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TENTATIVE AGREEMENT

On November 28, 2022, the State Bar and SEIU Local 1000 reached a tentative agreement on
the proposal below. Per the Ground Rules, all tentative agreements are subject to an overall
agreement and an overall agreement is subject to approval by the Board of Trustees and the
membership of the Union.

Tentative Agreement:

For the State Bar:

DocuSigned by:

Justice (sracl 11/30/2022
Justice Israel Date
For the Union:
DocuSigned by:
Brian. Koher 11/30/2022
A4ADA3RBN273FA479
Brian Hoeber Date

DocuSigned by:
(Mb/w/ VlkSl(,blt 11/30/2022
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Andrew Va5|cek Date

November 28, 2022

Union Counter to Union #6

Appendix | — Letter of Understanding — AWS Agreements, Voluntary Separation Incentive,
Transit Reimbursement, Time Keeping

Time:

3. The transit reimbursement benefit that is currently provided to State Bar Employees consistent
with Internal Revenue Code Section 132 is irereased shall be: from-$10025-maximum-permonth-to
$12575 maximum-permonth:
a. Employees whese regular schedule requiresthem-who are required to report to their
designated office four to five days per week shall receive $15975 per month.
b. Employees wheseregularschedule requiresthem-who are required to report to their
designated office two to three days per week shall receive $5875 per month.
c. Employees whese regular schedule requiresthem-who are required to report to their

designated office less than two days per week shall receive no transit reimbursement
benefit.
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