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employee would have otherwise been entitled to 

receive pursuant to this Contract. 

M. To the extent practicable and within available 

training resources, the department shall 

arrange for such counseling, education, and 

training of employees as may be reasonably 

needed to prepare them for placement in other 

State civil service positions when their positions 

have been and are about to be changed 

substantially or eliminated by automation, 

technological changes, or other management 

initiated changes. 

N. Each Department, upon request of an eligible 

employee as defined in the Class A anp Class 
i) l'\ll"e~ t I{ ,v-:,. · ,,., (''2A j l 1 {/; ";;) 7 r'V" 

B Commercial D.r.i.ver..!.s-'License section of thfs 

Contract, will make available any public 

information prepared by the OMV covering the 

commercial driver's license examination. 

0. Each State department, through its annual 

training plan process, will provide employees 

training in handling hostile and threatening 

behavior where required for safety purposes. 

<0 {;<>PJr 
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P. The parties agree that training on rape prevention, 

sexual harassment awareness, managing 

assaultive behavior and stress reduction are 

appropriate subjects for high priority consideration 

by the appropriate Joint Labor/Management Health 

and Safety Committees . 

./.""""IL- Lt I 97 :::Z, \""' 

, \ V\ ~'1 \niA\ LI\ 

r~LJ&D 

~~r-
JIJ. .,.. -
IJl~~~ ~;;;ofll 



LOCAL 1000 p 'If --~ 
10~-fM ~~ 

Union Proposal 

Bargaining Unit 21 

Date '1 / 3e/J Cf 
Proposal No: 1 

The Union proposes the following rollover language: 

13.10.21 Education and Training Required by Department 

(Unit 21) 

---:tl'JfJ!q 
A. The State agrees to reimburse Unit 21 employees 

for expenses incurred as a result of satisfactorily 

completing training or education courses required 

by a department to assure adequate performance. 

Such reimbursement shall be limited to: 

1. Tuition and/or registration fees; 

2. Cost of course-required books; 

s+att 
~~ll.-~ '-'(Y\rAM ~ '11""' 

t--'-9 

3. Transportation or mileage expenses; 

4. Toll and parking fees; 

5. Lodging and subsistence expenses. 

Where applicable, reimbursement rates for the 

above expenses shall be in accordance with 

Article 12, section 12.1 of this Contract. 

B. An employee may receive reimbursement for 

Page 1 of 3 7/19/201911:47 AM 
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tuition or other necessary expenses only if 

application is made prior to enrollment in an out­

service training program or when the employer has 

requested the employee attend. 

C. An employee who does not satisfactorily complete 

an out-service training assignment shall not be 

eligible for reimbursement of tuition and other 

necessary expenses and shall agree to return any 

advance payment received. However, the 

employee or his/her estate shall receive 

reimbursement for tuition and other necessary 

expenses: (a) at the convenience of the State, 

provided that the training facility reports 

satisfactory performance by the employee during 

the assignment; or (b) because of death, 

prolonged illness, disability or other event beyond 

the control of the employee. 

D. Training mandated by the department head or 

designee shall not be deducted from educational 

leave balances unless as a result of section E 

below. However, it is the employee's responsibility 

to maintain a valid credential as a condition of 

employment. 
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E. When a Unit 21 employee is required to obtain an 

additional, new or modified credential, the affected 

department will meet in good faith upon request of 

the Union, to explore procedures and methods of 

obtaining such new or revised credentials. 
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LOCAL 1000 :. • 
SEIU 
Stnmge,' Togdmf 

Union Proposal 

Bargaining Unit 4 

Date i/3oj19 
/0 .'Z 3 a, l'l1 , Proposal No: 1 

The Union proposes the following rollover language: 

13.11.4 Upward Mobility and Training (Unit 4) 

A. It is the policy of the State to assure quality service 

to the public by developing the skills and abilities of 

State employees through training and education 

activities. These interests are served by having 

competent employees capable of maintaining 

productivity, able to adjust to changes in service 

requirements, and prepared to assume increased 

responsibilities. 

'B. The State shall provide to all employees, two days 

per fiscal year (without loss of compensation) for 

activities such as, professional association 

activities, professional and/or personal development 

seminars, etc., to promote professional and/or 

personal growth and to enhance professional and/or 

personal goals. These activities are at the 

' 

employees' expense and therefore the choice of 1 J 2>0 / 11 
activity is at the employee's discretion. This time /i., 4 n. IO ;h'.':,. a.,L 

• \,.'.'./ l)li"-. m · 
1
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shall be requested and approved in the same 

manner as vacation/annual leave. Such time shall 

not be accumulated. 

C. The State agrees to reimburse Unit 4 employees for 

expenses incurred as a result of satisfactorily 

completing training or education courses required by 

the department to assure adequate performance or 

increase job proficiency. Such reimbursement shall be 

limited to: 

1. Tuition and/or registration fees; 

2. Cost of course-required books; 
'1 t "'ol \.. ill 

-'\~ C!., lo: L> 
~ 3. Transportation or mileage expenses; 

4. Toll and parking fees; 

5. Lodging and subsistence expenses. 

D. Reimbursement for the above expenses shall be in 

accordance with the Business and Travel Expense 

provision of this Contract. When training occurs 

during normal working hours, the employee shall 

receive his/her regular salary. When required training 

occurs outside of normal working hours, Unit 4 

employees shall be reimbursed in cash or CTO, in 

&< 
~%)\!Cf 
~;~10.t,i 
f3LvJ 
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accordance with their Work Week Group, or the work 

hours shall be adjusted on an hour-by-hour basis for 

the hours of classroom instruction. 

E. If the State agrees with a Unit 4 employee's 

participation in non-required career-related training, 

the State may reimburse the employee for up to fifty 

~ 8-,, 
.............. ,-1-"-\ l '\. o; 7.,,.3 
--1l~~ 

percent (50o/o} of tuition, fees, and course-required 

books, not to exceed department limits after the 

employee has satisfactorily completed the course. 

Travel, per diem, and miscellaneous expenses are 

not reimbursable. Normally, attendance will be on the 

employee's own time. 

F. An employee may receive reimbursement only if 

application is made prior to enrollment in non­

required career-related training. 

G. With prior authorization by a department head or 

designee, the State may reimburse Unit 4 

employees up to one hundred percent (100%) of 

the cost for course-required books, tuition, and/or 

provide an amount of time off without loss of 

compensation for attendance at upward mobility 

and career-related training. Release time without 

crc~~\19 
~103 

2~ 
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loss of compensation may be for up to one hundred 

percent (100%) of the time required for course 

attendance. Both parties agree and understand that 

a different amount of reimbursement and release 

time may be provided to employees with the same 

or similar situations. 

H. An employee who does not satisfactorily 

complete a non-required career-related training 

course shall not be eligible for reimbursement of 

expenses and shall agree to return any advance 

payment received. The employee or his/her 

estate shall receive reimbursement for authorized ---i l 1,.'tl\ l '\ 
~!'°'s I 'J 3 
@, \.v · V expenses if the training is terminated prior to 

completion either: 

1. At the convenience of the State, ~~ a~ provided that the training facility 

reports satisfactory performance by 

the employee during the training; or 

2. Because of death, prolonged illness, 

disability, or other eventuality beyond the 

control of the employee. 

11k 
fb~ 

I. To ensure equitable treatment among employees, 
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each department shall make available to interested 

employees its training policy. Unit 4 employees 

may make application for scheduled training 

courses. Each department shall give consideration 

to all requests for training. If denied, the reason for 

the denial shall be provided in writing to the 

employee. 

J. To the extent practicable and within available 
\~b\\ ~ 

training resources, the department shall ~ "1 , 7-3 
1,,D, 

arrange for such counseling, education, and e.,.,~ 
training of employees as may be reasonably Oi~\<ID~ 
needed to prepare them for placement in other ~ \OQ)D 

State civil service positions when their positions ~ 
have been and are about to be changed 

substantially or eliminated by automation, 

technological changes, or other management 

initiated changes. 

K. The parties agree that training on rape 

prevention, sexual harassment awareness, 

managing assaultive behavior, and stress 

management are appropriate subjects for high 

priority consideration by Joint 

Union/Management Health and Safety 

~ {!JV 
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Committees. 

L. Each department shall develop and maintain a 

written upward mobility plan as specified in the 

SPB's guidelines for Administering Departmental 

Upward Mobility Employment Programs 

(Guidelines) revised March 2000. Government 

Code section 19401 requires each State 

department to have an effective upward mobility 7,,\,\\"'I 

program. As used in this section, upward mobility~ 12;? . 
is the planned development and advancement of@_,, \.~~ 

employees in low-paying occupations to entry ~~\~~ 
level technical, professional, and administrative -@¥Yt-
positions in State departments. {)!;', 

M. Upon Union request, each department shall 

provide the Union with a copy of its upward 

mobility plan. If the department makes revisions to 

the plan, the State shall provide the Union with a 

copy. 

N. Upon employee request, each department 

agrees to make available its plan and/or 

information regarding Upward Mobility Training 

for its Unit 4 employees. Departments with 

()Ttc 
/) .,_ v-Y 
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internal websites will post the upward mobility 

plans on the department's internal website. 

0. Each department shall appoint an upward 

mobility program coordinator to coordinate, 

monitor and report the department's upward 

mobility program efforts. At work sites with 

twenty-five (25) or more Unit 4 employees, at "\:~ '\\1>"~ ll\ 
least one manager or supervisor will be assigned 

0
\.,0 '· 75 

the responsibility of assisting Unit 4 employees in ~
1

\,io\\'\ 
obtaining information on the department's upward ~ \o3d' 
mobility program(s) and related services. ~'j,, 

~'~ ~r-:2 
IA,U~ 

~ 
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LOCAL 1000 

:2 ' SE/U 
s1rw,ger Together 

Union Proposal 

Bargaining U it 14 

Date '30 l ~ 
i ·.s~ Proposal No: 1 

The Union proposes the following rollover language: 

13.11.14 Upward Mobility and Training (Unit 14) 

14- £e;ll) ~ ltW 

,,e( 

A. The State agrees to reimburse Unit 14 employees 

for expenses incurred as a result of satisfactorily 

completing training or education courses required 

by the department to assure adequate 

performance or increase job proficiency. Such ~ 
rf reimbursement shall be limited to: \!\ 

1. Tuition and/or registration fees; -7 ( oC:>( l CC 
(:_, C, ;~ 

2. Cost of course-required books; , A I\ 1\-'. 0. 
\_\~\VMGUt 

3. Transportation or mileage expense~ ~ 

4. Toll and parking fees; (JO • , 
~/,IJ'tiv 

5. Lodging and subsistence expenses._ !f;.M A ; 7.---~<'-~N-J .. 
B. Reimbursement for the above expenses s1'iall be~·n 

. ~- .. 
accordance with the Business and Travel Expense ~ 

provision of this Contract. When training occurs 

during normal working hours, the employee shall 
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receive his/her regular salary. When required training 

occurs outside of normal working hours, Unit 14 

employees shall be reimbursed in cash or CTO, in 

accordance with their workweek group, or the work 

hours shall be adjusted on an hour-by-hour basis for 

the hours of classroom instruction. 

C. If the State agrees with a Unit 14 employee's 

participation in non-required career-related training, 

the State may reimburse the employee for up to fifty 

percent (50%) of tuition, fees, and course-required 

books, not to exceed department limits after the ~ 
employee has satisfactorily completed the course. 

1 
\ 1,0\ l ~ 

Trave'., per diem, and miscellaneous expe~ses are f?~2. .. ~~ 
not reimbursable. Normally, attendance will be on ttie ···-·· 

-~ 
"· 

employee's own time. 

D. An employee may receive reimbursement only if 

application is made prior to enrollment in non­

required career-related training. 

E. With prior authorization by a department head or 

designee, the State may reimburse Unit 14 

employees up to one hundred percent (100%) of the 

cost for course-required books, tuition, and/or 

-· 

Page 2 of 6 7/23/2019 2:48 PM 



1k 5"St0 L,oUv{ lDOD 

;ti 
4P 
if 

provide an amount of time off without loss of 

compensation for attendance at upward mobility and 

career-related training. Release time without loss of 

compensation may be for up to one hundred percent 

( 100%) of the time required for course attendance. 

Both parties agree and understand that a different 

amount of reimbursement and release time may be 

provided to employees with the same or similar 

situations. 

F. An employee who does not satisfactorily complete a ~ 
non-required career-related training course shall not I L~:f~( L q 
be eligible for reimbursement of expenses and shall ~ 2,~{!) 
agree to return any advance payment received. The 

employee or his/her estate shall receive 

reimbursement for authorized expenses if the 

training is terminated prior to completion either: 

1. At the convenience of the State, provided 

that the training facility reports 

satisfactory performance by the 

employee during the training; or 

2. Because of death, prolonged illness, disability, 

or other eventuality beyond the control of the 

-- ' 

f;\~ 
~ 
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employee. 

G. To ensure equitable treatment among employees, 

each department shall make available to interested 

employees its training policy. Unit 14 employees may 

make application for scheduled training courses. 

Each department shall give consideration to all 

requests for training. 

H. To the extent practicable and within available 

training resources, the department shall arrange ~ 
for such counseling, education, and training of t { '3t:J \ \\ 
employees as may be reasonably needed to L-: ~ 
prepare them for placement in other State civil --~ 

service positions when their positions have been 

and are about to be changed substantially or 

eliminated by automation, technological changes, 

or other management initiated changes. 

I. The parties agree that training on rape prevention, 

sexual harassment awareness, managing assaultive 

behavior, and stress management are appropriate 

subjects for high priority consideration by Joint 

Union/Management Health and Safety Committees. 

J. Each department shall develop and maintain a 

t;,lvJ 
~ 
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written upward mobility plan as specified in the 

State Personnel Board's guidelines for 

Administering Departmental Upward Mobility 

Employment Programs (Guidelines) revised March 

2000. Government Code section 19401 requires 

each State department to have an effective 

upward mobility program. As used in this section, 

upward mobility is the planned development and 
T~ advancement of employees in low-paying . ( C\. 

occupation.• to entry le~~I te~hnical, professional, ~ °'t't 
and adm1n1strat1ve pos1t1ons in State departments._______ ' 

~ Upon Union request, each department shall 

provide the Union with a copy of its upward 

mobility plan. If the department makes revisions to 

the plan, the State shall provide the Union with a 

copy. Upon employee request, each department 

agrees to make available its plan and/or 

information regarding upward mobility training for 

its Unit 14 employees. Each department shall 

appoint an upward mobility program coordinator to 

coordinate, monitor and report the department's 

upward mobility program efforts. 

K. Requests for training will not be unreasonably denied. 

6\, 
~ 
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L. Travel advances, if requested, shall be provided in 

accordance with the Allowances and Reimbursement 

Article of this Contract. 

M. The State shall provide to all employees, two 

days per fiscal year (without loss of 

compensation) for activities such as, 

professional association activities, professional 

and/or personal development seminars etc., to 

promote professional and/or personal growth 

and to enhance professional and/or personal 

goals. These activities are at employees' 

expense and therefore the choice of activity is at 

the employee's discretion. This time shall be 

requested and approved in the same manner as 

vacation/annual leave. Such time shall not be 

accumulated. 

TA- S8-t o l<>vJ l ooo 
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LOCAL 1000 

=- • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 15 

Date <? / 2. / l°\ 
e. 2, :r;-z_ Proposal No: 2 

561 
u iooa The Union proposes the following language: 

11-f ~~~-3-~11.15 Jointl_Labor Management Committee on 

j\ \)~-, \ Upward Mobility and Career Development (Unit 15) 

~~ W A. The State and the Union agree to establish a Unit \\ 

'lt~D &c_~ 15 Joint Labort_Management Committee on 1Kd g\ ~'3 ,~ °1 
~A.:, Upward Mobility and Career Development, in e 

-· which career opportunities are developed and 1~:~\_.k,v{.,\M, ~ 
published. rJ~ ~"-,, 

B. The Committee shall consist of twelve ( 12) 
V . 

members. Six (6) members shall be selected by k-_-· , 
the State, one each from the California ~e_,.~ 
Department of Corrections and Rehabilitation -

Division of Adult Institutions (CDCR:DAI}, 

California Department of Corrections and 

Rehabilitation-Division of Juvenile Justice (CDCR-

DJJ}, Department of General Services (DGS}, 

Department of Developmental Services (DDS}, 

. Department of State Hospitals (DSH}, 

aooEmployment Development Department (EDD1 

and the California Department of Veterans Affairs 

Page 1 of 4 8/2/2019 1:35 PM 
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(CalVet}. Six (6) members shall be selected by 

and represent SEIU Local 1000. In addition, the 

committee shall be co-chaired by one 

management and one labor representative. The 

function of the committee shall be as follows: 

1. Review each department's "Summary of 

Upward Mobility Report" which include 

annual goals that include the number of 

employees expected to progress from 

positions in low paying occupational groups 

to entry level technical, professional, and 

administrative classifications, and the 

timeframe within which this progress shall 

occur. 

2. Develop content for a Career 

Development resource document that 

includes (but is not limited to) the 

following items: 

a. How to interview for a job 

~ l,l-i..\{\ 
'2' Q ~ . ::>'\. I 

D'fO 
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b. A map of the steps in getting a state job and 

a promotion 

Page 2 of4 

c. Identification of the levels and types 

of skills needed at different steps in 

the career ladder 

8/2/2019 1:35 PM 
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d. Information on where to find the training 

and education to build your skills 

e. Links to the career information on state 

agency internet sites 

f. Templates and guidelines for writing 

resumes and preparing state applications 

3. Develop a training and development 

program to provide career advancement 

opportunities within the Bargaining Unit 15 

classifications. 

4. Provide information on available apprenticeship 

"\~ 
,q'l 1-, l \_ l\ 

o·-~1 
~ 

~ 
~ 

or other training programs, including qualification~ 

criteria for acceptance into programs. 

5. Identify the minimum requirements of the 

various bridging classes that have been 

identified and develop appropriate training 

opportunity including cooperative arrangements 

with college programs. 

6. Develop and plan upward mobility examinations 

in conjunction with CalHR. 

7. Develop and initiate a candidate selection and 

evaluation process. 

8. Develop and initiate a mentoring and 

coaching plan to provide support, 

8/2/2019 1:35 PM 



encouragement, guidance and resources. 

C. The committee shall meet no less than on a at least 

quarterly basis. 

~ D. The committee shall develop the scope, set the time-

~ line, and prioritize the activities, etc. Union members 

~"""' ' on the committee shall be allowed a reasonable 

'l\ ~(}..., f)/f~J amount of time for committee activity without loss of 

/J lh / compensation. All other expenses shall be the 

·~~ responsibility of each party participating on this 

committee. A1. 1,\ i\~\~ 
\l'lA '3·'-°' 
® 
~ 
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LOCAL IDOO 

= Ii. SE/U 
s1,onger Together 

Union Proposal 

Bargaining Unit 17 

Date ·7/30) L 1 
I 

Proposal No: 1 

The Union proposes the following rollover language: 

13.11.17 Nursing and Upward Mobility Joint 

Labor/Management Committee (Unit 17) 

A. A Statewide Joint Labor Management Committee 

shall be established to review nursing practices 

related to satisfaction in State government, career 

opportunities and development of mechanisms for 

nurses to obtain upward mobility. This could include 

tJ j ;//Nurse Mentoring, appropriate RN supervision and 

~~ other proactive programs. The committee shall 

consist of four (4) members designated by the Union 

and four (4) members designated by the State. Union 

members shall attend committee meetings without 

loss of compensation. The Union and Management 

may invite subject matter experts to speak on 

specific issues. 

B. The committee shall prepare a full written report 

with recommendations made to the Director of the 

California Department of Human Resources. If the 

. 

I ~A / (11"~:/2; 
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parties agree and funds are available, joint 

recommendations may be implemented prior to 

the expiration of this Agreement. 

C. Upon request of the Union, a subcommittee of the 

Nursing and Upward Mobility Joint 

Labor/Management Committee may be convened 

at each department. The subcommittee shall be 

comprised of an equal number of representatives 

. of the Union and the State, not to exceed four (4) 

each. Employees shall suffer no loss of 

compensation as a result of the participation in the 

subcommittee. The subcommittee shall review 

nursing practices related to job satisfaction, career 

opportunities and development of mechanisms for 

nurses to obtain upward mobility within the 

department. This could include Nurse Mentoring, 

appropriate RN supervision and other proactive 

programs. Any recommendations from the 

subcommittee shall be advanced to both the 

department director and the Joint 

Labor/Management Committee noted above. 
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LOCAL 1000 

= Ii SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 4 

Date "1 /1 6 /) "j 
/J!/C, .q,rY\. Proposal No: 1 

The Union proposes the following language: 

13.12.4 Auditor and/or Accountant Upward Mobility 

Program (Unit 4) 

The State agrees to an upward mobility training program for 

Unit 4 employees who are currently employed by the 

Employment and Development Department (EDD}, Board of 

Equalization (BOE}, California Department of Tax and Fee 

Administration (CDTFA), Office of Tax Appeals (OTA) or 

Franchise Tax Board (FTB}. In accordance with Article 

13.11.4, this program is to provide preference for upward 

mobility into the auditing or accountant classifications which 

available training resources. 

, ~oh°\ 
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LOCAL 1000 

= • SEIU 
5trOO!Jel' Together 

Union Proposal 

Bargaining Unit 14 

Date J I '?;;o \ Vt 
{iJ <X~'SO Proposal No: 1 

The Union proposes the following rollover language: 

13.12.14 Posting of Vacancies and Job Openings (Unit 14) 

When the State decides to fill any Unit 14 vacancy or job 

opening, it shall be posted on every departmental job 

opportunity bulletin board and distributed to the worksite, 

where Unit 14 employees are utilized. Before filling a 

vacancy, the department will endeavor to post job openings 

at least fourteen (14), but not less than ten (10) calendar 

days prior to the final filling date. 

T.+ StrlLl LouJ tooo 
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LOCAL IOOO 

= • SEIU 
stronger Togemer 

Union Proposal 

Bargaining Unit 17 

Date ----;/}to/} q 
Proposal No: 1 

~t!L- I: o~/17 I n I . - A ~ The Union proposes the following rollover language: 

~ • 

1

- - 13.12.17 Employment Opportunities (Unit 17) 

~artments shall make employment opportunity 

information available to Unit 17 employees by posting such 

( 77 1 
information on a bulletin board that is accessible to Unit 17 

employees twenty-four (24) hours per day at institutions 

2) 1 Irk~ '1 l""i · t-e~<J. 
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LOCAL WOO 

= • SEIU 
Stronge: Togelller 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

13.12.20 Employment Opportunities (Unit 20) 

Departments shall make available employment 

opportunity information to Unit 20 employees. Such 

information shall be posted on a facility bulletin 

board and may be published in weekly bulletins. 

4---
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Union Proposal 

Bargaining Unit 21 

Date -;J1~/t0f 
Proposal No: 1 

The Union proposes the following rollover language: 

13.12.21 Employment Opportunities (Unit 21) 

Departments shall make departmental employment 

ooportunity information available to Unit 21 employees by 

sting on a bulletin board, providing via email and/or 

111,,NBUsting on the department intranet. 

Statewide vacancy information is available on the CalHR 

website at www.calhr.ca.gov. 

~ 
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LOCAL IOOO 

p Ii 
SEIU 
Stroroger Together 

Union Proposal 

Bargaining Unit 11 

Date August 5, 2019 

Proposal No: 1 

The Union proposes the following rollover language: 

13.13.11 Professional Certification or Registration (Unit 11) 

A. For purposes of this section "permanent" means 

that unit member has completed at least one full 

probationary period in a Bargaining Unit 11 

represented classification and achieved 

permanent status in that classification. 

B. The State shall provide to a permanent Unit 11 

employee application reimbursement and up to 

eight (8) hours CTO time at straight rate upon 

successful completion of a Professional 

License or Certification as listed. CTO is 

applicable only when the examination was 

taken on the employee's own time. The 

Professional License or Certification 

examinations are any of the following: 

Page 1 of 3 
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1. Engineer-in-Train i)i- l::;lt=\11 
2. Engineer vr-1 

~ 
f 
11 

1/P /J,'5JPfr) 
Df/6:t /1 9 



3. Land Surveyor-in-Training 

4. Land Surveyor 

5. Landscape Architect Registration Examination 

(LARE) 

6. Structural Architect Registration 

C. The State shall reimburse permanent 

employee's renewal fees for Professional 

Licenses listed above. 

D. Notwithstanding any other section, the State 

shall reimburse permanent employees for 

engineering general review courses relative to 

the above professional license or certification 

examinations on a one-time basis only. 

Certificate-of-completion shall be required. 

Employees must receive prior approval from their 

supervisor, in accordance with each 

department's procedures, and be signed up to 

take the examination in order to receive review 

course reimbursement. 

E. Employees in remote areas (where review 

courses may be unavailable) will be reimbursed 

11~ \?':~ 
"'.'i(I o~I 1,l) 

{JJ 
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on a one-time basis only for either a 

correspondence course, video tape course, 

personal computer course, purchase of review 

course books or a specially designated course. 

F. State release time, during working hours, 

without loss of compensation will be 

provided for attendance at review courses. 

Transportation costs involved with review 

courses will not be reimbursed by the 

State. 

G. The State will pay a one-time bonus of five 

hundred dollars ($500) to any permanent 

Unit 11 employee who attains any of the 

above applicable license or certification. 
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LOCAL IOQO 

= .. SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date _______ _ 

{)~ / lu/ fA 

'.· ,rerr 

Proposal No: 1 

The Union proposes the following rollover language: 

13.14.11 Special Certification Requirements - Caltrans (Unit 

11) 

A. This section applies to incumbents and future 

Caltrans employees in the following classifications: 

Assistant and Associate Steel Inspector, Structural 

and Lead Structural Inspector, Non-Destructive 

testing as described below. 

1. Incumbent employees trained at State expense 

to become certified by the American Welding 

Society (AWS) at acceptable levels described 

below. 

2. Employees hired after November 1998, who 

already possess an active AWS certification for 

/i) .,-t\ l b(l' welding inspection as part of the requirement 

\ / (J \ /II' l~ yw- for participating in the exam process. 

ofi/, ·tc,j l 1 J 3. Employees trained and certified at Level II 

Yj"bJ 1v (limited) in Ultrasonic testing, radiographic 

(/!i;l '];, ;r/J testing, magnetic particle testing, and penetrate 

}1-JJ'-· vi \' 

~~,V i:r 
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testing. 

B. The State will assume the cost of certifying 

incumbents and will pay costs for future re­

certification for all employees in this series. 

C. Certification by the AWS may be obtained and is 

acceptable to the department at the following levels: 

American Petroleum Institute, (API) 1103 

American Society of Mechanical Engineers (ASME) 

Section 8 & 9. 

AWS 01 .1 Welding Code 

AWS 01 .5 Welding Bridge Welding 

0. No employees will be adversely affected for failure 

to become certified in one of these disciplines but 

will be provided administrative time off to participate 

in re-examination in order to maintain their 

certification. 

E. This section shall be subject to re-negotiation 

resulting from changes enacted by the American 

Welding Society or federal mandates affecting 

performance of these inspections. B~ 
~ 

~J-/ 

v~ ~ oK{tb\lc:ii 
~ rv>1~r 

~ 
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F. Employees obtaining these certifications will not be 

expected to perform the actual testing, but will be 

expected to ensure that the tests are performed in 

accordance with Code and contract specs. 

G. Employees holding any of the certificates in section 

(A)(2) shall receive a one-time bonus of five hundred 

dollars ($500) for obtaining an American Welding 

Society certified welding inspection certification. 

Employees holding any of the certificates in section 

(A)(3) shall receive a one-time bonus of five hundred 

dollars ($500). The most a single employee can 

receive is one thousand dollars ($1,000) regardless of 

the number of certificates he/she receives. 

H. Employees hired after November 1998 will be 

required to maintain an AWS certification as part 

of their employment in their respective class. 

ii 
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LOCAL 100,.q =~ SEIU 
Stlonger Together 

Union Proposal 

Bargaining Unit a \ (). ''h (\.:, ,J\fv"' 
Date tJ ti v, '{ 

Proposal No: 2 

The Union proposes the following language: 

13.15.1 EDD Determinations Scheduling Standard (Unit 1) rffi} 
-~A- $1;[\j Load !roO A. For a mixed schedule, EDD will schedule no more ~ 

Irv/~' 

Page 1 of 4 

than thirteen(13) interviews per day to each fully 

trained Employment Program Representative (EPR(· 

who is assigned to do determinations full-time. Of · 

these interviews, EDD will schedule an average of 
~ 

eight (8) separations on a daily basis, but no more 1:0.. . 
than forty (40) separations per week. If the EPR is ':)~ 

assigned a full schedule, he/she will be assigned n~~ 

more than sixteen (16) non-separation interviews or 1~ o.A,ss 

eighteen (18) multi-claimant interviews. For those 4 d_ 
employees working an alternate work week or othert<'.~ 

than full-time, the number of interviews will be pro iJW&i 
rated and rounded to the nearest whole number. r~A 
In the event of a natural disaster, EDD will continue ~ 
its practice of assigning staff disaster related 

determinations. These schedules are not subject to 

this agreement. In the event of a significant 

8/21/2019 10:00 AM 
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economic down turn, which results in a significant 

increase in determination workload, EDD will use all 

appropriate resources including but not limited to, 

Pis and overtime. EDD will notice SEIU Local 1000 

of this change so that the parties may meet and 

confer on the impact. ~ 
B. An EPR assigned a full determination schedule will not 

be assigned to establish overpayments. 

C. If an EPR has completed all scheduled workload, 

he/she will be assigned additional work, including 

unscheduled determinations, exception lists, 

appeals, and other adjudication work. 

~··· 

t; 
D. An EPR will be provided two (2) hours per week to 

complete unfinished work if there is a backlog. 

E. EDD will provide, for employees assigned to a 

determination workload, at least two (2) hours 

per quarter of ongoing training on the 

determination process. 

F. An EPR will do quality determinations. A quality 

determination is one that includes gathering pertinent 

facts and applying them to reach a decision of eligibility 

¥,.I{) 

vf_ 
l(fff" 
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~ 
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or denial of benefits based on law, precedent, and 

policy. 

G. The Union and the State shall convene a work group ~ 

to discuss and review the Employment Development (Y 
Department's Determination Scheduling Standards. ~ 
The work group shall commence within 180 days of 

implementation of this contract. The work group will U/ 
consist of five (5) members of management and five 

(5) members selected by the Union. Employees who 

'1, 

participate on the work group will suffer no loss of 

compensation for attending work group meetings. The 

issues to be discussed will include, but not be limited "a'.) 
\1\0 

to: ~ 

1. Changes to determination processes; ,JCV7 
2. Impact of technology to the determination f-{l-

process; 

3. Impact of changing of internal and external 

requirements for documentation, processing, and 

overall quality determinations; 

4. Development of pilot programs to improve work 

processes. 

Page 3 of4 8/21/2019 10:00 AM 



The workgroup shall develop a written report no later than July 6) 
1, 2021 that shall include recommendations by the work group ~ 

for implementation within the Department. 

H. Upon completion of the written report in subsection ~ 
~ above, and upon request by either party, the parties 

agree to reopen this provision for reconsideration during 

the life of this contract, and shall meet within ninety (90) 

days of the request by either party. 

TA- Stl tJ La~ !ooo 
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LOCAL IOOO 

= .. SEIU 
Stroroger TogeUicr 

Union Proposal 

Bargaining Unit 11 

Date --------

~, (1Pt I ti 
,z,::t~r 

Proposal No: 1 

The Union proposes the following rollover language: 

13.15.11 Technician Rotation - Caltrans (Unit 11) 

A. Caltrans will implement and maintain a 

Transportation Engineering Technician (TET) 

Rotation Program as described in the 

published TET Rotation Program. 

B. Participation in the Rotation Program is 

voluntary for all permanent, full-time TETs in 

the large Districts (3, 4, 6, 7, 8, 10, 11, and 

12). 

C. Headquarters Units will coordinate with districts to 

become involved. Management will consider 

requests of Headquarters technicians if 

assignments are available in adjacent districts that 

would not require a change in the employee's 

residence. 

D. Requests of employees in small Districts (1, 2, 5, 

1/r 
and 9) who desire an individual rotational 

program will be considered. 
'\1' \.\.: 7~~ I 
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E. The rotation program participation shall be 

voluntary by employees. To qualify to be 

involved in a rotation program, the TET: 

1. Must have permanent status as a TET 

(completed probation period); and 

2. Must demonstrate, if requested, a knowledge of 

algebra and trigonometry; and 

3. Must have been in present functional area 

for one year (time can be reduced on an 

individual basis). 

F. Once an employee is committed to participate 

he/she shall complete the rotational assignment 

unless a mutual agreement by management and 

the employee is reached to terminate rotation. 

The participant's request of an assignment at the 

end of rotation shall be considered, however, 

operational needs shall determine the employee's 

assignment at the time of completion. 

G. The rotation program will not exceed two (2) 

years from the date it is started except in unusual 

circumstances. Generally an assignment will be 

no less than three (3) months and no more than 
'~ it~")&" f:' 
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six (6) months. Assignments may be extended or 

reduced based on operational needs. 

H. The rotational training assignments will 

involve any three (3) of the following major 

engineering functional areas: 

Construction, Design/Project Hydraulics, 

Maintenance, Material Lab, Transportation 

Planning and Environment. 

I. Each employee participating in the rotation 

program shall be assigned a Counselor for the 

purpose of jointly assessing program and the 

individual's progress on a periodic basis. 
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LOCAL 1000 

= • SEIU 
srmog~r Tagcu,ar 

Union Proposal 

Bargaining Unit 1 

Date J /15'/ J °[ ;;2 j5 f!>"-
Proposal No: 1 

The Union proposes the following language: 

13.16.1 Employee Recognition and Morale Progra 

- Franchise Tax Board (FTB). and Board of 

Equalization (BOE), California Department of Tax 

and Fee Administration (CDTFA) and Office of Tax 

Appeals (OTA) (Unit 1) 

·--ri4- SB10 LouJ tooo A. The FTB agrees to continue the Employee 

Recognition and Morale Program to recognize 

"2, .s: . /q, 

4s-4~~ 
.k_. 

~ 
g\~Nl 

~~ 

~ m rlf#-

individual employees and/or groups of employees for ~ 

outstanding contributions on the job. All Bargaining 4;. -
Unit 1 employees are eligible for recognition under 

the program. 

d1471"~~ B. The BOE agrees to continue the Employee 

~ 

Page 1 of 3 

Recognition and Morale Program to recognize t r f M._J)' 
individual employees and/or groups of employees~~ 

outstanding contributions on the job. All Bargaining ~ 

Unit 1 employees are eligible for recognition under 

the program. 

7/15/2019 10:00 AM 
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Recognition and Morale Program to recognize 

individual employees and/or groups of employees for 

outstanding contributions on the iob. All Bargaining 

Unit 1 employees are eligible for recognition under 

the program. 

D. The OTA agrees to continue the Employee ~ 
Recognition and Morale Program to recognize !\Ny 
individual employees and/or groups of employees fQI \ · 

outstanding contributions on the iob. All Bargaining 

Unit 1 employees are eligible for recognition under 

the program. 

E. Recognition given under this program will be in the 

form of either monetary or non-monetary awards. 

Neither the amount of cash nor the value of a non­

monetary award shall exceed fifty dollars ($50) per 

employee. Cash awards under this section are 

excluded from compensation for the purpose of 

retirement. 

F. Employee Peer Group Nominating Committee(s) 

will develop criteria for granting recognition 

consistent with the current guidelines. Any Unit 1 

employee who volunteers to be on the committee 

~-
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will be selected to participate as a committee 

member. 

G. This section is subject to the complaint procedure of 

Article 6 of this Contract. 
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LOCAL /000 

> rii 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

a><-1 13.17.1 Independent Research/Professional Papers (U~.·v 1{.1,l\,\"\ 
__.,::,I ;.1-:__w_ll~)Lo __ loo_D A. Upon prior approval of the department head or ~ V· \1sf,i\, 

~ designee, the State may provide a Unit 1 employee 'ST 1<1 i c_--

}- up to forty (40) hours per year and/or necessar ~ <:./J. 
~ travel expenses for the purpose of research, \ .~ 

f\t' preparation, and presentation of professional 
V 

}1,11/ papers, provided that the professional papers are f.y0'/Y 
~ directly related to the employee's job assignment 

1JE and the department head or designee has · 1)-~ 

J paper will benefit the State's operational needs. !J:._{?-
.. :ff' 

B. The department head or designee may deny the 

employee's request for presentation for reasons 

(]_(}7 related to training, employee supervision, job \Jfy 
,Al( performance and operational needs. If the . 

,,J employee's request is denied, the reason for denial 

~ shall be stated in writing. 

~ 

t 
C. Upon request by the employee, the department will 

Page 1 of 2 7/22/20191:37 PM 



review professional papers for publication. Upon 

approval by the department head or designee, a 

copy of the paper may be provided to appropriate 

departmental and State libraries. 

This section is subject to the complaint procedures as 

specified in Article 6, Grievance and Arbitration. 

D. Signature credit shall be given employees who 

author or co-author any independent 

research/professional papers research 

document. 
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WCAL 1000 
" ~-; 

---!"Ill 
SEIU 
StrongerT~ 

Union Proposal 

Bargaining Unit 15 

W Date 75 f Z- f I 0 1 
IOtooo~ , ·-
~~ E? l l ·4 S Proposal No: 1 

t\. ~ The Union proposes the following rollover language: 

<!:J<~ ~-13.18.15 Employee Group Meetings (Unit 15) 

~ Supervisors shall conduct meetings at least once a month 

~~----____ with Unit 15 employees to discuss work-related problems 

~-f --- <f)12)fr'4and/or State initiated changes which affect Unit 15 

~ /JJ / employees and other information which is pertinent to their 

work performance. Supervisors will accept suggestions 

from such employees on job improvements and submit the 

suggestions to their management for consideration. 

;.A. I/: '-/5 IJJYJ 

~""'~'-

~~ ~\lu.>y 
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LOCAL 1000 

:2 .. 
SEIU 
stmnger Togethilf 

Union Proposal 

.Bargaining Unit 20 

Date 8/17 /20 

Proposal No: 2 

The Union proposes the following rollover language: 

13.18.20 Professional Practice Groups (PPG) (Unit 20) 

A. The purpose of PPGs is to provide an orderly 

d/tft' 
fiit;;(j~ 

process through which Unit 20 Level of Care 

(LOC) nursing staff may participate regularly as a 

part of a group to: 

1. Establish, maintain, and improve the standard of 

LOC nursing practices; 

2. Function as a central group to assist in: 

Y,· 

£!;~ 

Page 1 of 5 
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a. maintaining competence in LOC nursing 

practices; 

b. increasing the scope of practice of 

LOC nursing staff by exposure to 

new skills, trends, and developments 

of practice within the provisions; and 

c. recognizing and accepting 

responsibility for recommending 

improvements to LOC nursing practice; 

5/3/2019 3:44 PM 
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3. Participate actively in efforts to define and 

upgrade the standards of LOC nursing 

practice, education, orientation, ethics, 

conduct, and achievement as required by the 

appropriate licensing board; 

4. Serve as a centralized group for receiving 

individual or group concerns pertaining to 

health care delivery and channeling this input 

for study evaluation and consideration; and 

5. Improve communications between members 

of the professions, related treatment/health 

care disciplines, and management and 

supervisors regarding new trends and 

changes in LOC nursing practices, such as 

a result of legislation, science, or new 

applications and interpretation of existing 

law. 

B. Each PPG may be limited to LOC nursing employees. 

The size, composition, and frequency of meetings shall 

be determined by facility management. These meetings 

shall be open and other employees may attend on their 

own time or on State time with his/her supervisor's 

Page 2 of 5 5/3/2019 3:44 PM 
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approval. The selection process shall include an 

election of representative rank-and~file LOG nursing 

employees and may also include direct appointments 

. by management. Direct appointments may not exceed 

one-half (1/2) of the total membership of PPGs. Prior 

approval of agendas may be required. Each PPG may 

elect officers, publish agendas in advance, and 

distribute their minutes only within the facility. No 

bargaining unit officer or job steward may serve as an 

elected officer. Each PPG shall prepare minutes and 

provide a copy to management. Upon request, facility 

management may review the minutes and/or agenda 

prior to distribution. 

G. PPGs shall be able to use State facilities, clerical 

support, and mail systems consistent with current 

practices, workload and other facility priorities. 

Unit 20 LOG nursing employees participating in 

PPGs shall suffer no loss of compensatior;i and 

shall receive no overtime as a result of 

attendance at any PPG meeting or assignments 

made by a PPG. 

D. PPGs may submit recommendations to 

facility management. Management shall 

Page 3 of 5 5/3/2019 3:44 PM 
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acknowledge the receipt of the 

recommendations and respond on a case­

by-case basis as determined by 

management. It is understood by both parties 

that effective two-way communications 

improve morale and productivity. 

E. No PPG shall discuss any subject that falls within 

the mandatory or permissive scope of bargaining 

as it relates to wages, hours, working conditions, 

classification studies, or a subject of any 

grievance or complaint. PPGs may, however, 

provide suggestions to appropriate department 

management on improvements to in-service 

training, and the appropriateness of uniform 

requirements. No PPG communications, written 

or oral, may occur with any agency or 

organization other than the facility management 

without prior approval of the facility director or 

designee. · 

F. All departments that currently utilize PPGs shall 

reaffirm, in writing, the importance of the PPG and 

encourage Unit 20 LOC nursing employees to 

attend the meetings. The date, time, and location 

Page 4 of 5 5/3/2019 3:44 PM 
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shall be provided to new employees during the 

formal orientation process. 

G. Subsections A and E of this section are not subject to 

the grievance and arbitration article. 

H. This section shall apply only to those 

departments or facilities (as appropriate) where 

there currently exists a multi-disciplinary LOC 

nursing PPG. 

,. // 
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LOCAL 1000 

= • SE/U 
Slrongl!f fQge\h~r 

1 /fl ~~i6-PM 
&l~)ri/lal 

Bargaining Unit 21 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

13.18.21 Professional Assessment and Development 

Committees (Unit 21) 

The purpose of the Professional Assessment and 

Development Committee is to enhance professional 

development of Unit 21 employees through continuing 

education and training and improve professional 

standards through the review and revision of 

classification specifications. 

The committee will also discuss best practices for creating 

a positive and professional environment, ensuring a culture 

that encourages professional growth, and enhancing 

employees' existing knowledge and skills, workplace 

Page 1 of 2 

1. The Committee will consist of equal 

numbers of management and Union 

representatives. However, there shall not 

be more than five (5) management 

representatives and five (5) Union 

8/6/2019 12:15 PM 



representatives, unless increased by 

mutual agreement. The committee will 

meet on a quarterly basis and the meeting 

agenda will be established 30 days in 

advance of the meeting via conference 

call. The agenda will include discussion 

topics and identification of possible 

management attendees. 

2. Committee recommendations, if any, will be 

advisory in nature. 

1

rofessional Assessment and Development 

.. il'.Vt'J)(>Ommittee meetings shall not be considered 

contract negotiations and shall not be considered a 

substitute for the grievance procedure. 
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LOCAL 1000 :. • 
SEIU 
"""""'""""' 

Union Proposal 

Bargaining l.Jnit 15 

Date <is' I L I l 9 
@\\'.L.[\ Proposal No: 1 

The Union proposes the following rollover language: 

13.19.15 State-Required Training (Unit 15) T'l.11,0lot/l~~c~,.,. ~ 
A. The State agrees to reimburse Unit 15 employees JS\~ ~v,1,Lv' 

one hundred percent (100°/o) for expenses incurred as t£_ 
a result of completing training or education courses 6\YD 
required by a department. Reimbursement shall be 

' 
limited to tuition and/or registration fees; cost of ~Qi.~ 

course required books; transportation or mileage 

expenses from the employee's headquarters; toll and 

parking fees; lodging and subsistence expenses. 

