Agreement between Service Employees International Union {SEIU), Local 1000
and the Department of Developmental Services (DDS),
Porterville Developmental Center (PDT), General Treatment Area (GTA)-
Refentlon Incentive

1. Effective July 1, 2.6'16, newly hired and current PDC, GTA employees in positions
subject to the GTA closure and layoffs are ellgible to accrue & Retention
Inceritive stipend.

2, For each full quarter worked during the fiscal year 2016/2017 employees wil
aeerue twe hundred and flity dollars ($250),

3. Effective July 1, 2017, each employee will acerue five hundred dollars ($3500) per
full guarter worked,

4. Employees shall not acorue mors than six thousand dollars (§6,000) for the
pariad of July 1, 2018 through December 81, 2021 or final closurs, whichever
comes last, ,

5, Emplayses are eligible to be pald the accrued Retantion Ingentive stipend as
follows:

a. The acerued Retention incentlve stipend earmed as of December 31,
2017, will be paid In January 2018, or the firat month following the
current June 28, 2016 sensus of one hundred and fiity (150) residents
(total papulation) at PDC, GTA decreases by 50%, whichever occurs
first,

b, The accrued Retention Incentive stipend earnsed after paymaent under
Seetion § (&) above will be paid upon separation from DDS, If thet
sepatation ocours after December 31, 2017, Separation Includes
retirement, layoff, transfer to another State department, or voluntary
separation. If an employes transfers to another Developmental Center é
whish Is aceruing a Retention Incentive stipend the employee will
continue fo accrue the Retention Incentlve stipend, according to that
Center's agreement, If an employee transters to another
Developmental Center or a Community Facility that Is not racelving the
Retention Incerifive stipend, the employee will be pald the acorued
Retention Incentive stipend aceruad up to the date of transfer. :
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6. Employees Initilly Identified as eligible to accrue the Retention Incentive stipend
then subsequently not subjeot to layoff will not be required to forfelt Retentlon
Ineentive stipend monies recelved under Section 5 (a) ahova,

7, Employees do nhot recelve the acoried Retshilon Incentive stipend if they
sepatate from DDS before Devember 31, 2017, or before if the currant June 29,
2016 census of residents (total population) at PDC, GTA deoreases by 50%,
whichever ocours first. Employees will not forfeit the accrued Retention Incentive
stipend if they are lajd off before December 31, 2017. Employeses will be pald the
acerued Retention Ingentive stipend up to the date of layoff,

8. For the purpese of the Retention Ineentive stipend, & full quarter Is Jaruary
through March, April through June, July through September and October through
Decembser of sach caleéndar year I which an employes has physically worked a
minfmum of eéleven (11) work days during each month of the full quarter.
Employess on approved Industrial Disability Leave (IDL) starting on or after July
1, 2018 will be consldered as werking on those days approved for IDL, Approved
bid vacation days (ot inluding adhoc or other time off) from July 1, 2016
through Detember 81, 2016 will be considerad ae diays worked under this
section. PG will take all avallable actians (which do not genergte avertime) to
resghedule approved vacation for the 2017 calendar year that would ¢ause an
ermpiloyes fo become ineligible for the Retentlon Incehtive Stipend.

9, Employees working less than full time shall be eligible to acerue the Retentlon
stipend aceording to their time base,

10. Employeiss who are terminated by the Departmant, or who are AWOL separated
forfelf any and all accrued stipend. If the employee is later reinstated they will
quallfy for the Retention Incentive Stipend pursuant to Seofion 7 above.

11.Employaes who rgcelve o sustained adverse action during the aocrual period
forfelt the acorued sfipend on the month of the effective date of the adverse
action.

12.Under no eircumstances will an emplayee Feceive duplivate paymeant for a ful
quatter in which he/she has wlready regelved payment, If an employee
separates from PDC, GTA and Is pald for the acorued Retention Incentive
etipend and the smployee subsequently returns to PDC, GTA, or any other
Davelopmental Center racelving @ Retention Incentive stipend, the employee
gnay. bagin accruing #he Retention Incentlve stipend effective as of the return
ate.

13. The Retentlon Ircentlve stipend is nat PERSable and toes not count towards
compengation for the purposes of retirement,
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14.1f tin emplojee assigned to the Seours Treatment Avea (STA) is Identified for
layoff, D& amd SEIU Looal 1000 will mest to discuss possible eligiblity for the
R?tent!on Incentive stipend, DDS will netify SEIU Local 1000 should such a case

18, This agresment explres upon the final closurs of the PG, GTA,

This side letterr rapresents the full and compléte. understanding reachex by the State of
Californla.and the Servioe Employees Intetnationsl Unter (SEIU), Loeal 100D, telating
to the Retention Incentive Stipend-for those Forterville: Developmentsl - Center (PDC},
(eneral Traatment Aren {GTA) armployees inpacted by the closure.
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