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TENTATIVE AGREEMENT

On September 19, 2022, the State Bar and SEIU Local 1000 reached a tentative agreement on
the proposal below. Per the Ground Rules, all tentative agreements are subject to an overall

agreement and an overall agreement is subject to approval by the Board of Trustees and the
membership of the Union.

Tentative Agreement:

For the State Bar:

DocuSigned by:
@u&ﬁw [sracl 9/19/2022
Justice Israel Date
For the Union:
DocuSigned by:
Brian ﬁodaw 9/20/2022
Brian Hoeber Date
DocuSigned by:
FWW Unsioeke 9/20/2022
André’:lxuluv;swek Date

September 15, 2022

State Bar Counter to Union #8

Section 8. No Discrimination (Both MQOUs)
Time:

B. The Union and the State Bar recognize that reasonable accommodation of qualified
Employees and applicants with disabilities is, where necessary, mandated by the Americans

With Disabilities Act (ADA) and the Fair Employment and Housing Act (FEHA). The State Bar

will abide by the ADA and FEHA as-well asany-relevant EEOC guidancee; in responding to
reasonable accommodation requests. Where reasonable accommodation under the ADA

conflicts with this Memorandum of Understanding, then the reasonable accommodatlon will
control. gue

the-employee-in-writing-that the empleyee-hasa Employees who request reasonable

accommodations from the State Bar have the right to Union representation in the interactive
reasenable-accommedation process, should the employee request it.
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