Reimbursement for the above expenses shall be in 

accordance with section 12 .1 of this Contract. 

B. Unit 15 employees who are directed to attend a 

training course required by a department shall be 

granted reasonable time off without loss of 

compensation for courses that are scheduled during 

their normal working hours. .. '­
'· 

C. Unit 15 employees who are directed to attend a 

training course required by a department during 

Page 1 of 2 7/19/2019 2:32 PM 



other than their normal working hours shall have 

their work schedule adjusted within their regularly 

scheduled workweek or be credited with time 

~ 
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D. An employee shall receive reimbursement for tuition c~ 

and other necessary expenses if the training 

assignment is terminated prior to completion either (1) [YD 
at the convenience of the State, or (2) because of ~ / 

death, prolonged illness, disability, or other similar ~ 

event. ~ 
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LOCAL IOOQ 

:2 • 
SEIU 
Strong,,rTogHMT 

Union Proposal 

Bargainin Unit 15 

Date <i$' Z, l 0( 
0?_ \ L '·4\ Proposal No: 1 

The Union proposes the following rollover language: 

13.20.15 Career-Related Training (Unit 15) 

A. Upon completion of an authorized career-related 

training or education course, a department shall 

reimburse a Unit 15 employee for up to fifty percent 

(50%) of course-required books and tuition. Unit 15 

. employees shall attend these courses on their own 

time. However, departments may adjust the 

employee's work schedule for courses which occur 

during the employee's normal work hours. 

Ev.The employee shall receive reimbursement for tuition 

and books if the training assignment is terminated prior 

to completion either (1) at the convenience of the 

State, or (2) because of death, prolonged illness, 

disability or other similar event. 

'~ fJ.., 
A." '\-~ G ,___, . \',A...\\ ~ .,11.1,..vJ 

C. To ensure equitable treatment among employees, 

each department shall make available to interested 

employees, its training policy. Unit 15 employees may 

make application for scheduled training courses. Each 

' 
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department shall give consideration to all requests for 

training. 

D. To the extent practicable and within available training 

resources, the department shall arrange for such 

counseling, education, and training of employees as 

may be reasonably needed to prepare them for 

placement in other State civil service positions when 

their positions have been or are about to be changed 

substantially or eliminated by automation, 

technological changes, or other management-initiated 

changes. 

E. The State shall provide to all employees, two days per 

fiscal year (without loss of compensation) for activities 

such as, professional association activities, 

professional and/or personal development seminars, 

etc., to promote professional and/or personal growth 

and to enhance professional and/or personal goals. 

These activities are at the employees' expense and 

therefore the choice of activity is at the employee's 

discretion. This time shall be requested and approved 

in the same manner as vacation/annual leave. Such 

time shall not be accumulated. 

~ 
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F. By September 1 of each year, each department shall 

provide the Union with a copy of its upward mobility 

policy. Thereafter, each department shall provide the 

Union with a copy when its upward mobility policy is 

changed. 

G. With prior authorization by a department head or 

designee, the State may reimburse and/or provide an 

amount of time off without loss of compensation for 

attendance at upward mobility career related training. 

Release time without loss of compensation may be for 

up to one hundred percent (100°/o) of the time required 

for course attendance. Both parties agree and 

understand that a different amount of reimbursement 

and release time may be provided to employees with 

the same or similar situations. 

~~ <'£\?-\\"\ 
~\"\{~", 
Ci'#'-

~ 
~ 
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LOCAL 1000 
" ~-; ............... ~ 

SEIU 
Strol'lgefTogcttm 

Union Proposal 

Bargaining Unit 15 

Date b { L I l ci 
e '''·°'~ ~ Proposal No: 1 

.5GfU{O<r>-~ 
~ .... ~Qe Union proposes the following rollover language: 

f\_ \\. \ .. :,_} 13.21.15 Orientation and Safety Training Excluding CDCR 

~~ (Unit15) 

~ ~ A. Departments shall provide on-the-job 

~. 

~ 
~~-

orientation for all Unit 15 employees on his/her 

first day of physical employment. 

B. Safety training shall be provided within the first 

month of employment. The intent is to provide 

sufficient training to ensure that the employee will 

have the opportunity to perform his/her duties at a 

satisfactory level and in a safe and efficient 

manner. 

1-:A. l!/!/2,(,J/C) lfrif5"!l/J1 

~~ 
I/<-

~ 

~~~ 
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LOCAL 1000 = ., 
SEIU 
Str:oog,,fTIIQdhtr 

Union Proposal 

Bargaining Unit 15 

Date '.b\a \'ftD 
@ \\'.L\~~ Proposal No: 1 

The Union proposes the following rollover language: 

13.22.15 CDCR (Adult Programs) Training (Unit 15) 

.e~ 

A. The CDCR shall provide Unit 15 employees with 

forty (40) hours non-custody staff training in the In­

Service Training (1ST) units at their respective 

institutions. New Unit 15 employees shall be 

provided with this training within three (3) months 

of being hired. On the employee's first day of 

physical employment, on-the-job training will be 

given on "working in a correctional setting", which 

shall include Inmate/Staff Relations. Within the 

employee's first thirty (30) days of employment, the 

,cy) 

employee will be scheduled to attend "Non-

~ \8,\ \(;\, ~ custody" block training. Current Unit 15 employees 

..-"(~ @\\'·!-- shall attend training on an on-going basis in 

~
~ .~ . equitable ratio to other non-custody employees 
\; 

\wV, WhO have regular direct responsibility for 
j'::. . 

• . ~ supervising two (2) or more inmates. Attendance in 

~~ ~ 1ST training will be based on the availability of 

V 
funds and space. 

Page 1 of 3 7/19/2019 2:35 PM 



·\l\,\,Lf' 

~ 
;.l,e__ 

£_ __ 
~· 

l('{J 

8. Upon the Union's request, each institution shall 

provide annually to the Union the number of its 

Unit 15 employees who have completed forty 

(40) hours of training. 

C. The CDCR shall provide training in a variety of 

forums relative to job related topics. The following 

training components can be used to address the 

job related issues, but does not limit the 

department to use other available training 

resources as follows: (1) the Centralized Food 

Services Library; (2) Cook/Chill Training 

Handbook; (3) Food Services Handbook; (4) 

Inmate Supervision, Timekeeping and Disciplinary 

Procedures; (5) Use of Force Procedures; (6) Tool 

Control Inventory; (7) HACCP Training Manual; 

(8) employee self protection training; and (9) 

ServSafe Certification. 

~\O\ 
/\\A '6\ra. ~ 

e~~~ 
D. Whenever the training program for Unit 15 

employees is substantially revised, the Union 

will be notified and given an opportunity to 

discuss the changes. 

~ 
y 

E. The Union may propose revisions to the training 

Page 2 of 3 7/19/2019 2:35 PM 



for Unit 15 employees to the Chief of 

Department Training who will consider this input 

and notify SEIU Local 1000 of his/her decision in 

~riting within thirty (30) days. '11-{i 

8\trhJI 
~~ 
~----

~If)~~~ 
~A. 

/(~ 

k-

The CDCR shall schedule and make available all 

mandatory training without loss of compensation 

to the employee. If an employee, due to no 

verifiable fault of his/her own, is unable to attend 

scheduled training, it shall not be noted in his/her 

annual performance evaluation. 
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LOCAL 1000 

=- .. SEIU 
Strongef Together 

Union Proposal 

Bargaining Uni 15 

Date ~ 7- \°{ 

\ ·.~\ Proposal No: 1 

The Union proposes the following rollover language: l., / 
1A- OiJ1ui I~&.. {l:~rf\:.:, 

13.23.15 CDCR Training (Juvenile Programs) (Unit 15) \~T~\Vll,i~ 
- A. All new Unit 15 employees will be provided with an /

1
':, 

orientation handbook and an orientation checklist. 

B. The California Department of Corrections and ~ 
Rehabilitation shall provide Unit 15 employees~~~ 

forty (40) hours of mandated Support Academy 

Training at the Juvenile Justice Training Center or 

at a designated location within six (6) months of 

being hired. Attendance at the Academy will be 

based on a space available basis. 

C. The California Department of Corrections and 

Rehabilitation shall provide training at each 

individual institution in a variety of forums relative 

to job-related topics. The following are examples 

of training that can be utilized to address the job­

related topics but does not limit the Department to 

utilize other available training components: 

1, Orientation of new staff; 
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2. Crisis Intervention-Basic; 

~ 3. Ward Grievance-DDMS; 

~· ~ 
/lJA.~:::1· (/V~_r-,-- ~~ 0 

------. 4. Infection Control; 

5. Institutional Security; 

6. Management of Assaultive Behavior-Basic; 

7. Sexual Harassment; 

8. Work Place Violence; 

9. Cook/Chill Procedures; 

10. Hazardous Analysis Critical Control Point 

(HACCP) Procedures; and 

11. ServSafe Certification. 

D. The California Department of Corrections and 

Rehabilitation shall schedule and make available all 

mandatory training without loss of compensation to 

the employee. If an employee, due to no verifiable 

fault of his/her own, cannot attend the scheduled 

training, it will not reflect as a "needs improvement" or 

"unsatisfactory" on their annual evaluation. 

·-:rt\ 
"{l <-l l~ 
---- J\"-L(\ 
~-

1/s-

~ 
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TA LOCAL 1000 = • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 20 

Date 8/8/19 J :s a ffW'\ 
UiJlVrJ 

'.~, ,J/)pDYN The Union proposes the following rollover language: 

, ?i_ ·{;__,_. 13.30.20 Orientation (Unit 20) 

Proposal No: 1 

\-((MM·I~ Departments shall endeavor to provide on the job orientation 

,,/~Q for all Unit 20 employees within two (2) months of being hired 

lJu . but no later than five (5) months of being hired. 

{o ' 9~he intent of the orientation shall be to provide sufficient 

training to ensure that the employee will have the 

opportunity to perform his/her duties at a satisfactory level 

in a safe and efficient manner. 

,,, 

ittt//J-~,._/ 
d-
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LOCAL WOO 

> .. 
SEIU 
Stroroger Togelhe< 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

KM0v\ fJ\/C.,\p.t~ 13.32.20 Education and Training Opportunities (Unit 20) 

lA.) 9v-" A. Departments shall make available information on 

Q ~ oq c( I _ .,v education opportunities and training to Unit 20 

/ ~ ~- employees upon request. The departments shall 

~~ 
·7tt{!__J ~ 

~ 

continue existing practices of disseminating 

education and training information. 

B. The State shall provide to all employees, two days 

per fiscal year (without loss of compensation) for 

activities such as, professional association 

Page 1 of 1 

activities, professional and/or personal development 

seminars, etc., to promote professional and/or 

personal growth and to enhance professional and/or 

personal goals. These activities are at the 

employees' expense and therefore the choice of 

activity is at the employee's discretion. This time 

shall be requested and approved in the same 

manner as vacation/annual leave. Such time shall 

not be accumulated. 

7/23/2019 9:20 AM 



LOCAL IDOO 

:2 .. 
SEIU 
S\roflger Together 

Union Proposal 

Bargaining Unit 17 

Date 7/1d)1 
Proposal No: 1 

The Union proposes the following rollover language: 

13.24.17 Orientation (Unit 17) 

A. Departments will provide an on-the-job orientation 

for all Unit 17 employees hired after the effective 

date of this Contract. The orientation will take place 

within thirty (30) days of employment. 

B. Through the PPG's, Unit 17 employees may provide 

recommendations for content of the orientation 

(~JJ:; 
~~~-IA// 

~~o 
~ ]:f ;tst~<A~WL 

1f;( JI~ 
---··"·"' ___ _ 
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LOCAL ,000 

:2 • 
SEIU 
~IIWlgoN Togethe, 

Union Proposal 

Bargain in_::_ u7~ 1 ~ _ 

Date ~ 

Proposal No: 1 

The Union proposes the following rollover language: 

A. Unit 17 employees who are approved by the State to 

attend training courses required by the department 

_ shall be granted time off without loss of compensation 

when the course is attended during the affected 

employee's scheduled work hours. If attendance at 

such courses is required by the department during an 

employee's off-duty hours, such attendance shall be 

considered time worked. 

B. Continuing education necessary for professional 

licensing shall not be considered mandatory training 

for purposes of this section unless a specified course 

required by the department incidentally meets the 

continuing education requirements. Nothing in this 

section shall relieve employees of any requirement to 

maintain professional licenses, certificates, 

registrations, etc. 

C. Upon satisfactory completion of mandatory training, 
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the State agrees to reimburse Unit 17 employees for 

the expenses incurred. Reimbursement shall be 

limited to: 

.-·--
1. Tuition and/or registration fees; 

2. Cost of course-required books; 

3. Toll and parking fees in accordance with 

Article 12 (Allowances and 

Reimbursements), section 12.1 (Business 

and Travel Expense); 

4. Transportation or mileage expenses from the 

employee's headquarters in accordance with 

Article 12, section 12.1; 

5. Lodging and subsistence expenses in 

accordance with Article 12, section 12.1 

D. The departments shall establish reasonable policies 

and procedures with regard to the method by which 

an employee obtains the necessary advance 

authorization for monetary reimbursement and/or 

release time approval. 
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LOCAL ,000 

:2 .. 
SE/U 
Stror,gqr Tog<!lhor 

Union Proposal 

Bargaining Unit 17 

Date Ol- \oo\\ C, 

Proposal No: 1 

/: (3'ff_t7J The Union proposes the following rollover language: 

/ ;{- l)fV 1ij} 13.26.17 Non-Mandatory Training (Unit 17) 

~ ~ A. For purposes of this section, "non-mandatory" 

eftflw04. ,,-? training is training or education where 

, -./It attendance is generally requested/initiated by 

~'
1
~ an employee 

1~Wt \J~r"1., r department. \ 

and is not required by the 

'Vith prior and express 

/. 2.P authorization· J?:a, . by the department head or 

designee, the State may reimburse Unit 17 

--:;) ~ ,Sl--e. d /'hW'-
c-

employees for up to one hundred percent 

'l~_j~ (100%) of the cost for course-required books or 

tuition and/or provide an amount of time off 

without loss of compensation for attendance at 

non-mandatory training. Release time without 

loss of compensation may be for up to one 

hundred percent ( 100%) of the time required 

for course attendance. Both parties agree and 

understand that different amounts of 

reimbursement and release time may be 

provided to employees in the same or similar 

'~l)~ 
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situations. 

B. The departments shall establish policies and 

procedures with regard to the method by which 

an employee obtains the necessary advance 

authorization for monetary reimbursement and/or 

release time approval. 

,--~ 
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LOCAL WOO 

:2 ' SE/U 
Strongw Together 

Union Proposal 

Bargaining Unit 17 

Date Ot \ ?,O \\ C\ 
I 

Proposal No: 1 

4 J:</()ftn 

The Union proposes the following rollover language: 

13.27.17 In-Service Training (Unit 17) 

~,-- A. The CDCR shall determine the in-service 

training necessary for their Unit 17 employees 

and, upon request, shall seriously consider input 

from the Union. In-service training may include, 

but not be limited to, such topics as 

~ /,/ -ward/inmates supervision, working relationship ~ .z;;;-..>(' 

~· 

11rf 
~stcJ~ .. ~ 
11){)~ 

ff~ 
j]}I' 

,,...__J ~ 

with wards/inmates, and ward/inmate 

disciplinary procedures. 

B. Departments other than those noted in section A, 

shall develop and offer job-related in-service 

training on an annual basis. Each department shall 

develop its training plan and, upon request, shall 

seriously consider input from the Union. The 

training plans shall be published annually and 

distributed to all employees and the Union. 

,All departments employing Registered Nurses 

with Professional Practice Groups shall reaffirm, 

7/22/2019 4:02 PM 
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in writing, to each Hospital or Developmental 

Center Executive Director, Warden or 

uperintendent or appropriate administrator the 

importance of the Professional Practice Groups 

particularly as it relates to in-service training. 

~ 
;felu~ 
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LOCAL rooo 

::2 Iii 
SEIU 
Str{l(lger T11gctt1er 

Union Proposal 

Bargaining Unit 17 

Date o-;i,\30 \ \G\ 
Proposal No: 1 

The Union proposes the following rollover language: 

13.28.17 Education and Training Opportunities and 

Resources (Unit 17) 

A. Departments shall provide information on 

.education opportunities, training, and training 

resources. This shall include the sharing of in­

service continuing education course information 
{ / -

..- ' 
7 

on a regional basis between departments. Such 

W'1~: 
11F 

~.;. S~-ecJrn 0 , 

v~ 

information shall also be available to the Union 

upon request. 

B. The State shall provide to all employees, two 

days per fiscal year (without loss of 

compensation) for activities such as, 

professional association activities, professional 

and/or personal development seminars, etc., to 

promote professional and/or personal growth 

.. J $ and to enhance professional and/or personal 

~,:_..;;;- J J ~oals. These activities are at the employee's PJ~µj,, expense and therefore the choice of activity is at 

. ...-,,-

?---
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the employee's discretion. This time shall be 

requested and approved in the same manner as 

vacation/annual leave. Such time shall not be 

accumulated. 
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LOCAL WOO 

=- • SE/U 
Stronge/' Together 

Union Proposal 

Bargaining Unit 17 

Date D":I \ '2i O \\ Cl 
t \ 

Proposal No: 1 

The Union proposes the following rollover language: 

13.29.17 Research Projects (Unit 17) 

l), ()j}_ f.''f/f(I} A. With the approval of the department, a Unit 17 

~ employee may use State facilities for the purpose 

1 - " -...r of conducting research when the employee is 

pursuing continuing education credits, is involved 

in a personal research project, or other 

to the State nor shall the rights of clients, 

patients, inmates, wards, or students be 

compromised. 

B. Upon request of a SEI U Local 1000 Unit 17 

representative, the department will provided the 

identification of those major funded research 

projects in the area of health care delivery that are 

being currently conducted or considered. 
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LOCAL WOO 

= ti. SE/U 
Stronge1 Together 

~1 

111"\~fl\ 
~ Propoh'l I l'f 

Bargaining Unit 4 

Date _______ _ 

uics~JA 
tlii Irr 

Prc\posal No: 1. - ··
1r 

The Union proposes the following rollover languag~\vw,J~ 

13.31.4 20/20 Program (Unit 4) JD~ »­

The State, where fiscally feasible, shall explore providing ~(J- ~'JJ. ·/ ·,_,, 
~ 20/20 programs for Unit 4 employees. Employees interested ~LI../ 
,cµc pursuin~ ~his opportunity shall devel,op an ed~cati~n plan ~ 
= and/or lnd1v1dual Development Plan with supervisor input. 

~ The 20/20 program endeavors to provide the opportunity for 

~employees to participate in state sponsored, college or 

~e-4~ university courses for up to twenty (20) hours per week 

without loss of compensation when employees would 

otherwise be scheduled for work. At the request of the 

Union, individual department(s) shall meet to explore the 

development of a 20/20 program(s). 
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LOCAL 1000 

> Ii 
SE/U 
S1ronger Tog~u,er 

~ ~:~l,rr 
Bargaining Unit 11 

Date --------

ul&RM 
1)i<t)/'\' 

.. ~ .}P Jn) 
Proposal N)71r 

The Union proposes the following rollover language: ~
~ 

13.31.11 20/20 Program (Unit 11) /::). 
Starting on or before June 1, 2010, the State, where fiscally 

feasible, shall provide 20/20 programs for Unit 11 

employees. 20/20 programs involve employee participation 

in a formal educational curriculum up to twenty hours per 

week without loss of compensation when the employee 

would otherwise be scheduled for work. At the request of the 

Union, individual department(s), where fiscally feasible, shall 

meet to explore the development of a 20/20 program(s). 

fft(1r.R J~ 
~1 4~<Z-,,:,-~ 

V iJ,.~ 
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LOCAL 10~.f. 

>.-... _._... 
SE/U 
SlrongerTogcu,er 

q_ J\' \ 
~on lrJ~~a) l'i 

Bargaining Unit 15 
Date _______ _ 

The Union proposes the following rollover language: 

.._~........,:i3.31.15 20/20 Programs (Unit 15) ~v'\)V\. J},, 
~ feasible, the State may explore providing 20/20 -

27f~()fbw4 

programs for Unit 15 employees. 20/20 programs involv 

employee participation in a formal educational curriculum up to 

twenty (20) hours per week without loss of compensation 

when the employee would otherwise be scheduled for work. At 

the request of the Union, individual department(s) may meet to 

explore the development of a 20/20 program(s). 
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LOCAL 1000 . ... ~• SEIU 
StrongerTOgelhtf 

~-~,WI P"1t i \ i1 
Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

L,{ 10 t .o ,.J 13.31.20 20/20 Programs (Unit 20) 

U-J fl_;- Where feasible, the State shall provide 20/20 programs for 

~j). . j) Unit 20 employees. 20/20 programs involve employee 

'f!ll}JJ,(f}.ivlhv--- participation in a formal educational curriculum up to twenty 

¥ ':f JeW'C_ L (20) hours per week without loss of compensation when 

"'~~ . the employee would otherwise be scheduled for work. At 

1 &Al#4he request of the Union, individual department(s) shall '~rdlJr·- . 
( ... 

meet to develop a 20/20 program(s). 

Applicants shall complete the Bargaining Unit 20 20/20 

Program application form, which is included as a side letter 

to this Memorandum of Understanding (MOU). A copy of 

the application with the approval or the reason for denial 

shall be sent to SEIU Local 1000. 

20/20 Program Application 

SEIU Local 1000 

Bargaining Unit 20 - 20/20 Program Application 

Please note: By submitting this application you are in no way guaranteed acceptance 

into the Bargaining Unit 20 20/20 Program. 

5/3/2019 4:46 PM 
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Section A: Employee Request 

Name (Print) Request Date: _________ _ 

Current Position: Seniority Score: Department:. __ _ 

Primary phone#: Email Address:------------

Course Schedule: 

School: ____________________________ _ 

Dates of Attendance: Total Hours per Week: __ _ 

What specific knowledge or skill will you learn? 

How will the acquired knowledge or skill help improve your performance and/or 

prepare you for more advanced responsibilities? 

Section B: Suggested Attachments 

Any and all documents submitted may be taken into account when determining 

acceptance into the Bargaining Unit 20 - 20/20 Program. 

• Individual Development Plan 

• Summary of desired Degree/Certification/Education 

• Detailed Course descriptions and schedule 

~ 
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• Summary of pertinent work experience 

• Any other documents believe would be beneficial for acceptance into 

20/20 program 

Section C: Approval or Denial 

Your application is APPROVED. 

~------
Supervisor/Manager Facility Date 

~ 

~ 

Supervisor/Manager Facility Date 

CC: SEIU Local 1000, Bargaining Unit 20 1808 14th St. Sacramento, CA 95811 

~ 
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LOCAL 1000 

:2 ' SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

13.33.20 Mandatory Training (Unit 20) 

A. The State agrees to reimburse Unit 20 employees 

for expenses incurred as a result of satisfactorily 

completing training or job-related continuing 

education courses required by the State. Such 

reimbursement shall be limited to: 

1. Tuition and/or registration fees; 

2. Cost of course-required books; 

3. Transportation or mileage expenses; 

4. Toll and parking fees; 

5. Lodging and subsistence expenses. 

~e, B. Reimbursement for the above expenses shall be in 

I U~--------- accordance with Article 12, section 12.1 of this 

/;jv C/ ~ Contract. 

As---

C. Unit 20 employees who are directed to attend a 

training course required by the department shall 

/tel 
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be granted reasonable time off without loss of 

compensation for courses that are scheduled 

during their normal working hours. 
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LOCAL IOOO 

= • SEIU 
Stronger Togelher 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

13.34.20 Non-Mandatory Training (Unit 20) 

A. For purposes of this section, "non-mandatory" 

training is training or education where attendance 

is generally requested/initiated by an employee 

and is not required by the department. With prior 

and express authorization by the department 

designee, the State may reimburse Unit 20 

employees for up to one hundred percent (100%) 

of the cost for course required books and/or tuition. 

The State may also provide an amount of time off 

without loss of compensation for attendance at 

non-mandatory training. Release time without loss 

of compensation may be granted for up to one 

hundred percent (100%) of the time required for 

course attendance. Both parties agree and 

understand that different amounts of 

reimbursement and release time may be provided 

to employees in the same or similar situations. 
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B. It is the State's intent that this section shall be 

administered in a non-discriminatory and 

equitable manner. Allegations of favoritism or 

inequitable treatment shall be grievable up to 

CalHR. 

~· 
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LOCAL 1000 

= Ii SEIU 
Slfll!'lge, T09ethct 

Union Proposal 

Bargaining Unit 4 

Date ,;;;; /) 6 / )7 
/ I , z.Sc. y'Y\ Proposal No: 1 

The Union proposes the following language: 

13.35.4 Employee Recognition and Morale 

Program - Franchise Tax Board (FTB) and Board 

of Equalization (BOE), California Department of 

Tax and Fee Administration (CDTFA) and Office 

of Tax Appeals (OTA) (Unit 4) 

A. The FTB and the BOE, CDTFA and OTA agree to 

establish an Employee Recognition and Morale 

Program to recognize individual employees and/or 

a group of employees for outstanding contributions 

on the job. AU Unit 4 employees are eligible for 

recognition under the program. 

B. Recognition given under this program will be in 

:-1 f ·3t:>J\q 
e,tO~ i~ 
~1~~,o'J1 

the form Of either monetary or non-mon~rr-r ('\Ive( U/dl,JI;;'., 
~/;] 

awards. Neither the amount of cash nor t e v c1 

of a non-monetary award shall exceed fifty dollars 

~ /1)~· 
-? ~ 

..,,0.,v-

'J 
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($50) per employee. Cash awards under t~is :~::c-·~-

section are excluded from compensation for the ,.~:· J LI-"/ 
purposes of retirement. ~ ./( 
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C. The Director of the Board, or designee will develop the 

criteria for granting recognition. 

D. This section is not subject to Article 6 of this Contract. 
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LOCAL 1000 

: Ii 
SEIU 
Strollgcr logtthu 

Union Proposal 

Bargaining Unit 4 

Date 7/2>0/ /Cf 
(!, /O; 23 a,1<1., Proposal No: 1 

The Union proposes the following rollover language: 

13.36.4 Library Technical Assistant (Safety) Upward 

Mobility (Unit 4) 

A. Effective the pay period following agreement, 

Library Technical Assistant (Safety) employees 

enrolled in a graduate program at a library school 

accredited by the American Library Association (as 

required in the minimum qualifications for the 

Librarian - Correctional Facility specification) will 

receive up to forty-five hundred dollars ($4500) 

tuition reimbursement from CDCR. At the end of 

each enrollment period, tuition shall be reimbursed 

for each class completed with at least a "C" or 

~c_QQ~~,, 
·[')_. d · ~LclU,,L ... -:::1 )Lt .14;. ~- <J 
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LOCAL WOO 

= .: SEJU 
Stronger Togetfler 

Union Proposal 

Master Table 

Date ~/,._4 I \G 
C\JL/ l: \.{~ ~ Proposal No: 1 

The Union proposes the following rollover language: 4) 
14.1 Classification Changes C/ 

,s}q:.k_ A. When CalHR proposes establishment of a new 

classification or modification of an existing one, i 

, shall inform the Union in writing of the proposal. 

The Union may request to meet and confer with 

CalHR regarding the classification proposal. 

Failure to respond in writing within thirty (30) 

·r-~ 

I 
US > - calendar days of receipt of the notice shall 

-~?~ 

constitute a waiver of the Union's right to meet 

and confer over the classification proposal prior to 

submittal to the SPB for consideration. 

B. The first negotiations meeting shall take place 

within twenty (20) calendar days of the Union's 

jointly recommend, in writing, that the 

<;Jlk{L 
M,.; /0 

~kl\ 
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classification proposal be submitted to the 

SPB for the non-hearing calendar. 

D. If the parties do not reach an agreement the 

classification proposal may be submitted to the SPB. 

mutually agreed to by the parties, the Union and the 

State shall meet and confer over the impact, including 

compensation, of the Board's decision. No classification 

shall be established without a salary structure. 

s-J-4.e-
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LOCAL 1000 

= ' SEIU 
~tronger Togettter 

Union Proposal 

Master Table 

Date ~- ( 2 6 / / 1' 
Proposal No: 1 

The Union proposes the following rollover language: 

14.2 Out-of-Classification Grievances and Position Allocation 

Hearing Process s~~k--t,J~ • A. Definitions 

~N',d_,, /luU--. 

Page 1 of 8 

1. An employee is working "out-of-class" when. 

he/she spends a majority (i.e., more than fift 

percent [50%]) of his/her time over the course of 

at least two (2) consecutive work weeks 

performing duties and responsibilities ,S,~--
associated with a higher level existing \\ \ , ~ ~ 
classification that do not overlap with the -µ;L {).. 
classification in which said employee hold~s an A~ 
appointment. 

\ ;",P,'t-

Duties that are appropriately assigned to_~~ _, 

incumbents in the employee's current ~r 
classification are not out of class. ~ 

Duties appropriately assigned are based on the '}/1/l-t::.-­
definition and typical tasks enumerat,~ in\ the . C::Z---.', I 
California SPB specification. Ww~ 

~~1~ 
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Training and Development assignments are not 

out-of-class work. 

2. For purposes of this section, a classification 

is at a "higher level" if the maximum salary of 

the highest salary range (excluding alternate 

salary of the highest range of the class in · 

,Sl~ ~L 

range criteria other than deep class criteria:/' 

is any amount more than the maximum L '\ .. 

which the employee holds an appointment. , 4-· 
3. When an employee is performing the duties of a ~ 

vacant position properly assigned to a higher .fl). 
class or the duties of an absent employee '\ .,..P ..,,,.-
whose position is properly assigned to a higher ~ 
classification, the employee shall be considered d'. . _. 

to be working out-of-class. {µ---

B. Authorization and Rate of Pay 
--rvz­
(l~ 

Page 2 of 8 

1. Notwithstanding Government Code sections 

905.2, 19818.8, and 19818.16, an employee 

may be temporarily required to perform out-of­

class work by his/her department for up to one 

hundred twenty (120) calendar days in any 

twelve (12) consecutive calendar months when 

G:Jc 
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it determines that such an assignment: 

a. Is of unusual urgency, nature, 

volume, location, duration, or 

other special characteristics; 

and, 

b. Cannot feasibly be met through 

use of other civil service or 

administrative alternatives. 

2. Departments may not use out-of-class 

assignments to avoid giving civil service 

examinations or to avoid using existing 

eligibility lists created as the result of a civil 

service examination. 

,:)l" ,k_ 

4---­
~ 
/J 
~ 

"' 9 ,/ 
d:$6 

-:JO 
3. When an employee is assigned out-of-class / . 

work, he/she shall receive the rate of pay ~ 

he/she would have received pursuant to Title 2 fl~ 

~~ California Code of Regulations sections 

GX 
)UJ 

ti·~ 
~ 

~ 
0,::-

599.673, 599.674, or 599.676 if appointed to 

the higher classification. 

4. Out-of-class work may be discontinued by 

departments at any time; however, 

departments may not rotate employees in and 

5/6/2019 9:03 AM 
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out of out-of-class assignments to avoid 

payment of out-of-class compensation. 

5. Out-of-class pay shall not be considered as part 

of the employee's base pay when computing 

the rate due upon promotion to a higher level. 

C. Out-of-Class Grievances and Allocation Appeals 

Page 4 of 8 

1. The grievance and arbitration procedure 

described in subsection D below shall be the 

exclusive means by which alleged out-of-class 

assignments shall be remedied, including tr_ ·. -· 
requests for review by Cal HR referenced in ~ 

Government Code section 19818.16 or the State jtJ 
Victim Compensation and Government Claims 

Board. 

2. The grievance and arbitration procedure 

described in this section shall be the 

exclusive means for appealing position 

allocation or reallocation referenced in 

Government Code sections 19818.6 and 

19818.20. 

3. Employees may not separately file 

out-of-class grievances and position 

~-
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allocation or reallocation grievances 

pertaining to the same duties and 

res ponsi bi I ities. 

4. The only remedy that shall be available 

(whether claiming out-of-class work or ~ J-., ·1,-- __ 
position misallocation) is retroactive pay for--~ 

out-of-class work. Said pay shall be limited 

to out-of-class work performed (a) during the 

one ( 1 ) year calendar period before the 

employee's grievance was filed; and (b) the ,4-------
time between when the grievance was filed 

and finally decided by an arbitrator. 

5. Arbitrators shall not have the authority to 

order reclassification (reallocation) of a 

grievant's position or discontinuance of 

out-of-class work assignments. 

~~ 
p 
~ 

\\.)~ ~--/ 
ty:) 

D. Grievance Procedure and Time Limits i---

Page 5 of 8 

1. An employee's grievance initially shall be 

discussed with the employee's supervisor. 

2. If the grievance is not resolved to the 

satisfaction of the grievant a formal 

grievance shall be filed on a CalHR 651 

;: 
(.:Jc 
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(Job Description Form) provided by the 

State within: 

a. Fourteen ( 14) calendar days after 

receipt of the decision rendered by the 

supervisor; or 

b. Twenty-one (21) calendar days after; 

the date the employee's duties 

allegedly changed such that he/she 

stopped working out of classification 

or his/her position became 

misallocated. 

c. However, under no circumstances 

may the period in which to bring the 

grievance be extended beyond the 

twenty-one (21) calendar days in item 

b above. 

3. Out-of-class and misallocation grievances 

shall be filed with a designated supervisor 

or manager identified by each department 

head as the department level of appeal in 

the usual grievance procedure found in 

Article 6. 

~·· 
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4. The person designated by the 

department head as the department level 

of appeal shall respond to the grievance 

in writing within forty-five (45) calendar 

days after receipt of the grievance. 

5. If the grievant is not satisfied with the 

decision rendered by the person designated 

by the department head at the department 

"$ ~ " I<--· 

~ -level of appeal, he/she may appeal the r--
decision in writing within twenty-one (21) ~ 
calendar days after receipt to the Director of ';/J 
CalHR. 

6. The Director of Cal HR or designee shall 

respond to the grievance in writing within 

sixty (60) calendar days after receipt of the 

appealed grievance. 

7. If the grievance is not resolved by Cal HR, 

the Union shall have the right to submit 

the grievance to arbitration in accordance 

with Article 6, section 6.11. 

8. Article 6, section 6.11 (Arbitration 

Level) shall apply to out-of-class and 

~--
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misallocation grievances except as 

otherwise provided in this section. 

E. The arbitrator's decision regarding out-of-class and 

misallocation grievances shall be final and binding on 

the parties. Said awards shall not be subject to 

challenge or review in any forum, administrative or 

judicial, except as provided in Code of Civil Procedure 

section 1286.2 et seq. 

Page 8 of8 
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Master Table 

Dai, '6{14~°1 
1~'rJ2 ( ~~ ~ Proposal No: 1 

:--.cY-~ The Union proposes the following rollover language: 

::>YI "n'·~A A 14.3 Classification/Pay Data 

71',\L)(JV _\ Upon request, the State shall, on an annual basis, provide ,,...---

(l // the Union with a list of cla: 

., """-- .,.,, , ,_..,,r, ~ bargaining unit rank-and-file employees. 5 .. \ "".le.... 

W'~~ 
.12.11~ 

~61~~-_.,,,,,-/ ;::sr > 

~-~ 
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LOCAL 1000 

= • SE/U 
~tronger Togetl\l!r 

Union Proposal 

Master Table 

Date ?f 1 ~ t \~ 
cd,lQ_ I~~\ ~ Proposal No: 1 

~ _ The Union proposes the following rollover language: 5+.,.k 
_ ~A 14.4 Duty Statements, Post Orders, and Work Instruction~ 

V\U \ (\ (Excludes Units 17 and 21) ~. (/\ 

/) ;; • A. An employee shall be provided with a current Juty\~ Q\--
~ statement for his/her position within fifteen (15) --­

calendar days of his/her request. Duty statements L..S 
must comply with the State Personnel Board job 

~,...... ____ classification specifications. 

B. Post orders in CDCR-Adult, and work instructions in 

CDCR-DJJ will be provided where applicable. 

C. Duty statements, post orders, and work instructions 

shall be determined by the appointing power or 

designee and will be consistent with an employee's' ~ /).Jl,,-;,1 

classification. At the time of an employee's annual ~~"'-r­
appraisal, his/her duty statement shall be reviewed, ~1~ 

and if necessary, updated to reflect his/ her curren.~ );?/~ 
duties. ~ }J(i/b 

D. Upon request, a Union representative for the ;5-,/ P-­
affected bargaining unit will be provi.ded ~ess pi{~ 

Page 1 of 2 0~ 
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to existing duty statements, post orders, and 

work instructions for review, and may make 

recommendations for changes to the 
L" l-u, ,k.--

appointing authority or designee. ~ 

E. The parties recognize that post orders in CDCR0 :::::---1 
Adult, and work instructions in CDCR-DJJ are not 

grievable or arbitrable, unless the post order or 

work instruction violates another section of this 

Contract. 

F. Upon the establishment of a new or revised 

classification or series, a new duty statement shall 

be provided to each affected incumbent if 

appropriate. 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 0::\, \~ o \l Cl 

Proposal No: 1 

The Union proposes the following rollover language: 

14.4.17 Duty Statements/Post Orders, and Work 

Instructions (Unit 17) 

A. Upon appointment to a Unit 17 position, departments 

shall provide each Unit 17 employee with a duty 

statement which describes the duties the employee is 

expected to perform. Duty statements shall be 

consistent with the Unit 17 employee's classification 

C. Disputes over whether or not the duty statement is 

consistent with the class specifications shall be 

resolved through the grievance procedure. The 

decision reached at Step 3 (CalHR) of the grievance 

procedure shall be final. 

:ii 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Togetlu!,r 

Union Proposal 

Bargaining Unit 21 

Date "3L3e/Lcr 
/ / A Proposal No: 1 

{ 11 The Union proposes the following rollover language: 

4:,v&v\ 14.4.21 Duty Statements, Post Orders, and Work 

Instructions (Unit 21) 

Departments shall provide each Unit 21 employee with a 

current duty statement within fifteen (15) calendar days of 

request. Duty statements must comply with the SPB job 

classification specifications. Upon request, an employee who 

is transferred or reassigned on a permanent basis shall be 

provided a revised duty statement. 

