Agréement between Setvice Employees International Unjon {(SEIU), Local 1000
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aml the Department of Developmental Services (DDS),
Falrview Developmental Center (FDC)
Retantion Incentive

Effective July 1, 2018, hewly hirsd and current FDC employees ara eligible to
acerue a Retention Iricentive stipend.

For edoh full quarter worksd during the fiseal year 201 612017 employees wil
aeerue two hutidresd and fifty dollara ($260),

Effective July 1, 2017, ench employee will acerue five hundred dollars ($600) per
full quarter worked,

Employees shall not sicerua mare than six thousand dollars ($6,000) for the
perlad of July 1, 2018 thiough Degember 31, 2021 orfinal elosure, whichever
comes Jast, '

Employees are eligikle fo be paid the actrued Retentlon Iheentive stipend as
follows:

a. The aptfued Retantion Ineentive stipend earned as of December 31,
2017 will be paid In Januaty 2018, or the first month following the
. ourrent June 28, 2018 gensus of two hundred and twenty-two (222)
residents (fotal population) at FDC, decreasss by 50%, whichever
oceurs first,

b. The acorued Retention Incentive stipend earned aftor payment under
Bectlon & (a) above will be paid upon separation from DDS, If that
separation acturs after Decamber 81, 2017, Separation Includes
retiremant, [ayoff, ransfer to another State department, or voluntary
separatlon. If an employee transfers to another Developmental Center
which I8 aceruing a Retention Incentive stipend the employae wil
Sontinue to accrue the Retention Incentive stipend, according to that
Center's agreement. If an employse transfers to another
Developmental Center or & Community Facllity that is not receiving the
Retention Incentive stipend, the employee will be pald the acctued
Retention Ingentive stipend accrued up to the date of transfer.
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8. Employses forfslt the aceruad Retention Incentive sfipend if they separeate from
RS before Decembear 31, 2017, or before if the surrent June 29, 2016 census of
residents (fotel population) at FDC decreases by 60%, whichever occurs first,
Employees will not forfelt the seorued Retention Incentive stipend If they are laid
off befare December 31, 2017, Employees will be pald the acstued Retgntion
Incentive stipand up to the date of layoff,

7. Forthe purpose of the Retentlon Incentive stipend, a full quarter Is Janueary
through March, April through June, July through September and Qctober through
Decamiber of each calendar year in which an smployee has physioally worked a
miniroum of eleven (11) work days during esch month of the full guarter,
Employess on approved Industrial Disability Leave (IDL) starting en or-affer July
1, 2016 will be considered as working on those days approved for IDL, Approved
bid vacgtion days (hot including adhioe or other time off) fiom July 1, 20168
through December 31, 2018 will be considered as days workad under this
section, FDC wll take all avallable actions (which do not generate overtime) fo
restheduls approved vacetion for the 2017 calsndar year that would cause anh
empldyeé ta bevome hellgible for the Retention moentive Stipend.

8. Employess working less than full time shall be eligible to acerue the Retention
sftpehd atcording to thelr thne base,

9. Emplayess who ara ferminated by the Department or who are AWOL. separated
forfelt any and all accryed stipend. If an employee Is [ater reinstated they will
qualify for fhe Retention Incentive stipand pursuant to Section 7 above,

10. Eraployees who reoglve sustained advarse action during the acptual petiod forfelt
the acorued stipend on the manth of the effective dates of the adverse action,

11, Under no clreumstances will an employes recelve duplicate payment for a full
qusiter in which hefshe has already recalved payment. If an employee
separates from FDC dnd is paid for the aectued Retentlon Incentive stipend and
the employse subsequently returns to FDC, or any other Developmental Center
recelving a Refention Incentlve stipend, the employee may begin acoruing the
Retention Incentive stipend effective as of the return date,

12.The Retention Incentive stipend Is not PERSable ahd does not count towards
compsrsation for the purposes of retirement.
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18.Thie agreemant explres upon the final olosure of the FIC,

This side letter represents the full ayd complete understsnding resched by the State of
Calfornia ahd the Seiviee Employaes International Urilon (SEIV), Local 1000, relating
to the Retention Inceintive Btipend for thogs Fairview Developmental Center (FDG)
employess impacted by the tlosure,
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