Upon the establishment of a new or revised classification or 

series, a new duty statement shall be provided to each 

affected incumbent. 

sftc+i ~t 
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LOCAL WOO 

:2 ' SEIU Union Proposal 
Stronger Together 

Date 

ed.~ ( ", $'V~ Proposal No: 1 

\ .,________ ,Jj-J The Union proposes the following rollover language: 

14.5 Automation and New Technology 

The State shall endeavor to notify the Union one hundred 

eighty ( 180) days, but no less than sixty (60) days, prior to 

implementation of automation or technological changes that 

/ • , will result in a significant impact on bargaining unit 

(1,.,..,R \,I)~ employees. Upon request of the Union within thirty (30) days 

~ ~ of such notification, the State shall negotiate ~~~nion 

vjt(.,,.) on the impact of such changes. (__ffi 
~ --- s~~~ 

~vW-­

~~~., 
~#~/~ 
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LOCAL 1000 

=- • SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date --------

o9:)(lf2_ Proposal No: 1 

'/}. 

Ric~2~.~ 

The Union proposes the following rollover language: 

14.6 Job Announcements 

When a department posts a job announcement for which two 

(2) classifications may be considered, it shall provide the duty 

statement for each classification upon request to each Li 
'i,. l,J . l'f 

candidate for the position. . 

'!\~-
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LOCAL IOOO 

:2 • 
SE/U 
Stronger Together 

Union Proposal 

Master Table 

Date _______ _ 

Proposal No: 1 

~e Union proposes the following rollover language: 1·.'3 fw' 

.
v&: ~. 14.7 Assignment of Duties Normally Performed by ~aining Unit 

'{;,~ -, '--'--__,, Employees (Excludes Unit 14) {!V '8 .J4 · I~ 

VJ A. The State shall notify the Union at least thirty <$-4.,.,k., 
~ ., 

r~-12JM>~~ 
,j/1, ~* 

date, before assigning duties normally 

(30) calendar days in advance of the effective. 

~ performed by employees in the bargaining 

units covered by this Contract to any \ ~ 

employee, group, individual, organization or '=,> / ~ 
business enterprise, if such assignment( s) ~ ~ ~ 
may result in the displacement of employees in ~ '-#}.1111v__ 

~1!Cl,k 
~/'~-

bargaining units covered by this Contract. J~IM-\-
8. Upon request, within thirty (30) calendar days ;z;i.,;/-f),nt.-

of the Union's receipt of the notice, the State /-:-

shall meet and confer with the Union over such 

assignments. ?'~&--

Page 1 of 1 
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LOCAL 1000 

= ' SEIU 
~trongcr TcgeU1~r 

Union Proposal 

Bargaining Unit 14 

Date t l:u:?\ lCf 

{w c2'.50 Proposal No: 1 

The Union proposes the following rollover language: 

14.7.14 Assignment of Duties Normally Performed by 

Bargaining Unit Employees (Unit 14) 

The State shall notify the Union at least thirty (30) 

calendar days in advance of the effective date, before 

assigning duties normally performed by employees in 

the bargaining units covered by this Contract to any 

employee, group, individual, organization or business 

enterprise, if such assignment(s) may result in the 

displacement of employees in bargaining units covered 

by this Contract. 

,A- Seiu (.l)u.-l 1000 

~tt 

/~v~ %'f'-
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LOCAL 1000 

t • 
SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date ________ _ 

cd)c.,{l, 
Proposal No: 1 U:'-fltrr 

e: g/iqf \1 
Y'plY /~ciL 

The Union proposes the following rollover langu 

~~ 

14.8 Contracting Out 

A. Purpose 

The purpose of this section is to guarantee that 

the State does not incur unnecessary, addition 

costs by contracting out work appropriately ~ 
/)~1 D -<I-Ill ,__, performed at less expense to the State by "!~µ '&11 ___ - I 4r-
~ ~ bargaining unit employees, consistent with the <, / . 

~::>/ _ terms of this section. In achieving this purpose $.._~~ 

~, 

--M~...l-~ 

the parties do not intend this section to expand~~ 

State's ability to contract out for personal] ~\[ :J..;._ 
services. The parties agree that this section s~ ~~.-._,, 

not be interpreted or applied in a manner which 1/!lffJtt. l'Jlifo .. T 

results in a disruption of services provided by ~~ 
l/'( ,/J._,-- . - ) 

State departments. · ~ 

B. Policy Regarding Personal Services Contract~ a~C j 
Cost Savings ~~"Z~ 

~\~~. 
Except in extremely unusual or urgent, time-,y!.J,,,,)~ 

. ;f";'f, /1 

limited circumstances, or under other 

Page 1 of 10 
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circumstances where contracting out is 

recognized or required by law, Federal mandate, 

or court decisions/orders, the State must make 

every effort to hire, utilize and retain bargaining 

unit employees before resorting to the use of 

private contractors. Contracting may also occur fo 

reasons other than cost savings as recognized 

required by law, Federal mandate, or court 

decisions/orders. 

C. Information Regarding Contracts To Be Let 

1. Departments will provide the Union's 

designated representative with copies of 

Requests for Proposals (RFPs) and 

Invitations for Bid (IFBs) for personal 

services contracts when released for 

publication if they call for services found in 

bargaining unit class specifications. 

2. To the extent that a department is preparing 

to enter into a contract (or amend a contract) 

and it does not require an RFP or IFB, the 

department shall provide the Union's 

,.____..-

_,A/ 
P.,"" 

Zl/ 
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designated representative with a copy of the °"4 

ffe 
L--
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Standard Form 215 ( or its departmental 

equivalent) if and when the Form 215 is 

completed, but no less than five (5) 

business days thereafter, provided the 

contract is/will be for services found in 

bargaining unit class specifications. If the 

Form 215 contains confidential or 

proprietary information, it shall be redacted 

as discussed below in subsection D (1 ). 

3. The purpose of this subsection C is to 

provide the Union with notice and an 

opportunity to present alternatives which 

mitigate or avoid the need for contracting 

out, while still satisfying the needs of the 

State to provide services. Directors (or their 

designee) shall therefore meet with the 

Union for this purpose, if requested by the 

Union. 

~ 
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~~ 

D. Review of Personal Services Contracts In Existence M,I'\ 
J'17(___ 

Page 3 of 10 

1. Upon request of the Union each department '-< 
~ c;---------shall submit copies of any or all personal . 

services contracts that call for services found in 
1 

~ 
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bargaining unit class specifications. For each 

contract, departments shall provide additional 

documents establishing the number, scope, 

duration, justification, total costs of all such 

contracts, and payment of all overhead and 

administrative costs paid through each contract, s~ 
provided it does not disclose confidential or ~ 

proprietary information, in which case it shall be 

redacted as discussed below. The requested 

contract and related information shall be 

provided as soon as reasonably possible. The 

parties expect that this shall be provided no 

more than twenty-one (21) calendar days 

following the request by the Union, or longer if 

approved by the Union and the department. 

This shall include contracts that may otherwise 

be protected from public disclosure, if they 

provide for services found in bargaining unit 

class specifications. However, the State may 

redact those portions of protected contract( s) 

that are proprietary, necessary to protect the 

4--­
y/-..) 

f;1' vJ 

t z; 
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5 
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rt\J\ 
competitive nature of the bid process, and that (\ ~ 
which does not pertain to the costing of ~--

personnel services found in bargaining unit ~ 

~tf\~ 
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classifications. The goal shall be to protect 

against disclosure of information which should 

remain confidential, while at the same time 

Sf,,-k_ 
providing the Union with sufficient information 

to determine whether unnecessary, additional c__-----
costs are being incurred by contracting out 

work found in bargaining unit class 

specifications. Costing information provided to 

the Union for protected contracts shall include 

total personnel costs for personnel services 

found in bargaining unit classifications plus any 

overhead charges paid to the contractor for 

these services, provided such disclosure does 

not breach confidentiality requirements or 

include proprietary information. 

~ ,;-) 

~ 
7/J 
~ 

2. Within ten (10) workdays after receipt of the 1.P 

personal services contracts and associated 

documents as provided for in paragraph 0(1) 

above, the Union and the department shall 

0 
~? 

VfJ 
\'Al!\ 

begin reviewing the contracts. The Union and "1fk.__. 
the department shall examine the contracts \'/7 
based on the purpose of this section, the terms ~---

of the contracts, all applicable laws, Federal ~ 

~ 
lb-
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mandates and court decisions/orders. In this 

regard, the Union and the department will 

consider which contracts should and can be 

terminated immediately, which contracts will 

take additional time to terminate, which 

contracts may continue (for how long and under; 

what conditions) and how (if necessary and 

cost effective) to transition contract employees 

or positions into civil service. All determinations 

shall be through express mutual agreement of 

the Union and department. 

3. The Union and the department will 

continue to meet as necessary to examine 

personal services contracts which have 

been let. 

;::i..J-v.k-., 

/I 

,,7/V 
~v.r 

~ 
~9 
Bk1 
i. () 

cf 4. If savings are generated by the 

termination of personal services 

contracts under this provision, it is the 

intent of the State to implement 

agreements of the Union and the 

department for utilization of said savings. 

Such agreements may include: 

~ 
\'I\\;\ 

'1= 
;r 
~ 
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a. Contributing toward position reductions 

which would otherwise be accomplished 

by the layoff, salary reduction or 

displacement of bargaining unit 

employees; 

b. Enabling the employment of 

bargaining unit employees for 

services currently performed by 

contractors; 

c. Enabling of the conversion to bargaining ' 

unit civil service employment of qualified 

contract employees who wish to become 

State employees, as otherwise permitted 

by law, regulations, provisions of the 

contracts and resolutions by the SPB; 

4---------' 
? 
fu '-""' 

i-
tt1P 
~ 
"f--p 

d. Providing timely, adequate and necessary {. 

recruitment efforts. These efforts may ~ 
include focused recruitment, publicizing in ~\,;\ 

professional journals, use of the media, 

job fairs, expedited hiring, expedited 

background checks, spot testing 

authorized by the SPB, State employee 

"117L 
~---

~ t-
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registries, and recruitment and retention 

incentives; 

e. Such other purposes as may be mutually 

agreed upon. 
'St-c-j._ 

E. Displacement Avoidance ----

Page 8 of 10 

1. The objective of this subsection is to ensur, 

that bargaining unit employees have 

preference over contract employees 

consistent with, but not limited to the 

following principles: 

./ 

4-­
p 

a. The duties at issue are consistent with the {o L...,.,..) 

rp 
bargaining unit employee's classification; 

b. The bargaining unit employee is qualified to 

perform the job; and, 

c. There is no disruption in services. 

~ 
~ 
}t? 

tf 
~ 

t-{l v\ 
11k-

2. To avoid or mitigate bargaining unit 

employee displacement for lack of work, the 

appointing power shall review all existing 

personal services contracts to determine if 

work consistent with the affected 

employee's classification is being performed 

~---

;r 
~ 
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by a contractor. Displacement includes 

layoff, involuntary demotion, involuntary 

transfer to a new class, involuntary transfer 

to a new location requiring a change of 0}~ 

residence, and time base reductions. If the ~-

Union and the department that review 

personal services contracts determine that 

the terms and purpose of the contract permit 

the State to assign the work to a bargaining 

unit employee who would otherwise be 

displaced, this shall be implemented 

consistent with the other terms of this 

section. The State and the Union shall meet 

and confer for purposes of entering into an 

agreement about the means by which 

qualified employees are notified and 

provided with such assignments. This shall 

include developing a process that ensures 

that savings realized by terminating the 

contract and reassigning the work to a 

bargaining unit employee to avoid 

displacement, are utilized to offset that 

employee's moving and relocation costs, the 

amount of which shail be consistent with the 

1,.0-
JI,} 

I!) v ,,J 

~ 
~ w 

1(.1> 

cr--
~Cp 

~I'\,\!\ 
-Jtl_ 

~-· 
jlt 
t-
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Moving/Relocation section of the parties' 

collective bargaining agreement. ~~Lt~ 
~- F. Nothing in this section shall be interpreted or 

~ I \ 

~Co-~ 
-~A~-

applied in such a manner as to interfere with the 

State or Federal court orders, the authority of the 

State or Federal courts or the authority of the 

special masters or receiver. 

G. Relationship Between This Section And Related 

Statutes 

The State is mindful of the constitutional and 

statutory obligations (e.g., Govt. Code§ 19130) 

as it pertains to restriction on contracting out. 

Thus, nothing in this section is intended to 

interfere with pursuit of remedies for violation of 

these obligations as provided by law (e.g., Public 

Contract Code § 10337). 
k. 

~ 
\ 
4-f.>v1 
w 
~ ffe' 
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LOCAL 1000 

p • 
SEIU 
Sttorige, Taw,Uwr 

Union Proposal 

,,,/ Bargaining Unit 1 

\)(J//P Date 1 11 s / 1 q JI J f 11'-

) Proposal No: 1 

The Union proposes the following language: 

14.9.1 Classification Study: Investigative Auditor Work 

Classification Study (Unit 1) 

No later than March 1, 2011 after ratification tThe State and the 

Union agree to meet regarding investigative audit work performed by 

Bargaining Unit 1 classification§ within the Board of Equalization.,, 

California Department of Tax and Fee Administration and Office of 

Tax Appeals, the Investigative Auditors at the Department of Justice, 

and the Investigative Certified Public Accountant class . 

.,..,~;;;I}·~ The State and the Union shall each be entitled to select a maximum 

~~ of five (5) representatives. The State and Union shall each select its 

~~fl#l_ own representatives. The State agrees that the Union 

~ .4~, representatives who are State employees shall serve without loss of 

compensation. 

:ha 

will be done in accordance with section 14.1 of this Agreemept-~ 

Y.,~ :.,'J._ ~JI~ 

6#5-10\ .. s-JN. 
Aqi~tl" ~ 
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LOCAL 1000 

= • SEIU 
~t1on9e, Together 

Union Proposal 

Bargaining Unit 11 

Date August 7, 2019 

Proposal No: 2 

The Union proposes the following language: 

14.9.11 Laboratory Assistant Classification (Unit 11) 

/\ VVithin si){ (6) months of ratification of this agreement, the 

State agrees to conduct a classification reviev,' of the 

Laboratory Assistant and Laboratory Assistant 

(Correctional Facility) Series. The purpose of this 

classification review is to determine if the current class 

specifications adequately describe all facets of the 'Nork, 

(including but not limited to any required certifications or 

licensure), and establishes appropriate qualifications for 

tho Gl::H:;1;ific;:1tion. 

. h II be handled to the classification s a g "ny changes J 
. , ' . 1 <1 1 of thiR MOL . tont with SAci1on 

T /;, oqo1Ji, seams • ~ ",~~t; Ii;, 
&_JJib -
~ ~ 
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LOCAL 1000 

= • SEIU 
5tr,mg<>r TogetlU!r 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

14.10.1 INTENTIONALLY EXCLUDED 

I A- SE\0 Loca.-l t0ti() 

°' v\') QI\ °'. ~ ' ·~/\1,, 
. \ ..c:_.TA rC 
~ __ , 

h 
~-~vl 

~ ~-iy 
~~ ... ~ 

Or-0~ 
~~ 
~ r--y-· 
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LOCAL 1000 

::2 • 
SEIU 
Stronger Togelher 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 
f\ 

14.11.1 INTENTIONALLY EXCLUDED ·':. f)i;l,~\i(r 

TA- S-e-tu Loc.o-1 1000 85). ·~ ";,,P-~,C 
~ 

~ ~ 
~~ 

.A,( {!'_ 

. ~~ ;:~ 
.----,--

~~·- ~.,., wn--:::7 UPcPV /,,ut 

w -~-
~~~ 
~-ndcPJU 

' 

L :>vl-
~jyt&vy 
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LOCAL IOOO 

= • SEIU 
Stronger Togeu,e, 

1,+ SE\0 Loc.P-! 100D 

Union Proposal 

Bargaining Unit 1 

Date --------

1; 
f 
fllf 
r-t-6 
Cl 

~ 
(~ 

71: /jl 

, 

Proposal No: 1 

The Union proposes the following language: 

14.12.1 Personnel and Payroll Joint Management Workload 

Committee (Unit 1) .. ,,,.-
.c::::,1f1Tt::. 

The State and the Union agree to convene a Joint tii:J\ -·--··· 
~! ---- 2 .JI-' 

Labor/Management Committee (JLMC) to review the <') ,~ \ \t., ,., 

Personnel and Payroll classifications' workload, training, 

upward mobility and overtime. The State and the Union shall 

each be entitled to select a maximum of five (5) t~v 
representatives. The Co-Chairs of the joint Committee shall~j/ 

be one (1) individual selected by the Union and one (1) ~'-~ 

individual selected by the State. The State and the Union tl.J.& ~r 

shall select its own representatives. Upon mutual agreemen~~ 

subject matter experts may be invited to attend the meetings nJ\(;).J/i JV 
and contribute to the discussions. Committee members and f ~VJ 

employee subject matter experts shall serve without loss of ~ 

compensation. 

The Committee shall meet at a minimum of at least once per 

quarter. The Committee by mutual agreement shall 

determine its meeting schedule, ground rules and agenda. 

Page 1 of 2 7/22/2019 1:43 PM 



The Co-Chairs shall finalize the agenda a minimum of 

fourteen (14) days in advance of the meeting. The Union 

shall provide the State with any information requests a 

minimum of fourteen (14) days in advance of the meeting. 

The State shall endeavor to respond to the information 

requested before each scheduled meeting date. 

The Committee members shall discuss and make 

recommendations on the following: 

1. Workload 

2. Training 

3. Upward Mobility 

4. Overtime 

,S1vi--,!'.'.-
/·--·· 

-4/ 0 
~/ 

~{) 

/7/7 
~1~ 
u 
~ 

The Joint Committee may mutually agree to develop written 

reports after concerns are discussed. The written reports may 

include, but are not limited to, a discussion of the concern(s) 

and any joint recommendations. 

tA- 'SB10 L.ociivl lOOO 

~ 
-~~ 
~ 
~iliw 
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LOCAL 1000 

=- .. SEIU 
S.trQ1'19111'·logdhJ,r 

Union Proposal 

Bargaining Unit 15 

Date '%\&\\O\ 
® \\'.~~~ Proposal No: 1 

~~e Union proposes the following rollover language: 

~~-12.15 Custodial Equipment (Unit 15) 

~· Backpack Vacuums 

~~ Employees shall have the option, upon request, to use upright 

~,;,_-<-:__ o;'acuums instead of backpack vacuums. 

CJir;:;7 1-/J. 1:l--/:LO/'J //:f5/J)J'J 

dzi~\Vv-MJ_,, 

d-
' 

~~~ 
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

The Union proposes the following rollover langu~;\ ~. \ AJL- _ 

14.13.1 Lead Responsibilities (Unit 1) -1\z1\t~~~ 
A. This provision outlines the lead person s 1:-1...() . . r--u 

responsibilities and compares and contrasts them to · 

those of a supervisor. The strikeout of the supervisor'~,~--,,, 

responsibilities represents the intent to expressly 

exclude the negotiation of an agreement to the 

assigned supervisor's duties through this provision. 

Sl:l13ePJiser Lead 
1 I Previde in de13th 13elicy Provide basic on-the-

and 13recedl:lre job training for 
assiQned duties. 

2 I /\--=-- ·-·-·-· . ..... . ... Assign work. 
3 I Cel:lnsel em13leyees May recommend to 

9ffi supervisor that an 
employee would 

a. Attendance benefit from a work 
13rebloms improvement plan only 

b. lJIJerk related as it relates to work 
13rebloms procedures or 

C. Refer em13leyees processes. 
te eAP 

4 I Initiate cerrective I Not a lead 
responsibility. actien sl:lch as 

Page 1 of 5 7/22/20191:49 PM 
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5 

6 

7 

8 

9 

10 

attendance restrictions 
.-I -- I--''~--• -

Respond to, and 
resolve grievances at 
the informal and first 
level. 
Prepare probation 
reports, annual 
evaluations, input of 
the self appraisal 
reports. 
Participate in 
performance appraisal 
evaluations. 

Approve or deny 
S-ISA's and MSA's. 

Discipline employees 
either informally or 
formally. 

VVrite up required 
responses for 
supervisory input on 
the employee self 
appraisal reports used 
in the testing process. 

May attempt to resolve p 

-6 J ,,, It--________ .. 

.,,.---
conflicts that arise as a 
result of workflow or 
procedures. irr 
May provide input of a 
factual nature 
regarding employee 
job performance. 

!;_ .. 
~ 

Restricted to the 
technical portion of 
report pertaining to 
technical performance. 
Provide input on 
employee's job 
performance to the 
supervisor. 

~h 
~Vi 
f:,L 
~· 

No authority for an 
independent decision. 
Provide input on 
employee's job 
performance to the 
supervisor. Not a lead 
function. No authority 
for an independent 
decision. 
Provide input on 
employee's job 
performance to the 
supervisor. No 
authority for an 
independent decision. 

7/22/20191:49 PM 
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11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

Approve or deny the 
blse of sick leave, 
vacation, personal 
holiday, etc. 

Reqblest and approve 
sblpply orders. 
Approve overtime. 

Sign 634's. 

Review completed 
work within the groblp 
L ' ,... I ~ _._ • 

. 

Prepare 
recommendations to 
plans, bbldget 
reqblests, procedblral 
and policy cAanges 
•• ~_._I_ ' .LI. . ., - ·-.. 

···- ··- -~ .-i• --.-· 

Sign probation or 
annblal evalblations. 
Sign off on employee 
self appraisal reports. 
AbltAorize training 
coblrse attendance. 

Make a Airing 
commitment to Aire 
someone to fill a 

(If lead is not a 
competitor in the same 
examination.) 
May receive employee 
requests in the 
absence of the 
supervisor and shall 
not approve or deny 
such requests. 
May request and 
approve supply orders. 
Not a lead 
responsibility. 
Not a lead 
responsibility. 
Review completed· 
work within the group 
for quality. 
May prepare 
recommendations. 

Not a lead 
responsibility. 
Not a lead 
responsibility. 
May provide input to 
who would benefit 
from attending a 
training class. 
May participate in the 
hiring interview with a 
supervisor and may 

~~ 
,...----

' 

y 
,( __ 

~ 

qJ 

Ji 
{Ii 
[{_ 

f:>rl/ 

7/22/20191:49 PM 



-riA- S-sto Locc,J looo 

~ 
~ 
#ti/ 
~;1. 

G. ~-

1 w 
li'\G 
y:::> 

i 
~ qu:.v 

~ 
:t 

Page 4 of S 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

vaoanoy within the 
'Nork group. 

Make promotional 
oommitments. 

Sign summary of 
oorreotive disoussion 
memo. 
£.igfl 
reoommendations for 
aElverse aotions. 
Grant requests for 
leave of absenoe up to 
10 days. 

Approve alteFAate 
work sohedules. 

Move employees from 
shift to shift. 

Sign travel expense 
olaims. 
SoheElule overtime. 

Orser travel. 

Set work hours. 

make a 
recommendation to 
hire. 
Provide input 

.. ,.... 
regarding employee's 

~ 

~-
performance. No ' 

authority for an 
independent decision. 
Not a lead 
responsibility. ~ 

Not a lead 
responsibility. 

May provide input to 
supervisor. No 
authority for an 
independent decision. 
May provide input to 

~ 
C 
fl--

supervisor. No 
authority for an 
independent decision. 
May provide input to 
supervisor. No 
authority for an 
independent decision. 
Not a lead 
responsibility. 
Not a lead 
responsibility. 
May assist supervisor 
with travel agenda. 
Not a lead 
responsibility. 

7/22/20191:49 PM 



31 Justify, request, and 
approve equipment 
orders. 
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May be asked to justify 
purchasing equipment. 
Cannot sign purchase 
orders. 

L\<~. 

~ 

~ 
,s__ 
~­
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LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bar9aining ~nit 4 

Date·/ l '2-lP l I 1 
\O:S6 Proposal No: 1 

The Union proposes the following rollover language: 

14.16.4 Program Technician Classification Series (Unit 4) 

The State and the Union agree to continue the joint 

labor/management classification committee to study the 

Program Technician series. 

A. The committee will consist of up to five (5) 

State representatives chosen by the State and 

five (5) Union representatives chosen by the 

union, who shall serve without loss of 

compensation. 

B. The committee will start meeting sixty (60) 

calendar days after ratification of this agreement. 

The committee will meet regularly as agreed to by 

the committee members. The committee will 

endeavor to complete this classification study 

within one year from the start. 

C. Any changes to the classification shall be handled 

consistent with Section 14.1 of this MOU. , A r /
3

tJ/ 1q 

~~· 
1 H / /j~ ~,o·.~ ~.t_ 

~vo»-
,)'. IG~ 

~~(~ ~ 
7/23/2019 3:2;2. .P(,/f 
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LOCAL 1000 

= Iii SE/U 
Stronger Togethe.-

Union Proposal 

Bargaining Unit 14 

Date 8 ~ CjJ .:.- J ~ 

The Union proposes the following language: 

p,i~s~ / ,: ,s-;? rm 

Proposal No: 3 

14.17.14 Classification Review of Graphic Designer Series 

(Unit 14) 
A 

-:fA. ~·~ L.oeetl (00() 
A. Upon the Union's request. Durina the first w,1elve 

(12) monthi:: of thii:: /1.nmnmnnt the State agrees to 
# 

46P 
fl( 

meet with ,epresentatives of the Union to ~ 
determine if changes to the class specifications for (21--' 1:5\j °\ 
the Graphic Designer Series are needed. These , · ~ 

meetings will not exceed six (6) in total unless ~~ · · () 
mutually agreed by both parties. If changes to the ~"'~ 

specifications are determined to be appropriate, ()~W 
the State aarees to oursue the revisions in ~~~ ·­
aGGorrlanGn 'Nith i::ndion 1 4 .1 of thii:: /1.arnnmnnt.~ ~ 

B. Upon completion of the classification review, the 

State and the Union will jointly identify 

recommendations for changes to the Graphic 

Designer Series. The Union shall be permitted to 

submit separate recommendations to the State. 

Page 1 of 2 8/9/2019 11:00 AM 
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If the State determines that changes to the 

specificatio~are appropriate, the State agrees to 
\ 

pursue the revisions in accordance with section 

14.1. --

lOdV 
~ 
'k[ ~I:~\ 
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LOCAL 1000 

= .. SEIU 
5trongcr Tagcu,~r 

Union Proposal 

Bargaining Unit 14 

Date ·1 IW~C\ 
Q. '['.Cf:) Proposal No: 1 

The Union proposes the following rollover language: 

14.18.14 Classification Review of Exhibit Designer -

Installer (Unit 14) 

1000 
A. The State agrees to conduct a classification 

review of the Exhibit Designer-Installer positions, 

used at the California Science Center. The State--~ 

agrees to provide Unit 14 with a written status \ · 

report, within six (6) months of ratification of this I j 1)() ( l °l 
Contract. The purpose of the classification review@ L '.t;ZJ 1, 
is to determine if the current class specification ~~\\,A:,W.l:\­

adequately describes all facets of the work. ()2t)c,....., 
B. Upon completion of the classification review, thet/;;~W:,~Q: ' ~,,,,,., 4 C,4--­

State will provide the Union with a copy of the . o :1w,. . ~ 
results and recommendations. The State and the 

·u~ 
Union agree to meet and discuss the results of the 

review and recommendations, including the 

following: 

If the analysis indicates an existing classification 

more accurately describes the work of the Exhibit 

Page 1 of 2 7/23/2019 3:07 PM 



Designer-Installer positions at the California 

Science Center, and the Union concurs, the Union 

shall support the reallocation of the positions on a 

current basis to the appropriate class in 

accordance with SPB Law and Rules and shall not 

seek retroactive out-of-class pay or recognition. 

TA se-1 u LoCR\ 1000 

~ 
~~ 

~ ·-1 l"r:)6( l°\ 
@ ~:f;[) 

""'\~<MM_Q" 
~.Kil/~ 

!fa&~ Ol)~tf ~I '!J,@,J{Jw, .. ~f-5, J 

c_y~~~\ 
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LOCAL 1000 

= -• SE/U 
Stronger Together /! _. 3 J /)7!11 Union Proposal 

Bargaining Unit 17 

Date 7/26/19 

Proposal No: 1 

The Union proposes to DELETE the following language: 

14.19.17 New Classifications (Unit 17) 

The State acknowledges the value of nurses and is 

interested in retaining nurses and encouraging them to 

grovv and promote '.Nithin their unique and dynamic 

field. In recognition of this and pursuant to the 

classification provisions contained in section 14 .1 

(Classification Channoi:;) tho Stato i:;hnll· 

. onths of ratification of this 
'Nithin six (6) m . d pon request of 

, I:} th parties, an u 
Agreement eyo . rt ent of Puelic 

. Califorrna Depa m . 
the Urnon the Ith Qnro l=.Arv1-G0S, 

rtmAnt nf Hon 
Hoalth anci Dona . . t to discuss the 

I r ns "'Ill moo 6 eor R.e a 10 , " . 
Office ofa . . t'on revision. 

003 draft spec1f1ca I 
findings of the 2 t f Puelic Health 

. nia Departmen o l) n1Wl 1 
1zt1(ol 

G.~ 
T'"'O (2) Callfor SeP'ices 

a f Health Care. 
and Department o "'II ee released for 

. ing Unit 17 employees wl Bargain 

thii:; mol'!tinn 

C 
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LOCAL 1000 

:2 • 
SE/U 
Stronger Together 

Union Proposal 

Bargainin Unit 14 

Date '30 l °{ 
G\ z.:SO Proposal No: 1 

The Union proposes the following rollover language: 

14.20.14 Multimedia Specialist (Unit 14) 

At the Union's request, the State agrees to meet with the 

Union to review Union information on a potential Multi 

Media Specialist class. Prior to the meeting, the Union will 

provide the State with possible class specification language 

such as: 

- Typical Tasks 

- Minimum Qualifications 

- Essential Functions 

- Classification 

The Union may also provide suggested exam planning and 

sample duty statements. 

,A- Stl\J Loe.vi 1000 

18£u(4a /) 
/'~~-.lV{'~r-

' . . .,-,e IA_J'1,-
~ .. -~ 

LAX~~u)~ 

~ n-
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LOCAL 1000 

= • SEIU 
Stronger Togemer 

Union Proposal 

Bargaining Unit 17 

Date Ot!?J o\\ DI 
1 \ 

Proposal No: 1 

The Union proposes the following rollover language: 

14.20.17 Classification Reviews (Unit 17) 

The State shall establish a joint labor management 

committee consisting of three (3) representatives from 

SEIU Local 1000 and three (3) representatives from 

management to explore two (2) class specifications or 

specification series. SEIU Local 1000 representatives on 

the committee shall serve without loss of compensation. 

The State and SEIU Local 1000 mutually agree the 

committee will focus solely on class definition, typical tasks, 

~ ' and minimum qualifications of the class specification. The 

% ,/J ;t/~arties also agree the classification committee shall not be _ 7f'1, 
1 

used as a forum for discussion of salary-related issues. SEIU 

p,;__ Sf-e,bi""- Local 1000 may initiate discussions on classifications to be 

addressed by the committee by providing to the State 

relevant data and justification that indicate changes may be 

needed in the specification or specification series. 

The joint labor management committee shall complete one (1) 

classification review prior to the commencement of a 

7/22/2019 4:10 PM 



~ I ;</2-Jl/'Yl 'tt t dd b t I 'f' t' . It. Vlf1 ~ 6omm1 ee o a ress a su sequen c ass1 1ca 10n review. 1s 

------------- . l the intent of the parties to complete the classification reviews 

~ ,
71 

_prior to the expiration of this Contract; however, the primary 
k 

goal of each committee is to ensure the review undertaken 

results in an accurate classification specification. 

I M. cA/ The State and SEIU Local 1000 recognize that classification 

~/littfi!VU ~,, proposals reflecting recommendations developed by the 

./ 
1 
i,JJ committee require approval by CalHR and SPB. 

11 / ~ This section is not subject to the grievance and arbitration 

~,...:, S+<'cd Yk• "'I procedure of this Agreement. 

!Uf( 

~ 
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LOCAL ,000 

=2 • 
SEIU 
Stronger Togetllef 

Union Proposal 

Bargaining Unit 20 

Date --------

The Union proposes the following language: 

14.21.20 Classification Studies (Unit 20) 

Proposal No: 1 

~. 
1Zlv\~ J~tl~ 

A. The State and Unit 20 agree to establish a Joint 
& L\ \ "i> ~~~-"' e, 

~ Labormianagement Advisory Classification 

\D(J~ 

~ I I 

~~~ 
1vLJ fl__;_ 

c~I -
~ ij,;/, 

JU~,--
? 

Committee to review and make recommendations 

on updating existing classification specifications 

which do not reflect the current duties. 

B. The Union will propose up to four ( 4) classifications 

for review by the Committee in a fiscal year. Each 

proposed classification revision may be submitted to 

CalHR for review and update and further 

.,./ 
consideration by SPB after the conclusion of action 

by the Committee. 

C. The Committee will consist of up to four (4) Union 

representatives and up to four (4) State 

representatives. The composition of the Committee 

may vary depending on the classification being 

discussed, however; in no case shall the 

membership of the committee exceed four (4) 

Page 1 of 2 7/23/2019 9:23 AM 



Union and four (4) State representatives. Union 

representatives will serve on the Committee with no 

loss of compensation or benefits. 

D. The Committee will meet for a sufficient amount of 

time to properly address the issues. Release time of 

Union representatives shall be determined by the 

State subject to operational needs. 

E. Classification studies initiated by this Article shall be 

administered pursuant to Bargaining Unit 20's MOU, 

Article 14.1 (Classification Changes). Upon meeting 

and conferring with the Union, CalHR and SPB 

approval, and certification of funds (Form 137) by all 

affected departments, the classification studies shall 

be implemented. 

Page 2 of 2 7/23/2019 9:23 AM 



LOCAL 1000 

= • SE/U 
Stro11gerTogctl'ler 

Union Proposal 

Bargaining Unit 4 

Date B· C/ · I:{ 
,,: 1,~ 

(31['.~ 

Proposal No: 3 

The Union proposes the following language: 

14.25.4 Dispatcher Clerk/Dispatcher Clerk, Caltrans 

Classifications Series Task Force Study (Unit 4) 

A. The State and the Union agree to form a joint labor/ 

management classification committeetask force to 

study the Dispatcher Clerk/Dispatcher Clerk, Caltrans \, 11 _ 
\\·W 

Classifications seriesspecifications. ~\\ 
<.:;slO\\\. '\ 

B. The committeetask force will consist of up to five \ ~;Vllv./V~ 

i'se,q ,ct rM'f' 

putf 

(5) State representatives chosen by the State an<¥ Ali 
five (5) Union representatives chosen by the ~~ ~ 
Union, who shall serve without loss of ~. 

t~ Jt~ 
I~ 

t "/) 
r-

compensation. ~-0 

C. The committee will start meeting after the completion 

of the Program Technician Classification Study. The 

committeetask force will meet regularly as agreed to 

by the committeetask force members. The 

committeetask force will endeavor to complete this 

classification study within enetwo year~ from the 

staftratification of this Agreement. 
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D. Any changes to these classification§. and discussions of 

compensation shall be handled consistent with Section 

14.1 ofthisMOU. 

E. Upon conclusion of the task force, a joint report with 

recommendations for any changes to the 

classifications' specifications shall be submitted to 

CalHR's Personnel Management Division. Either 

party reserves the right to submit recommendations 

~ 
C'o\ q \ '-C\ 

in addition to the joint report or if a joint report cannot 
~­

'f\l<--
be agreed to by both parties. 

F. Upon the completion of the study, the State shall 

provide the Union with a written notification of its 

completion and a determination as to whether the 

recommendations for changes to the classifications' 

specifications will be pursued. 

~ 
A//8 

"VJ l{ J'/V J 
'-;";t~oum~DG. This Article shall not be subject to the grievance and 
\ 

,rz_,e,.,_',r-
arbitration procedures. 

QdMA 
(~rtlz Vy~/ 
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LOCAL 1000 

= Ii SEIU 
~r ... ng:e,Te>getll~t 

Union Proposal ~ 
eJ Bargaining Unit 1 · .. ~ 

r00-qlj Date 111·5} lq ,;lLL)f/1<-- f $7) 
· '\ Proposa er.{ 

The Union proposes the following new language: 

Article 14 - CLASSIFICATION 

14.XX.1 Classification Study: Television Specialist 
7 

Classification Study (Unit 1) 

Union agree to meet regarding work/duties performed by 
Television Specialists within the State of California. 

g~ '.)- ! 'l 
9ute.__ 
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LOCAL 1000 

p .. 
SEIU 
Strong<,rTog~trn,, 

Union Proposal 

Master Table 

Date --------

Sr/!_ Proposal No: 1 

The Union proposes the following rollover language~: f :(11 pv-
15.1 Appeal of Involuntary Transfer ~ e,,/4-' I j 

. 
1 

A. The State shall make reasonable efforts to avo ;{-4.lc--
Wo }( ( /;) . involuntary transfers. An involuntary transfer which ~ 
I ru 1~ reasonably requires an employee to change his/h~r rt-
~ 0 l,j~/\-v' residence may be grieved under Article 6 only if t e I ' 

~ employee believes it was made for the purpose of \ 

c.{<,~ _harassing or disciplining the employee. If the appointing 

~A authority or the CalHR disapproves the transfer, the S~ 
,:,,.,__c-;::s/- employee shall be returned to his or her former position~~ 

\._ I) a/~,,_,,., shall be paid the regular travel allowance for the period . \\. 

{lf~ ~ "L_ of time he/she was away from his/her original \V~J; 

X 
~Q,, headquarters; and his/her moving costs both from and} r,..~ 

back to the original headquarters shall be paid in 
• .. . V"' 

~ accordance with the CalHR laws and rules. J 

B. An appeal of an involuntary transfer which does not 

reasonably require an employee to change his/ her 

residence shall not be subject to the grievance and 

arbitration procedure. It shall be subject to the 

.rl.t--
~£:cp 
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complaint procedure if the employee believes it was 

made for the purpose of harassing or disciplining the 

employee. 

C. The State shall provide a minimum of sixty (60) 

days written notice for an involuntary transfer which ?t,,. j(-. 
reasonably requires an employee to change his/her~ 

residence. 

D. Employees, who are unwilling to accept the 

geographical transfer required by their current \ . 

department, may pursue other options, such as but ~ 
not limited to voluntary transfer, voluntary demotion,~~ 

reduced work-time program, authorized partial ~ 

service retirement, or voluntary retirement or ~ 

resignation. Such employees who meet the CalHR, fJ,.J 
SROA definition, shall be considered surplus. The J/ 
department head or designee shall make job 

opportunity bulletins and materials available to all 

eligible surplus employees. Eligible surplus 

employees shall be permitted to apply and compete 

for vacant positions of their current class or other 

classes to which he/she can transfer, pursuant to the 

SROA process. Article 16 shall govern employee 

rights and appeals under these conditions. 

-u 

~ 
-:fik--­
'S'O 
tvil1 

i 
() 

{O 
fl'if 

~fu> ..,,4-
5/6/2019128 AM 
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E. With prior supervisory approval, employees shall be 

allowed a reasonable amount of State paid time to 

participate in employment interviews associated with 

the efforts described in paragraph D above. 

F. When a department has two (2) or more qualified ~ 
employees in a class who are subject to an involunt~ 

transfer which reasonably requires an employee t 

change his/her residence, the employee(s) to be 

involuntarily transferred shall be selected in inverse 

order of seniority. As an exception to inverse seniority, 

an employee in the same class and affected work uni 

who is qualified and more senior may request to be 

involuntarily transferred in lieu of a less senior employee. · "sr1 
An employee whose request for transfer is granted, shall ! 
be entitled to moving and relocation expenses in . ~ 

accordance with Section 12.1. However, any associated 

reimbursements shall be subject to applicable IRS and 

FTB regulations. --:J1?<--

:;· 

#r,./,4/"'-·- . 

S:(} 
tt!H 

~--

~ 
r 

'~r 
II/''/""'.. .,)-u.z:::cy-
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LOCAL 1000 ~· :::.._ ... 
SEIU 
Suongel'Tugfflttr 

Union Proposal 

Bargaining Unit 15 

Date <t>\ (Y... \ \°' 
Q, \\·.L\~~ Proposal No: 1 

The Union proposes the following rollover language: 

15.2.15 Joint Labor/Management Appeal of Involuntary 

Transfer (Unit 15) 

A. Joint Labor/Management Committee 

In the event that it becomes necessary for a 

department to involuntarily transfer five (5) or more 

employees in Bargaining Unit 15 covered by this 

agreement, the State and the Union will form a 

Joint Labor/Management Committee to address 

the affects of such transfer, including but not 

limited to the following issues: 

1. Job placement assistance at the 

worksite to provide advice, counsel and 

placement of employees. 

~ '6\a\\O\ 
2. Available vacancies in other 

departments in employees' current 

classifications or other classes to which 

they can transfer. 

G \\'.l\~-~~-

~ ~ ~ 
-,µ,~ t--. 
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~· 

~~ 

3. Publication and dissemination of job opportunity 

bulletins. 

4. Reasonable amount of State paid release 

time for employees to participate in 

employment interviews associated with the 

efforts described above. 

The committee shall have equal number of 

representatives from the State and the Union 

and shall convene within no less than sixty 

(60) calendar days of the effective date of the 

involuntary transfer and shall be provided a 

reasonable amount of State paid release time 

to meet with affected employees at the 

workplace to discuss employees' rights and 

options in accordance with Government Code, 

and the Contract. 

B. Change In Work Location 

The State's intent is to provide a Unit 15 

employee with thirty (30) calendar days, but in no 

case shall the State provide less than fifteen ( 15) 

calendar days notice of a permanent change in 

their work location when the change is made at 

Page 2 of 3 7/19/2019 2:38 PM 



other than the employee's request. Unit 15 

employees will be given the reasons in writing. 

An employee can submit a written request to change _ !~(;, ~~~ his/her work location. The department shall respond in <b~' writing no later than fifteen (15) calendar days of the 

. ;: ,. ,A.?_ f ,.X request. Requests shall not be unreasonably denied. (,'Ne:-.::-~---

<u\~\\D\ ~ . 
/(~ \\' .'-"~vt}JJ'-"'-"' 

~ ~k 
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LOCAL ,000 

= .. SEIU 
Stronger Toge\her 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 . 

The Union proposes the following rollover languag~ 

15.3 Hardship Transfer 8;{~1:•ill!}('\ 
The State and the Union recognize the importance of ~cJ::__ 

~ hardship transfers as a way of dealing with work and ~ 

family issues. An employee experiencing a verifiable \ ~ 
hardship, e.g., domestic violence, mandatory job transfer O \~ 
of a spouse or domestic partner as defined in Family 

Code section 297, family illness, serious health 0~/; 
'tion, injury or death of family members, may <;/~ 

. ,f request a transfer to another geographic area to mitigate .5.::-/$;;.,,._ 
the hardship. ~ 

The State shall endeavor to reassign the employee to 

JJ!· 
comparable or lesser (if comparable is not available) ~~ ,. 

position in the requested geographic area. If the employee ~ 
accepts a position in a lower paid classification, the State fl{i ~ 

!Yvv1. 
shall endeavor to reinstate the employee to their former 

classification and comparable salary level. 

Transfers under this section shall be considered 
v•\ 

voluntary and any associated relocation costs shall be ~' 

Page 1 of 2 
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subject to the applicable CalHR laws and rules. 

A department shall provide the employee and the 

Union, in writing, reason(s) for the inability to grant the 

transfer no later than sixty (60) days after the written 

request is made. 

This section shall be grievable and filed with the 

department head and appealed to CalHR; it shall not be 

arbitrable. 

1~L11L 

vlch0 l 

J ')}LQf1 

~Lt~ 
/)J#-~-1.,, d :::,. 

/J #~ - -E. 

~~-;::,f----
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LOCAL 1000 

= • SEIU "·"''""'''"" 1)A'w.J ~ Bargaining Unit 3 

4 ~ a~ Date 8' S- I °\ 

Union Proposal 

, r}J~ I~ ,;;..-q.. p-. Proposal No: 1 

<(:A~~' The Union proposes the following rollover language: 

15.4.3 Employee Opportunity Transfer (Unit 3) 

1>/G/1 
A. The parties recognize that when the State deems it 

necessary to fill a vacant position, the needs of the 

State must be given first priority. The needs of the 

State include the right to fill vacant positions using 

existing eligible or promotional lists, involuntary 

transfers, reassignments, or other selection 

methods for reasons such as affirmative action, 

special skills, abilities, or aptitudes. 

B. The parties also recognize the desirability of 

permitting a permanent employee to transfer within 

his/her department and classification to another 

location which the employee deems to be more 

desirable. To this end, permanent full-time 

employees may apply for an Employee Opportunity 

Transfer to a position at another location within 

Page 1 of 3 1~ 
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~ 

1. Employees desiring an Employee 

Opportunity Transfer shall apply in writing 

to his/her department head or designee in 

a manner prescribed by the department. 

Such transfer requests shall be to 

permanent positions in the same 

department within his/her current 

classification. 

C. Whenever a department head or designee elects to 

fill a vacancy through an Employee Opportunity 

Transfer, a permanent full time employee who 

already has an Employee Opportunity Transfer 

application to that location on file with the department 

shall be selected. If there is more than one employee 

with an Employee Opportunity Transfer application to 

the same location on file, one of the top three (3) 

employees with the greatest amount of department 

service by class shall be selected. When an 

employee is formally interviewed, the department 

head or designee will notify the employee of the 

nonselection. 

D. Permanent employees who wish to submit Employee 

Opportunity Transfer applications may do so during a 

Page 2 of3 
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thirty (30) calendar day open period, to be scheduled 

once every six (6) months by each department. No 

employee shall submit more than four (4) Employee 

Opportunity Transfer applications during an open 

period. 

~' : IA/,1 
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LOCAL 1000 

= • SEIU 
$1f0ngffl'T~t1rs 

Union Proposal 

Bargaininr Unit 15 

Date "6 / 2-rt9 I I ·. t.( ~-
Proposal No: 1 

The Union proposes the following rollover language: 

15.4.15 Employee Opportunity Transfer (Unit 15) 1A- m/o2~q 11:ll'i A.II 

A. The parties recognize that when the State deems it ~~lJ11,,~A 
necessary to fill a vacant position, the needs of the ;(___ 

State must be given first priority. The needs of the 

State include the right to fill vacant positions using ~ . 

existing eligible or promotional lists, involuntary u.Ll~~ 
transfers, reassignments, or other selection 

methods for reasons such as affirmative action, 

special skills, abilities or aptitudes. 

B. The parties also recognize the desirability of 

permitting a permanent employee to transfer within 

his/her department and classification to another 

location which the employee deems to be more 

desirable. To this end, permanent full-time 

employees may apply for an Employee Opportunity 

Transfer to a position at another location within 

his/her department, in accordance with the following 

procedure: 

1. Employees desiring an Employee 

Page 1 of 3 7/19/2019 2:38 PM 
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4,c__ 
&­
~ 
ll'-IJ 

Opportunity Transfer shall apply in writing 

to his/her department head or designee in 

a manner prescribed by the department. 

Such transfer requests shall be to 

permanent positions in the same 

department within his/her current 

~1/~1°/ 
fu 

classification. 

C. Whenever a department head or designee elects to 

fill a vacancy through an Employee Opportunity 

Transfer, a permanent employee who already has 

an Employee Opportunity Transfer application to 

that location on file with the department shall be 

selected. If there is more than one employee with an 

Employee Opportunity Transfer application to the 

same location on file, one of the top three (3) 

employees with the greatest amount of department 

service by class shall be selected. When an 

employee is formally interviewed, the department 

head or designee will notify the employee of the 

non-selection. 

D. Permanent employees who wish to submit Employee 

Opportunity Transfer applications may do so during a 

thirty (30) calendar day open period, to be scheduled 

once every six (6) months by each department. No 

or 
vJJG 
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employee shall submit more than four (4) Employee 

Opportunity Transfer applications during an open 

period. 

-~ 

1Ja:«\ct 
~ .. 

~ 
~ 
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LOCAL 1000 

= Iii SE/U Union Proposal 
SIIOnger Tugelher 

Bargaining Unit 17 

~ Date o~\2,0 \
1 
\G 

J In" ! ~ Proposal No: 1 

U,1(\1~· 
J The Union proposes the following rollover language: 

c.-_____ _,_15.4.17 Employee Opportunity Transfer (Unit 17) 

~· 

17r/ 
DLA'.: sJ-t.~ dn1""' 

A. The parties recognize that when the State 

deems it necessary to fill a vacant position, the 

needs of the State must be given first priority. 

The needs of the State include the right to fill 

vacant positions using existing eligible or 

promotional lists, involuntary transfers, 

reassignments or other selection methods for 

reasons such as affirmative action, special skills, 

abilities or aptitudes. 

B. The parties also recognize the desirability of 

permitting a permanent employee to transfer 

within his/her department and classification to 

another location which the employee deems to be 

desirable. To this end, permanent full-time 

employees may apply for an Employee 

Opportunity Transfer to a position at another 

location within his/her department in accordance 

7/22/2019 4:11 PM 



1n with the following procedure: 

( ;C(i-r, 

Un1lfn. 1
· 

Employees desiring an Employee 

Opportunity Transfer shall apply in 

? 

{V 

I/ 
~ 
/V 

U5 

writing to his/her department head or 

designee in a manner prescribed by the 

department. Such transfer requests 

shall be to permanent positions in the 

same department within his/her current 

classification. 

C. Whenever a department head or designee elects 

to fill a vacancy through an Employee 

Opportunity Transfer, a permanent employee 

who already has an Employee Opportunity 

Transfer application to that location on file with 

the department shall be selected. If there is more 

than one employee with an Employee 

Opportunity Transfer application to the same 

location on file, one of the top three (3) 

employees with the greatest amount of 

department service by class shall be selected. 

When an employee is formally interviewed, the 

department head or designee will notify the 

employee of the non-selection. 

~~II 
Page 2 of 3 7/22/2019 4:11 PM 
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. · 1 f' D. Permanent employees who wish to submit 

fvvn,~l". Employee Opportunity Transfer applications may 

~ 
do so during a thirty (30) calendar day open period, 

to be scheduled once every six (6) months by each 

department. No employee shall submit more than 

four (4) Employee Opportunity Transfer 

~ applications during an open period. 

~~; 

fof~ 
~ ;;~ 5+..ei;. d Y!•'l<:u.1 
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LOCAL 1000 

= • SEIU 
Stronger Togethllf 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

15.4.20 Employee Opportunity Transfer (Unit 20) 

VM~'-;jJ\,C,1,v-~ 

A. The parties recognize that when the State 

deems it necessary to fill a vacant position, the 

needs of the State must be given first priority. 

The needs of the State include the right to fill 

-~ 
vacant positions using existing eligible or 

promotional lists, involuntary transfers, 

reassignments, or other selection methods for 

~ reasons such as affirmative action, special skills, v }~ abilities or aptitudes. 

,r/· The parties also recognize the desirability of 

olib 
d-

· permitting a permanent employee to transfer 

Page 1 of 3 

within his/her department and classification to 

another location which the employee deems to be 

desirable. To this end, permanent full-time 

employees may apply for an Employee 

Opportunity Transfer to a position at another 

location within his/her department in accordance 

7/23/2019 9:24 AM 
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with the following procedure: 

1. Employees desiring an Employee 

Opportunity Transfer shall apply in 

writing to his/her department head or 

designee in a manner prescribed by the 

department. Such transfer requests 

shall be to permanent positions in the 

same department within his/her current 

classification. 

C. Whenever a department head or designee elects 

to fill a vacancy through an Employee 

Opportunity Transfer, a permanent employee 

who already has an Employee Opportunity 

Transfer application to that location on file with 

the department shall be selected. If there is more 

than one employee with an Employee 

Opportunity Transfer application to the same 

location on file, one of the top three (3) 

employees with the greatest amount of 

department service by class shall be selected. 

When an employee is formally interviewed, the 

department head or designee will notify the 

employee of the non-selection. 

Page 2 of 3 7/23/2019 9:24 AM 
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D. Permanent employees who wish to submit Employee 

Opportunity Transfer applications may do so during a 

thirty (30) calendar day open period, to be scheduled 

once every six (6) months by each department. No 

employee shall submit more than four (4) Employee 

Opportunity Transfer applications during an open 

period. 
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LOCAL 1000 > :":! -· SEIU 
Stro11!}1:rTogetha 

Union Proposal 

Bargaining Unit 21 

{J A /. I Date 2/30 /Jt::f Lj ~ Q g ( /Vj f fl.. r Proposal No: 1 

The Union proposes the following rollover language: 

~ 

15.4.21 Employee Opportunity Transfer (Un_it 21) 

A. The parties recognize that when the State deems it 

necessary to fill a vacant position, the needs of the 

State must be given first priority. The needs of the 

State include the right to fill vacant positions using 

existing eligible or promotional lists, involuntary 

transfers, reassignments, or other selection 

methods for reasons such as affirmative action, 

special skills, abilities or aptitudes. 

B. The parties also recognize the desirability of 

permitting a permanent employee to transfer within 

his/her department and classification to another 

v{n~# location which the employee deems to be more 

(T U ~ desirable. To this end, permanent full-time 

~ employees may apply for an Employee Opportunity 

~~ f).fl,,r Transfer to a position at another location within 

~I .LJA ~~ his/her department in accordance with the following 

U '-- I procedure: 
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1. Employees desiring an Employee 

Opportunity Transfer shall apply in writing 

to his/her department head or designee in 

a manner prescribed by the department. 

2. Such transfer requests shall be to permanent 

positions in the same department within his/her 

current classification. 

C. Whenever a department head or designee elects to 

fill a vacancy through an Employee Opportunity 

Transfer, a permanent full-time employee who 

already has an Employee Opportunity Transfer 

application to that location on file with the department 

shall be selected. If there is more than one employee 

with an Employee Opportunity Transfer application to 

the same location on file, one of the top three (3) 

employees with the greatest amount of department 

service by class shall be selected. When an 

employee is formally interviewed, the department 

head or designee will notify the employee of the non­

selection. 

D. Permanent employees who wish to submit Employee 

Opportunity Transfer applications may do so during a 
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thirty (30) calendar day open period, to be scheduled 

once every six (6) months by each department. No 

employee shall submit more than four (4) Employee 

Opportunity Transfer applications during an open 

period. 

5~ 
~~~-flu; 
~~ 
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LOCAL WOO 

:2 Iii. 
SEIU 
Strongl'I' T09ether 

Union Proposal 

Master Table 

Date -------- 1:s(~r'"' 
Proposal No: 1 

The Union proposes the following rollover language: £,· J'-i- l1 
16 .. 1 Layoff and Reemployment £'\. 

~~· Application -~ ~ 
Whenever it is necessary because of a lack of work Y 
or funds, or whenever it is advisable in the interest f :'\) 

economy to reduce the number of permanent and/ '( . 

probationary employees (hereinafter known as ~~ 
"Employees") in any State agency, the State may-~ \) 

layoff employees pursuant to this section. ~(\ 7~Si~ 
.§ 

B. Order of Layoff V ~ 

Employees shall be laid off in order of seniority ~,i..,f /),..,,­
pursuant to Government Code sections 19997.2 ~ 
through 19997.7 and applicable SPB and CalHR tz~ 
rules. n , ,.) 

c. Notice Nrf'i.NXW.~ 

Page 1 of 5 

1. The State agrees to forward a copy of the If/~ 
layoff plan and a copy of the SROA/Surplu~ ~ 
list (as it relates to a potential layoff) to SEIU. vO 'l~ 
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Local 1000 as soon as each is approved by 

CalHR. It is understood that the layoff plan 

and the SROA/Surplus list may be approved 

at different times. 

2. Employees compensated on a monthly basis 

shall be notified thirty (30) calendar days i 

advance of the effective date of layoff. 

Where notices are mailed, the thirty (30) 

calendar day time period will begin to run on 

the date of the mailing of the notice. The 

State agrees to notify the Union no later than 

sixty (60) calendar days prior to the actual 

date of layoff. The notice to the Union shall 

also include the reason for the layoff, the 

area of the layoff, the anticipated 

classifications affected, the total number of 

employees in each affected classification, 

the estimated number of surplus employees 

in each classification and the proposed 

effective date of the layoff. 

D. Grievance and Arbitration 
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Any dispute regarding the interpretation or 

application of any portion of this layoff provision 

shall be resolved solely through the grievance 

and arbitration procedure. 

E. Transfer or Demotion in Lieu of Layoff 

The State may offer affected employees a 

transfer or a demotion in lieu of layoff pursuant 

to Government Code sections 19997.8 through 

19997.10 and applicable Cal HR rules. If an 

employee refuses a transfer or demotion, the 

employee shall be laid off. 

F. Reemployment 

In accordance with Government Code sections 

19997.11 and 19997.12, the State shall establish 

a reemployment list by class for all employees 

who are laid off. Such lists shall take precedence 

over all other types of employment lists for the 

classes in which employees were laid off. 

Employees shall be certified from department or 

sub-divisional reemployment lists in accordance 

with section 19056 of the Government Code. 

G. State Service Credit for Layoff Purposes 
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In determining seniority scores, one (1) point 

shall be allowed for each qualifying monthly pay 

period of full-time State service regardless of 

when such service occurred. A pay period in 

which a full-time employee works eleven ( 11) or 

more days will be considered a qualifying pay 

period except that when an absence from State' 

service resulting from a temporary or permanent 

separation for more than eleven (11) consecutive 

working dc1,ys falls into two (2) consecutive 

qualifying pay periods, the second pay period 

shall be disqualified. Veterans will receive 

additional credits in accordance with 

Government Code section 19997.6. 

H. Departmental Vacancies 

Departments filling vacancies shall offer positions 

to employees facing layoff, demotion in lieu of 

layoff or geographic transfer in accordance with 

current SROA procedures. 

/ 

I. Employees who are affected by layoff, reduction in 

time-base or other similar circumstances under 

this Article will be entitled to continuation of health, 
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'""~ 99-272, Title X, COBRA. 
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LOCAL lllOO -~ SEIU 
~trong~ Togethllr 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 

~~ The Union proposes the following rollover language: 

~tj 16.2 Reducing the Adverse Effects of Layoff 

T ~ Whenever the State determines it necessary to layoff 

04
./,-/ employees, the State and the Union shall meet in good 

~· faith to explore alternatives to laying off employees such 

f) / (\ as, but not limited to, voluntary reduced work time, 

I J'UiA(.t0&0.AI retraining, early retirement, and unpaid leaves of absence . 

. ~~/ ,,;====~ 

~ 
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LOCAL 1000 
" :: Iii: 

SEIU 
Stn,nger Tagelhet 

Date 

Union Proposal 

Master Table 

-------
. Proposal No: 1 

~ol)lL~he Union proposes the following rollover language: 

ci;·lfo 16.3 Alternative to Layoff 
/\.•~A, ' 

l--i£______ 

,~ Cr'r, 

The State may propose to reduce the number of hours an 

employee works as an alternative to layoff. Prior to the 

implementation of ~his alternative to a layoff, the State will 

notify and meet and confer with the Union to seek 

~,.14,11 
-·-- @ ';7>'\<-- /:\8t-

~ 

~ .A J,HLA..-, /t,/.A,-----
s~A 

~- ~,\{~ 
,.........,_ \ 
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LOCAL_JOOO .. ~-./ ~-SEIU 
Sln>fl9e'Togethet 

Union Proposal 

Master Table 

Date ______ _ 

I/ CJJ Proposal No: 1 

\J..)2_}Ua9f ~nion proposes the following rollover language: 

~ 16.4 Military Installations 

The State agrees to notify the Union at such time as the State 

-~~ 
--4H,A)n-u" __, ?~ 
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LOCAL IO~.j/ 

:: Iii 
SEIU 
~trOng«Together 

Union Proposal 

Master Table 

Date ________ _ 

(_£/2._ Proposal No: 1 

ic£),e The Union proposes the following rollover language: 

-zro 
-rJQ)N 

16.5 Layoff Employee Assistance Program (EAP) 

Employees laid off shall be provided services in accordance 

.with the EAP. Such services are term limited for six (6) 

/ months from the actual date of layoff. q, J1-l1 
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LOCAL 1000 

= -• SE/U 
Strorlg«TogdlttT 

Union Proposal 

Bargaining Unit 3 

Date -;J/:J"l"/1~ 
Proposal No: 1 

The Union proposes the following rollover language: 

16.6.3 Special School Teacher Layoff (Unit 3) 

In the event a Special School Teacher will be laid off, the 

Special Schools will consider that teacher for vacant teaching 

positions in other Special Schools which require the same 

credential. 

The Special Schools will endeavor to inform teachers by 

April 1 of a school year if they intend to layoff teachers. 1/'J-~/,or 
This does not preclude a Special School from laying off 

~ \\eachers if notice is not given by April 1. 

-1t&LJ\\ \ . 
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LOCAL 1000 

= • SE/U 
5tronge< Together 

Union Proposal 

Bargaining Unit 17 

Date ?(e,/ Zl/ tJ 
Proposal No: 1 

The Union proposes the following rollover language: 

16.7.17 Continuation of Benefits (Unit 17) 

A. Unit 17 employees who are affected by layoff, reduction in 

time base or other similar circumstances under this Article 

will be entitled to continuation of health, dental, and vision 

benefits pursuant to Public Law 99-272, Title X, 

Consolidation Omnibus Reconciliation Act (COBRA). 
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LOCAL 1000 

p • 
SE/U 
Stronger TogcU.cr 

Date 

Union Proposal · 

Master Table 

________ ,,_, 

Leib 
~L1?lt1 

~CAQ,p(_ <c.t · Propos~tNo: 1 • 

~ The Union proposes the following rollover language:~ -. 

Article 17 Retirement -\,~ 

Retirement benefit formulas and contribution rates for Sta~Rftll--#/,/,. 

employees are specified in the Government Code as 

summarized below. No provision of this Article shall be deemed 

arbitrable under the grievance and arbitration procedure, excep/~ 

that any provision that defines the contribution rates shall be ~u-B~et.a,. 

. -,II£ 9r-i0-vabl£LtQ_CalHR's level. ~ ~~ 
'I AA JI...,-.) ,1 f ~ _. 0D 

~. ~ 
t/,· ,:Jt;-
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LOCAL 1000 

= " SEIU 
stronsw Together 

Union Proposal 

Master Table 

Date "6 \ '2-l.v l \_ I 
('\)et5S-eJ') '6 '.S\..p 

·\A 

Proposal No: 2 

/i A:.-- c, The Union proposes the following language: Stu.+<z-
~a8~11 · 
\-, u-0 ~lfe.. 17. 1 State Miscellaneous/Industrial - First Tier A 

~ Retirement Formula (2°/o at age 55), First Tier B 

----------., Retirement Formula (2% at age 60). and Public 

Vil.e.J \j \ Employees' Pension Reform Act (PEPRA) First T~ 

~ . . (/,. Retirement Formula (2o/o at age 62) ~V~ 
1 ~X. r.c{h? A. Miscellaneous/Industrial First Tier members first ~r...t,r,-ic...u--

{U (. ' employed by the State prior to January 15, 2011,;- ~~~,~ ,, ~ 
~JJ. subject to the First Tier A Retirement Formula. \:'..JXWV'I- ,~ 
1(§ ~ . ~~-? 

~~-B: Miscellaneous/Industrial First Tier retirement 

{ 
~ members first employed by the State on or after 

~ 
January 15, 2011, and prior to January 1, 2013, 

i£lh, ~ are subject to the First Tier B Retirement Formu~~ 
it.;)-~' 

~
µ The First Tier B Retirement Formula does not ~ 

apply to: ~ __:; I \ . n 
~/~~ j!}}~~M~ 

• Former state employees who return to stat~ 
1 
·L, ~/ 

employment on or after January 15, 2011. ~. ',,,II:!-" 
ft1pll, {?vf(ll 

( 
• State employees hired prior to January 15, /l.-- ·. 

2011, who were subject to the Alternate ~ 
~ .... ·( ____ /j4 '#. V ~- ..... '··- -·><·~-

- ... ,.; .. ;:,._-:::.....:2".\ ~ 
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Retirement Program (ARP). 

• State employees on approved leave of 

absence prior to January 15, 2011, who 

return to active employment on or after 

January 15, 2011. 

• Persons who are already members or 

annuitants of the California Public Employees' 

Retirement System (Cal PERS) as a state 

employee, prior to January 15, 2011. 

I~ 
'-8~ 
Uc.1 

The above four categories are subject to the First Tier A #. 
Retirement Formula. ~ 

C. Employees who are brought into CalPERS tt) 
membership for the first time on or after January 

1, 2013, and who are not eligible for reciprocity 

with another California public employer as 

provided in Government Code section 

7522.02(c) shall be subject to the "PEPRA 

Retirement Formula." As such, the PEPRA 

changes to retirement formulas and pensionable 

compensation caps apply only to new CalPERS 

members subject to PEPRA as defined under 

PEPRA. 
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Age at 
Retirement 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 and over 

D. The table below lists the First Tier 

age/benefit factors for First Tier A, First Tier 

B, and PEPRA retirement formulas. 

First Tier A First Tier B PEPRA 
Formula (2% at Formula (2% at Formula (2% at 

age 55) age 60) age 62) 

Employees hired prior Employees first Employees eligible 
to January 15, 2011 hired on and after for CalPERS 

January 15, 2011, Membership for the 
and prior to first time on and after 

January 1, 2013 January 1, 2013 

1.100 1.092 N/A 

1.280 1.156 N/A 

1.460 1.224 1.000 

1.640 1.296 1.100 

1.820 1.376 1.200 

2.000 1.460 1.300 

2.064 1.552 1.400 

2.126 1.650 1.500 

2.188 1.758 1.600 

2.250 1.874 1.700 

2.314 2.000 1.800 

2.376 2.134 1.900 

2.438 2.272 2.000 

2.500 2.418 2.100 

2.500 2.418 2.200 

2.500 2.418 2.300 

2.500 2.418 2.400 

2.500 2.418 2.500 
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E. There are factors for attained quarter ages, such 

as 52 %. The retirement quarter age/benefit 

factors apply for service rendered on and after 

the effective date of the 1999-2001 

Memorandum of Understanding between the 

State and the Union. The quarter factors also 

apply to past service that is credited under the 

First Tier A, First Tier B, and the Modified First 

+ieF PEPRA First Tier retirement formulas. 

F. Employee Retirement Contributions 

_1 _._ As stated in Government Code section 

20677.71, effective November 2, 2010, 

miscellaneous and industrial members in 

the First Tier retirement or the AltArn~tA 

Retirement Plan <ARP1 subject to social 

security shall contribute eight percent (8%) 

of monthly compensation in excess of five 

hundred thirteen dollars ($513) for 

retirement. Miscellaneous and industrial 

members in the First Tier retirement or the 

ARP not subject to social security shall 

contribute nine percent (9%) of monthly 

compensation in excess of three hundred 
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seventeen dollars ($317) for retirement. 

LAs stated in Government Code section 

20683.2, effective July 1, 2013, First Tier 

industrial members, including ARP 

members, shall pay an additional one 

percent (1 % ) retirement contribution. 

Accordingly, effective July 1, 2013, 

industrial members who participate in social 

security shall contribute nine percent (9%) 

of monthly pensionable compensation in 

excess of five hundred thirteen dollars 

($513) and Industrial members who do not 

participate in social security shall contribute 

ten percent (10%) of monthly pensionable 

compensation in excess of three hundred 

seventeen dollars ($317). This provision 

shall not apply to First Tier industrial 

members in Bargaining Unit 21. 
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µti{ 
3 . Effective July 1, 2023, the employee (fr--_· 

contribution rates described in 17.1(F)(1) /Y/J 
and (F)(2) for miscellaneous and industrial ~/ 

retirement members, including ARP ~ 
members, shall be increased by one half ~ 
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percent (0.50%). Miscellaneous members 

subject to social security shall contribute 

eight and one half percent (8.50°/o) of 

pensionable compensation in excess of 

five hundred thirteen dollars ($513) for 

retirement. Miscellaneous members not 

subject to social security shall contribute 

nine and one half percent (9.50%) of 

pensionable compensation in excess of 

three hundred seventeen dollars ($317) for 

retirement. Industrial members (excluding 

Bargaining Unit 21) subject to social 

security shall contribute nine and one half 

percent (9.50%) of pensionable 

compensation in excess of five hundred 

thirteen dollars ($513) for retirement. 

Industrial members (excluding Bargaining 

Unit 21) not subject to social security shall 

contribute ten and one half percent 

(10.5%) of pensionable compensation in 

excess of three hundred seventeen dollars 

($317) for retirement. Industrial members 

in Bargaining Unit 21 subject to social 

security shall contribute eight and one half 
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percent (8.50%) of pensionable 

compensation in excess of five hundred 

thirteen dollars ($513) for retirement. 

Industrial members in Bargaining Unit 21 

not subject to social security shall 

contribute nine and one half percent (9.5%) 

of pensionable compensation in excess of 

three hundred seventeen dollars ($317) for 

retirement. 

G. Final Compensation 

First Tier employees first hired on or after January 15, 

2011 and prior to January 1, 2013, will, after 

completion of participation in the ARP, be subject to 

the two percent (2%) at age sixty (60) retirement 

formula with benefits based on the highest average 

monthly pay rate during thirty-six (36) consecutive 

months of employment. 

First Tier employees in employment prior to January 

15, 2011, will remain subject to the two percent (2°/o) 

at age fifty-five (55) retirement formula with benefits 

based on the highest average monthly pay rate 

during thirty-six (36) consecutive months of 
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employment. 

First Tier employees in employment prior to January 

1, 2007, will remain subject to the two percent (2%) 

at age fifty-five (55) retirement formula with benefits 

based on the highest average monthly pay rate 

during twelve (12) consecutive months of 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

!~ll\& 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

111 
~ O {\ 17.2 Second-Tier Retirement Plan e ·l"'t· JJ 

-if YJ_XAJ \ . The Union and the State agree to participate in~he S) cond-Tierz: bl.,~v 

/ J,:retirement plan as prescribed by law. * ,S...! .... 4-<--er,h · 

;;:,.."' 

A. Second Tier members first employed by the /.~ ~ 
State and subject to Cal PERS membership pribr I , ~ 
to January 1, 2013 are subject to the Pre-PEPRA· 

Second Tier retirement formula. \ c;:fv 
B. Employees who are brought into Cal PERS ~-

membership for the first time on or after January 1,~ 

2013 and who are not eligible for reciprocity with '\ ~ 

another California public employer as provided in, ~~ 
Government Code section 7522.02(c) shall be u·rp-
subject to the "PEPRA Retirement Formula." As ;J/ 

t.J-a~\) 
such, the PEPRA changes to retirement formulas 

and pensionable compensation caps apply only to b 
new CalPERS members subject to PEPRA as -

defined under PEPRA. 
-1,_ K.,OW>>.r 

~ )II~ 
l};~,/tJ< ~~ /pl ,,I,.., . ~ 
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C. The table below lists the Second Tier age/benefit 
factors for the Pre-PEPRA and PEPRA retirement 
formulas. 

Age at Pre-PEP RA PEPRA Formula 
Retirement Formula (1.25% at (1.25% at age 

age 65) 67) 

Employees first hired and Employees eligible for CalPERS 
subject to CalPERS Membership for the first time on 

Membership prior to January and after January 1, 2013 
1, 2013 

50 0.5000 N/A 

51 0.5500 N/A 

52 0.6000 0.6500 
53 0.6500 0.6900 
54 0.7000 0.7300 
55 0.7500 0.7700 
56 0.8000 0.8100 
57 0.8500 0.8500 
58 0.9000 0.8900 
59 0.9500 0.9300 
60 1.0000 0.9700 
61 1.0500 1.0100 
62 1.1000 1.0500 
63 1.1500 1.0900 
64 1.2000 1.1300 
65 1.2500 1.1700 
66 1.2500 1.2100 

67 and over 1.2500 1.2500 
. 

D. As stated in Government Code section 20683.2, '5.a.1ik.. 
effective July 1, 2013, Second Tier members, ~ 

including ARP members, shall contribute one ~. 

~ "iW' 
~ .. JV~ 
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_j.-) S/6/2019 10:02 A~; 
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and one-half percent (1.5%) of monthly 

pensionable compensation for retirement, and 

will increase by one and one-half percent (1.5%) 

points annually. The final annual increase in the 

contribution rate shall be adjusted as appropriate 

to reach fifty percent ( 50%) of normal cost. 
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LOCAL 1000 

= .. SEIU 
~trongcr Togcu,er 

Union Proposal 

Master Table 

Date _______ _ 

?;,. b)'(h/ 
~-ltf-Li 

oJj._l}GQ_ Proposal No: 1 

The Union proposes the following rollover language: @ 
17.3 First Tier Eligibility for Employees in Second Tier ~t­

?::::J -

. . 

election to be covered under a Second Tier 

Retirement Plan. If the employee does not enroll 

in a Second Tier Retirement Plan within one 4.~0 
hundred eighty (180) days after the date of initial ~'(1'-
eligibility, the employee shall remain enrolled in ~ \. 

the First Tier plan, as provided under CalPERS )~\~vwJ" 
law. _ \'\. _ /.' 

1':11 \/\~···, 

B. An employee enrolled in the Second Tier ;)-

Page 1 of 2 

election. An employee who makes this election is . 

eligible to purchase past Second Tier service. The 1Lfo ~,fil)s> 

parties will work with CalPERS to establish more 

flexible purchase provisions for employees. These 

include, but are not limited to, increasing the 

installment period from ninety-six (96) months (8 

I 

/ 
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years) to one hundred forty-four (144) months (12 

years), and allowing employees to purchase 

partial amounts of service. 

\I\ A \\ C. Employees who purchase their past service are 

required to pay the amount of co1 

~"' would have paid had they been First Tier 

members during the period of service that they 

are purchasing. As required by CalPERS law, the 

amount includes interest at six percent (6%), 

annually compounded. 
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LOCAL IOOO 

= • SEIU 
Strl>nger T09ellwr 

Union Proposal 

Master Table 

Date ~ f L '"6 { \_ S 

·,A 

(~t<·:b·<-J~ 15" '. ~ Pr.~posal No: 2 

,-,('~ The Union proposes the following language: t.:,1-uc\-<L-
~-, ;i,KA'4l'j 

1 

J:; 
1 1 

') 17.4 State Safety A Retirement (2.5% at age 55), Stat 

v~-o.Ol(t(( Safety B Retirement (2% at age 55)1 and PEP~~~ 

Retirement (2o/o at age 57) Formulas 

A. State Safety members first employed by the _ \ ,­

State prior to ,January 15, 2011, are subject to~-1::J l~f 
the State Safety A Retirement Formula. Ce ~o..):)o,,_~~ 

~, ' · B. State Safety retirement membern first emplo~~-

. by the State on or after January 15, 2011, and C!t, (__. 
· _ prior to January 1, 2013, are subject to the "State µ__ 

£.e~d- B Retirement Formula does not apply to: ~ f/._;/'o<;s 

1 ;,?~ ,AtJJAfY'll__.-,, • Former state employees who return to state~.hl':\ cx-iu. t 
)1\ I J:"' ' . employment on or after January 15, 2011. ~tu'.T"=~ 
tM,l /7~ · • State employees hired prior to January 15, ~ 

;dJ,,t,- who were subject to the ARP. ~-

• State employees on approved leave of ~ 
absence prior to January 15, 2011, who 
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return to active employment on or after 

January 15, 2011. 

• Persons who are already members or 

annuitants of the Cal PERS as a state 

employee prior to January 15, 2011. 

The above four categories are subject to the State 

Safety A Retirement Formula. J~ 
'i.oc;._~ 

C. Employees who are brought into CalPERS 

membership for the first time on or after January 

1, 2G13, ar,d who a, e not eligible for reciprocity 

with another California public employer as 

provided in Government Code section 

7522.02(c) shall be subject to the "PEPRA 

Retirement Formula." As such, the PEPRA 

changes to retirement formulas and pensionable 

compensation caps apply only to new Cal PERS 

members subject to PEPRA as defined under 

PEPRA. 

~ 

D. The table below lists the State Safety age/benefit 

factors for State Safety A, State Safety B, and 

PEPRA Safety retirement formulas. 
' 

I 
'11::) 
fC') 

~ 

~ 

<~ 
fJ1I 

J!-­
/W/1 

-\---(:'. ..... . 
<~~-· 

~ 
gvJ 

f£ 
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Age at State Safety A State Safety B PEPRAState 
Retirement Formula (2.5% at Formula (2% at age Safety Formula 

age 55) 55) (2% at age 57) 

Employees hired prior Employees first Employees eligible 
to January 15, 2011 hired on and after forCalPERS 

January 15, 2011, Membership for the 
and prior to first time on and after 

January 1, 2013 January 1, 2013 

50 1.700 1.426 1.426 
51 1.800 1.522 1.508 
52 1.900 1.628 1.590 
53 2.000 1.742 1.672 
54 2.250 1.866 1.754 
55 2.500 2.000 1.836 
56 i 2.500 2.000 1.918 I (/ 

57 and over 2.500 2.000 _2._000 __ J<.1{ 

E. There are factors for attained quarter ages, such as 

52 %. The improved retirement quarter age/benefit 

factors apply for service rendered on and after the 

effective date of the 1999-2001 Memorandum of 

Understanding between the State and the Union. 

The improved quarter factors also apply to past 

~~ 

~?t 
r 

~ 
OC) 

(r:, 

service that is credited under the State Safety C</\ 

retirement category. =rvv,.. ~+--
!"" F. Employee Retirement Contribution 

1..,, As stated in Government Code section 20677.91, tL 
/YdJ 

~~/ 
effective November 2, 2010, State Safety 

~-· ;;v:: 
/?~-
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members shall contribute nine percent (9%) of 

monthly compensation in excess of three hundred 

seventeen dollars ($317) for retirement. 

2. As stated in Government Code section 20683.2, 

effective July 1, 2013, State Safety members shall 

pay an additional one percent (1%) retirement 

contribution making their total contribution rate ten 

percent ( 10%) of monthly pensionable 

compensation in excess of three hundred 

seventeen dollars ($317). 

3. As stated in Gover.,mFmt G0de section 20683.2, 

effective July 1, 2014, State Safety members shall 

pay an additional one percent ( 1 % ) retirement 

contribution making their total contribution rate 

eleven percent (11 %) of monthly pensionable 

compensation in excess of three hundred 

seventeen dollars ($317). 

4. Effective July 1. 2023, the employee contribution 

rates described in 17.4(F)(3) for State Safety A, 

State Safety B, and PEPRA State Safety 

retirement formulas shall be increased by one half 

percent (0.5%). State Safety members shall 

contribute eleven and one half percent (11.5o/o) of 
,-1 

pensionable compensation in excess of three \. 

~ 
~;::) 

~ 

4: 
~ 

/( /.J 

°""l 

~--_, 

~ 

~ 

~ 

t( 
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hundred seventeen dollars ($317) for retirement. 

G. Final Compensation 

Page 5 of 5 

State Safety employees first hired on or after January 

15, 2011, and prior to January 1, 2013, will, be 

subject to the two percent (2o/o) at age fifty-five (55) 

retirement formula with retirement benefits based on 

the highest average monthly pay rate during thirty-six 

(36) consecutive months of employment. 

State Safety employees in employment prior to 

January 15, 2011, will remain subject to the two and 

one-half percent (2.5%) at age fifty-five (55) 

retirement formula with benefits based on the 

~ 
'f-J!J 

~ ,,- , 
¢-I 

highest average monthly pay rate during the thirty­

six (36) consecutive months of employment. 

State Safety employees hired prior to January 1, 

2007, will remain subject to the two and one-half 

percent (2.5%) at age fifty-five (55) retirement 

formula with benefits based on the highest 

average monthly pay rate during twelve (12) 

consecutive months of employment. 

it 

~ 

\ 
', 

,co 
c,"--. 

~/ 

~-' 
iuP 

~ 
<;:--f- ~ :,, 
, .. ~ 

g{;fJ 

~ 
U~. 
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LOCAL WOO 

= .. SEIU 
Stronger Together 

Date 

Union Proposal 

Master Table 

--------

~ Proposal No: 1 

' • [\ µJ The Union proposes the following rollover language: 
~--x-
6 _ l.) 17.5 State Safety Retirement 

17)J--l!J\ ~A. Enrollment in the State Safety Retirement category 

j?(M£2.l,/') '/ ;; , shall be prospective only and prior service shall 
1 (l '<J..--J-,f---(--J:J remain under the miscellaneous or industrial 

~-c-zR t.J.D~ retirement category. _ ~, Ji.J, 11 
~~4-L- 2~1itJ~ ~1,v---

1U~~P i_~­r!e,._~· 
V(ffe_tJ1A­

iiJ)CQ 
;i;J)~;~-
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LOCAL 1000 

:2 • 
SEIU 
~t«mger Together 

Union Proposal 

Master Table 

Date ---------
Proposal No: 1 

~he Union proposes the following rollover language: 

vllU)\ 
17.6 Enhanced Industrial Retirement 

Eligible employees shall be covered by Government Code section 

/'y ,,:; "Enhanced Industrial rnsabmty R6t." 
fcrvr.~ i~).Q2~ 

,S.+uV--­.--

~ yq~rv- f;-14r/ 
~~ /&;& "' 'p/J')Qrv" 

~~~ 
·"--

Jr!~~ 

~~ 
~,oLrN~ 
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LOCAL 1000 

:2 & 
SEIU 
Stt011ger Together 

L~fl 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: B 
17. 7 Public Employees' Pension Reform Act (PEP RA) .. ,4.. 

2013 @·J"i, 1i "'O't-" 

j /) ~- PEPRA Definition of "Pensionable Compensati~-~ 

~v--?? Retirement benefits for employees subject to/7 ~ ..--:> 

PEPRA are based upon the highest averat \ &1)(\l) 
pensionable compensation during a thirty-six 

~ (36) month period. Pensionable compensation \. 7 5'tr( / 
snail not exceed the applicable percentage of ·. ~ ~ ~ 

the contribution and benefit base specified in <\..) ~ \'Y~ 
Title 42 of the United States Code section 430 J ~ ~ 
(b). The 2016 limits are $117,020 for members, 'V\ 
subject to social security and $140,424 for :ojft~­
members not subject to social security. The limit 

shall be adjusted annually based on changes to 

the Consumer Price Index for all Urban 

Consumers. 

B. Alternate Retirement Program (ARP) - New E~ploy~ 

Employees first hired on or after July 1, 2013 shall 'lf'l.v •... ,i L.. ;:! 
/ j C' n I '-"""[ \<\'11\JC./ 

~v- , 
/ 

Q~ 
Page 1 of 2 
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')~Ltt2_ not be subject to the ARP. Existing ARP members 

,~ are required to complete the twenty-four (24) 

~~; 
VJ~ 
~ ,. % 

f:;v~Q 0,it, 
~~ w-v-· 

month enrollment period. Upon completion of the 

twenty-four (24) month period, the employee shall s~~ . 
make contributions to CalPERS. ARP members ~ 

shall continue to be eligible for payout options 

beginning the first day of the forty-seventh (47t 

month of employment and ending on the last day 

of the forty-ninth (49th) month of employment 

following his or her initial ARP hired date. 111~~ ,:7, a, -sJ -C. Equal sharing of Normal Cost V,.,..._1 ,r I A 

/ ~ 
M~A-

~~;!_. 

Page 2 of 2 

As stated in Government Code sections 7522.30 and lb'J 

and State employees of the normal cost of the defined 1~ 
benefit plans shall be the standard for all plans and ~ 

employees. It shall be the standard that all employees · 
. :-4(1 

20683.2, equal sharing between the State employer 

pay at least fifty percent ( 50%) of the normal cost and ~~ __ 

the State employer shall not pay any of the required _ •' 

employee contributions. "Normal cost" is determined.::.:::-:__ -

annually by CalPERS. f 
(a 
illf 

_,I.. 

(!_/5-::2 ~-p 
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LOCAL 1000 

= .. SEIU 
Stronger Tog<:ther 

~LW 

Union Proposal 

Master Table 

Date ________ _ 

1>tfaY 
t-f 1· lc-i C.\ 
Proposal No:~ 

The Union proposes the following rollover language: Qc,t~ 
17.8 Tax Treatment of Employee Retirement Contributi 

y2
The purpose of this Article is to implement the provision 

/ tontained in section 414(h)(2) of the Internal Revenue 

vLn \ r.Jf\ C "7 Code concerning the tax treatment of employee retirement 

'""<' ~ contributions paid by the State of California on behalf of . 

/J,~ employees in Bargaining Units 1, 3, 4, 11, 14, 15, 17, 20, ~,£,,I:-', 
jtt~ 7and 21. Pursuant to section 414(h)(2) contributions to a ~ ~ j 
~6~ Qension plan, although designated under the plan as ~r~\V 

employee contributions, when paid by the employer in lie1~~ .. ,.Y­

~ of contributions by the employee, under circumst2 

~ which the employee does not have the option of choosing 

_ L? to receive the contributed amounts directly instead of 
~/t:e,.-' 

· having them paid by the employer, may be excluded from 

the gross income of the employee until these amounts are 

distributed or made available to the employee. £ht -. \..Jl../ 

Implementation for section 414(h )(2) is accomplished I .I~ 
through reduction in wages pursuant to the provisions of ff/r.,,,z_...._--

this Article. ~ ~ .. ___. 
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1. Definitions. Unless the context otherwise 

requires, the definitions in this Article 

govern the construction of this Article. 

a. "Employees." The term "employees" 

shall mean those employees of the 

State of California in Bargaining Units 

1, 3, 4, 11, 14, 15, 17, 20, and 21 who 

make contributions to the \ ~ 1 

STRS/CalPERS. ~ W 
b. "Employee Contributions." The term C~ 

"employee contributions" shall mean '1 ..) 
those contributions to the N" 
STRS/CalPERS which are deducted ,L 
from the salary of employees and '~ 

credited to individual employee's ~. 

accounts. i:{) 

c. "Employer." The term "employer" shall 

mean the State of California. 

d. "Gross Income." The term "gross 

income" shall mean the total 

compensation paid to employees in 

Bargaining Units 1, 3, 4, 11, 14, 15, 17, 

~ <---

~ 
~ 
j-

C:6f 
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20, and 21 by the State of California as 

defined in the Internal Revenue Code 

and rules and regulations established 

by the IRS. 

e. "Retirement System." The term 

"retirement system" shall mean the 

STRS as made applicable to the Staf 

of California under the provisions of the 

State Teachers' Retirement Law 

(California Education Code section 

22000, et seq.) and CalPERS as made 

applicable to the State of California 

under the provisions of the California 

Public Employees' Retirement Law 

(California Government Code section 

20000, et seq.). 

f. "Wages." The term "wages" shall 

mean the compensation 

prescribed in this Agreement. 

2. Pick Up to Employee Contributions 

a. Pursuant to the provision of this 

Agreement, the Employer shall make 

\f 
l'iJ' 

~ 

f 
~ 
80 

r 
~ cq 
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employee contributions on behalf of 

employees, and such contribution shall 

be treated as employer contribution in 

determining tax treatment under the 

Internal Revenue Code of the United 

States. Such contributions are being 

made by the employer in lieu of 

employee contributions. 

6-kik-

~ 

b. Employee contributions made under \ 

paragraph A of this Article shall be paid 
1
~. 

from the same source of funds as used in~. 

paying the wages of affected employees. ~~ 

c. Employee contributions made by the 

employer under paragraph A of this 
ti~ 

~ 
Article shall be treated for all purposes k 
other than taxation in the same manner ~~ . 
and to the same extent as employee 

contributions made prior to the effective ~ 
date of this Agreement. \'(2tlA 

d. "The employee does not have the opti<l;:;11 

to receive the employer contributed r~ 

amounts paid pursuant to this 1J> 
I tytP 

5/6/2019 10:07 AM 
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Agreement directly instead of having 

them paid to the retirement system." 

Notwithstanding any provision in this 
~-k-­
~ 

Agreement to the contrary, the wages of 

employees shall be reduced by the amount of 

employee contributions made by the employer 

pursuant to the provisions thereof. 

~ 
4. Um;tations to Operab;!;ty ~ ~ 

This Article shall be operative only as long as ~ 

·"· the State of California pick up of employee ~ 
retirement contributions continues to be t""f 
excludable from gross income of the employee ti--
under the provisions of the Internal Revenue 

Code . ~ 
5. Non-arbitrability ~ 

The parties agree that no provisions of this article i~ 
shall be deemed to be arbitrable under the \ _() 

grievance and arbitration procedure contained i4;, 

this Agreement. ~ 

I~ 

{P 

~ 
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LOCAL 1000 

::: . 
SE/U 
Stronger Togetller 

Union Proposal 

Master Table 

Date ______ _ 

oS})-C ~ Proposal No: 1 

~ The Union proposes the following rollover language: ~ ·IL/· /'j 

~li~~ 

17.10 1959 Survivor Benefit· Fifth Level ~:z_: t>f'\ \'-
A. Employees who are members of the Public 

I 
l , 

• 
~'11' .. r-

Employees' Retirement System (PERS) will be ~ 

covered under the Fifth Level of the 1959 Surviv 

Benefit, which provides a death benefit in the fo 

of a monthly allowance to the eligible survivor in 

the event of death before retirement. This benefit 

will be payable to eligible survivors of current _ \ ~~, \ 

employees who are not covered by Social ~~\\/1),\LvJI' 

Security and whose death occurs on or after th~\~ · ""' 

effective date of the Memorandum of /~ ~ 
Understanding for this section. ":;:?'!_#)--, 

B. Pursuant to Government Code section 21581 (c), J-· 
the contribution for employees covered under 

this new level of benefits will be two dollars ($2) 

per month as long as the combined employee 

and employer cost for this program is four ~~() 

dollars ($4) per month or less per covered ,}./J ~ .. 
Q'~U-~~ 

~~~:~.·· 1~ 
~~~-~,/? 
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member. If the total cost of this program 

#c&__exceeds four dollars ($4) per month per 

member, the employee and employer shall share 

?; (\ l (\ The rate of contribution for the State will be determi 

VV~V~ \ by the PERS board. 

equally in the cost of the program. 

~ C. The survivors' benefits are detailed in the following 

~~ u~~ 
.AJJ- ~-

o(J,~ ~ 

'ii~ 
Q-0t 

--:2tf-,LI-Jn"t-& ~~ . 

Page 2 of2 

schedule: 

1. A spouse who has care of two (2) or more eligible~ 

children, or three (3) or more eligible children not ~/ 

in the care of 

spouse ...................................................... $1,800. 

2. A spouse with one eligible child, or two (2) eligible 

children not in the care of the 

0 
p-

i 
j'f.2---

spouse ....................................................... $1,500. ~ 

3. One ( 1) eligible child not in the care of the t-t\~\ 
spouse; or the spouse, who had no eligible ~-----

children at the time of the employee's death, ~ 
upon reaching age 

60 ....... ""' "' "' .. "' ..... ""' ..... "'. "" .... "' ........... $750.Q 
(-R 
,if 
~ 

ttq 
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LOCAL 1000 
" ::__~ 

SE/U 
S!J't>ngefTogHher 

1~ fM 
c3·.\\~p°1 

g l Union Proposal 

Bargaining Unit 21 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

17.11.21 Education Leave: Conversion at Retirement (Unit 

21) 

The State and the Union agree to the implementation that 

would allow the conversion of educational leave into 

retirement service credit under the CalPERS. Upon the 

retirement of an employee whose educational leave 

balance was not limited, as specified in article 8.28.21, all 

of the accrued hours of educational leave will be converted 

to CalPERS service. This conversion shall be at the same 

rate of conversion as is presently done with sick leave. 

Unused Education Leave for State Members. 

Pursuant to Government Code section 20963.1, a Unit 21 

employee whose effective date of retirement is within four 

(4) months of separation from employment of the State, 

shall be credited at his or her retirement with 0.004 year of 

service for each unused day of educational leave credit, as 

certified to the board by the employer. The provisions of 

this section shall be effective for eligible State members 

Page 1 of 2 7/19/2019 11:52 AM 



who retire directly from State employment on and after 

January 1, 2000, provided a MOU has been agreed on by 

the State employer and the recognized employee 

organization to become subject to this section. 
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LOCAL ,o~.R 

=2!1111 
SEIU 
Slrorlger Tpgeth~r 

q,}\to\\°l ')', \5~ 
~\--A Union Proposal 

Bargaining Unit 3 

Date -------

The Union proposes the following language: 

Proposal No: 1 

17. 12.3 Retirement Systems: State Teachers' 

Retirement System (STRS) and Public Employees' 

Retirement System (PERS) (Unit 3) 

The State and the Union agree to expansion of the 

provisions of Chapter 838, statutes of 1997 to include all 

State employees who are eligible for membership in both 

STRS and PERS. 

v4 
(rnJvl~ 
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LOCAL 1000 

= Iii SEIU 
Stronger Toget11er 

/,(Ll 3~1~?M 
J { itq[ l q 

Union Proposal 

Bargaining Unit 21 

Date ------
Proposal No: 1 

The Union proposes the following rollover language: 

17.12.21 Retirement Systems: State Teachers' 

Retirement System (STRS) and Public Employees' 

Retirement System (PERS) (Unit 21) 

The State and the Union agree to expansion of the 

provisions of Chapter 838, statutes of 1997 to include all 

State employees who are eligible for membership in both 

STRS and PERS. 

Page 1 of 1 8/9/2019 8:26 AM 



LOCAL WOO 

= • SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

17.13 Exclusion of Sustained Superior Accomplishment 

The parties agree that payments made under the 

sustained superior accomplishment award program will not 

• be considered as compensation for purposes of retirement. t/:V<; fr" 

~(1.l 
~-d-t.- /le,,_ . 

Page 1 of 1 
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LOCAL WOO 

:2 • 
SEIU 
Stronger Ttlgethcr 

Union Proposal 

Master Table 

Date _______ _ 

Proposal No: lz:tf ~ 
:..... ~l U:., The Union proposes the following rollover language~, 

14
,. JC{ 

, 6 17.14 Streamlining the State Safety Retirement Process 

· A. The Union agrees to the State safety retirement ?,~~ 
~ membership process as outlined in the 

provisions of Government Code sections 

19816.20 and 20405.1 and will not be subject to 

the provisions of Government Code section 

18717. :J~~/\, 

~~-

Page 1 of 1 

\,~ )'\\'\\\,'i ,,v 
sitions recommended by the Union ~~ · 

pursuant to the provisions of A above, the State ~ IA~~ 

agrees to review positions that potentially meet ,,. 

,equirements to, safety ratirement and to place all~/.rJ 

positions meeting safety retirement criteria into the ti.­
safety retirement category following establishment b 

the SPB of the appropriate parenthetical safety 

classes. 

~~111· r$-0- ~~}' 

~q~ 
~/2---
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LOCAL 10~.P, -~ SE/U 
Strori~er Together 

Union Proposal 

Master Table 

Date _____,.~__,_,.,.,~f,.,.._._· J t,___..._f4 _ ·~l t , 
~,Quill~ 1>~~-

The Union proposes the following language: 

Proposal No: 2 

<5--l c., l,__, 

~ 
id~ 

18.1 Permanent lntermittents (Pl) 

A. Except as otherwise provided in this Agreement (e.g 

Article 22, Article 23, etc.), a Pl position or 

appointment is a position or appointment in whic 

employee is to work periodically or for a fluctuating 

portion of the full-time work schedule. A Pl employee 

may work up to one thousand five hundred (1,500) 
s,Y 

~,:;&) 

\W-'b 
hours in any calendar year based upon Government ~-

Code section 19100 et seq. The number of hours and ~ 
schedule of work shall be determined based upon th~~ 

operational needs of each department. ~ ~-

B. SPB rule 277 is one of the many employment ~ 

alternatives the appointing power may use to fill 7.a._D_ 
vacant positions within a competitive selection ~ !lffe 
process. When filling permanent full-time vacanci~s,, 4-:r- ,, 
a department shall consider eligible Pl employees~~ . 

within the classification. rill_ t..;,r\{MJJ-;;) 
C. Each department may establish an exclusive ~; f~ CJ" CJ 
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11. 
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employees based upon operational need. 

D. Each department shall endeavor to provide a Pl 

employee with seven (7) calendar days but in no 

case less than seventy-two (72) hours notice of their 

work schedule, except when they are called in to fill in 

for unscheduled absences or for unanticipated i~ 
operational needs. ?... 

E. Upon mutual agreement, a department head or 

designee may grant a Pl employee a period of non­

availability not to exceed twelve (12) months during 

which the employee may not be given a waiver. The 

period of non-availability may be revoked based on 

operational needs. An employee on non-available 

status who files for unemployment insurance 

benefits shall be immediately removed from such 

status. 

F. A Pl employee will become eligible for leave credits in 

the following manner: 

1. Sick Leave - A Pl employee who has 

completed one hundred sixty (160) hours of 

paid employment will be eligible for eight (8) 

hours of sick leave credit with pay. The hours 

6 

~ 
~~ 
-:'.V 

'"JtZc__ 

~ 

~f' 

iY 
tJi 
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in excess of one hundred sixty ( 160) hours in 

a qualifying monthly pay period shall not be 

counted or accumulated. On the first day of 

the qualifying monthly pay period following 

the completion of each period of paid 

employment, the Pl employee shall earn eigh 

(8) hours of credit for sick leave with pay 

subject to the following provisions: 

a. Sick leave may be requested and taken in 

fifteen (15) minute increments. 

b. A Pl employee shall not be removed from 

scheduled work hours because he/she is 

on sick leave. 

~ 
~ 
vr-1 
$0 

-w.,(___ 
oc:­
.¢ 
,nf 

c. The administration of sick leave for Pl 

employees shall be in accordance with 
d-~-tY; 

Article 8, section 8.2, Sick Leave. 
G3c 

2. Vacation Leave - A Pl employee will be eligible (\(--. . 

for a one-time vacation bonus of forty-two (42) ~~ 

hours of vacation credit following completion of ~­
~ 

their initial nine hundred sixty (960) hours of . ;b;J 
compensated work. ~ 

3. Thereafter, a Pl employee will be eligible for ~ 

8/23/2019 2:11 PM 



'ff 
{(JI 
l<1 
~ 

vu,v_p 
'(t</-
!'17 _ 
~ 
w.., 

,q 

Page 4 of 14 

vacation credit with pay in accordance with the 

schedule in Article 8, section 8.1 (A), on the 

first day of the qualifying monthly pay period 

following completion of each period of one 

hundred sixty ( 160) hours of paid employment. 

The hours in excess of one hundred sixty 

(160) hours in a qualifying monthly pay period 

shall not be counted or accumulated. When i 

is determined that there is a lack of work, a 

department head or designee may: 

a. Pay the Pl employee in a lump-sum 

payment for accumulated vacation 

leave credits; or 

b. By mutual agreement, schedule the Pl 

employee for vacation leave; or 

c. Allow the Pl employee to retain his/her 

vacation credits; or 

d. Effect a combination of a, b, or c above. 

~ 
$tr w 

'1St) 
Jt{_ 

~ 
~ 
J-

~f 

e. A Pl employee will be subject to 

the provisions of Article 8.1, 

Vacation/Annual Leave. ~ r 
(2 
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4. Annual Leave - A Pl employee will be 

eligible for annual leave credit with pay, on 

the first day of the following qualifying 

monthly pay period following completion of 

nine hundred sixty (960) hours of 

compensated work. Thereafter, a Pl 

employee will be eligible for annual leave 

credit with pay in accordance with the 

schedule in section 8.1 (C), on the first day of 

the qualifying monthly pay period following 

completion of each period of one hundred 

sixty (160) hours of paid employment. The 

hours in excess of one hundred sixty (160) 

hours in a qualifying monthly pay period shall 

not be counted or accumulated. When it is 

determined that there is a lack of work, a 

department head or designee may: 

a. Pay the Pl employee in a lump-sum 

payment for accumulated annual 

leave credits; or 

b. By mutual agreement, schedule the Pl 

employee for annual leave; or 

V 

~· 
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c. Allow the Pl employee to retain his/her 

annual leave credits; or 

d. Effect a combination of a, b, or c, above. 

e. A Pl employee will be subject to the 

5. Holidays -

a. A Pl employee will be eligible for 

holiday pay on a pro rata basis, 

based on hours worked during the 

pay period for observed holidays 

specified in Article 7 of this Contract 

in accordance with the following 

chart. If a Pl employee works on the 

holiday, the employee shall also 

receive his/her hourly rate of pay for 

each hour worked unless the 

provisions of Article 19.2(8) apply. 

1< 
11 
iC) 
"7fl<_ -
~ 
1: 
~y 

Hours on Pay 

Status During Pay 

Period 

Holiday Compensation 

in Hours for Each 

Holiday 

0-10.9 0 

§ 
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11-30.9 1 
31-50.9 2 

51-70.9 3 
71-90.9 4 
91-110.9 5 

111-130.9 6 

131-150.9 7 

151 or over 8* 

*Notwithstanding any other provision, an 

employee can only accrue up to eight (8) ":)~~ 

hours of holiday credit per holiday. ~ 

b. When a Pl employee in WWG 2 is 

required to work on an observed holiday, 

and the employee works one hundred 

fifty-one (151) or more hours in that pay 

period, the employee shall receive 

holiday compensation in accordance with 

Article 7(G). 

c. A Pl employee will be eligible for a 

Personal Holiday (PH) following the 

completion of their initial nine hundred 

sixty (960) hours of compensated work. 

A Pl employee will be eligible for a PH 

each July 1st thereafter and may accrue 

only one PH per fiscal year. A Pl will 

r 
L)':O 

vrk---
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'~ 
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~ 
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~· 

8/23/2019 2:11 PM ~ 



1Z 
t 

~M 
~~p 
Cf~; 
I~. 
~ 
\,lAil, 

# 

Page 8 of 14 

receive paid time off for a PH on a pro 

rata basis as provided in the chart 

above, based upon the number of hours 

worked in the pay period during which 

the PH is taken. 

6. Bereavement Leave - A Pl employee may on~ 

be granted bereavement leave in accordano 

with Article 8, section 8.3, if scheduled to work 

on the day(s) for which the leave is requested 

and only for the number of hours the employee 

is scheduled to work on the day or days. A Pl 

employee shall not be removed from scheduled 

work hours because he/she is on bereavement 

leave. 

?> fe.l­
z_------

v­
~ 
~ 
·TJX--

.---
7. Jury Duty-A Pl employee shall only be granted ·°:k 

jury duty leave in accordance with section 8.14 r'tl"f'.·· .. 

if the employee is scheduled to work on the 

day(s) in which the service occurs and only for 

the number of hours the employee is scheduled G--::fC 

to work on the day or days. If payment is made J¥ 
for such time off, the employee is required to ~--

remit to the State the fee(s) received. A Pl -:::=e_ 
employee shall not be removed from scheduled %' 

~-

6> 
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work hours because he/she is on jury duty. 

When night jury duty is required of a Pl 

employee, the employee shall be released 

without loss of compensation for such portion of 

required time that coincides with the Pl ;5 ~--&-
employee's work schedule. This includes any 

necessary travel time. 

8. State Disability Insurance (SDI) - Pl 

employees shall be covered under the SDI 

benefit in accordance with section 9.17. 

9. Mentoring Leave -A Pl employee shall be 

eligible for mentoring leave in accordance 

with Article 8, section 8.17, Mentoring Leave. 

V 
' 

~ 
'(.f> 

1 
JIP'--
~ 

0'--'1 
G. Monthly paid Pl employees shall be paid by the 15th of ~ 

each month. 

H. Health/Dental/Vision Benefits -A Pl employee will 

be eligible for dental these benefits durino eaGl=I 

calendar vear if the employee has been credited with 

a minimum of four hundred eighty (480) paid hours 

in one (1) of two (2) control periods. To continue 

benefits, a Pl employee must be credited with a 

minimum of four hundred eighty (480) paid hours in 

,-
G_;(, 

1 
~i~ :\,~ 
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a control period or nine hundred sixty (960) paid 

hours in two (2) consecutive control periods. For the 

purposes of this section, the control periods are 

January 1 through June 30 and July 1 through 

December 31 of each calendar year. An eligible Pl 

employee must enroll in a dental benefit plan these 

benefits within sixty (60) calendar days from the end 

of the qualifying control period. 

I. Health Benefits A Pl employee will be eligible for 

health benefits during each calendar year if the 

employee has been credited with a minimum of four 

hundred eighty (480) paid hours in one (1) of t>.vo (2) 

control periods. To continue benefits, a Pl employee 

must be credited ',Nith a minimum of four hundred 

eiahtv (480) oaid hours in a control oeriod or nine 

? ,Jy.,k 
~ 

/~ 
~ 
\J~ 
(5() 
~ 

...--
~ 

aid hours in t'.'.'O (2) consecutive * 
. For the OlffOOSes 0 

hundred sixty (
95

o) p f this section. the I 
Gontrol oeriods. h June 30 and . 

. are January 1 throug 
control periods f h calendar year. G;.-:K-

mber 31 o eac . 
July 1 through Deco II . a health benefit~ 

must enro m An eliaible Pl emolovee end of the 

. . . t" /nO) rlm,s from the . ~. ··~ nlnn ~,h,n n,x' ~ 

mmlifvinn Gontrol oeriod. ~i_µJ 

i?t-
J. Vision Service Plan A Pl emolovee \'Viii be eliaible 
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for the State's ,,. . , 1s1on services la . 
calendar year if th P n durmg each 

. . e employee ha 
a m1rnmum of four h d s been credited "'ith 

un red . " 
one (1) of two (2) rnghty (480) paid hours. 

control oer· d IA 
be f' , io s +o . ne its, a Pl . - continue . l 

. employee must o .C .f.v ~ 
mmimum of fe credited 'Nith ,_.:> 

our hundred . a :=----
oontrol porioO or RiR A o19Aty (480) paid hours iR \}-

iR two (2) ooaseouti': uadrod oi,ty (960) paid Rau! \. 
' control · 

purposes of th' . periods. For the 
is section the 

Januarv 1 th ' control periods ar 
rouah June 30 e and Jul" 1 th " rouah 

December 31 of each calendar year. An eligible Pl 

employee must enroll in the vision service plan 

within sixty (60) days from the end of the qualifying 

control oeriod _ 

K-c _I _. Pl employees will be entitled to continuation of 

health, dental, and vision benefits pursuant to Public 

Law 99-272, Title X, COBRA. 

h-,-/ 
1U? 

~ 
v~ 
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~ 

~ 
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b- L Flex/Elect and CoBen Cash Option Program§ - ;:5G 

Pl employees in all SEIU bargaining units except 17 ~ X,/ 
may ooJ.y participate in the Pre Tax Premium and/or the 6 0 

FlexElect Cash Option Program for medical health ~ 

;t, and/or dental insurance coverage if they meet the 

eligibility criteria for state-sponsored health benefits y 
fr 
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and the FlexElect Cash Option Program, including but , 

not limited to having qualifying group health coverage ~ 
I];,<':> 

from another source. Bargaining Unit 17 Pl employees <Jr 
may participate in the CoBen Cash OptiogJor health or ftlt.Y3rfltV1 :,~~~~f'\(, 
health and dental coverage if they meet the e 1gibility 

criteria for state-sponsored health benefits and the 

CoBen Cash Option Program, including but not limited 

to having qualifying group health coverage from 

another source. Pl employees choosing the Pre Tax 

Premium must qualify for State medical and/or dental 

hnnnfit~ Pl Employees enrolled in Tricare, Medicare, 

Medi-Cal, Covered California, and other forms of 

1:>,IJ­
.::---

i~ 
\L() 

pH 
\I~ 
1::[) 

individual health coverage, as defined by CalHR, are 

not eligible to participate or enroll in the CoBen or 

FlexElect Cash Options. Pl employees choosing the 

FlexElect or CoBen Cash Option will rnmlifv if thm, 

work at least one half(%) time, have an appointment 

for more than six (6) months, and receive credit for a 

minim11m nf frnir h1mrlmrl ninhtv (<180) nnirl hours within 

Jrk--· 

the six (6) month control period of January 1 through 

June 30 of the plan year in \'Vhich they are enrolled. 

Program must also meet all of the following criteria: 

1, must be eligible to enroll in health and/or dental 

~ 

M 
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~ ·r 
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coverage as of January 1 of the Plan Year for 

which they are enrolling and; 

2. must have a Pl appointment that is effective 

from January 1 through June 30 of the Plan 

Year for which they are enrolling and; 

3. must be credited for at least four hundred eigh'ty 

(480) paid hours during the January through 

June control period of the Plan Year for which 

they are enrolling and; 

4. must have submitted the enrollment form during 

the FlexElect or CoBen open enrollment period 

or as newly eligible. 

This subdivision is not grievable or arbitrable. 

M. L The call-in/scheduling of a Pl employee and 

the hours of work an individual Pl employee may 

receive shall be applied without prejudice or 

personal favoritism. Each work site shall post the 

Pl schedule and record of Pl hours worked per 

week on an ongoing and weekly basis. 

N, LA Pl employee that is offered a permanent 

full-time or part-time job within a department shall 

stl~ 
~ 

~ 
'fD 

' 50 
--j1i-c 

oe;-
1if, 

t 

' ~ 
not be denied release from their Pl employee 

position by management. 

d3v,,J 
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that relate to the Pl employee shall be 

administered in accordance with existing 

rules and regulations, unless modified by this 

Contract. 
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LOCAL 1000 

:2 • 
SEIU 
~1ro11ge-r TogeUler 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 , o .. 
' ;}:0' I'~\ 

The Union proposes the following rollover language: 1 l·zta[ ~- -: 
&:;,1f\1L-.. 

18.2. 1 EDD Pl's Conversion and Ratio (Unit 1) / J\ 
The ratio over a fiscal year of Employment Program ~~ 

Representative (EPR)/Disability Insurance Program \ _ _ (>,,L/ 
Representatives (DIPR) permanent intermittent employees tf,r~ 
to permanent full-time employees within the EDD shall be~~ 

as follows: J.)t~~r 
A. No more than twenty percent (20%) of the EPR/DIPR infl7!J: 

any branch of EDD shall be Pl. ){;\0· · 
In the event of a significant economic change which results in a~~ 
change in workload or a reduction in available resources, EDD I (J 
will notice the Union of this change so that the parties may meet 

and confer on the impact. 

-:fA- 5'80 l,oca,.l 1000 

~~t-6 /~&-~ 
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LOCAL IOOO 

:2 • 
SEIU 
S"onger Together 

Date 

Bargaining Unit 4 

--------

Li~ 
Zli~pr 

Proposal No:'1 · 7J17 
The Union proposes the following rollover~ang 0 

\. \ M>v"-'- 00"-
18. 3.4 Seasonal Clerk (Unit 4) Ju . ~. _ . 

11 
A. The Seasonal Clerk, classification code 1120, is a n~o. ~ 

/~ testing, Temporary Authorization (TAU) appointmenV~i;-

1_., In accordance with Government Code sections 19063 ~ 
·~ through 19063.8, priority consideration shall be given 

to individuals receiving public assistance under the 

CalWORKS program. 

B. Employees appointed to the classification of Seasonal 

Clerk work periodically or for a fluctuating portion of 

time as an hourly employee. A Seasonal Clerk 

employee may work up to one thousand five hundred 

(1,500) hours in any calendar year. The number of 

hours and schedule of work shall be determined based 

upon the operational needs of each department. 

C. Each department shall endeavor to provide a Seasonal 

Clerk employee notice of seven (7) calel"\dar days but 

in no case less than seventy-two (72) hours notice of 

their work schedule, except when they are called in to 

Page 1 of 19 8/27/2019 10:43 AM 
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fill in for unscheduled absences or for unanticipated 

operational needs. k 
D. The call-in/scheduling of a Seasonal Clerk employee 

and the hours of work an individual Seasonal Clerk 

employee may receive shall be applied without 

prejudice or personal favoritism. 

E. Seasonal Clerk work schedules will be provided to the 

individual and posted on a monthly basis. 

F. A department will provide the initial work schedule to 

Seasonal Clerks as specified in 18.3(C) above. For 

any future schedule changes, management will 

endeavor to provide notice to the Seasonal Clerk(s) 

before the end of their work shift and in no event less 

than four ( 4) hours prior to the beginning of the next 

scheduled work shift. If management fails to provide a 

Seasonal Clerk notice that there is a lack of work for 

the next scheduled work shift, management will either 

provide four (4) hours of work or four (4) hours of 

compensation at management's discretion. 

G. The following articles/sections of the Memorandum of 

Understanding (MOU) as they apply to Unit 4, unless 

~>-1] .. 
b\; 

I,{) 

~ 
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stipulated otherwise, shall also apply to Seasonal 

Clerks. ¥V 
PREAMBLE 

Article 1 - RECOGNITION 

1.1 Recognition 

1.2.4 

(Unit 4) 

Designation of Confidential Positions 

Article 2 - UNION REPRESENTATION RIGHTS 

2.1 Union Representation 

2.2 Access 

2.3 Use of State Equipment 

2.4 Distribution of Union Information 

2.5 Use of State Facilities 

2.6 Steward Time Off 

2.7 Employee Time Off 

2.8 Union Steward Protection 

2.9 Union Information Packets 

~ 
--j)!) 
f)vJ 

y,O 
f(?f" 
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2.10 Orientation 

Article 3 - UNION SECURITY vV 
3.1 

3.2 

Union Security ~ 
(!,v'.,J 

Release of Home Addresses: Non-Law 

Enforcement Employees 
,(9 

C?~ 
Article 4 - STATE'S RIGHTS 

4.1 State's Rights 

Article 5 - GENERAL PROVISIONS 

5.1 No Strike 

5.2 No Lockout 

5.3 Individual Agreements Prohibited 

5.4 Savings Clause 

5.5 Reprisals 

5.6 Supersession 

5.7 Non-Discrimination 

5.8 Sexual Harassment 

5.10 Labor/Management Committee 

8/27/2019 10:43 AM 



5.11 Dignity Clause tv 
Article 6 - GRIEVANCE AND ARBITRATION ~ 
PROCEDURES <-i8 )6 

!?· 6.1 Purpose 
/.}vvl 

1c1J 

~ 
6.2 Definitions r~ 

fn~ 
6.3 Time Limits 

6.4 Waiver of Steps 

~ 6.5 Presentation 

6.6 Informal Discussion ,tq 
llVJ 

6.7 Formal Grievance - Step 1 

Formal Grievance - Step 2 6.8 

6.9 Formal Grievance - Step 3 

6.10 Response 

6.11 Formal Grievance - Step 4 

6.12 Grievance Review 

6.13 AWOL Hearing Back Pay 

6.14 Mini-Arbitration Procedure 
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Article 7 - HOLIDAYS vf/ 
(As specified in section H of Article 18.3.4) 

Article 8 - LEAVES 

8.1 Vacation/Annual Leave 

~ 
~~ 
()~ 

,t_O 

8.2 Sick Leave 

8.3 Bereavement Leave 

8.6 Union Leave 

8.10 Release Time for State Civil Service 

Examinations 

!?~ 

8.11 Release Time for State Personnel Board 

Hearings 

8.12 Leave Credits Upon Transfer in State 

Service 

8.13 

8.14 

8.16 

8.18 

8.20 

Court Appearance and/or Subpoenas 

Jury Duty 

Family Medical Leave Act (FMLA) 

Work and Family Participation 

Blood Donation Programs 

8/27/201910:43 AM 
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(As specified in section H (1), (2), (4), and (5), o~ 

Article 18.3) ~ 
Article 9 - HEAL TH AND WELFARE 

9.5 Employee Assistance Program (EAP) 

9.9 Presumptive Illness 

9.10 Employee Injury on the Job 

9.13 Long-Term Care Insurance Plan 

9.14 Temporarily Disabled Employees 

9.15 Industrial Disability Leave (IDL) 

9.16 Group Legal Service Plan 

Article 10 - HEAL TH AND SAFETY 

10.1 Health and Safety Commitment 

10.2 Health and Safety Committees 

10.3 Occupational Hazards 

10.4 Injury and Illness Prevention Programs 

(IIPP) 

10.6 Emergency Evacuation Procedures 

8/27/2019 10:43 AM 
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10.7 Protective Clothing w 
10.9 Safety Equipment ~~ 

1 J{. 10.10 Medical Monitoring ~~ 
f:\c fl 

10.11 Hazardous Materials fV 

K 10.12 Employee Restroom Facilities 

~~ 10.19 Assaultive Behavior 

~ 
10.21 Workplace Violence Prevention 

10.22 Computer Work Stations 

T~ 
Independent Medical Examinations 

(CYJ 
10.23 

10.27 Remodeling/Renovations and Repairs 

10.28 Pest Control 

10.29 Smoking Cessation 

10.30 Health and Safety Grievances 

Article 11 - SALARIES 

11.1 Salaries 

11.3 Salary Definitions 

11.4 Timely Payment of Wages 
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11.7 

11.8 

Merit Salary Adjustments (MSA) i 
Night Shift Differential (Excludes Units ~ 
14, 15, 17 and 21) ~~ 

fl 

11.9 

11.10 

11.11 

11.12 

11.13 

Bilingual Differential Pay (Excludes 

Units 17 and 21) 

Sustained Superior Accomplishment 

Awards 

Union-Management Committee on State 

Payroll System 

Deferred Compensation Plans 

Tax Deferral of Lump Sum Leave Cash 

Out Upon Separation 

11.17 Recruitment and Retention Differentials 

(Excludes Unit 17) 

Article 12-ALLOWANCES AND 

REIMBURSEMENTS 

12.1 

12.2 

12.3 

Business and Travel Expenses 

Moving and Relocation Expenses 

Parking Rates 

8/27/2019 10:43 AM 
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12.4 

12.5 

12.9.4 

12.10 

Commute Program 

Transportation Incentives 
w 

Overtime Meal Allowance (Unit 4) 
Th 
~j) 

12.11 

Damaged or Destroyed Personal 

Property (Excludes Unit 17) 

Uniform Replacement Allowance 

(Excludes Units 15 and 20) 

12.13 Tools, Business Equipment, Materials 

and Supplies (Excludes Units 17 and 

21) 

Article 13 - CAREER DEVELOPMENT 

13.1 Performance and Evaluation Materials 

13.2 Personal Performance Session 

(Excludes Unit 17) 

13.3 Joint Apprenticeship Committee 

(Excludes Units 17 and 21) 

13. 7.4 Performance Standards (Unit 4) 

13.35.4 Employee Recognition and Morale 

Program - FTB and BOE (Unit 4) 

l"Jv~ 
I'.. p 

{7~ 
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Article 14- CLASSIFICATION w 
14.1 

14.2 

14.3 

Classification Changes 

Out-of-Classification Grievances and 

Position Allocation Hearing Process 

Classification/Pay Data 

14.4 Duty Statements, Post Orders, and 

Work Instructions (Excludes Units 17 

and 21) 

14.5 Automation and New Technology 

14.6 Job Announcements 

14.8 Contracting Out 

Article 17 - RETIREMENT 

17 .1 First Tier Retirement Formula (2% @ 

55) 

17.2 

17.3 

17.4 

17.5 

Second Tier Retirement Plan 

Intentionally Excluded 

State Safety A Retirement 

Intentionally Excluded 

~ 
{t> 
tJ"J 

tP 

ft!--' 
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~ 
17.6 Enhanced Industrial Retirement 

17.7 Public Employees' Pension Reform Act 

(PEPRA) of 2013 

17.7 Enhanced Industrial Disability 

17.8 Tax Treatment of Employer Retirement 

Contributions 

17 .1 0 1959 Survivor's Benefits - Fifth Level 

Article 19 - HOURS OF WORK AND OVERTIME 

19.2 

19.3.4 

Overtime (Excludes Units 17 and 21) 

Rest Periods (Unit 4) 

19.4 Meal Periods (Excludes Units 17 and 

21) 

19.5 Set Up/Shut Down Time 

19.11 Call Back Time 

19.12 Standby Time 

Article 24 - ENTIRE AGREEMENT AND 

DURATION 

24.1 Entire Agreement 

~ 
~~ 

/}"J 
)[() 

t'"~ 
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24.2 Duration 

SIDE LETTERS 

Side Letter 2 Domestic Partner 

ADDENDUM I 

Time Off for Victims of Domestic Violence 

~ 
~ 
~i)) 

~\v' 

~p 

~~ 

H. Unless otherwise stipulated above, a Seasonal Clerk 
' 

employee will become eligible for leave credits in the 

following manner: 

1. Sick Leave - A Seasonal Clerk employee who 

has completed one hundred sixty (160) hours of 

paid employment will be eligible for up to eight 

(8) hours of sick leave credit with pay. The hours 

in excess of one hundred sixty (160) hours in a 

qualifying monthly pay period shall not be 

counted or accumulated. On the first day of the 

qualifying monthly pay period following the 

completion of each period of paid employment, 

the Seasonal Clerk employee shall earn eight (8) 

hours of credit for sick leave with pay subject to 

the following provisions: 
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a. Sick leave may be requested and taken i 

fifteen ( 15) minute increments. 
'V~" 

b. A Seasonal Clerk employee shall not be 1..0 
removed from scheduled work hours 61,./ 

1/JI 
because he/she is on sick leave. \'·Y---

c. The administration of sick leave for 

Seasonal Clerk employees shall be in 

accordance with Article 8, section 8.2, Sick 

Leave. 

2. Vacation/Annual Leave - A Seasonal Clerk 

employee will be eligible for vacation/annual 

leave credit with pay on the first day of the 

following qualifying monthly pay period following 

completion of nine hundred sixty (960) hours of 

compensated work. Thereafter, a Seasonal Clerk 

employee will be eligible for vacation/annual 

leave credit with pay in accordance with the 

schedule in Article 8, section 8.1 (A), on the first 

day of the qualifying monthly pay period following 

completion of each period of one hundred sixty 

(160) hours of paid employment. The hours in 

excess of one hundred sixty ( 160) hours in a 
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qualifying monthly pay period shall not be 

counted or accumulated. When it is determined ~ 
that there is a lack of work, a department head or ~ ~ 

designee may: r!JvJ 
\ti) 

a. Pay the Seasonal Clerk employee in a R~ 
lump-sum payment for accumulated 

vacation/annual leave credits; or 

b. By mutual agreement, schedule the 

Seasonal Clerk employee for 

vacation/annual leave; or 

c. Allow the Seasonal Clerk employee to 

retain his/her vacation/annual leave credits; 

or 

d. Effect a combination of a, b, or c above. 

e. A Seasonal Clerk employee will be subject 

to the provisions of Article 8.1, 

Vacation/Annual Leave. 

3. Holidays -

a. A Seasonal Clerk employee will be eligible 

for holiday pay on a pro rata basis, based 

on hours worked during the pay period for 

8/27/2019 10:43 AM 
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observed holidays specified in Article 7 of\ ~ / 

this Contract in accordance with the ~ 
following chart. If a Seasonal Clerk ,--81) 
employee works on the holiday, the ",;-I nw 
employee shall also receive his/her hourly ,(J) 

rate of pay for each hour worked unless the rcr­
provisions of Article 19.2(B) apply. 

Hours on Pay Status Holiday Compensation in 
During Pay Period Hours for Each Holiday 
0-10.9 0 
11-30.9 1 
31-50.9 2 
51-70.9 3 
71-90.9 4 
91-110.9 5 
111-130.9 6 
131-150.9 7 
151 or over 8* 

*Notwithstanding any other provision, an 

employee can only accrue up to eight (8) 

hours of holiday credit per holiday. 

b. When a Seasonal Clerk employee in WWG 

2 is required to work on an observed 

holiday, and the employee works one 

hundred fifty-one (151) or more hours in 

that pay period, the employee shall receive 

8/27/201910:43 AM 
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holiday compensation in accordance wit~ ;n /. 
Article 7(G). ~v . 

4. Bereavement Leave - A Seasonal Clerk 

employee may only be granted bereavement 
~. 

~i> 
b"J 

fY 
leave in accordance with Article 8, section 8.3 

without pay, if scheduled to work on the day(s) 

for which the leave is requested and only for the 

number of hours the employee is scheduled to 

work on the day or days. A Seasonal Clerk 

employee shall not be removed from scheduled 

work hours because he/she is on bereavement 

leave. A Seasonal Clerk may elect to use 

available leave balances to receive 

compensation for leave time. 

5. Jury Duty - A Seasonal Clerk employee shall 

only be granted jury duty leave in accordance 

with section 8.14 if the employee is scheduled to 

work on the day(s) in which the service occurs 

and only for the number of hours the employee is 

scheduled to work on the day or days. If payment 

is made for such time off, the employee is 

required to remit to the State the fee(s) received. 

A Seasonal Clerk employee shall not be 

8/27/2019 10:43 AM 
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removed from scheduled work hours because 

he/she is on jury duty. When night jury duty is 

required of a Seasonal Clerk employee, the 

employee shall be released without loss of 

compensation for such portion of required time 

that coincides with the Seasonal Clerk 

employee's work schedule. This includes any 

necessary travel time. 

~ 

6. State Disability Insurance (SDI) - Seasonal Clerk 

employees shall not be covered under the SDI 

benefit. 

I. Monthly paid Seasonal Clerk employees shall be paid 

by the 15th of each month. 

J. A Seasonal Clerk employee that is offered a 

permanent full-time or part-time job within a 

department shall not be denied release from their 

Seasonal Clerk employee position.by management. 

K. All remaining conditions of employment that relate to 

the Seasonal Clerk employee shall be administered in 

accordance with existing laws, rules and regulations, 

unless modified by this Contract. 

L. Seasonal Clerk Shift Differential 

Page 18 of 19 8/27/2019 10:43 AM 
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1. Bargaining unit employees who regularly work ~ 
shifts shall receive a night shift differential as set ~ .. 
forth below: ~ i) 

- /')'.) 
a. Employees shall qualify for the first night o ,. 

shift pay differential of forty-five cents f1f"' 
($.45) per hour where four (4) or more 

hours of the regularly scheduled work shift 

fall between 6:00 p.m. and 12:00 midnight. 

b. Employees shall qualify for the second 

night shift pay differential of fifty-five ($.55) 

per hour where four (4) or more hours of 

the regularly scheduled work shift fall 

between 12:00 midnight and 6:00 a.m. 

2. A "regularly scheduled work shift" are those 

regularly assigned work hours established by the 

department director or designee. 

8/27/2019 10:43 AM 



LOCAL ,000 

:2 • 
SEIU 
suonger TogeUte( 

Union Proposal 

Master Table 

Date --------

~ 1(_ Proposal No: 1 

\ t£'\ ~ ~ The Union proposes the following rollover language: . 2:,: I'},, r '--'~ -k\ !J·J4,,I~ 
~- U 1 )9-1 Hours of Work (Excludes Units 3, 17, and 21) ~ ' 

"?:? 

w-'· 1 

t 

c())4'~-, 

~,.M/}r"'- . 

, A. Unless otherwise specified herein, the regular SJ-~ J,(_ 

workweek of full-time employees shall be forty (40~ 

hours, Monday through Friday, and the regul 

work shift shall be eight (8) hours. 

B. Workweeks and work shifts of different number 

of hours may be established by the employer in 

order to meet varying needs of the State 

agencies. 

C. Employees' workweeks and/or work shifts shall not be 

permanently changed by the State without adequate 
'/ 

prior notice. The State shall endeavor to give thirty (30) 

calendar days but in no case less than fifteen ( 15) 

calendar days notice. 

D. The State shall endeavor to provide employees 

with at least five (5) working days advance notic 

="'"' ti "l __, 
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if: 

1. The change is due to an unforeseen operational 

need;or 

2. The change is made at the request of the 

employee. 

E. Classifications are assigned to the workweek 

groups as shown in the Lists of Classification 

attached to this Contract. 
h-.-

F. Workweek group policy for Fair Labor Standards Act.~ 

(FLSA) - Exempt/Excluded Employees: ~ v 
~ 

State employees who are exempt/excluded from \f~..,J 
the FLSA are not hourly workers. The (),I / 

compensation they receive from the State is based ~ 

~ 
on the premise that they are expected to work as 

many hours as is necessary to provide the public 

services fo~ which they were hired. Consistent with ~ 
the professional status of these employees, they M 
are accountable for their work product, and for • -

meeting the objectives of the agency for which they 

work. 

Following is the State's policy for all employees 7 
i;t 
.A-­

!:zy 
Page 2 of 5 5/6/2019 10:28 AM 
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exempt/excluded from the FLSA: 

Page 3 of 5 

1. Management determines, consistent with 

the current Contract the products, 

services, and standards which must be 

met by FLSA - exempt/excluded 

employees; 

2. The salary paid to FLSA -

exempt/excluded employees is full 

compensation for all hours worked in 

providing the product or service; 

~-/ 

3. FLSA - exempt/excluded employees are 

not authorized to receive any form of 

overtime compensation, whether formal 

or informal; 

4. FLSA - exempt/excluded employees are 

expected to work, within reason, as many 

hours as necessary to accomplish their 

assignments or fulfill their responsibilities 

and must respond to directions from 

management to complete work 

assignments by specific deadlines. FLSA -

exempt/excluded employees may be 

~ 
\/0-/ 
/:Jv 
~ 

t 
~ w 

ttll1 
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J 
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required to work specific hours to provide 

services when deemed necessary by 

management; 

5. FLSA - exempt/excluded employees shall 

not be charged paid leave or docked for 

absences in less than whole-day 

increments. Less than full-time employees 

shall be charged time proportionate to their 

scheduled hours of work. Record keeping \~ 

for accounting, reimbursements, or 

documentation relative to other applicable 

statutes, such as the FMLA, is permitted; 

6. FLSA - exempt/excluded employees shall 

not be suspended for less than five (5) days 

when facing discipline; 

7. With the approval of the appointing power, 

FLSA - exempt/excluded employees may 

be allowed absences with pay for one or 

more whole days due to excessive 

workload or other special circumstances 

without charging leave credits; 

8. Subject to prior notification and 

~ 
VrJ/ 
{!JV 

~ 

i 
~ 
~ 
t"t\l1 

~ 
~#( 
p 

/ 

c~ 
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management concurrence, FLSA -

exempt/excluded employees may alter their Pl Ir--
work hours. Employees are responsible for ~ 
keeping management apprised of their -

schedule and whereabouts. Prior approva 

from management for the use of formal 

leave (e.g., vacation, sick leave, personal 

leave, personal day) for absences of an 

entire day or more is required. 

-
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Union Proposal 

Bargaining Unit 3 

Date --------. il1l14 
Proposal No: 1 

The Union proposes the following language: 

19.1.3 Hours of Work {Unit 3) 

A. Unless otherwise specified herein, the regular 

workweek of full-time employees shall be forty 

(40) hours, Monday through Friday, and the 
\ 

regular work shift shall be eight (8) hours. - ~ :V/JI.M),j) 

~

'\-I UO 
B. Workweeks and work shifts of different numbers I !I 

of hours may be established by the employer in {) ~ 
order to meet varying needs of the State 

agencies. 

C. Employees' workweeks and/or work shifts shall ~o~~-vu(JJ!:;~--r;;, 
.~/~ 

be permanently changed by the State without / ~-· 

adequate prior notice. The State shall endeavor to (? !¥"'-_ 

give thirty (30) calendar days but in no case less 

than fifteen (15) calendar days notice. 

D. The State shall endeavor to provide employees with 

at least five (5) working days advance notice of a 

temporary change in their workweek hours and 

workday. This advance notice is not required if: 

Page 1 of 5 8/7/2019 9:37 AM 



1. The change is due to an unforeseen operational 

need;or 

2. The change is made at the request of the 

employee. 

E. Classifications are assigned to the workweek groups 

as shown in the Lists of Classifications attached to 

this Contract. 
C -11~ 

F. Workweek group policy for Fair Labor Standards Act 

(FLSA) - Exempt/Excluded Employees: 

State employees who are exempt/excluded from the 

FLSA are not hourly workers. The compensation they 

receive from the State is based on the premise that 

they are expected to work as many hours as is 

necessary to provide the public services for which 

they were hired. Consistent with the professional 

status of these employees, they are accountable for 

their work product, and for meeting the objectives of 

the agency for which they work. 

Following is the State's policy for all employees 

exempt/excluded from the FLSA: 

1. Management determines, consistent with the 

Aft 
'!fl 
e91/ 

(2/c----
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current Contract, the products, services, and 

standards which must be met by FLSA -

exempt/excluded employees; 

2. The salary paid to FLSA - exempt/excluded 

employees is full compensation for all hours 

worked in providing the product or service; 

3. FLSA - exempt/excluded employees are 

not authorized to receive any form of 

overtime compensation, whether formal or 

informal; 

4. FLSA - exempt/excluded employees are 

expected to work, within reason, as many 

l> 
~ 
%~ 

hours as necessary to accomplish their 

assignments or fulfill their responsibilities and 

must respond to directions from management 

to complete work assignments by specific 

deadlines. FLSA exempt/excluded employees 

may be required to work specific hours to 

provide services when deemed necessary by 

management; 

5. FLSA - exempt/excluded employees shall not 

be charged paid leave or docked for absences 

8/7/2019 9:37 AM 
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in less than whole-day increments. Less than 

full-time employees shall be charged time 

proportionate to their scheduled hours of work. 

Record keeping for accounting, 

reimbursements, or documentation relative to 

other applicable statutes, such as the FMLA, is 

permitted . 

For Unit 3 employees: partial day absences V~ 
for medical appointments should be · 1 

' 

unless otherwise authorized by management; ~, --

6. FLSA- exempt/excluded employees shall not t'I/ 
be suspended for less than five (5) days when ;i-----­
facing discipline; 

7. With the approval of the appointing power, 

FLSA - exempt/excluded employees may be 

allowed absences with pay for one or more 

whole days due to excessive work load or 

other special circumstances without charging 

leave credits; 

8. Subject to prior notification and management 

concurrence, FLSA exempt/excluded employees 

8/7/2019 9:37 AM 
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may alter their work hours. Employees are 

responsible for keeping management apprised of 

their schedule and whereabouts. Prior approval 

from management for the use of formal leave 

(e.g., vacation, sick leave, personal leave, 

personal day) for absences of an entire day or 

more is required. 

~ 
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~-· r~--

8/7/2019 9:37 AM 



.-.-- e 201--i 
ll u(\ i6Yl 
~ ~v 
~ 

LOCAL 1000 

= ri SEIU 
Strongl'I' Together 

Union Proposal 

Bargaining Unit 17 

Date B/w I 2.c,/ j 
Proposal No: 1 

The Union proposes the following rollover language: 

19.1.17 Hours of Work (Unit 17) 

The regular work week of full-time Unit 17 employees shall 

be forty (40) hours and eight (8) hours per day. Work weeks 

and work days of a different number of hours may be 

scheduled by the State in order to meet the varying needs 

of the State. 

~~-

---) 
,// ___ ,,. /--
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LOCAL 1000 

= .. SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 21 

~ J/38/Ji Proposal No: 1 

~~i~ The Union proposes the following rollover language: 

19.1.21 Hours of Work (Unit 21) 

s~--'-fr\~1fi; 
~ 

t~~ D~~~-.s 

~~M 

. Employees in Work Week Group (WWG) 2 

required to work in excess of forty (40) hours per 

week shall be compensated for such ordered 

overtime either by cash payment or 

compensating time off (CTO) in the following 

manner: 

1. Cash compensation shall be at one and one-half 

(1 %) times the hourly rate. 

2. Compensating time off shall be authorized 

at one and one-half (1%) hours for each 

overtime hour worked. 

3. Employees in classes assigned to WWG 2 

shall be compensated for ordered overtime 

of at least one-quarter (Y4) hour at any one 

time. Overtime will be credited on a one­

quarter (Y4) hour basis with a full quarter of 

an hour credit granted if half or more of the 

Page 1 of 3 7/19/2019 11:54 AM 
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period is worked. Smaller fractional units 

will not be accumulated. 

B. Overtime may be compensated on a cash or CTO 

basis at the discretion of the department head or 

designee. Both parties agree and understand that 

a different type of overtime payment (cash or 

CTO) may be provided to employees at different 

times and may even be different for employees in 

the same or similar situations. 

C. Notwithstanding any other provision of the MOU, 

for the purpose of computing the number of 

hours worked, time when an employee is 

excused from work because of holidays, sick 

leave, vacation, annual leave, compensated time 

off, or any other leave shall not be considered as 

time worked by the employee for the purpose of 

computing cash or compensating time off for 

overtime. 

D. Notwithstanding any other contract provision, 

departmental policy or practice, the travel 

time of employees who are covered by FLSA 

shall only be considered as time worked if it 

Page 2 of 3 7/19/2019 11:54 AM 



meets the definitions and requirements of 

travel time in sections 785.41 of Title 29 of the 

Code of Federal Regulations. 

E. No employee in a classification assigned to 

WWG E shall have his/her salary reduced 

(docked) for absences of less than an entire day. 

~ ~;flu; 
~~ ~·M---_ 

~ tt /)t,J ,i 
~~"1) 
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LOCAL 1000 

::: . 
SEIU 
suoogerTogether 

Union Proposal 

Master Tpb le_ / 

Date "g( ..20( l 1 

The Union proposes the following rollover language: 

19.2 Overtime (Excludes Units 17 and 21) 

A. Overtime is earned at the rate of one and one-half 

,_j} ~,,lfLQ __ 
#t#0.- ?tfoiAnP- . 

(1 'Yi) times the hourly rate for all hours worked i 

excess of forty (40) hours in a regular workweek 

and is compensable by cash or CTO if it meets 

the following criteria: 

1. Ordered overtime of at least fifteen (15) minutes 

at any one time; 

t-

2. Overtime will be credited on a fifteen (15) minute h 1'b 
basis with a full fifteen (15) minute credit to be /ftl#tL,' fM 

B. For the purpose of computing the number of hours 

Page 1 of 6 

worked, time when an employee is excused from wo~ 

because of holidays, sick leave, vacation, annual leave, JIii~ 
or compensating time off, or any other leave not listed.. 

below shall not be considered as time worked by the 

employee for the purpose of computing cash or 

8/20/2019 9:30 AM 
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compensating time off for overtime. Time spent on jury 

leave, military leave or subpoenaed witness leave 

under the provisions in paragraph E below, shall be 

included for the purpose of computing cash or 

compensating time off for overtime. 

C. Overtime may be compensated on a cash or CTO 

basis at the discretion of the department head or 

designee. Both parties agree and understand that 

a different type of overtime payment (cash or CTO 

may be provided to employees at different times 

and may even be different for employees in the 

same or similar situations. However, in the event 

that the DIR determines that this provision is 

inconsistent with Labor Code section 204.3, the 

parties agree to immediately meet and confer 

regarding the impact of that determination. 

~­

J1< w 
D. Overtime must be authorized in advance, except in 

an emergency, by the State or its designated 

representative. This authorization must also be 

confirmed in writing not later than ten (10) days after 

the end of the pay period during which the overtime 

was worked. Each State agency shall maintain 

complete and accurate records of all compensable 

* ~ 
(b 
'1b 
y\1(... 
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overtime worked by its employees. 

E. Before an employee is required to work mandatory 

overtime, management will make every effort to 

schedule appropriate available employees prior to 

mandating overtime. This shall include, but not be 

limited to: Permanent Intermittent employees, 

Retired Annuitants and volunteers. In addition 

management will make every effort to schedule 

overtime first for those employees who have not 

taken leave during the week and such employees 

may be mandated overtime only as a last resort. 

As a last resort and in order to meet required 

staffing needs, if an employee in Bargaining Units 

4, 11, 14, 15 or 20 is mandated to work overtime in 

the same week in which they use approved leave 

then that approved leave will be considered hours 

worked for purposes of calculating overtime. Sick 

leave is excluded from this provision. 

F. The time when CTO may be taken shall be at the 

discretion of the State. When CTO is ordered, 

reasonable advance notice (at least 24 hours) 

should be provided the employee. CTO may be 

54-vl, 
/;------

~ 
~ 
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taken only in units of time of fifteen (15) minutes or 

multiples thereof. 

G. CTO for employees shall be earned on a time one ... l-,. 
and one-half (1 'Y:.) basis and may be authorized in lieu S-l"il 
of cash compensation. If an employee is not allowed ~ 
CTO within twelve (12) pay periods following the pa 

period in which the overtime was worked, payment 

shall be made for such overtime on the next payroll. 

H. Employees may accrue up to two hundred forty 

(240) hours of CTO. All hours in excess of two 

hundred forty (240) CTO hours shall be 

compensated in cash. ~ 
I. Normally, an employee who has an accumulation of 4J___ 

two hundred forty (240) hours or thirty (30) days of }ttf' 

authorized overtime shall not be required to work 

additional overtime. 

J. Notwithstanding any other contract provision, 

departmental policy, or practice, the travel time 

of employees who are covered by FLSA shall 

only be considered as time worked if it meets the 

definitions and requirements of travel time in 

sections 785.34 through 785.41 of Title 29 of the 

I 
<J':) 
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Code of Federal Regulations, except as provided 

in 1, 2 and 3 below. 

Page 5 of 6 

1. Effective January 31, 2002, all time spent on ~ 

required travel to an alternate worksite shall be ~­

compensated consistent with the requiremen~ 

2. 

of the FLSA. For FLSA covered employees, \>f.-· 
the State shall endeavor to accommodate 

travel to an alternate worksite to occur during 4--·· 
an employee's normal work hours. However, !}£J 
the State will also consider the business needs X . 
of the department including the costs of travel 

11 

, . ;\~ 

arrangements. r'-~w-· 
~ 

employees traveling on state business, outside ~ 
Notwithstanding the above, FLSA covered 

of their normal work hours (as defined in -~ 

FLSA) will be granted a special allowance for ~ 

actual time spent traveling. Employees shall 

receive this special allowance equivalent to the 

employee's regular hourly rate on a straight 

time, hour for hour basis, in cash or CTO, at 

the discretion of the department head or 

designee. This is not overtime compensation 

and shall not be considered as time worked for 

~ 

~ 
r 

,<P 
p 

~ 
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calculation of overtime, This paragraph also 

applies to passengers in carpools, vans or 

other vehicles, traveling on state business. 

This paragraph does not apply to employees 

who voluntarily choose to travel outside their 

normal work hours. 

~fti~ ~ 
~ ,, -

V 
3, FLSA covered drivers of a carpool, a 

vanpool, or other vehicle traveling on state 

business will be compensated consistent 

with FLSA for purposes of overtime and 

shall not receive the special allowance 

described in J(2) above. 
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LOCAL 1000 

= • SEIU 
Strongct Together 

Union Proposal 

Bargaining Unit 17 

Date 'o /IP/ 2.(Pt Pf. 
Proposal No: 1 

The Union proposes the following rollover language: 

19.2.17 Overtime (Unit 17) 

A. Overtime is defined as any authorized time worked in 

excess of forty (40) hours per week. 

B. For the purpose of computing the number of hours 

worked, time when an employee is excused from 

work because of holidays, sick leave, vacation, 

annual leave, compensating time off, or any other 

leave not listed below shall not be considered as 

time worked by the employee for the purpose of 

computing cash or compensating time off for 

overtime. Time spent on jury leave, military leave, 

subpoenaed witness leave, or under the 

provisions listed in paragraph J below shall be 

included for the purpose of computing cash or 

compensating time off for overtime. 

l---' 

C. Payment for authorized overtime may be by 

cash payment or compensating time off (CTO), 

at the discretion of the State. 
,' 

Page 1 of 5 7/29/2019 8:47 AM 
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D. Rate of payment for authorized overtime, 

whether cash or CTO, shall be at one and one­

half (1-1/2) times the regular rate of pay for 

each hour of overtime worked, or fraction 

thereof rounded in accordance with the 

workweek group. 

E. If the State does not schedule CTO within one 

year from the date the overtime was earned, the 

State must provide cash payment for the overtime 

or may, at the request of the employee, extend the 

time the employee can take CTO. For the 

purposes of this contract section, authorized 

overtime is defined as overtime pre-approved by a 

designated supervisor. When an employee 

attempts to reach the designated supervisor for 

approval no later than thirty (30) minutes before 

the end of his/her shift, in order to request 

approval for overtime to complete mandated 

duties, failure of the supervisor to respond to the 

request or contact within thirty (30) minutes shall 

be construed as approved overtime authorization. 

Attempts for authorization must be supported by 

documentation as determined by departmental 

7/29/2019 8:47 AM 
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policy. 

F. A Unit 17 employee may initiate a request for 

scheduling CTO which will not be denied 

without a work-related reason. 

G. Both parties agree and understand that a 

different type of overtime payment (cash or CTO) 

may be provided to employees at different times 

and may even be different from employees in the 

same or similar situations. 

H. Employees in classes assigned to WWG 2 shall be 

compensated for ordered overtime of at least 

fifteen (15) minutes at any one time. Overtime will 

be credited on a one-quarter (Y,,) hour basis with a 

full quarter of an hour credit granted if seven (7) 

minutes is worked. Smaller fractional units will not 

be accumulated. 

I. In the DSH and DDS an employee shall have the 

choice of cash or CTO for overtime hours worked. 

Management shall have the option each fiscal 

year to compensate employees up to forty (40) 

hours with CTO. Prior to working overtime, the 

employee or the employer shall be notified if the 
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overtime is to be paid in CTO. Employees may 

accrue up to one hundred (100) hours of 

compensating time off. All hours in excess of the 

one hundred (100) hour CTO maximum shall be 

compensated in cash. If cash compensation is 

paid to an employee for accrued CTO, such 

compensation shall be paid at the regular rate 

earned by the employee at the time the employee 

receives such payment. Employees shall have the 

right to hold up to forty (40) hours of accrued CTO 

exempt from mandatory buyout. 

J. Effective the pay period following ratification before 

an employee is required to work mandatory 

overtime, management will make every effort to 

schedule appropriate available employees prior to 

mandating overtime. This shall include, but not be 

limited to: Permanent Intermittent employees, 

Retired Annuitants and volunteers. As a last resort, 

to meet required staffing needs, when an employee 

is mandated to work overtime during a week with 

approved leave, other than sick leave, they will earn 

premium (1 ~ time) overtime compensation for 

hours worked over forty (40) combined leave use, 
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other than sick leave, and hours worked in that 

week. 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

~ ?.o'('/,11. 
Master Table 

Date --------

~t Proposal No: 1 

/) ' '\) (\.-" 
The Union proposes the following rollover language: r· \ 

'5\-,,vk-
~ \ l (\ 19.3 Rest Periods (Excludes Units 14, 15, 17 and 21) 

V l()J}\J \ A. An employee may be granted a rest period on State ~ 
~ /'. , time not to exceed fifteen (15) minutes each four ( -vU 
~ hours of his/her work shift not to exceed thirty (30) 

~ , ' 

r1r.<V~ 
~ 
-#i~ 

minutes each workday. A rest period will not t:..A---

normally be granted during the first or last hour of S· ~ 
the work shift. An employee shall be permitted to ~ ~ 

leave his/her work area during the rest period. ~\\Ji 

Employees in twenty-four (24) hour institutions, ;v ~..,.. 

hospitals, State Special Schools, or Developmenta17-/rJ-­

Centers may be required to notify their supervisors ,4 
before leaving their work area and inform them of q--
their location for the rest period. 

B. An additional five (5) minute break per continuous 

Page 1 of 2 

hour of work on a computer shall be granted to an ~. . '­

employee in an hour when no other break or rest ,-c:K ~ 
period has been granted. Upon the Union's request, /),//1~ 
the State shall consider permitting other employee rx~a '.}~~w,;r 

1&-r.dk--



the additional rest periods. 

~~ C. Rest periods may not be accumulated nor may they be 

~-Q- used to "make-up" time. 

r1<U)~\ 
-~,-j};;' 
__ _Av;~'? 

&J01Q~ 
~/)JI\__ 

~?1----' 
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LOCAL WOO 

:2 • 
SEIU 
Stronger Togethef 

Union Proposal 

Bargaining Unit 11 

Date --------

15) \'Vt\ \C'\ 

~/l°r 

Proposal No: 1 

The Union proposes the following rollover language: 

19.3.11 INTENTIONALLY EXCLUDED 

~ \('.:\{O·y""' 

I t) 1 (,....Ji\\°\ f/A ~?t;ofr(/ 

M~~-
AJ .~ /}e --ff,.___,- ,,. (/' <-

~~ gL) 
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LOCAL 1000 

:'_2 • 
SEIU 
5tf<lngcr T11gcthou 

Union Proposal 

Barrainin Unit 14 

Date l '30 \ Gt. 

t[!~ Proposal No: 1 

The Union proposes the following rollover language: 

19.3.14 Rest Periods (Unit 14) 

A. Every employee will be granted a rest period not to 

·r:;4-- SS"IU loUl,I /ooO exceed fifteen (15) minutes during each four (4) 

./1t /,J hours or major fraction thereof of a work shift unless 

----~)f' 

tf 
there is an emergency or other circumstance to 

preclude it. The rest period shall not exceed thirty 

(30) minutes total for any day. Rest periods shall be 

considered hours worked. Rest periods not taken 
-~ 

shall not be accumulated or used for overtime 
1/ 5~{ 

purposes. The State shall determine the time when ~- 2. , ( q 
the rest period is to be taken. A rest period normally,.,,&{ - · ~<.) 
will not be granted during the first or last period of ~ll..ftr.. v . 

the work shift. rJo -........, V. 

B. Notwithstanding section A above, Unit 14 employee~ 

who choose and have management approval to woV)fJ 
(,!,£_~~'fl' 

a straight eight (8) hour shift, may be granted one ~lAN'-6~:::v'I 

~ thirty (30) minute break in lieu of the two (2) breaks -

described in section A. 
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C. An additional five (5) minute break per continuous hour 

of work on a computer shall be granted. 

TA- «se-1 l) loCA-1 1000 
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LOCAL 1000 :. • 
SEIU 
S~Togethcr 

Union Proposal 

Bargaining Unit 15 

Date~ 

@, \\'.l-\~~ Proposal No: 1 

The Union proposes the following rollover language: 

19.3.15 Rest Periods (Unit 15) 

A. An employee may be granted a rest period on State 

time not to exceed fifteen (15) minutes each four (4) 

hours of his/her work shift not to exceed thirty (30) 

minutes each workday. A rest period will not normally 

be granted during the first or last hour of the work shift. 

An employee shall be permitted to leave his/her work 

area during the rest period. Employees in twenty-four 

(24) hour institutions, hospitals, State Special Schools, 

or Developmental Centers may be required to notify 

their supervisors before leaving their work area and 

inform them of their location for the rest period. 

B. An additional five (5) minute break per continuous 

'd-. \ \0\ hour of work on a computer shall be granted to an 

.,;(' ~ ~ ~ -~ employee in an hour when no other break or rest 

· ,,·.~vv-JJ':v period has been granted. Upon the Union's 

~-~~ ~ ~request, the State shall consider permitting other t oJ'f*"' employees the additional rest periods. 

V, 
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C. Rest periods may'not be accumulated nor may they be 

used to "make-up" time. 

D. If a Unit 15 employee in the CDCR who has a 

custody control assignment is unable to take 

his/her individual rest period due to workload 

and/or lack of coverage and the supervisor 

provides for coverage, the supervisor will allow 

the employee to combine the daily rest periods 

into one rest period, not to exceed a total of 

thirty (30) minutes. 

/\~ 
'Is \5-\\°' Q '' L\'c> ~ 
~· 

~ 

&r---
r«O 
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LOCAL 1000 

:2 .. 
SEIU 
Stronger T1>9ctt,~r 

Union Proposal 

Bargaining Unit 17 

Date &'6 ,/JO/Cf 
Proposal No: 1 

The Union proposes the following rollover language: 

19.3.17 Rest Periods (Unit 17) 

A. One (1) rest period of fifteen (15) minutes shall 

TA- (22f)Z/':J 

~ 
1{ d ;~- except when req";red to meet an "nfoceseen 

~-~ business necessity. 

be scheduled by the supervisor during each four 

(4) hour segment worked by the employee. 

Employees shall be permitted to take breaks 

\ ./JAll A/i(J_ , B. A rest period shall not be granted during the first 

~(f fAJlf:l/tr'A~ or last hour of the work shift. Rest periods may 

~,,,,1 ~,,_.f not b~ accumulated, nor may they be used for 

/
1

' iJ overtime purposes. 

' -~ 'l'G ct-,,, '5 ~ -p..,,... ~'Sf-ec~<vi C. With the approval of his/her supervisor, the employee may 

~;,,F 1 1/(_ take the break away from the employee's work area provided 
!lfA-fl (i .. -~·- the employee is back in the work assignment at the end of the 

rest period. 

~ . 

. ~/-
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LOCAL 1000 

=- • SEIU 
Stroflger Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The UniO'h proposes the following rollover language: 

19.3.20 Rest Periods (Unit 20) 

'A.­
·=r~,/1,s.ti~ 

A. An employee may be granted a rest period on 

State time not to exceed fifteen (15) minutes each 

four ( 4) hours of his/her work shift not to exceed 

thirty (30) minutes each workday. A rest period 

will not normally be granted during the first or last 

Jd _ , .. _ hour of the work shift. An employee shall be 

·ner~ permitted to leave his/her work area during the 

p 

rest period. Employees in twenty-four (24) hour 

institutions, hospitals, State Special Schools, or 

Developmental Centers may be required to notify 

their supervisors before leaving their work area 

and inform them of their location for the rest 

period. 

B. An additional five (5) minute break per continuous 

hour of work on a computer shall be granted to an 

employee in an hour when no other break or rest 

period has been granted. Upon the Union's 
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request, the State shall consider permitting other 

employees the additional rest periods. 

C. Rest periods may not be accumulated nor may they be 

used to "make-up" time. 
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LOCAL IOOO 

= • SEIU 
SlrOXlger Together 

Union Proposal 

Master Table 

Date --------

n\L\;q, ProposalNo:1 

~

0--W' o/Yl.,,,f~ 
The Union proposes the following rollover languawge: ot'« l 

~ . . z~,'-lt'-D --: ~ 19.4 Meal Periods (Excludes Units 17 and 21) _5-k,4-L--
' · A. Except for employees who are assigned to a 

straight eight (8) hour shift, full-time employe 

shall normally be allowed a meal period of not 

less than thirty (30) minutes or not more than 

sixty (60) minutes which shall be scheduled near\/~ 

the middle of the work shift. Meal periods taken ? " ~ = 
'7A / A, ~ , z__ shall not be counted as part of total hours ~~ v\JI 

orked. },~· 

·iefrt~ . 
B. When employees assigned to a straight eight (8) ~~~., 

or more hour shift are assigned by the employer L.,7. '7;jt/ 
to training, a committee, task force, or a special 

project, an unpaid meal period of not less than 

thirty (30) minutes nor more than sixty (60) 

minutes shall be granted and scheduled near the, , 

middle of the work shift. e-
C. Employees working more than five (5) hoUJs pe~ ~ 

day, but less than eight (8) hours per day s~__Q 

---a~ 
-11~ 

Page 1 of 2 5/6/@'o19 11:51 AM 

~~~ 



~{:/1.-' 

Page 2 of 2 

be entitled to a meal period of at least thirty (30) 

minutes. Meal periods shall not be counted as 

part of total hours worked. 

~ ~ 
,,j~ J 

fJ v--1 

~ 
'J"fK 
~ 

~ 
~ 
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LOCAL 1000 

> • 
SEIU 
S1ronger Together 

Union Proposal 

Bargaining Unit 17 

Date ?/ft? /o2o/CJ 
Proposal No: 1 

The Union proposes the following rollover language: 

---. _£),,,- ,.-19.4.17 Meal Periods (Unit 17) 
\ F~2D?.,,':> 

A. Except for employees who are assigned to a straight 

eight (8) hour shift, full-time employees will be 

/ ~ () - allowed a meal period of not less than thirty (30) 

~ . minutes nor more than sixty (60) minutes which shall 

~~ be determined by the State. :z;:;;vJB. Meal pe,;ods shall not be counted as part of total 

· f y _ hours worked except for those employees who are 

;)~St~,,Jfl'h.P'-- required by the State to perform assigned duties or 

--i4t{_j J::d .-. remain at their work station during meal periods. 

When employees are required to work through their 

meal period, the State shall either adjust the 

,\)} ~ -· u~ 

-If/~ 

employee's workweek schedule or credit the 

employee for the time worked. 

Jul-19 



LOCAL 1000 

:2 • 
SEIU 
~l«>nger Togetller 

Date 

Union Proposal 

Master Table 

-------

~cQfCt/f Proposal No: 1 

/l ~ The Union proposes the following rollover language: 

'-6 \' ; (\ 19.5 Set Up/Shut Down Time 

-17 iJJ\J \J \ Time necessary to "set up" and/or "shut down" a State function 

al() _ L-- shall be part of the employee's workday. 

~1ll-f,f,1/cZ'vf @· s-,~" 11 
- - J :f>- t.f·.L(~ v 

Sf""'~ 

···----

~ -¥~· 
'-l!S.-,'J)~ ~~' 
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LOCAL IOOO 

= .. SEIU 
Stronger Togeth<>r 

Union Proposal 

Bargaining Unit 11 

Date --------

t(\ \1A \ t'\ 
1,1 \ 0 ~V"' 

Proposal No: 1 

The Union proposes the following rollover language: 

19.6.11 Seasonal Employee Work Schedules (Unit 11) 

Management will endeavor to provide notice of future work 

schedule changes to seasonal employees before the end of 

their work shift and in no event less than four ( 4) hours prior to 

the beginning of the next scheduled work shift. If management 

fails to provide a seasonal employee notice that there is a lack 

of work for the next scheduled work shift, management will 

either provide four ( 4) hours of work or four ( 4) hours of 

compensation at management's discretion. 

~~-
~cj~~ 
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LOCAL IOOO 

:2 • 
SEIU 
S\10/'lg~r Togetht!r 

Date 

Proposal No: 1 

The Union proposes the following rollover language: 

19.6.17 Show Up Time (Unit 17) 

IA- €2 UJ2f 
Ufl/On 

A. The provisions of this section shall apply only to Unit 17 

employees in WWG 2. 

, (\) ~K 
U__!...-. 

"""'J _ B. An employee who shows up for work at an assigned 

starting time and has not been notified by the 

·-employer prior to reporting not to so report, shall be 

guaranteed at least four (4) hours of work or shall be 

paid a minimum of four ( 4) hours at the employee's 

appropriate rate of pay. 

C. When a training session is scheduled on an 

employee's authorized day off and the training 

session is canceled without prior notice to the 

employee, the employee shall be guaranteed at least 

four ( 4) hours of work or shall be paid for a minimum 

of four (4) hours at the employee's regular rate of 

pay. 

D. When a training session is scheduled on an employee's 

scheduled work day and outside the employee's 
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scheduled work shift, and the employee is required to 

attend and the training session is canceled without prior 

notice, the employee shall be compensated for the 

actual time from the beginning or end of his/her shift to 

the notice of cancellation. 

b~\ 
-71~ 
~,:, Sl~dm,;., 

yf~f( 
--· 

lJJt 
71tL) ~. 

Page 2 of 2 7/22/2019 4:25 PM 



LOCAL 1000 

= • SEIU 
5\rongu Together 

Union Proposal 

Bargaining Unit 17 

Date ?/(o }:.:20 /'] 
Proposal No: 1 

The Union proposes the following rollover language: 

19.7.17 Report Preparation Time (Unit 17) 

In twenty-four (24) hour institutions there are numerous 

reports required by the hospital, and/or licensing, and/or 

Joint Commission for Accreditation, and/or court governing 

agencies. Many of these reports can only be performed by 

the Unit 17 professional licensed staff. In the interest of 

allowing Unit 17 employees to do thorough and timely 

reports, their day shall take into consideration the time 

.-A-. necessary to complete these reports. 

\. e'2o2~ 
(l 

~tW~~"J -

~ 
~ 

* I) v::..,{){:e.L J l'VttvL 

i~tJ(L 
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LOCAL 1000 

= Iii SEIU 
Slrongtr Togettter 

Union Proposal 

Master Table 

Date Z-w-\q 

The Union proposes the following language: 

Qi'\\ot\ rc.....s.~ 

@.,s:·ttr"" 

:1-,\,0, 
Proposal No: 2 l\',.{ti/>0 

l~ ~ 19.8 Flexible Work Hours (Excludes Units 17 and 21) gi,~\fi 
, 1(JP,1P'l~-~ . A. Every department shall!;:~ flexible work hours ib·:'(L/ Q'1--" 

i./j ~/Ylt.._ program which shall include flexible work hours. an 

· ,. r alternate workweek schedule, and/or reduced ,s-\o, k. 

-, 

~);;;:_,· 

workweek schedule. 

A-B. Upon request by the Union or an employee, 

State shall not unreasonably deny a request for ~'It-
flexible work hours, an alternate workweek schedule 

or reduced workweek schedule. Employees who hav; ~/ 

flexible work hours or are placed on an alternate 21 _.,. 
workweek or reduced workweek schedule will comply M.-,8 " ,///i j, / 
with procedures established by the department. · 

• .,, n ,a •• \. 

BC. Any denial of requests made under subsectioh ;1(1~ ~-!!: -·, 
AB shall be provided in writing. A copy of the ~~~ 
written denial shall also be sent Attn: SEIU Local ~ ~ 

1000 Headquarters. In addition, a department ~~ 
head or designee may, upon thirty (30) days notice //f!;j--' 
to affected employees cancel or make permanent ryr · ~

1 

~~ 
~-~%, 

1~· 
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changes to flexible work hours, alternate work 

An "alternate workweek schedule" is a fixed work 

schedule other than standard work hours. 

"Flexible work hours" allows for the change of 

work schedules on a daily basis. "Reduced 

~.. => work time" is defined in Government Code 

11. 'V...,fa.J 

~~ 
~.-tf)~h~ 

Page 2 of2 

sections 19996.20 through 19996.29. 
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LOCAL 1000 

:2 • 
SEIU 
~trongcr Together 

Union Proposal 

Bargaining Unit 17 

Date 8/20/19 ~~v\ii. f.)I<' 
Proposal No: 1 ,,...---.,.. 

The Union proposes the following rollover language: 

19.8.17 Flexible Work Hours and Alternate Work Schedul=,___.... 

(Unit 17) 

A. Departments shall establish policies for flexible 

work hours and alternate work schedules for Unit 

17 employees who desire to participate. It is 

understood, however, that all Unit 17 employees 

will comply with any sign-in procedures 

established by a department. Requests for 

participation in a flexible work hour or alternative 

~~ 

t~ 
~M 

<:');., 5\---,,,~. }' 
/ ~J# 
il)jj/}"' ~ 

{ I 

work schedule program shall not be unreasonably 

denied. 

At the request of the Union, the departments 

agree to schedule a meeting at each facility to 

discuss Union proposals related to flexible hours 

and alternate work schedules, for level of care 

employees. Additional meetings may be 

scheduled with mutual agreement. 

B. "Flexible work hours" allow for the change of 
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work schedules on a daily basis. An "alternate 

work schedule" is a fixed work schedule other 

than regular/standard work hours. 

C. A regular alternate work schedule shall not exceed 

twelve (12) hours per work day. 

D. The affected employees shall be surveyed to 

determine the preferred work schedule. In the 

instance of a twelve ( 12) hour day workweek 

schedule, the choice shall be between 6 o'clock 

to 6 o'clock and 7 o'clock to 7 o'clock. A simple 

majority vote shall determine which twelve (12) 

hour schedule will prevail. The State may start 

the shift at thirty (30) minutes to the hour. The 

survey shall be jointly conducted by the Union 

and the Department designee. A written tabulation 

of the results shall be submitted to the Union. 

Atascadero State Hospital may continue its 

twelve (12) hour day scheduling program on a 

pilot basis for the term of this Contract. 

E. Alternate work schedules include, but are not 

limited to four (4) consecutive ten (10) hour days 

(also known as "4 ten 40's" and "9 eight 80's") 

~~ 

r 
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with each week utilizing consecutive days. 

F. Any denial of requests made under this section 

shall be in writing. In addition, permanent changes 

or cancellations to flexible work hours, alternate 'S { •• ~ 
work schedules or reduced work time schedules _____. 

shall not be made without prior adequate notice of r"IJ\....-.. 
at least thirty (30) calendar days to affected - I if' -
employees. 

G. Upon request of the Union, departments will 

provide a copy of their formal written flexible work 

hours and alternate work schedule policies. 

H. When a department intends to either establish 

and/or make major modifications in their existing 

flexible work hours and/or alternate work 

schedule policy, they shall notice in accordance 

with Article 24.1. 
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LOCAL 1000 

= " SEIU 
Slronger TogcUi,u 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

·TA- SBl() Loco.l 1000 The Union proposes the following rollover language: 

~ 
t 
~/3.. 

Qk 
~ 
(p"' 

-pft;-

~ :t 
fl 

19.9.1 Exchange of Time Off - Multi-Shift Operations (Unit 1} 

A. Permanent employees employed by department~- -t,l-. 
with multiple shift operations may be permitted to ;> .·~ . \6\ 
exchange hours of work with other employees in') 

the supervisor), performing the same type of rl\c}-, 
~~'6v· -

1. The employees make a written request to ~-ii 
1
/1{ 

their supervisor(s) at least twenty-four (24) ~ .. f\ ,A;,vvvv 
hours prior to the exchange; ~~~.,r 

~-

tne same classification or level (determined by 

duties in the same work areas, provided: 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not 
I 
J; ,,/ 

be entitled to any additional compensation f! 
(e.g., overtime or overtime meals, holiday ~ 
credit/pay, shift differential), which they cr--y 
would not have otherwise received. ...., Q 

B. Each employee shall be responsible for the coverage 
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of the work assignment he/she accepts. If the 

employee who exchanges with another employee 
L4c;i·~ ~--

fails to report for duty for the exchange, he/she shal~I 

be subject to repaying the actual time (hour-for-hou 

of filling in behind the assignment. The State shall 

first use accrued time credits for the repayment; then 

use "accounts receivable" should time credits be 4...--
insufficient for the repayment. In the event the {fir,<_ 

employee fails to report for duty because of illness or sO 
injury, he/she may be required to provide medical 

verification in accordance with section 8.2 of this 

Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical verification 

of illness as described, shall not be allowed to 

participate in an exchange for one hundred eighty 

(180) calendar days from the date of the missed 

exchange. 

D. All exchanges must occur within thirty (30) calendar 

days from the initial exchange. 

E. Probationary employees are excluded from 

participating in exchanges of time off. 

~ 1VJ 
tL 
~/ 

Page 2 of 3 7/22/2019 1:52 PM 



F. Double shifts will be permitted, consistent with 

departmental practices. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the denial 

upon written request by the employee. 

H. This section is not subject to the grievance and 

arbitration Article of this Contract. 
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LOCAL 1000 > :,,;1 _._ 
SEIU 
Sll"O'll9CfTO{ldht'f 

Union Proposal 

Bargaining Unit 4 

Date 7/;3o/ /Cj 
Io;~?, a.""· Proposal No: 1 

The Union proposes the following rollover language: 

19.9.4 Exchange of Time Off - Multi-Shift Operations (Unit 4) 

A. J=>ermanent employees employed by departments 

with multiple shift operations may be permitted to 

exchange hours of work with other employees in 

the same classification or level (determined by 

the supervisor), performing the same type of 

duties in the same work areas, provided: 

1. The employees make a written request to 

their supervisor(s) at least twenty-four (24) 

hours prior to the exchange; 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not 

be entitled to any additional compensation 

(e.g., overtime or overtime meals, holiday 

credit/pay, shift differential), which they 

would not have otherwise received. , A _ 1 /30 / 1 Cf 1111 ()' 1, ~ t'l,, \"'! ( 
B. Each employee shall be responsible for the~~~WV'-0<.\ 

~

j.J .': ~ ,~, 1q@ 10~ 

~ qTl ~L ~ivtM:~5~ 
Page 1 of 3 7/19/2019 3:04 PM 



Tu4 
~~ 
&E_c,_. 
{1~Lc 

~. 
i ft' 
: l<-'{5 

coverage of the work assignment he/she accepts. 

If the employee who exchanges with another 

employee fails to report for duty for the exchange, 

he/she shall be subject to repaying the actual time 

(hour-for-hour) of filling in behind the assignment. 

The State shall first use accrued time credits for 

the repayment; then use "accounts receivable" 

should time credits be insufficient for the 

repayment. In the event the employee fails to 

report for duty because of illness or injury, he/she "111\ 
may be required to provide medical verification in "l \ ~t \~'.L> 

accordance with section 8.2 of this Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical 

verification of illness as described, shall not be 

~1s1~\ \Q\()2'.s 

e;j 
allowed to participate in an exchange for one 

hundred-eighty (180) calendar days from the date 

of the missed exchange. 

~T?C.. 

D. All exchanges must occur during the same pay period. 

E. Probationary employees are excluded from 

participating in exchanges of time off. 

F. No exchange shall result in an employee working 
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double shifts. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the 

denial upon written request by the employee. 

H. This section is not subject to the grievance and :\'1-3 
arbitration procedure of this Contract. -~~~~ti l\ e~ 

~~~, \'\1) \t)/}2 
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LOCAL 1000 

= • SE/U 
Stronger Togettlei 

Union Proposal 

Bargaining Unit 11 

Date --------

01 \ 1.9\ \ \'~ 

1,,:\0~r 

Proposal No: 1 

The Union proposes the following rollover language: 

19.9.11 Exchange of Time Off - Multi-Shift Operations (Unit 

11) 

A. Permanent employees employed by departments 

with multiple shift operations may be permitted to 

exchange hours of work with other employees in 

the same classification or level (determined by 

the supervisor), performing the same type of 

duties in the same work areas, provided: 

1. The employees make a written request to 

their supervisor(s) at least twenty-four (24) 

hours prior to the exchange; 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not 

be entitled to any additional compensation 

(e.g., overtime or overtime meals, holiday 

credit/pay, shift differential), which they 

~" 

would not have otherwise received. 

-(V\ 4:'~~ 
A!:-
(ji,, 

CJ//?age 1 of 3 
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B. Each employee shall be responsible for the coverage of 

the work assignment he/she accepts. If the employee 

who exchanges with another employee fails to report 

for duty for the exchange, he/she shall be subject to 

repaying the actual time (hour-for-hour) of filling in 

behind the assignment. The State shall first use 

accrued time credits for the repayment; then use 

"accounts receivable" should time credits be insufficient 

for the repayment. In the event the employee fails to 

report for duty because of illness or injury, he/she may 

be required to provide medical verification in 

accordance with section 8.2 of this Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical verification 

of illness as described, shall not be allowed to 

participate in an exchange for one hundred-eighty 

( 180) calendar days from the date of the missed 

exchange. 

D. All exchanges must occur within thirty (30) days from 

the initial exchange. 

E. Probationary employees are excluded from 

R.i,J.... participating in exchanges of time off. 

~ ~ tt:{'>c 
Jl-1-l · o 1 \'151\ \ t 6\ 

~ ~. ~ 
~ r 2---- Lr' ~\ 
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F. Double shifts will be permitted, consistent with 

departmental practices. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the denial 

upon written request by the employee. 

H. This section is not subject to the grievance and 

arbitration procedure of this Contract. 
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lOCAL 1000 

:2 • 
SEIU 
SUOn!Jef Togeth~ 

Union Proposal 

Bar aining Unit 14 

Date · '5() \ ~ 
'2, e_,'.SO Proposal No: 1 

The Union proposes the following rollover language: 

19.9.14 Exchange of Time Off- Multi-Shift Operations (Unit 

14) 

TA- S810 wc:6L{ 1000 
A. Permanent employees employed by departments 

with multiple shift operations may be permitted to 

exchange hours of work with other employees in the 

same classification or level (determined by the 

supervisor), performing the same type of duties in 

the same work areas, provided: . 

ffo 
~ 

Page 1 of 3 

1. The employees make a written request to ~ 
their supervisor( s) at least twenty-four (24) ·1 ( ~o I\ C\ 
hours prior to the exchange; Q i ~c;v 

2. The supervisor(s) approve the exchange; agq .. tJ\ ~· 1 
-~~~voN-

3. The employees exchanging time off shall not bJffef 
entitled to any additional compensation (e.g., 

overtime or overtime meals, holiday credit/pa;}£).;,}.,.,...­

shift differential), which they would not have ~< .. ..,7~1 (' ( O 
otherwise received. ij,&,,Jwt~ 

~ 
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B. Each employee shall be responsible for the coverage 

of the work assignment he/she accepts. If the 

employee who exchanges with another employee 

fails to report for duty for the exchange, he/she shall 

be subject to repaying the actual time (hour-for-hour) 

of filling in behind the assignment. The State shall 

first use accrued time credits for the repayment; then 

use "accounts receivable" should time credits be 

insufficient for the repayment. In the event the 

employee fails to report for duty because of illness or -r(\ 
injury, he/she may be required to provide medical I/ s0i( l ~ 
verification in accordance with section 8.2 of this Q_ 2., ;<(J) 

Contract. )s\J\J 
C. An employee who fails to report for duty for the ~ 

exchange and has not provided a medical verification 

of illness as described, shall not be allowed to 

participate in an exchange for one hundred-eighty 

(180) calendar days from the date of the missed 

exchange. 

D. Probationary employees are excluded from 

participating in exchanges of time off. 

E. The following special rules apply: 

Page 2 of 3 7/23/2019 3:11 PM 



1. All exchanges must occur within the employee's 

pay period and 

2. Double shifts will be permitted, consistent with 

departmental practices. 

F. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the denial 

upon written request by the employee. 

G. This section is not subject to the grievance and 

arbitration procedure of this Contract. 

TA- 3E!u Lo~l 1000 

·:::14 
~o~ 
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LOCJ\l 1000 > ~f --~ SEIU 
Strong<:'rTOQrthcr 

Union Proposal 

Bargai_ning Unit 15 

Date 9,_j2 I I q 
(2_ ~l'.L(~ Proposal No: 1 

The Union proposes the following rollover language: 

19.9.15 Exchange of Time Off - Multi-Shift Operations (Unit 

15) 

A. Permanent employees employed by departments 

with multiple shift operations may be permitted to 

exchange hours of work with other employees in 

the same classification or level (determined by 

the supervisor), performing the same type of 

duties in the same work areas, provided: 'TA-
1. The employees make a written request to 

their supervisor(s) at least twenty-four (24) 

hours prior to the exchange; 

6ftl(D"h1 e-./P4> ~t 
~Cl:o~\VIM,J~ 

Page 1 of 3 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not 

be entitled to any additional compensation 

~ 

(e.g., overtime or overtime meals, holida~ C, M 
credit/pay, shift differential), which they - C 
would not have otherwise received. 
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B. Each employee shall be responsible for the 

coverage of the work assignment he/she accepts. 

If the employee who exchanges with another 

employee fails to report for duty for the exchange, 

he/she shall be subject to repaying the actual time 

(hour-for-hour) of filling in behind the assignment. 

The State shall first use accrued time credits for 

the repayment; then use "accounts receivable" 

should time credits be insufficient for the 

repayment. In the event the employee fails to 

report for duty because of illness or injury, he/she 

may be required to provide medical verification in 

accordance with section 8.2 of this Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical 

verification of illness as described, shall not be 

allowed to participate in an exchange for one 

hundred-eighty (180) calendar days from the date 

of the missed exchange. 

-y-/A 
~(-i(l ~ ~···· 

@_ l\ 1t\ 
..-··- ... --~ ,- ·---· 

~-

610 
~ 

D. All exchanges must occur within ninety (90) calendar 

days from the initial exchange. 

E. Probationary employees are excluded from 
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participating in exchanges of time off. 

F. Double shifts will be permitted, consistent with 

departmental practices. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the 

denial upon written request by the employee. 

H. This section is grievable up to Step 3, as 

outlined in Article 6 of this Contract, and is not 

subject to arbitration. 

-·~ 
<t(--z_\l°'­

···~ \ \ '. '-1: .:;-· 
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LOCAL 1000 

t2 rii 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 8//e, /I'] 
Proposal No: 1 

The Union proposes the following rollover language: 

19.9.17 Exchange of Days Off (Unit 17) 

A. Unit 17 employees shall be permitted to 

exchange hours of work with other employees in 

the same classification, performing the same 

type of duties within the same work area(s) 

provided: 

,... .• --···· 

Page 1 of 2 

1 . The exchange and repayment shall 

occur within ninety (90) calendar days 

from date of approval; 

2. The employees make a written request to 

their supervisor(s) at least twenty-four (24) 

hours prior to the exchange; 

3. The supervisor(s) approves the exchange; and 

4. The employee( s) exchanging hours of work 

shall waive consideration for any additional 

compensation (e.g., overtime, holiday 

credit/pay, shift differential) which they 

7/22/2019 4:27 PM 



would not have otherwise received. 

B. Employees who fail to adhere to the agreed upon 

conditions of their exchange shall be denied 

subsequent requests to exchange days off. 

~v 
~~7) . 
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LOCAL ro~.,q ·~ (\ 
1 

SEIU Union Proposal 

1~~~ f;;;(A-•• Bargaining Unit 20 

v~ v;'[,q Date 8/8/19 

C -~ \ft/ [q- Proposal No: 2 
JY/yVv {ovv 

The Union proposes the following rollover language: 

~/);/){,~ 19.9.20 Exchange ofTime Off- Multi-Shift Operations (Unit 

VrA ~~
20

> 
N,1/lr . . A. Permanent employees employed by departments 

J~~,L with multiple shift operations may be permitted to 

l0 
fG9,~ 
"?falj·~ 

S'/·1RTE 

·~7~1c:u,~ 

/ 

exchange hours of work with other employees in the 

same classification or level (determined by the 

supervisor), performing the same type of duties in 

the same work areas, provided: 

,---·· 

1. The employees make a written request to 

their supervisor( s) at least twenty-four (24) 

hours prior to the exchange; 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not be 

entitled to any additional compensation (e.g., 

overtime or overtime meals, holiday credit/pay, 

shift differential), which they would not have 

otherwise received. 

Page 1 of 3 8/8/2019 1:46 PM 
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B. Each employee shall be responsible for the coverage 

of the work assignment he/she accepts. If the 

employee who exchanges with another employee 

fails to report for duty for the exchange, he/she shall 

be subject to repaying the actual time (hour-for-hour) 

of filling in behind the assignment. The State shall 

first use accrued time credits for the repayment; then 

use "accounts receivable" should time credits be 

insufficient for the repayment. In the event the 

employee fails to report for duty because of illness or 

injury, he/she may be required to provide medical 

verification in accordance with section 8.2 of this 

Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical verification 

of illness as described, shall not be allowed to 

participate in an exchange for one hundred-eighty 

(180) calendar days from the date of the missed 

exchange. 

D. All exchanges must occur within ninety (90) calendar 

days from the initial exchange. 

E. Probationary employees are excluded from 
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participating in exchanges of time off. 

F. Double shifts will be permitted, consistent with 

departmental policies/procedures. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the denial 

upon written request by the employee. 

H. This section is not subject to the grievance and 

arbitration Article of this Contract. 
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LOCAL 1000 

:2 .• 
SEIU 
S1ro119er Togeme, 

,o".A...illL ~ 
Date 

Union Proposal 

Master Table 

--------
Proposal No: 1 

.---0 The Union proposes the following rollover language: 
I 

y KJ_j}\f\ 19.10 Work In Multiple Time Zones 

When traveling into a different time zone, the first day's 

v;· ~· 1 ! I) time is computed using the time zone in which the 

l\~~/~-1, employee started. The time worked on subsequent days is 

~l'~~v1 computed by using the time zone in which the employee is 

~~ working. The time worked on the return trip is computed 

::ti;;~ using the time zone from which the employee departed.g~>"f I"\ 

, LY/1ft1A.-

~:. 
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LOCAL 1000 

:2 • 
SEIU 
Slfonger Together 

Union Proposal 

Master Table 

Date --------
!J-C><'\L!efl_ Proposal No: 1 

The Union proposes the following rollover languag~\ g,/.tf·,'11 
~ 19.11CallBackTime ~t~£ 

A. An employee who has completed a normal work ·------

~JJjL 
~F 
~~ 
'f-dl~ 
y/~ 
, M~\ij~ 
~~-

shift, when ordered back to work, shall be credit~e ~ 
l 

with a minimum of four ( 4) hours work time provi d · !"' 
the call back to work is without having been notified ·· 

prior to completion of the work shift, or the 

notification is prior to completion of the work shift 

and the work begins more than three (3) hours after 

the completion of that work shift. 

B. When such an employee is called back under these 

conditions within four ( 4) hours of the beginning of a 

S\v 
~ 
'~ 
1f-(vJ~ 

previous call or an additional call is received while _ 

still working on an earlier call back, the employee ~ 
shall not receive an additional four (4) hours cred~n. 

1 

for the new call back. 1 , ~ 

C. When such an employee is called back within four (4):~~ 

hours of the beginning of the employee's next shift,~c!~~k,­

back credit shall be received only for the hours~ ~--~ 
---·- ~ 

#~---····· A9c-£ -~ 
c,::, cf.:. o.& 
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M_remaining before the beginning of the employee's next 

shift. 

~<; lJLO~ 
fJr).~~~ -

-flt'j 

Jt~, 

D. When staff meetings, training sessions, or work 

assignments are scheduled on an employee's 

authorized day off, the employee shall be 

credited with a minimum of four (4) hours of 

work time. When staff meetings and training 

sessions are scheduled on an employee's 

normal workday and outside the employee's 

normal work shift, overtime compensation shall 

be received in accordance with the rules 

governing overtime. 

E. For reporting purposes, compensable time begins 

when the employee reports to the job site or 

begins work from a different site, which may 

include the employee's home, approved by the 

department head or designee. 

~ 
~ 
;1,I 

~ 

~~ ~ 
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LOCAL 1000 

= .. SEIU 
Stronger Togcth~r 

Union Proposal 

Master Table 

Date _______ _ 

Proposal No: 1 

, ~ ~ ,ltf ·It 
The Union proposes the following rollover langur;)· 

-rr~ .J A(\ 19.12 Standby Time 'i:.ri . , l~ 
· - · 1dby" is defined as the express and absolute '2) ""'S+~ 

·" • ,, '/ , requirement that an employee be available during _ ----

-z_ ~·~ 

. ~er~ 
#~ 

specified off-duty hours to receive communicati 

regarding a requirement to return to work and oe 

fit and able to return to work, if required. It shall \ 

not be considered standby when employees are ->l: ) 
contacted or required to return to work but have ~~ 

not been required to be available for receipt of ~ 

such contact. ~ ~ VIYf" .. , ;~lr B. Each department or designee may establish 

procedures with regard to how contact is to be 

made (e.g., electronic paging device, phone) 

and with regard to response time while on 

standby. 

m employe 

status will be compensated in the following (' v --~- ,_ 

mannec: for every e;ght (8) hours on standb~~ 

~..5 flt IP ·fl(t·~ 
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l~ 
employee shall receive two (2) hours of CTO, 

which may be prorated on the basis of fifteen ( 15) 

0~~ minutes CTO for each one hour of standby. 

. .. · Standby may not be scheduled in less than one 

V l hour increments. 

fl D. No standby credit will be earned if the employee is ,.,.J3fu: 7 
,.,,, - :~lied back ~o-~~k and receives call back ere 

E:. ~tanaoy and t; I u credited as a result of standby 

f ~~ ~ shall not be considered time worked for purposes 

~ a/?/tfZV'---7-- of qualifying for overtime. 

-<&~· 
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LOCAL WOO 

= Iii SEIU Union Proposal 
Slf0ngcr fQgelher 

Bargaining Unit 1 

Date _______ _ ~:L/~~ 
Proposal No: 1 

. ~ o 6'1" 
The Union proposes the following rollover langua~ CJ 

L ic. \,L-
19.13.1 Overtime Assignments for Work Week Group 2 ~ 

(WWG 2) Employees (Unit 1) anA <::./J 
A. Where the use of overtime is prevalent and there\,l\i'{· . or--­

are more than three (3) equally qualified 

Page 1 of Z 

employees within a work unit, the department shall .~0,)-' 
establish a seniority system to request and utilize ~ 
volunteers to perform overtime work from within ~ 

the appropriate work area(s) and classification(s). p ~ e/L 
Through the establishment of a seniority volunteer ~ 

overtime system, departments will endeavor to 

reduce the amount of mandatory overtime, 

distribute overtime fairly among volunteers insofar 

as circumstances, security, or health and safety 

permit and provide employees with prior notice of 

possible or actual overtime assignments. 

However, the Union recognizes a department's 

right to require overtime or the completion of work 

in progress by the employee performing the work 

at the time the determination was made that 

-,-
,"-~ ~sS 
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overtime was necessary. 6) 
steJe----

s. When assigning mandatory overtime inverse ..::---

seniority shall be used insofar as circumstances, ~ 
security, or health and safety permit. The special ~ 

needs of employees who have documented 

medical problems, childcare problems, or other 

significant reasons which would impact on the 

employee's ability to work the overtime 

assignment(s) shall be considered. 

~ 
V-

~ 
C. For the purpose of this section, seniority shall be ~ 

~ defined as the same seniority as used to 

determine vacation accrual. Any ties shall be 

broken by lot. 
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LOCAL 1000 p....,. --~ SEIU 
Strorlg!,:f"Jbgc'lt!B 

Union Proposal 

Ba.r9. aining Unit 4 

Date '1 /2£; h Q 

Proposal No: 1 

The Union proposes the following rollover language: 

19.13.4 Overtime Assignments for Work Week Group 2 

(WWG 2) Employees (Unit 4) 

A. Where the use of overtime is prevalent and there 

are more than three (3) equally qualified 

employees within a work unit, the department shall 

establish a seniority system to request and utilize 

volunteers to perform overtime work from within 

the appropriate work area(s) and classification(s). 

Through the establishment of a seniority volunteer 

overtime system, departments will endeavor to 

reduce the amount of mandatory overtime, 

distribute overtime fairly among volunteers insofar 

as circumstances, security, or health and safety 

permit and provide employees with prior notice of 

possible or actual overtime assignments. 

However, the Union recognizes a department's 

right to require overtime or the completion of work 

in progress by the employee performing the work '1 /~o / I Cf 
at the time the determination was made that 1 }~ ~ (2, 

10 
~ 2 3 "· ""· 

~
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overtime was necessary. 

B. When assigning mandatory overtime inverse seniority 

shall be used insofar as circumstances, security, or 

health and safety permit. The special needs of 

employees who have documented medical problems, 

childcare problems, or other significant reasons which 

would impact on the employee's ability to work the 

overtime assignment(s) shall be considered. 

C. For the purpose of this section, seniority shall be 

defined as the same seniority as used to determine 

vacation accrual. Any ties shall be broken by. lot. '.""\ ·'1'lv 
~ -7l5D\l"\ e. tv:a, 

, ~r!l(i\ ,~i,i 

-~~ 
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, ... ~--· ~-,-"' ,..,.,. ..... ~ 

' -- ' 

' 

Page 2 of 2 7/19/2019 3:06 PM 



LOCAL 1000 

:2 • 
SEIU 
stronger Togetller 

Union Proposal 

Bargaining Unit 11 

Date _______ _ 

c5l \'IA \\G\ 
1,: \ oyvv-

Proposal No: 1 

The Union proposes the following rollover language: 

19.13.11 Overtime Assignments for Work Week Group 2 

(WWG 2) Employees (Unit 11) 

A. Where the use of overtime is prevalent and there are 

more than three (3) equally qualified employees 

within a work unit, the department shall establish a 

seniority system to request and utilize volunteers to 

perform overtime work from within the appropriate 

work area(s) and classification(s). Through the 

establishment of a seniority volunteer overtime 

system, departments will endeavor to reduce the 

amount of mandatory overtime, distribute overtime 

fairly among volunteers insofar as circumstances, 

security, or health and safety permit and provide 

employees with prior notice of possible or actual 

overtime assignments. However, the Union 

recognizes a department's right to require overtime or 

the completion of work in progress by the employee 

performing the work at the time the determination 

~as made that overtime was necessary. 
·..-0 l,f '{ ~r7"V""" 

~~· · o1 l·1Y\,\O\ 
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B. When assigning mandatory overtime inverse seniority 

shall be used insofar as circumstances, security, or 

health and safety permit. The special needs of 

employees who have documented medical problems, 

childcare problems, or other significant reasons which 

would impact on the employee's ability to work the 

overtime assignment(s) shall be considered. 

C. For the purpose of this section, seniority shall be 

defined as the same seniority as used to determine 

vacation accrual. Any ties shall be broken by lot. 
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LOCAL 1000 

= .. SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 14 

Date '1 \ 36 \ lC\ 
~i-.w Proposal No: 1 

The Union proposes the following rollover language: 

19.13.14 Overtime Assignments for Work Week Group 2 

(WWG 2) Employees (Unit 14) 

·1 A-- ~Bl\) LoCt<-1 IOOb A. Overtime will be distributed in class by seniority .. 

l<bttr~ ' 
~ud-/?-
~/4-

When work in progress requires overtime on a given 

shift, preference shall be given to the employee or 

crew doing the work. If the employee or crew 

performing the work declines the overtime, the State 

shall request volunteers in class by seniority on that -(1\ 
given shift prior to assigning overtime. If no I".' a ( t ~ 
volunteers come forward overtime will be assigned I(/: Z ·.~ 
to the least senior employee(s) in that classificati~~~ ~ 

on that shift. Seniority for the purposes of this section~"· -~-0. 
is defined as total State service as used to calculat~~()/ 

vacation accrual rates. ~w•t~ 

B. The first forty (40) hours of ordered overt;me (J,o~-­
during a fiscal year shall be compensated with~~/ ~ 
either CTO or cash, at the employee's discretion. '-'""...J=::::>\;11 

Thereafter, compensation (CTO or cash) shall be 

determined by the employer. 

Page 1 of 1 7/23/2019 3:12 PM 



LOCAL 1000 

:2 • 
l

\ci SEI <;; l~ \ \ ,,.,,, .. ,,.'!. 

s-: t) ~ fl" 

Union Proposal 

Bargaining Unit 15 

Date f /9 / 1"1 @ q : l~Qm 
Proposal No: 2 

56t'Oldoo The Union proposes the following language: 

~0~-g-_13.15 Overtime Distribution for Employees (Excluding 

wt ~ CDCR-Adult Programs) (Unit 15) 

~~ A. Where the use of overtime is prevalent, the department shall 

9~) establish a seniority system to request and utilize volunteers to 

- perform overtime work from within the appropriate work area(s) 

and classification(s). Through the establishment of a volunteer 

overtime seniority system, departments will endeavor to reduce 

the amount of mandatory overtime by distributing overtime fairly 

among volunteers as permitted by operational needs, security, 

health, safety, and emergencies. Whenever possible, the 

department will provide employees with prior notice of possible 

or actual overtime assignments. However, the Union 

recognizes a department's right, within budgetary constraints, to 

require overtime, or the completion of work in progress by the 

employee performing the work at the time the determination 

was made that overtime was necessary or to assign the work to 

another appropriately classified employee from the volunteer 

list. 

Page 1 of 3 
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B. When assigning mandatory overtime by inverse seniority, i.e. 

the least senior employee first, the special needs of employees 

who have documented medical problems, substantiated 

childcare problems, or other significant reasons which would 

impact on the employee's ability to work the overtime 

assignment(s) will be considered. 

C. The department shall endeavor to refrain from assigning 

employees mandatory overtime on their regular day off (RDO) 

or any pre-approved time off. For the purposes of this section, 

an employee's RDO begins immediately after the completion of 

their normal shift before the RDO. 

D. No food servioeUnit 15 employee will be required to work in 

excess of sixteen (16) hours continuously in a twenty-four (24) 

hour period, nor shall a food servioeUnit 15 employee be 

required to work more than two (2) double shifts within his/her 

scheduled workweek, unless mutually agreed to. 

E. Exceptions to seniority for overtime may be made due to 

employee attendance restrictions and adverse actions or ward 

or client safety and/or staff familiarity or training, if such reasons 

are directly related to the performance of the overtime work. 

Requests for overtime shall not be unreasonably denied and 

upon request, a denial shall be made in writing. 

F. For purposes of this section, departments shall establish a 11\ 
seniority system based on an employee's total seniority in the "if{ °I ( l ~ 

Page 2 of3 
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classification. Ties shall be broken first by total State service 

and then by lot. 

G. Upon request of the Union, the parties shall meet at the local 

~.. level to resolve any concerns regarding the overtime seniority 

~ ~system for Unit 15 employees at the specific facility, instituti~ 

'j ~ u--,~ or hospital. RS ~\ <\ \ \, °\_ 

~~ u.JJt.. 
~:? @ 
~A ~ 

Page 3 of 3 8/9/2019 11:55 AM 



Management Counter Proposal 

Bargaining Unit: 20 

Exclusive Representative: SEIU 
""16<"..__ 

ARTICLE19 ~ 
I 19.13.20 Overtime Mandatory Scheduling - Excluding CDCR LVNs and 

~NAs (Unit 20) 

A~ A. The Departments recognize and understand the importance of reducing 
ff)(_, mandatory overtime to Unit 20 Employees. To this end, the Department will ~e 

every effort to schedule staff in a manner that will reduce the need for mandatory A __ 
overtime. Both parties agree that mandatory overtime is an undesirable method ~ 
of providing staff coverage. {Y1 

B. There shall be no mandatory overtime Oi, an employee's Reguiar Day Off_(RDO) Iv ( 
or pre-approved day off (an employee's RDO begins immediately afte~ 

'tf,,c,JL. l,___., completion of their normal shift before their RDO), except: 

1. In an emergency situation such as a natural disaster; or 

2. During a state of emergency declared by the State or Federal authorities; or 

3. During an emergency situation declared by a Warden, Superintendent, 
Executive Director or designee; or 

4. During a severe internal emergency (e.g., an incident which necessitates 
assistance from an outside agency or a health care crisis); or 

5. When the employees shift relief does not report for work or gave less than 
two (2) hours notice of intent not to report for work, an employee may be 
mandated if no volunteer is available; or 

6. '."/hen all other oµtiens have been exhausted. 

C. Except in cases of emergency, or planned program activity, employees shall not 
be required to: 

1. Work more than four (4) five (5) mandatory overtime shifts of at least two (2) 
hours of duration in a month, effective Januar 2 2020 August 1, 2016, and 
implement reductions in accordance with Article 19.X nd the Joint Labor 
Management Task Force; or 

2. Work in excess of sixteen (16) continuously in a forfY-eight (48) hour period; 
or 

(><tv\> f0 o M o>/t~ *"'~ 
~ o v ut. .,..-_ "" 'c... ':;;, 1-l , ~ .\- ':> 
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3. Work in excess of two (2) mandatory overtime shifts per work week. 

D. It is not the intent to mandate employees to work overtime in classifications other 
than their own. Consistent with the expressed intent, an employee may only be 
mandated to work in another classification when all other appropriate and 
possible staffing efforts have been exhausted and it is operationally necessary. 
This expressed intent, however, does not preclude employees from volunteering 
to work overtime in classifications other than their own. 

E. Upon request, and where practical, the State shall, upon consultation with the 
Union, establish a system to request ans utilize qualified volunteers to perform 
overtime 'Nork from within tho approf)riato work aroa(s). Through tho 
establishment of such a system, the State will endeavor to reduce tho-amount of 
man. datory overtime and number of mandatory holdovers, distribute ovorti/o _ .Jr 
fairly insofar as circumstances of health and safety permit, afltl-pro-viGe ~ 
employees notice of possible or actual overtime assignments. [Moved to 
19.13.20 VJ 

Fe.[. Before an ernpioyae is required to work mandatory overtime, a reasonable 
effort will be made to find an acceptable volunteer within the program where the 
employee works. Overtime shall first be offered to level-of-care employees for 
level-of-care overtime assignments before allowing other BU 20 classifications to 
work overtime. 

G.-Ec._ ____ Upon request of an employee who has been on duty continuously for 
sixteen (16) hours, the employer shall have the option to: 

1. Allow the employee to take the next shift off on vacation, CTO, or Holiday 
credit if staffing permits. 

2. Adjust the employee's shift starting time to provide a ten (10) hour break 
between shifts. 

3. Allow the employee to take two (2) hours off without pay at the start of the 
next shift to provide a ten (10) hour break. Management will take into account 
the employee's preference. 

G. Employees shall not be made to work mandatory overtime on the same holidays in 
two (2) consecutive years. Holidays are defined as those listed in Article 7.1. 

H. For the purpose of mandatory overtime rotation, employees who are charged FMLA 
leave shall be considered to have met their overtime obligation, in accordance with 
section C 1 above. 

I. The department will endeavor to provide employees notice of at least ninety (90) 
mlnutes in advance ·notice of possible or actual mandatory overtime assignments. 

1-­
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J. While on vacation, pre-approved absence, or on full work day absence due to sick 
leave*, Union leave or State release time, or any other authorized absence from the 
facility, employees will not be considered for mandatory overtime. 

*This includes instances where an employee was unable to complete their regular shift 
due to illness and had to be released from duty to go home. 

1. Pacilities that utilize the red dot blue dot system for assigning overtime will 
t,,:umLJ,..,,o , .. ~·",:,d "S ~ ·e-1 •It C)f 0 ither a "r~d e f bl <.I t" . t ---·" ..... ~• .. a~," .. ·<·- .. ., .. , 0.<0,ue ~o aes1gnmen, 
tovvard the mandatory overtime limitations. 

2. At mana~ement's discretion all Unit 20 employees at a facility-may-be 
included 1n the mandatory overtime distribution process. 

In accordance with Article !i.1 Q (Labor/Management Committees), each 
Department's Labor Management Committee will address overtime issues within 
this Article. 
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LOCAL 1000 =. SEIU 
Stronger Together 

Union Proposal 

Unit 20 Joint table 

Date __ 8/27/19 __ _ 

Proposal No: 4 
p~I~ 

~} ~ ,I 'J 6 The Union proposes the following language: 
/;';' 1- I <i 5t f-e,., 

0 u,.IJ9.M 19. 13.20 V Overtime Voluntary Scheduling - Excluding tU ~[& CDCR LVNs and CNAs (Unit 20) . / 

~U)/)1':._, ~ A. Upon request, and where practical, the State shall, r;(,(~ 

,/ • , '.j\,l4,vv~~ upon consultation with the Union, establish a system ~ 

dl) 

to request and utilize qualifi~d volunteers to perform 

overtime work from within the appropriate work 

area(s). The State shall distribute overtime fairly 0/5 
insofar as circumstances of health and safety permit, 4--
and ~rovide ~mployees notice of possible or actual , i~ 

overtime assignments. ~ 

B. Overtime shall first be offered to level-of-care 

employees for level-of-care overtime assignments 

before allowing other BU 20 classifications to wor 

overtime. 

C. BU 20 employees may volunteer to work overtime \ ~ 

in classifications other than their own. <\\m~ 
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LOCAL 1000 

= • SE/U 
Slrongtr Togl!tller 

Union Proposal 

Bargaining Unit 15 

Date 9;/ 'l \ I l 9 
\ l '-Clo 

The Union proposes the following language: 

Proposal No: 2 

19.14.15 Overtime Distribution for Employees (CDCR -Adult 

5/3f 1
-'

100? Programs) (Unit 15) t -A I /).' 'f( p r'V\ 
A. In order to reduce the amount of mandatory 

~~ overtime, the department shall establish a seniority ~--

~ ... ~. system to request and utilize volunteers to _pet:rofrn <is'\ '2-\ \ \O\_ 
~ overtime work from within the appropriate work 

5- area(s) and classification(s). Through the 

~d- establishment of a volunteer overtime seniority 

Page 1 of 6 

system, departments will endeavor to reduce the 

amount of mandatory overtime by distributing 

overtime among volunteers as permitted by 

will provide employees with prior notice of possible 

or actual overtime assignments. However, the Union 

recognizes a department's right, within budgetary 

constraints, to require overtime, or the completion of 

work in progress by the employee performing the 

work at the time the determination was made that 

8/15/2019 9:24 AM 
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overtime was necessary or to assign the work to 

another appropriately classified employee from the 

volunteer list. 

B. When assigning mandatory overtime by 

inverse seniority, i.e. the least senior employee ~ 
first, the special needs of employees who have ct L '2>-\ \ I\ 
documented medical problems, substantiated 'L,~ I.\:\ 
childcare problems, or other significant \, 

reasons which would impact on the ~ 
employee's ability to work the overtime © 
assignment(s) will be considered. rzi 

C. The department shall endeavor to refrain from 

assigning employees mandatory overtime on their 

regular day off (RDO) or pre-approved time off. 

For the purposes of this section, an employee's 

RDO begins immediately after the completion of 

their normal shift before the RDO. 

D. No food service employee will be required to work 

in excess of sixteen (16) hours continuously in a 

twenty-four (24) hour period, nor shall a food 

service employee be required to work more than 

two (2) double shifts within his/her scheduled 

Page 2 of 6 8/15/2019 9:24 AM 
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workweek, unless mutually agreed to. Institutions 

that have overlapping shifts of 30 minutes (or 

less) are not exempt from this prohibition and 

shall not circumvent this protection by deducting ~ 
qrJ ... .\.\l~ 

,© 
- !(,~ 

due to employee attendance restrictions and 

adverse actions or inmate safety, and/or staff 

familiarity or training, if such reasons are directly 

related to the performance of the overtime work. 

Requests for overtime shall not be unreasonably 

denied and upon request, a denial shall be made 

in writing. 

F. For purposes of this section, departments shall 

establish a seniority system based on an 

employee's total seniority in the classification. 

Ties shall be broken first by total state service and 

then by lot. 

G. Upon request of the Union, the parties shall meet 

at the local level to resolve any concerns, 

regarding the overtime seniority system for Unit 15 

('1.,J 

~ f, . 
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employees at the specific facility, institution, or 

hospital. 

H. The distribution of overtime for Correctional 

Supervising Cooks in CDCR, adult facilities shall 

be completed using a voluntary/involuntary 

system. When management determines that 

overtime is necessary, it shall be offered based 

on the seniority of the employees available to 

work (for ties, see sSection F. of this Article). 

Seniority is defined in Section F. of this Article. 

Management shall utilize the voluntary system 

before resorting to the involuntary system. In 

accordance with Section A. of this Article, it may 

not always be practical, in every instance, to offer 

overtime to the most senior employee (e.g., 

operational needs, security, health, safety, and 

emergencies). However, except for the 

permissions expressed in Section A. of this 

Article, institutions will endeavor to afford 

overtime as outlined below in Sections I and J of 

this Article. 

I. VOLUNTARY SYSTEM 

<St\ 
<;slt-t l \ °\ 
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Management will offer overtime shifts on a 

rotational basis to the senior employee first, then in 

~ 
ql'L'- \\ G\ 

seniority order until an employee volunteers to 

cover the vacant shifts. Employees shall be 

eligible to select one ( 1) shift per rotation, and the 

rotation will continue until all shifts are covered or 

there are no employees who elect to take 

remaining shift(s). 

Overtime opportunities shall be posted as soon as 

possible after it becomes known that overtime is 

available. This mayshall be accomplished via an 

overtime signup sheet. Management shall offer 

voluntary shifts from the single signup sheet to 

ensure all eligible employees are offered the 

opportunity to accept or decline the overtime shift. 

The voluntary overtime distribution system should 

include a log, or other verifying methods, that 

notes overtime was offered in order of seniority 

using the single signup sheet. 

The log/verifying method should also include: the 

scheduled shift; date and time; the name of the 

employee that was contacted; who made the 

@' 
p 
Y'-Jvv' 

..;yl~ 
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contact; and the outcome of the contact (example: 

answering machine, no answer, employee 

declined, employee accepted). A copy of the log 

shall be made available at the request of an 

employee. When it is alleged that a violation of this 

section has occurred, the Union may file a 

grievance directly to Step 2 of the grievance 

procedure outlined in Article 6 of this Contract. 

J. INVOLUNTARY SYSTEM 

When assigning involuntary or mandatory 

overtime, Management will utilize an inverse 

seniority system, where the least senior employee 

will be assigned the overtime, unless the 

employee is protected by the provisions of Section 

C. of this Article. The assignment of involuntary 

overtime will be documented to track the 

employees that have been assigned overtime 

shifts. Institutions will endeavor to provide 

advance notice to employees when the use of the 

involuntary overtime system is required. 

~ 
<tl·~\ l\°\ 
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Management Counter Proposal 

Bargaining Unit: SEIU Master 

Exclusive Representative: SEIU 

Article: 19 

Subject: Hours of Work and Overtime 

Date: 

44&~ 
<tt1~(i1 ~ 

19.14.17 Overtime Mandatory Scheduling - California Department of 
Corrections and Rehabilitation and California Correctional Health Care 
Services (Unit 17) 

The CDCR/CCHCS shall make every effort to reduce the amount of mandatory .:::::_....;:, 
overtime and mandatory holdovers, distribute overtime fairly amongst employees of the 
same classification(s) and provide employees notice of possible or actual unanticipated ' 
overtime assignments at least ninety (90) minutes in advance. CDCR Fire Camps shall 
be excluded from this section. ,,/ 

\/'/hen an overtime assignmenlbecomes available, either expected or unei(pected, the ~ 
CDCR1CCl=ICS shall make every effort to fill the assignment lay the use of the Voluntary /2../,1' 
Overtime Roster (VOR). The VOR shall consist of Bargaining Unit 17 (BU 17) nursing /""/L 
staff (by classification) who desire to-work overtime. The VOR shall be supplied, at a 

(!inimum, once a month, listing all the knovm and anticipated overtime assignments. 
'!.'hen the need arises te fill an overtime assignment and there are no names listed on 
the VOR, the supervisor shall attempt to fill through Permanent Intermittent Employees 
(Pl Es), Retired /\nnuitants, on duty full and part time BU 17 employees, and contrast 
nursing registry, in this order. After these avenues have been exhausted, a BU 17 
classification employee may l:Je mandated to work overti,s outlined l:Jelow. 

Voluntarv Overtime <>.tu~'t1till.t ~ ~~Oi:w-<.. \ ~ 

/\. BU 17 classification employees shall l:Je assigned voluntary overtime l:Jy 
departmental seniority, on a rotational l:Jasis l:Jy classification. Seniority scores will 
l:Je determined l:Jy counting one point for eaeh month of full time qualifying 
service, i.e., from full time hire date, less any time off for unpaid leave, 
suspensions, etc. In the event of ties, total state service will l:Je used to determine 
seniority scores 

B. The CDCR1CCl=ICS shall estal:Jlish lists of BU 17 employees l:Jy classification in 
seniority score order. BU 17 employees may sign up for voluntary overtime l:Jy 
adding their name to the VOR. To ensure equital:Jle volunteer overtime 
opportunitv. BU 17 emplovees shall l:Je orovided an opoortunitv to choose a 
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Management Counter Proposal 

vol1cmtary overtime slot once. Thereafter, all other BU 17 employees 1Nill l:Je 
provided the same volunteer overtime opportunity once, assuring each BU 17 
employee is provided an opporll.mity for one sign up l:Jefore returning to the most 
senior employee and l:Jeginning the process again (i.e., the rotation will agam 
start at the top of the seniority list and work its way down). 

C. If a specific position was indicated for the vol~.mtary re{:Juest, and was changed or 
no longer needed, the nursing supervisor will mal<e all reasonal:Jle attempts to 
notify the affected BU 17 employee. If the BU 17 employee arrives to find the 
position changed or no longer needed, the BU 17 employee shall nol l:Je required 
to worl< that position, l:Jut may l:Je offered an alternate assignment. If no alternate 
assi€)nment is availal:Jle, the BU 17 employee may choose to leave. 

D. Once a BU 17 employee has signed up for voluntary overtime, it is their 
responsil:Jility to worl< that position, unless they have given the nursing 
supervisor, or their designee, seventy two (72) hours notice lo enable the timely 
sshedulir.a of a reolacemi:mt. 

E. /1. BU 17 RN.may "~~i,'~-s-GP.se-tJ!SQ-'",%fjistry nurse at any time during the 
month, provided they give the nursing supervisor, or their designee, seventy twq_.,p 
(72) hours notice to enable them to notify the Registry that they will not be ~ 
needed for the affected position. [moved to 19.14.VJ 

lnvoluntarv Overtime · - ~ 
A. BU 17 employees (by classification) shall be assigned involuntary overtime on a }--' 

rotating basis by inverse seniority. 

B. Each facility shall establish and maintain an up-to-date list, by inverse seniority of 
all full-time and part-time BU 17 employees (by classification). Staff shall only be 
assigned an involuntary slot once, until the entire list has been depleted. 

a. For the purpose of mandatory overtime rotation, employees who are 
charged FMLA leave shall be considered to have met their overtime 
obligation. 

t-C. The State shall refrain from assigning mandatory overtime on a BU 17 
employee's RDO. For the purpose of this section, an employee's RDO begins 
immediately after completion of their normal shift before the RDO. 

C:,:rc 
D. It is not the State's intent to mandate BU 17 employees to work involuntary ~ 

overtime in classifications other than their own. Consistent with that expressed , f'/ / 

M 
1(~1', I 
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Management Counter Proposal 

intent, a BU 17 employee may only be mandated to work in another classification 
when all other appropriate and possible staffing efforts have been exhausted and 

· it is operationally necessary. (This expressed intent, however, does not preclude 
BU 17 employees from volunteering to work overtime in classifications other than 
their own, when it is appropriate.) 

E. Management shall make every attempt not to schedule BU 17 employees: 

1. More than three Ql_fGw: f4) involuntary overtime shifts per month, effective 
January 2, 2020 ~list 1, 2016, and implement reductions in accordance 
with Article 19.X ancJ-the-JoiniJdl_b_o_r_M_a_n_ag.:..e_m_ent Task Force; or S) 

- 11,r,.)\:) NO \11\P"i--~ 1c, 
2. In excess of sixteen (16) hours continuously; or ovt,,a_~; ..,.t ~'.:"(..~ pf

1 1 Jlld1 
W' (J-'VI. "l<A f ,;: 1; t 1.- h -S ..,.. ,r I 

3. In excess of two (2) overtime shifts within an employee's scheduled work C~ ..... --~~-·,,, 
week; or lZ--1£/' 

4. More than two (2) consecutive calendar days: or /~ 

5. On the same holidays in two (2) consecutive years. Hclidays are defined as 
those listed in Article 7 .1. 

F. Upon request of an employee who has been on duty continuously for fifteen (15) 
or more hours, the employer shall have the option to allow the employee to: 

1. Take the next shift off on vacation, CTO, or holiday credit as staffing permits. 

2. Adjust his/her shift starting time to provide a ten (10) hour break between 
shifts. 

3. Take two (2) hours off without pay at the start of the next shift to provide a ten 
(10) hour break. 

G. A mandated holdover of two (2) hours or more is considered a mandated 
overtime. 

H. While on vacation, pre-approved absence, or on full workday absence due to sick 
leave*, Union leave or State release time, or any other authorized absence from 
the facility, BU 17 employees will not be considered for mandatory overtime. 
Upon return to work, the BU 17 employee will return to the involuntary rotation in 
seniority order. 

1~ 
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Management Counter Proposal 

*This includes instances where an employee was unable to complete their 
regular shift due to illness and had to be released from duty to go home. 

I. In accordance with section 5.10 (Lal:lor/Management Committee), 
CDCR/CCHCS's Labor Management Committee will address overtime isslles 
within this section. s0 
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LOCAL 1000 

:2 " SEIU 
Stronger Together 

Union Proposal 

Unit 17 Joint table 

Date _8/27/19 __ ~fr"~~~'\ *~ ~ tG(L Proposal No: 4 

· fl The Union proposes the following language: 

3 * 19.14.17- V Overtime Voluntary Schedulin~ 

~ 11 ~partment of Corrections and Rehabilitation and 

st~ 
-----

/~'~ California Correctional Health Care Services (Unit 17) ~ 
~~~ A~ \ When an overtime assignment becomes available, either 

WftMrrm expected or unexpected, the CDCR/CCHCS shall make every~---· 

:)U-:. tk.ec.J- effort to fill the assignment by the use of the Voluntary ~p--· Overtime Roster (VOR). The VOR shall consist of Bargaining 

Unit 17 (BU 17) nursing staff (by classification) who desire to 

tJr.~?~5 
L,, .. 

work overtime. The VOR shall be supplied, at a minimum, 

once a month, listing all the known and anticipated overtime 

assignments. 

A. BU 17 classification employees shall be assigned 

voluntary overtime by departmental seniority, on a 

rotational basis by classification. Seniority scores 

will be determined by counting one point for each 

Page 1 of 3 

month of full-time qualifying service, i.e., from full- \ ~ 
time hire date, less any time off for unpaid leave, 

suspensions, etc. In the event of ties, total state 
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service will be used to determine seniority scores. 

~ B. The CDCR/CCHCS shall establish lists of BU 17 

t 
employees by classification in seniority score 5kk., 
order. BU 17 employees may sign up for voluntary 

overtime by adding their name to the VOR. To 

ensure equitable volunteer overtime opportunity, 

n(1 .,,q!_J 
BU 17 employees shall be provided an opportunity 

~ l)s 
to choose a voluntary overtime slot once. 

Thereafter, all other BU 17 employees wil! be 

V· provided the same volunteer overtime opportunity ~ 
once, assuring each BU 17 employee is provided 

an opportunity for one sign up before returning to 

the most senior employee and beginning the 

process again (i.e., the rotation will again start at 

the top of the seniority list and work its way down). 

C. If a specific position was indicated for the voluntary 

request, and was changed or no longer needed, 

the nursing supervisor will make all reasonable 

attempts to notify the affected BU 17 employee. If 

the BU 17 employee arrives to find the position 

changed or no longer needed, the BU 17 employee 

shall not be required to work that position, but may 
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,{ J,o,x,l/_o. 
~ - j 

be offered an alternate assignment. If no alternate 

assignment is available, the BU 17 employee may 

choose to leave. 

Once a BU 17 employee has signed up for 

voluntary overtime, it is their responsibility to work 

that position, unless they have given the nursing 

supervisor, or their designee, seventy-two (72) 

hours notice to enable the timely scheduling of a 

replacement. 

,~ 
0 C:5\--c,.k 

77~ 
E. A BU 17 RN may "bump" a scheduled registry 

nurse at any time during the month, provided they 

give the nursing supervisor, or their designee, 

seventy-two (72) hours notice to enable them to 

notify the Registry that they will not be needed for 

the affected position. 

F. BU17 employees may volunteer to work overtime 

in classifications other than their own, when it is 

appropriate. 

c_skfl 

:?f'J 

&
. 
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Management Counter Proposal 

Bargaining Unit: SEIU Master 

Exclusive Representative: SEIU 

Article: 19 

Date: ~&MO 
-----..~ 

Subject: Hours of Work and Overtime 

19.14.20 Overtime Mandatory Scheduling - California Department of 
Corrections and Rehabilitation and California Correctional Health Care "-/ ~¥ 

ervices LVNs (Unit 20) / )'"
1 

I 
~-- The CDCR/CCHCS shall make every effort to reduce the amount of mandatory K \ i i 

, overtime and mandatory holdovers, distribute overtime fairly amongst employees of the ·~ 
k,~ame classification(s) and provide employees notice of possible or actual unanticipated 

overtime assignments at least ninety (90) minutes in advance. CDCR Fire Camps shall 
be excluded from this section. k-
VVhen an overtime assignment becomes available, either expected or unexpected, the #1 
CDCR/CCHCS shall make every effort to fill the assignment by the use of the Volt1nlary 
Overtime Roster (VOR). The VOR shall consist of Bargaining Unit 20 (BU 20) nursing · 

::t:,~::i:1:::i::::~:::i:::i:: :'.:~:!·::.i::::~:: ::: a 
arises to fill an overtime assignment and there are no name&listed ontl'le..VOR, the • 1 , supervisor shall attempt to fill tl'lrough Permanent Intermittent Employees (PIEs), ',/Y 
Retired Anmiitants, on duty fllll and part time BU 20 LV~ls. /\.fter these avenlles have 
been exl'lallsted. a BU 20 LVN mav be mandated to work overtimelasJJutlined below. c; 

1/J.J.c,. I I 
Nothing in this provision wollld preclude the scl'ledlllina of a PIE in lieu of overtime. 

Voluntarv Overtime 

A L'i~ls shall be assigned volllntary overtime by BU 20 d?partmental . 
"' ~~n~~ity: on a rotational basis. Seniority scores '..vii.I be det,?rm1.ned ;Z~of~~t~~!e 

one point for eacl'l montl'l of fllll tim? BU ~,o qualifying. ser1,:t~ i,:·ihe event of 
hire date, less any time ~ff for llnpa1a leave, ~llspen~1o~s, ~-
ties. total state service will be used to determine sen1onty-s 

B The CDCR'CCHCS shall estaillish lists of BU 20 LVNs in seni~rity sco;e t~rder. 
· «> • 1 t , " rt' e ily adding their name o e 

BU 20 LVNs may sign llp for VO un al) 0 '? IFR ~ :;: BU 20 L"~ls shall 90 
'iOR To ensure eqllitaille volunteer overtime oppo~ llRI~, Th fl:er all 
;rovided an opportllnity to choose a 'Joluntarv O'Jert1me slot once. erea , 
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Management Counter Proposal 

f OflflOrtunity . Ute same volunteer over ime_ before 
other BU 2~ LVNs ,~,i~!:i::a~~=~rovided an ~flfl?rlut~~ fl~Coe:~ ~==i~.fl(i.e., the 
once, .ass:1:hge ~!st senior emf)loyee and ~o~~;~~~~nd work its way down) returning . t the tof) of the sorn 

rotation •.viii agam start a t nd '''as changed or 
t , re(;!UOS a " . . "' indicated for the volunk!r'f ~nable attomf)ts to 

C. lfa Sf)ecific flOS1t1on ,~ansursing suf)ervisor will mak~'all ::~~d the flOSition 
no longer needed, t~ 20 L\/N If the emf)loyee arn ,es re uired to work that 
notify the affected BU ood~d. the omf)loyeo shall not ~e !1ternate assignment 
changed or no longer ; d a'n alte. mate assignment. no 

· · but may be O ore t lea"e flOS1t1~n, U 20 LVN mav choose -0
4 

v · 

is available. the B . ·t · their 

I t rv O"ert1me, I is ''N h s signed Ufl for a vo un a ' "' -,,en the nursing 
D. Once a~~. 20 6;., l~hat position, unless they ha,e gi, tice to enatilo tho timely resf)ons1b1hty to ".or< . nee seventy two (72) hours no suf)orvisor, or their des1g e~+' 

schedulina of a roob,~em '"-

E /\ BU 20 LVN may "tlumfJ" a scheduled registry LV~l at any time dllring the 
month, f)rovided they give the nursin@ suf)ervisor, or their dosignoo, seventy two 
(72) hours notice to enable them to notify the Registry that they will not be 
needed for the affected fJOsition. (moved to 19.14.20 VJ ?} 

~ 
Involuntary Overtime 

A. BU 20 L VNs shall be assigned involuntary overtime on a rotating basis by 
inverse seniority. 

B. Each facility shall establish and maintain an up-to-date list, by inverse seniority of 
all full-time and part-time BU 20 LVNs. Staff shall only be assigned an involuntary 
slot once, until the entire list has been depleted. 

a. For the purpose for mandatory overtime rotation, employees who are charged 
FMLA leave shall be considered to have met their overtime obligation. 

C. There shall be no mandatory overtime on a BU 20 LVN's RDO or pre-approved 
day off, (for the purposes of this section, an employee's RDO begins immediately 
after completion of their normal shift before the RDO) except: ~ 
1. In an emergency situation such as a natural disaster; or 

2. During a state of emergency declared by the State or Federal Authorities; or 
ty>( 

J;;; 
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Management Counter Proposal 

3. During an emergency situation declared by a Warden, Superintendent, 
Executive Director, Chief Executive Officer or designee; or 

4. During a severe internal emergency (e.g., an incident which necessitates 
assistance from an outside agency or a health care crisis); or 

5. When the employee's shift relief does not report for work or gave less than 
two (2) hours notice of intent not to report for work, an employee may be 
mandated if no volunteer is available; or 

5. When all other options have been exhaHsleEI. 

D. Management shall make every attempt not to schedule BU 20 LVNs: 

1. More than four /4) five~ involuntary overtime shifts per month, effective 
Januarv 2. 2020 August 1, ZQ#, and implement reductions in accordance 
with Article 19.X ancl'ihe..Joio.t.l abor Management Task Force; or ~ ~ 

- pr; k> ~ /u o ""o /U. . r.~~ £. Q- ~c.c,\ i vL 
2. In excess of sixteen (16) hours continuously; or ou~,.,\w..t -:$ 1\~o\ 

::, u-..9<-( ';) \ \ "' 

3. In excess of two (2) overtime shifts within an employee's scheduled work · ~ Q , 
week;or ~ 

4. More than two consecutive calendar days; or 

5. On the same holidays in two (2) consecutive years. Holidays are defined as 
those listed in Article 7.1. 

E. It is not the intent to mandate employees to work overtime in classifications other 
than their own. Consistent with the expressed intent, an employee may only be 
mandated to work in another classification when all other appropriate and 
possible staffing efforts have been exhausted and ii is operationally necessary. 
This expressed intent, however, does not preclude employees from volunteering 
to work overtime in classifications other than their own. 

F. Upon request of an employee who has been on duty continuously for fifteen (15) 
or more hours, the employee shall have the option to: 

1. Take the next shift off on vacation, CTO, or Holiday credit as staffing permits. 

'; 
er< 

G}(_ 

/rf)/7 
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Management Counter Proposal 

2. Adjust his/her shift starting time to provide a ten (10) hour break between 
shifts. 

3. 

H. While on vacation, pre-approved absence, or on full work day absence due to 
sick leave*, Union leave or State release time, or any other authorized absence 
from the facility, BU 20 LVNs will not be considered for mandatory overtime. 
Upon return to work, the BU 20 L VN will return to the involuntary rotation in 
seniority order. 

*This includes instances where an employee was unable to complete their 
regular shift due to illness and has been approved to be released from duty to 
go home. 

I. In accordance with section 5.10 (Labor/Management Committee), ~~ ~/ 
CQCR/CCHCg's Labor Management Committee will adc::lress overtime issbles ';jJ,/ 
1r.iithin this section. 

V 

¥ 
L 
t 
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LOCAL 1000 

= .. SE/U 
Strooge. Together 

Union Proposal 

Unit 20 Joint table 

Date _8/27/19 __ Vt-~ .?-J'~~I) 
~(1 - Proposal No: 4 

tl - ""9[;:J,iu£e The Union proposes the following language: 

~19.14.20-V Overtime Voluntary Scheduling - California 

l~~ Department of Corrections and Rehabilitation and 

California Correctional Health Care Services LVNs (Unit 

20) 

,slc-J-~ 

Wif2JHPde/' 

~YjV_t" 
When an overtime assignment becomes available, either (~,,....--

expected or unexpected, the CDCR/CCHCS shall make every ,, 

effort to fill the assignment by the use of the Voluntary 

Overtime Roster (VOR). The VOR shall consist of Bargaining 

Unit 20 (BU 20) nursing staff who desire to work overtime. The 

VOR shall be supplied, at a minimum, once a month, listing all 

the known and anticipated overtime assignments. 

Nothing in this provision would preclude the scheduling of a 

PIE in lieu of overtime. 

A. BU 20 LVNs shall be assigned voluntary overtime 

by BU 20 departmental seniority, on a rotational 

basis. Seniority scores will be determined by 

counting one point for each month of full-time BU 

20 qualifying service, i.e., from full-time hire date, 

r/ 
Th 
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C. 

Page 2 of 3 

less any time off for unpaid leave, suspensions, 

etc. In the event of ties, total state service will be 

used to determine seniority scores. 

The CDCR/CCHCS shall establish lists of BU 20 

LVNs in seniority score order. BU 20 LVNs may 

sign up for voluntary overtime by adding their name 

to the VOR. To ensure equitable volunteer 

overtime opportunity, BU 20 L VNs shall be 

provided an opportunity to choose a voluntary 

overtime slot once. Thereafter, all other BU 20 

L VNs will be provided the same volunteer overtime 

opportunity once, assuring each BU 20 LVN is 

provided an opportunity for one sign up before 

returning to the most senior employee and 

beginning the process again (i.e., the rotation will 

again start at the top of the seniority list and work 

its way down). 

If a specific position was indicated for the voluntary 

request, and was changed or no longer needed, 

the nursing supervisor will make all reasonable 

attempts to notify the affected BU 20 LVN. If the 

employee arrives to find the position changed or no 

5##--, ____ 

511 &/ 
.,_,",., .. 

,...., /l :..,.,'" -
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longer needed, the employee shall not be required 

to work that position, but may be offered an 

alternate assignment. If no alternate assignment is 

available, the BU 20 LVN may choose to leave. 

Once a BU 20 LVN has signed up for voluntary 

overtime, it is their responsibility to work that 

position, unless they have given the nursing 

supervisor, or their designee, seventy-two (72) 

hours notice to enable the timely scheduling of a 

replacement. 

E. A BU 20 LVN may "bump" a scheduled registry 

LVN at any time during the month, provided they 

give the nursing supervisor, or their designee, 

seventy-two (72) hours notice to enable them to 

notify the Registry that they will not be needed for 

the affected position. 

F. BU 20 employees may volunteer to work overtime 

in classifications other than their own. 

/'L {k:___, Jt[.;{_~ __ _ ---
d) 

,,() / 
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M 
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-1.\,~ VJ 
unter Proposal . Q 

Bargaining Unit: 17 

E 19 '.)Ck ~ 
Exclusive Representative: SEIU 

I 
19.15.17 Overtime Mandatory Scheduling (Excluding CDCR) (Unit 17) 

_..--/A-- 1 A. The Departments recognize and understand the importance of reducing overtime 
{(!(I_ to Unit 17 employees. To this end, the Departments will make every effort to 

~ schedule staff in a manner that will reduce the need for mandatory overtime. 
ry ~oth parties agree that mandatory overtime is an undesirable method of 
-~ providing staff coverage. 

ij~ 8. There shall be no mandatory overtime on an employee's RDC (an employee's_ 
• 1 lflj' RDO begins at the end of the employee's last scheduled shifi in the workweek) , , 

~M ,1\1'.l l or pre-approved day off, except: / 

. ~\-.t, ~ 1. In ~n emergency situation such as a natural disaster; or V-
~ IJ~ring a state of emergency declared by the State or Federal authorities; or 6{)( 
·-/1'{, . I/ 3. ~~ring an emergency situation declared by a Superintendent, Executive /Jz.1-,/l-/lf1, Director or designee; or (_/ v -l -

- /(; 4. During a severe internal emergency (e.g., an incident which necessitates 
assistance from an outside agency or a health care crisis); or 

5. When the employee's shift relief does not report for work or gave less than 
two (2) hours notice of intent not to report for work, an employee may be 
mandated if no volunteer is available; 

6. 1/Vhen all other options have eeen exhablsted. 

C. Except in cases of emergency or planned program activity employees shall not 
be required to work: 

1. More than three (3) foblr (4) mandatory overtime shifts per month of at least 
two (2) hours of duration, effective Janua 2 2020· and implement 
reductions in accordance with Article 19.x and th Joint Labor Management 
Task Force; or 

2. In excess of sixteen (16) hours continuously iy{ a forty-eight (48) hour period; 
or 

3. In excess of two (2) mandatory overtime sfiifts in an employee's scheduled \ i _,, 
work week; or /- V 

f\iJ"D IOO 'M..,,._L ~ 
'd- 0 \) l,Q_.-\-\ tM,. t $ \\ t v\';z l 

.o f..Q.. N'- l9'W'-..µ,,. f:'. ~(; ( 1!,-.i. I II 
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4. When an employee is required to work twelve (12) to sixteen (16) hours that 
employee shall not be mandated to work overtime the next calendar day. 

D. It is not the intent to mandate employees to work overtime in classifications other 
than their own. Consistent with the expressed intent, an employee may only be 
mandated to work in another classification when all other appropriate and 
possible staffing efforts have been exhausted and it is operationally necessary. 
This expressed intent, however, does not preclude employees from volunteering 
to work overtime in classifications other than their own. 

E Upon request, and where practical, the State shall, upon consultation with the 
Union, establish a system to request and utilize qualified volunteers to perform 
overtime work from within the appropriate work area(s). Through the 
establishment of such a system, the State will endeavor to reduce the amount of 
mandatory overtime and number of mandatory holdovers, distribute overtime 
fairly insofar as circumstances of health and safety permit, and provide 
employees notice of possible or actual overtime assignments. The State shall 
also consider the use of intermittents, in house registries,Of-float pools. [moved 
to 19. i5:i7 VJ 

~E. Before an employee is required to work mandatory overtime, every 
reasonable effort will be made to find an acceptable volunteer within the program 
where the employee works. Overtime shall first be offered to level of care 
employees for level of-care.ov9l"time assignments before allowing other BU 17 
classifications to worl< overtime. [move to 19.15.17 V J 

G.F. Upon request of an employee who has been on duty continuously for 
fifteen (15) or more hours, the employer shall have the option to: 

1. Allow the employee to take the next shift off on vacation, CTO, or Holiday 
credit as staffing permits. 

2. Adjust the employee's shift starting time to provide a ten (10) hour break 
between shifts. 

3. Allow the employee to take two (2) hours off without pay at the start of the 
next shift to provide a ten (10) hour break. Management will take into account 
the employee's preference. 

G. Employees shall not be made to work mandatory overtime on the same holidays 
in two (2) consecutive years. Holidays are defined as those listed in Article 7.1. 

H. For the purpose of mandatory overtime rotation. employees who are charged 
FMLA leave shall be considered to have met their overtime obligation in 

')f"'~ 

~···· 

The department wifl endeavor ,to provide employees notice of at least ninety (90) . ~~ 
accordance with section C 1 above. 

minutes in advance notice of possible or actual niandatory overtime assignments. · 
\ -~ 
~ 

~4:f;it 



J. While on vacation, pre-approved absence, or on full work day absence due to 
sick leave*, Union leave or State release time, or any other authorized absence 
from the facility, employees will not considered for mandatory overtime. 

*This includes instances where an employee was unable to complete their regular 
shift due to illness and had to be released from duty to go home. 

H. L. The Department of Developmental Services: 

1. Facilities tl:iat utilize tl:ie "reEl Elot blue Elot" system fer assigning overtime will 
count time worl~eEl, as a result of either a red Elot or blue Elot assi!-Jnment, 
towarn tl:ie manElatorv overtime limitations. 

2. At management's Eliscretion all RN's at a facility may be incluEleEl in tl:ie 
manElatorv overtime Elistribution Process. 

WA.,...!n-aoo~th section 5.10 (LabGrtManagement Committee), eacl:i 
Department's Labor Management Committee will aEJElress overtime issues witl:iin 
tl:iis section. 

~/ 

-, M ~-(ft-
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LOCAL 1000 

:'_2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date _8/26/19 __ 

~-2A»-'c,\ °" Proposal No: 3 

) J'lb oilllif The Union proposes the following modified language: 

~ I 19.15.17 -V Overtime Voluntary Scheduling (Excluding 

~;)? /l CDCR) (Unit 17) 

__ s/,Lf.R-

-J/) I. 
<>{&.#;;. 

A. Upon request, and where practical, the State shall, ~ ~(/. · --· 

upon consultation with the Union, establish a system 65 , 
to request and utilize qualified volunteers to perform 

overtime work from within the appropriate work 

area(s). The State shall distribute overtime fairly 

insofar as circumstances of health and safety permit, 

and provide employees notice of possible or actual 

overtime assignments. 

B. Overtime shall first be offered to level-of-care 

employees for level-of-care overtime assignments, 

before allowing other BU 17 classifications to work 

overtime. The State shall also consider the use of 

intermittents, in-house registries, or float pools. 

C. BU 17 employees may volunteer to work overtime 

Page 1 of 2 8/27/2019 8:07 PM 
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in classifications other than their own. 
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Management Counter Proposal 

Bargaining Unit: 20 Date: 

Exclusive Representative: SEIU 

Article: 19.15.20 

Subject: Overtime Mandatory Scheduling - California Department of CofrectiQns 

20) ~ 
and Rehabilitation and California Correctional Health Care Services CNAs (Uni 

tfJb1 ~he CDCR/CCHCS shall make every effort to reduce the amount of mandatory V -

, same classification(s) and provide employees notice of possible or actual unanticipated 

11 ·~ overtime assignments at least ninety (90) minutes in advance. CDCR Fire Camps shall 
IAJ be excluded from this section. 

\LO\J\Q/\ ~livvhen an overtime assignment becomes available, either e,cpected or unexpected, tho ffl/1 
CDCR/CCl=ICS shall make every effort to fill UH, a .. signm.;nt~'yL\hs-u .. e of tho Volufllafy (/ v 1 

Overtime Roster (VOR). The VOR shall consist of Bargaining Unit 20 (BU 20) nursing 

staff who desife~o work overtime.Th~;:=;:=~=· ::tt:~:· ::: a 
month, listing all the known and antic=~ ; i : e : ~ 
arises to fill an overtime assignment and there are no names listed on the VOR, the , n/ 
supervisor shall attempt to fill through Permanent Intermittent Employees (Pl Es), \t>' 
Retired Annuitants, and on duty full and part time BU 20 CN/\s, After these avenues 
have been exhausted, a BU 20 C~J/\ may be mandated to work overti~s outlined 

below, vio!>tai llt, ~ 0"' 3~ ~f\u.'111 
~lathing in this provision would oreclude the schedulino of a PIE in lieu of overtime. 

Voh,mtary Overtime 

A. BU 20 CN/\s shall be assigned voluntary overtime by BU 20 departmental 
seniority, on a rotational basis. Seniority scores will be determined by counting 
one point for each month of full time BU 20 qualifying service, i.e., from full time 
hire date, less any time off for unpaid leave, suspensions, etc. In the event of ties, 
total State service will be used to determine seniority scores. 

B. The CDCR/CCHCS shall establish lists of BU 20 CN/\s in seniority score order. 
BU 20 CNAs R1ay sign up for voluntary overtiR10 by adding their naR1os to tho 
VOR. To ensure equitable volunteer overtiR1e opportunity, BU 20 CN/\s shall be 
provided an opportunity to choose a voluntary overtiR1e slot once. Thereafter, all 
other BU 20 C~J/\s will be orovided tho saR10 volunteer overtiR10 oooortunitv once, 
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Management Counter Proposal 

assuring each employee is provided an opportunity for one sign up before 
returning to the most senior employee and beginning the process again (i.e .. the 
rotatien will again start at the top of the seniority list and 'Nork its' way dovm). 

C. If a specific position was indicated for the voluntary request, and was changed or 
no longer needed, the nursing supervisor will mal~e all reasonable attempts to 
notify the affected BU 20 CNA. If the employee arrives to find the position 
changed or no longer needed, the employee shall not be required to work that 
position, but may be offered an alternate assignment. If no alternate assignment is 
av-ailable, the BU 20 CN/1. may choose to leave. 

D. Once a BU 20 C~J/\ has signed up for a voluntary overtime, it is their 
responsibility to work that position, unless they have given the mirsing 
supervisor, or their designee, seventy two (72) hours notice to enable the timely 
scheduling of a replacement. 

E. /\ BU 20 CNA may "blimp" a schel'lllled regist;y Ci>JA.:lt~H'f-1:imo during tM 
month, provided they give the nllrsing supervisor, or their designee, seventy two 
(72) hourc notice tc enatie-t"l{lm to-notify the Registry that they will not be needed 
for the affected position. [moved to 19.15.20 VJ 

hwoluntarv Overtime 

A. BU 20 CNAs shall be assigned involuntary overtime on a rotating basis by 
inverse seniority. 

B. Each facility shall establish and maintain an up-to-date list, by inverse seniority, 
of all full-time and part-time BU 20 CNAs. Staff shall only be assigned an 
involuntary slot once, until the entire list has been depleted. 

a. For the purpose of mandatory overtime rotation, employees who are charged 
FMLA leave shall be considered to have met their overtime obligation. 

C. There shall be no mandatory overtime on a BU 20 CNA's RDO or pre-approved 
day off, (for the purposes of this section, an employee's RDO begins immediately 
after completion of their normal shift before the RDO) except: 

j--· 
f/ 
~ 

WC, 
~ 

1. In an emergency situation such as a natural disaster; or 

2. During a state of emergency declared by the State or Federal 
Authorities; or 
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Management Counter Proposal 

3. During an emergency situation declared by a Warden, Superintendent, 
Executive Director, Chief Executive Officer or designee; or 

4. During a severe internal emergency (e.g., an incident which 
necessitates assistance from an outside agency or a health care crisis); 
or 

5. When the employees shift relief does not report for work or gave less 
than two (2) hours notice of intent not to report for work, an employee 
may be mandated if no volunteer is available; or 

s. VVhen all other ootions have l:Joen Ol<haustod. 

D. Management shall make every attempt not to schedule BU 20 CNAs: 

1. More than four (4) five (5) involuntary overtime shifts per month, 
effective January 2, ?020 /\,~gust ~,-2,G-1-e, and implement reductions in 
accordance with Article 19.X and the Joint L1:1bor Management Task 
Force; or 

2. In excess of sixteen (16) hours continuously; or -----------AuJ, ~ 
3. In excess of two (2) overtime shifts within an employee's scheduled ~ ~ 

work week; or 3 
911
~~ 

4. More than two (2) consecutive calendar days; or '9M~S ~ 
5. On the same holidays in two (2) consecutive years. Holidays are ~\)l. :SJ\~ 1 

defined as those listed in Article 7 .1. e.,W"'' 

E. It is not the intent to mandate employees to work overtime in classifications other ov X
~\ 

than their own. Consistent with the expressed intent, an employee may only be t 
mandated to work in another classification when all other appropriate and possibl 
staffing efforts have been exhausted and it is operationally necessary. This 
expressed intent, however, does not preclude employees from volunteering to 
work overtime in classifications other than their own. 

F. Upon request of an employee who has been on duty continuously for fifteen (15) 
or more hours, the employee shall have the option to: 

1. Take the next shift off on vacation, CTO, or holiday credit as staffing 
permits. 

~~ 
~ 
GSc_ 

Page 3 of 6 /}J, 



Management Counter Proposal 

2. Adjust his/her shift starting time to provide a ten (10) hour break 
between shifts. 

3. Take two (2) hours off without pay at the start of the next shift to provide 
a ten (10) hour break. 

G. A mandated holdover of two (2) hours or more is considered a mandated 
'VJi/Jw, ---overtime. 

H. While on vacation, pre-approved absence, on a full workday absence due to sick 
leave*, Union leave, State release time, or any other authorized absence from 
the facility, BU 20 CNAs will not be considered for mandatory overtime. Upon 
return to work, the BU 20 CNA will return to the involuntary rotation in seniority i,--

,yno,Jt}u order. S,j;/' 
*This includes instances where an employee was unable to complete their regul~ 
shift due to illness and has been approved to b .. e released from duty to go hcme.}y 

I. In accordance with section 5.10 (Labor/Manaaement Committee), 
GDGR/CCHCS's Labor Manaaement Committee will address overtime issues ,,.,, 
within this section. 

;£_ 
? 
~ 
~ 
(?< 
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LOCAL 1000 

= .. SE/U 
Stf0ngenoget1w 

Union Proposal 

Unit 20 Joint table 

Date _8/27/19 __ 

{ V pcf)2_ Proposal No: 4 

Vo\ ':;J ~ ~ The Union proposes the following language: 
, d "\ ~ 

? ~~ !1,.htl I-../ 19.15.20- V Overtime Voluntary Scheduling - California _51,_.~_ ... __ 

~'l._~Department of Corrections and Rehabilitation and 

California Correctional Health Care Services CNAs (Unit 

20) cJt?./A-, 

:v When an overtime assignment becomes available, either ~! 

expected or unexpected, the CDCR/CCHCS shall make every ., / 

effort to fill the assignment by the use of the Voluntary tf-?f-
Overtime Roster (VOR). The VOR shall consist of Bargaining . _) 

Unit 20 (BU 20) nursing staff who desire to work overtime. The ~ 

VOR shall be supplied, at a minimum, once a month, listing all ~~ 

the known and anticipated overtime assignments. ,~ _ 

(I) Nothing in this provision would preclude the scheduling of a 

PIE in lieu of overtime. 

A. BU 20 CNAs shall be assigned voluntary overtime 

by BU 20 departmental seniority, on a rotational 

basis. Seniority scores will be determined by 

counting one point for each month of full-time BU 

20 qualifying service, i.e., from full-time hire date, 

~ 
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less any time off for unpaid leave, suspensions, 

etc. In the event of ties, total state service will be 

used to determine seniority scores. 

°' 
SfdJL 

B. The CDCR/CCHCS shall establish lists of BU 20 -"·-· 

CNAs in seniority score order. BU 20 CNAs may 

sign up for voluntary overtime by adding their name ,,ti,) 
wf to the VOR. To ensure equitable volunteer 

~ ~- overtime opportunity, BU 20 CNAs shall be 

provided an opportunity to choose a voluntary 

overtime slot once. Thereafter, all other BU 20 ~ 
CNAs will be provided the same volunteer overtime 

opportunity once, assuring each BU 20 CNA is 

~ provided an opportunity for one sign up before 

returning to the most senior employee and ~ beginning the process again (i.e., the rotation will 

again start at the top of the seniority list and work ~ its way down). 

C. If a specific position was indicated for the voluntary 

request, and was changed or no longer needed, 

the nursing supervisor will make all reasonable 

attempts to notify the affected BU 20 CNA. If the 

employee arrives to find the position changed or no 
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longer needed, the employee shall not be required 

to work that position, but may be offered an 

alternate assignment. If no alternate assignment is 

available, the BU 20 CNA may choose to leave. 

Once a BU 20 CNA has signed up for voluntary 

overtime, it is their responsibility to work that 

position, unless they have given the nursing 

supervisor, or their designee, seventy-two (72) 

hours notice to enable the timely scheduling of a 

replacement 

w 

wt/ ALUfk, 

E. A BU 20 CNA may "bump" a scheduled registry 

CNA at any time during the month, provided they 

give the nursing supervisor, or their designee, 

seventy-two (72) hours notice to enable them to 

notify the Registry that they will not be needed for 

the affected position. 

F. BU 20 employees may volunteer to work overtime 

in classifications other than their own. 

~/;e:fx__ 

.J-" 

~) 

.,,,--
0----1 

;J-
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LOCAL 1000 

= -• SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 14 

Date l.J ·~ \ l9, 
['.~ Proposal No: 1 

The Union proposes the following rollover language: 

19.16.14 Shift Changes (Unit 14) 

A. The State shall endeavor to provide employees 

with thirty (30) calendar days advance notice, but 

not less than fifteen (15) working days, of 

permanent changes in shift assignments, except 

in emergencies. Permanent shift assignment is 

defined as an assignment of thirty (30) calendar 

days or more. 

B. The parties agree that voluntary movement 

between shifts is always desirable, and to the ~ 

extent practicable, the filling of vacancies shall be I ( r:;:, 

/ ;,tl\tq ~ 
preceded by an announcement, posted for ten [, ~ <;D 
(10) working days, opening the available shift for ~ 

voluntary movement, before filling the position as ;u·mtvWvL~ 
a"newhire". ~~ 

C. Shift changes will be assigned based on ~Jt•i11~J. 
,,,,1/;//;U/ ;L--w., 

Page 1 of 2 7/23/2019 3:15 PM 



seniority may be used to break ties between 

equally qualified individuals. 

D. Shift changes required by emergency 

situations shall last no longer than the 

emergency that occasioned the change. 

1-A-- 5BlU Lou.I IOoO 

tJ!d/()70,p 
~au/__ f' t'-

~ ~ 

Page 2 of2 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 5?'/wJ2ol<j 
Proposal No: 1 

The Union proposes the following rollover language: 

19.16.17 Change in Shift Assignment (Unit 17) 

-11r~:;.D'"20 
iLO! {,Jy1 

A. The State will attempt to provide Unit 17 

employees with thirty (30) calendar days, but no 

less than fifteen (15) calendar days advance 

,-===-+----
written notice of permanent shift changes 

including the reporting date of the change, shift 

r // --- start/stop times and regular days off (RDOs) 

~d 

fo/F 
~ s+~cdv'hli'1 

1f;!) __ ; Id·~ 

when the change is made at other than the 

employee's request. Upon written request by the 

employee, the department or its designee will 

provide the employee with a reason for the shift 

change in writing. 

1. If an employee receives fifteen ( 15) 

calendar day notice, he/she may request to 

meet with management to discuss an 

extension for an additional fifteen ( 15) 

calendar days and requests shall not be 

unreasonably denied. This request shall 
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not exceed a total of thirty (30) calendar 

days. 

B. Unit 17 employees wishing to change shifts within 

a facility or program, if employed in twenty-four 

(24) hour facility, shall submit a written request to 

\k.(?Ldll 

~ 

the facility/program management or designee. 

When management determines that a vacancy on 

the requested shift is available to a Unit 17 

employee, the supervisor shall consider 

employees with shift change requests based on 

the needs of the 

clients/patients/wards/students/inmates, seniority, 

employee skills and abilities, performance and 

attendance, staffing requirements, and needs of 

the facility. 

o/ 
~{ 
/. 

lv 
-05 

}fl. C. Unit 17 employees wishing to change shifts within 

the same ward or unit, if employed in a twenty­

four (24) hour facility, shall submit a written 

request to the facility/program management or 

designee. When management determines that a 

vacancy on the requested shift is available to a 

Unit 17 employee, the supervisor shall consider 

· employees with shift change requests based on 

~-
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the needs of the 

clients/patients/wards/students/inmates, seniority, 

performance and attendance, staffing 

requirements, and needs of the facility. 

D. It is the intent of the State not to arbitrarily make 

temporary shift changes for punitive reasons or 

to avoid the payment of overtime. 

~----
7/22/2019 4:29 PM 



LOCAL 1000 

= Iii SEIU 
Stror>g!/{Tog~lhl:T 

1}A t··~ }~ 

Union Proposal 

Bargaining Unit 21 

Date -:f/'Ju//'9 
Proposal No: 1 

s~ ,/U7}!? -

The Union proposes the following rollover language: 

. -

A. Except in emergencies, the State shall provide 

fourteen (14) calendar days advance notice of 

ermanent shift changes so that the employee 

as an opportunity to reschedule his/her 

obligations. 

~~ 
~~ 

t/..JJ ()~P-.as> 

B. When a department has approved an educational 

program for an employee and subsequently 

requires the employee to change his/her shift, as 

defined above, the department will support the 

employee's claim for reimbursement of the 

nonrecoverable cost of tuition for the educational 

program, if the shift change requires the employee 

to discontinue the educational program. 
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LOCAL 1000 

= !Ill SEIU 
Stronger Togcu,cr 

Union Proposal 

Bargaining Unit 17 

Date ft'/ {o )o2a(9 
Proposal No: 1 

The Union proposes the following rollover language: 

19.17.17 Mixed Shift Work Weeks (Unit 17) 

A. A mixed shift work week is one in which an 

employee is regularly scheduled to work more 

{~ than one shift or watch in fulfilling his/her normal 

"/ (/ P ·- forty (40) hour work week schedule. 

l~A '\ B. Within thirty (30) days of receiving a written ro~r~~111 V request from SEIU Local 1000, the State 

~ agrees to meet at the local worksite to discuss ~ issues relating to the scheduling of mixed shift 

J)V::., ~f.e,,dvn."~ work weeks. At these local meetings, the 

-Jr, 1t~ / tc parties shall seriously consider alternative 

L scheduling methods for mixed shift work 

~~ 
~ 

~~le~~ 

Pagel of 2 

weeks as well as the following alternatives in 

lieu of full-time mixed shift work week 

assignments: using in-house registries, outside 

registries and intermittent work. Up to three (3) 

representatives of the Union shall be released 

without loss of compensation for these 

7/22/2019 4:30 PM 



meetings. 

C. It is the intent of the State not to arbitrarily make mixed 

shift work weeks for punitive reasons. 

-fA-- Q L,LJ).,, ( 

Unwv1 

~~ 
~I 

~r 
~ 0, j{:e"d~ 

1fff-_J f10_' ~:?'S ""= ' <~ 

5'-~J 
-, ~~ 

v-b 
0~ 
~ , 

/~-
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LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaini/ Unit 17 

Date -g, & )26 /'f r, 
Proposal No: 1 

The Union proposes the following rollover language: 

...-.-; -Q_:2C)Z--'lf 19.18.17 Rescinding Approved Time Off (Unit 17) 

- 1.-1;: ,N1______. A. Approval for the use of accrued compensating time off 
~~ 

CTO), holiday credit, personal holiday, or 

vacation/annual leave credits shall not be rescinded 

unless the State determines the employee's presence 

is necessary for coverage, workload, or the 

~ continuation of services. The State shall provide 

{l,,t,,t;, advance notice of such cancellation, whenever 

possible. 

B. When scheduled CTO, holiday time off or 

vacation/annual leave is rescinded the State shall 

give priority consideration to the employee's 

request to reschedule the rescinded time off. 

C. If the employee suffers a financial loss from the 

cancellation of vacation/annual leave, holiday time 

off or CTO time approved in writing, the employee 

may submit a Victims Compensation and 

Government Claims Board claim for nonrefundable 

7/22/2019 4:31 PM 
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LOCAL lOOO 

= • 
tk-

SEIU 
Stronger Together 

. /If?;~ 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 1d; 
/6Df> 

(f;(x>!Cj The Union proposes the following rollover language: 

19.18.20 Rescinding Approved Time Off {Unit 20) 

Ile_ 
h 1 J\;C,v\t_l~ 

uJfr-; 
f~q-~ 
~»c:!&kil 

?V--JfL 
sA-0:,\e.. 

A. Approval for the use of accrued compensating time 

off (CTO), vacation, or annual leave credits will not 

be rescinded unless the State determines the 

employee's presence is necessary for coverage, 

workload, or the continuation of services. 

B. When scheduled CTO, vacation, or annual 

leave is rescinded, the State shall give 

priority consideration to the employee's 

request to reschedule the rescinded time off. 

C. If the employee suffers a financial loss from the 

cancellation of CTO, vacation or annual leave that 

~~ 
~ 

has been approved in writing, the employee may 

submit a Victim Compensation and Government 

Claims Board claim for nonrefundable expenditure 

which can be verified. The employer will support the 

claim. 
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LOCAL 1000 

t ' SEIU 
S"trtlf>gerTogethu 

. ').J.-f'M 
'\\'1.\ l'i 

Union Proposal 

Bargaining Unit 3 

Date ______ _ 

Proposal No: 1 

ifhe Union proposes the following rollover language: 

19.19.3 Work Week Group E or SE (Unit 3) 

The State of California (CalHR), employer, and Service 

Employees International Union, Local 1000, as the 

exclusive representative for Bargaining Unit 3 (Professional 

Educators and Librarians), agree that: 

A. In the agreement between the parties (7/1/99 to 

7/2/01 ), the parties agreed to place all Bargaining 

Unit 3 employees in Work Week Group 4C. 

B. In February 2000, in order to be consistent with the 

structure of the Fair Labor Standards Act (FLSA), the 

employer changed the name of Work Week Group 

4C to either E or SE. 

c-v 
C. In Unit 3, all employees designated E or SE remain 

covered by section 19.1. 3, paragraph F, regardless of 

E or SE designation. 

~ D. Section 19.1, paragraphs A through D, 

generally describe hours of work for State 
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~ 

employees. However, section 19.1.3, 

paragraph F, Work Week Group Policy for 

FLSA- Exempt/Excluded Employees 

specifically describes the provisions of the 

Work Week Group designations for BU3 

specified above. 

~ 

;;z:=-
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LOCAL 1000 

= .. SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date ?} (p / ·2/)f 9 
Proposal No: 1 

The Union proposes the following rollover language: 

19.19.17 Work Week Group (WWG) Definitions (Unit 17) 

A. WWG "2" applies to those classifications in State 

service subject to the provisions of the Fair Labor 

Standards Act (FLSA). Overtime for employees 

subject to the provisions of the FLSA is defined as: 

- "all hours worked in excess of forty (40) hours in a 

period of one hundred sixty-eight ( 168) hours or 

seven (7) consecutive twenty-four (24) hour 

periods." 

B. WWG "E" includes classes that are exempted 

from coverage under the FLSA because of the 

"white-collar" (administrative, executive, 

professional) exemptions. To be eligible for this 

exemption a position must meet both the "salary 

basis" and the "duties" test. Consequently, WWG 

" applies to classes and positions with no 

minimum or maximum number of hours in an 

average workweek. Exempt employees are paid 

7/22/2019 4:32 PM 



on a "salaried" basis, and the regular rate of pay 

---r.A-e; -z;:;i'l-~ is full compensation for all hours worked to 

. \ ~ perform assigned duties. However, these 

Y1 · ...J.--- employees shall receive up to eight (8) hours 

MpXI holiday credit when ordered to work on 

ee mav not receive any form tJ ~ A "salaried" employ . 

k of overtime compensation, whether formal or 

~· ~ . informal. ~tif C. WWG "SE" applies to those positions that 

under the FLSA are statutorily exempted, 

~ (physicians, attorneys, and teachers) from 

Viv .S+-t<.Jmll'1 coverage. 

~(tL_ 

~-::~~~ 
~ _..----; 

~Jv 

_,,...... 

~~--
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I ~U ~. g!.:r~ Union Proposal 

Bargaining Unit 21 

-?/38(,q_ 

.s~+~ 
~ 

Date -1 (']Q/lo/ 
Proposal No: 1 

The Union proposes the following rollover language: 

19.19.21 Work Week Group E - Policy (FLSA-Exempt) (Unit 

) 

.Vf)IBte employees who are exempt from the FLSA are not 

hourly workers. The compensation they receive from the 

State is based on the premise that they are expected to 

work as many hours as is necessary to provide the public 

services for which they were hired. Consistent with the 

professional status of these employees, they are 

accountable for their work product, and for meeting the 

objectives of the agency for which they work. 

"{Yl~.; Following is the State's policy for all employees exempt from the 

~-11v-· FLSA: 

~~ 
~~ i)JosS 

~ 

1. Management determines, consistent with the current 

MOU's, the products, services, and standards which 

must be met by FLSA-exempt employees. 

2. The salary paid to FLSA-exempt employees is full 

compensation for all hours worked in providing the 

product or service. 
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~~ '412 .. -f',,O,.AJ 

3. FLSA-exempt employees are not authorized to receive 

any form of overtime compensation, whether formal or 

informal. 

4. FLSA-exempt employees are expected to work within 

reason as many hours as necessary to accomplish their 

assignments or fulfill their responsibilities. 

5. Consistent with the services which management has 

determined must be provided, FLSA-exempt employees 

are to be given discretion in establishing their work 

hours. Employees are responsible for keeping 

management apprised of their schedule and 

whereabouts, must receive approval from management 

for the use of formal leave (e.g., vacation, sick leave, 

personal leave) and for absences of one day or more, 

and must respond to directions from management to 

complete work assignments by specific deadlines. 

6. Consistent with the salaried nature of FLSA-exempt 

employees, these employees: 

1. Shall not be charged any paid leave for absences 

in less than whole day increments. 

2. Shall not be docked for absences of less than a 

day. 
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3. Shall not be suspended for five (5) days or less 

when facing discipline. 

4. Shall not have absences of less than a day 

recorded for attendance, record keeping, or 

compensation purposes . 

May be allowed, with approval of appointing 

power, absences with pay for one or more whole 

days due to excessive work load or other special 

circumstances not defined in their duty statement. 

~ '1(l ttM)W ,~ .,,+w. 
~~ 

-~ 
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LOCAL 1000 = ., 
SEIU 
Stronger Together 

f. O 1fJv/ -r /A 
Union Proposal 

Bargaining Unit 21 

Date '3:n,f)flC, 
Proposal No: 1 

The Union proposes the following rollover language: 

19.19.21(a) Guidelines for Applying Work Week Group E 

Policy (Unit 21) 

~The purpose of this document is to provide additional guidelines 

or both supervisor and the employee to assist them in applying 

the WWG E work week group policy as implemented on January 

24, 1994. 

Not discussed fully in the WWG E policy is the essential need for 

ongoing communication between supervisor and employee. This 

~l. is, of course, two way communication not merely one way. While 

~ no one can lay down absolute rules for how often supervisors 

~~dvt"'.,/ft.ti and employees need to have dialogue, they must do so 

~ frequently enough so that both are provided with information they 

~~ need for each to fulfill their roles in completing work and 

t,Jt j),~ _ ~~achieving the mission and goals of the organization 

64 OVl WWG E employees are not paid for time spent per se, but for 

work performed. It is therefore appropriate that the focus of the 

dialogue between supervisors and employees be primarily on 

what work is to be done, when it is to be completed, and 
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perhaps, how it is to be completed. This includes, not only, 

specific work and products that have definite deadlines, but also 

ongoing functions such as interaction with or providing 

consultation to other employees. Generally, prescribing specific 

hours should not be necessary. The needs of those receiving 

consultation or advice and their availability, coupled with the 

other work requirements an employee has, should indicate how 

these important needs can be met. This may be by a variety of 

methods and it may employ time frames that change from week 

·~ to week, in some cases, while in others the time spent in 

~providing consultation to colleagues, etc, may be fairly fixed and 

~ consistent. . 

~ • 

As much as possible, the employee should be given flexibility in 

determining how and when this is done, provided that this 

function is being adequately taken care of. If an employee fails 

to fulfill this function, it may indicate the need for a more fixed 

"(t}~.,,~ schedule in terms of being available. It is important, also, that if 

1'~. "~~work requirements and/or deadlines or other situations change, 

~f!u;} .... Jhat the supervisor continue to inform the employee on a timely 

h asis of such factors so that the employee is able to make 

whatever adjustments are necessary in terms of effort, time, 

and/or changing priorities to meet the changing expectations of 

the supervisor. 
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From the supervisor's point of view, it is important that the 

employee not only be diligent in working towards completion of 

various assignments, but also be diligent concerning providing 

the ongoing assistance and/or performance of his/her duties 

that may be necessary for the effective operation of the 

particular work unit. This means that as situations change or as 

work progresses, the supervisor needs to receive feedback from 

the employee on a fairly frequent basis, especially when any 

problem or change takes place that might require some 

adjustment in work, product, methodology, etc. It is also 

important in case changes occur that a supervisor must be able 

to communicate with an employee if needed. This makes it 

essential that employees are diligent in keeping their office 

informed of their whereabouts and their schedules. While it is 

not always possible, it should be done probably at least on a 

weekly basis. Where changes occur, these should be reported 

and the schedule adjusted accordingly. This does not 

necessarily mean the filling out of long detailed written 

schedules, in practically all cases, these are unnecessary. What 

is necessary is whatever it takes so that if a supervisor on 

uesday morning at 10 a.m. finds it essential to discuss an 

issue with an employee, that the employee's secretary or 

colleagues know the employee's schedule and how, if possible, 

he/she may be reached. 
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In the case of an employee's being at a doctor's appointment or 

in court or in a variety of other situations, the employee may not 

be reachable at a given time, but information should have been 

provided so that the supervisor knows when the employee will 

next either call in or be available for discussion. In some cases, 

arrangements which for example provide that the employee will 

be available during specific hours a given day may be useful in 

providing opportunities for either discussions with the supervisor 

and/or colleagues needing or providing assistance. These 

matters, of course, should all be discussed thoroughly by both 

supervisor and employee so there is a clear understanding of 

the expectations both have with regard to availability, 

completion of work assignments, etc. 

You will note that in the paragraphs above, while times for 

consultation, etc. were discussed, there was little mention made 

of any sort of fixed hours or work schedule, except in the one 

hypothetical example in the last paragraph. This approach is in 

keeping with the WWG E concept since it avoids the notion that 

the employee is required to work a fixed work schedule. This is, 

in fact, the basic concept of the WWG E work week group policy 

and is what distinguishes it from WWG 2. Fixed work schedules 

that are not based on actual operational needs are not 

appropriate to the WWG E policy. While it is true that the typical 
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business hours of most State agencies and offices is from 8:00 

a.m. to 5:00 p.m., Monday through Friday, this does not 

translate into requiring an 8:00 a.m. to 5:00 p.m. or other fixed 

schedule for all employees. While it may, in fact, be necessary 

for a particular WWG E employee to generally work a schedule 

that appears to follow the 8:00 a.m. to 5:00 p.m. regime, this 

should only occur because the work being performed dictates 

such a schedule. If in fact the work need not be performed 

during those specific hours, there is no operational need to 

require those specific hours, or any other specific hours for that 

matter. Counting hours is antithetical to the WWG E concept. 

Supervisors should be aware that it is not the time spent in the 

office, or even the time spent in the actual performance of duties 

that should be the subject of evaluation of an employee. Rather, 

the quality of work performed, the work product itself and the 

fulfillment of professional duties should be the focu;;; of 

evaluation. If there are deficiencies in these areas, the 

corrective action/adverse action procedures should be followed. 

If an employee is not available for consultation with other 

,employees and is therefore not fulfilling that responsibility, that 

must be the focus of attention, not whether the employee is 

available during specific hours in the office. Employees need to 

be aware, however, that if they are not fulfilling their obligations 
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in terms of consultation with other employees, etc. management 

does have the right to temporarily impose a more fixed work 

schedule in order to insure that these duties are being 

performed. If this becomes a matter of dispute, then outside 

help should be sought so that the difference of opinion can be 

resolved. Where this does not occur, the expedited dispute 

procedure which has been negotiated should be followed. 

\l\uJI,~., 
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LOCAL rooo 

= .. SE/U 
Stronger Tog~ther 

Union Proposal 

Bargaining Unit 11 

Date _______ _ 

b/ \'V1 I \,"' 
-i:.toyr 

Proposal No: 1 

The Union proposes the following rollover language: 

19.20.11 Double Backs - Department of Food and 

Agriculture (Unit 11) 

T/A 

A. Employees shall be given a minimum of twelve (12) 

hours off between scheduled shifts, unless it becomes 

necessary for them to return earlier because of 

unforeseen operational need or emergency. 

B. Nothing in this section precludes employees 

from requesting, and management from 

granting, double-back shifts. 
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LOCAL IOOO 

:2 .. 
SEIU 
~tronger Togctl><lr 

Union Proposal 

Bargaining Unit 11 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

19.21.11 Standby Duty - Department of Fish and Wildlife 

(DFW) (Unit 11,) 

I 

1/P 
oJ/11,./11 

·gi.J 

~ 

A. Standby duty is defined as the time that an 

employee is required to remain on the DFW 

hatchery grounds during non-work hours for 

immediate response to duty or to emergencies 

that may arise. 

B. Affected employees are those who are assigned 

to WWG 2 who reside in State-owned housing 

at DFW hatcheries, and are required to perform 

standby duty at the fish hatcheries. 

1. While on standby duty, employees shall 

receive standby compensation at the rate of 

two (2) hours of compensating time off for 

fifteen ( 15) hours of standby duty. If an 

employee does not complete the fifteen ( 15) 

hours of standby duty, the DFW shall pro­

rate the compensation earned in accordance 

,iJ ~ oiltl.\lO\ 
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with departmental procedure. 

2. Where compensating time off is not 

practical, the appointing authority may 

authorize cash compensation. Required 

work in excess of the minimum work week 

is compensable as overtime in accordance 

with the basic workweek group that the 

particular class and position is allocated to, 

except for the time on standby duty. 

3. When an employee is called back while on 

standby duty, the employee shall not lose 

standby duty pay as a result of earning call 

back credit pursuant to Article 19.11 (Call 

Back Time). 

4. Employees on any approved leave shall not be 

required to work standby duty. 
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LOCAL 1000 =. SEIU 
S1m11gi,rTogether 

Union Proposal 

Bargaining Unit 15 

Date ' I ml l q 
Q,, l O ', S-2_ 

The Union proposes the following language: 

Proposal No: 1 

19.23.15 Sliding Six, Six/T•.vo (6/2) Schedules or Variations 

Thereof (Unit 15) 

Upon written request from the Union, the State will meet 

and confer 'Nith the Union to abolish the "Sliding Six or 

Six/Two (6/2)" rotation cycle and establish a fixed day off 

~~ ~edule The Union's reauest to meet and confer must be 

-~ ~-\-~ 1/V'\ 
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LOCAL 1000 p ... ___ ... 
SEIU 
Stro11gerT0ge1her 

Union Proposal 

Bargaining Unit 17 

----
' A­u 

·ia \ ~ W'-

Date 8/18/19 

Proposal No: 2 

11~ 

1)~ j~f,,1i,."-' 

··il&J rL-

The Union proposes the following rollover language: 

19.24.17 Floating (Unit 17) 

Floating of Unit 17 staff may be utilized to avoid and/or 

minimize mandatory overtime assignments. Those programs 

where it is determined that special client/patient care is 

required (e.g., SNF, ICU), Unit 17 employees will be provided 

appropriate orientation prior to the start of the assignment. 

Where necessary and practical, a mentoring assignment will 

be made. The facility will attempt to float between 

program/unit with similar client/patient needs. Registered 

Nurses shall not be floated to replace a non-licensed function. 

Registered Nurses shall not be floated to replace a non-RN 

position or function unless all other staffing efforts have been 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date ?/w/Z0/9 
Proposal No: 1 

The Union proposes the following rollover language: 

19.25.17 Travel Time (Unit 17) 

\~Q_Jol-i 
1101w -

~~ 

~ltL­
~I. 

!Ir/ 
,?0- S1{<,Jm.,.,.., 

A. Notwithstanding any other contract provision, 

departmental policy or practice, the travel time of 

employees who are covered by WWG 2 shall only 

be considered as time worked if it meets the 

definitions and requirements of travel time in 

sections 785.34 through 785.41 of Title 29 of the 

Code of Federal Regulations. 

B. Nurse Practitioners called back to work under 19.11 

(Call Back Time) shall be provided one (1) hour 

compensated time off {CTO) for travel time. 
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LOCAL ,000 

= Ii SE/U 
~trong~r T,;,gethef 

Union Proposal 

Bargaining Unit 17 

Date B/& /2o/j 
Proposal No: 1 

The Union proposes the following rollover language: 

19.26.17 Workweek Correctional Institutions (Unit 17) 

A. Notwithstanding any other provisions of this Article, 

any Unit 17 employee desiring to work an alternate 

number of hours during the workweek (i.e., twelve 

--!It() /,!L'~-

[12] hour shifts) will do so with the understanding that 

overtime shall be computed on a forty (40) hour work 

week. Hours worked in excess of the pay period due 

to an employee's normal work schedule will be 

treated as excess hours. 

B. Vacation and sick leave (or annual leave) hours will 

continue to be accumulated in accordance with 

~+vL: 
~~ 

Article 8 (Leaves). Vacation and sick leave (or 

annual leave) hours used will be charged based on 

an employee's scheduled work shift . 

. A maximum of eight (8) hours shall be credited for each 

holiday and personal holiday earned. 

Page 1 of 1 7/29/2019 8:49 AM 



LOO\L 1000 

:2 Ii 
SE/U Union Proposal 

M;;/~~I!/ 9 q,1v~-- ' s1,on,1er TogeUH!/ 

Date 

The Union proposes the following language: 

P,oposal No,~ 

19.27 Special Schools Calendar (Units 3, 4, 15, 17 and 20) 

~~if: A. The Superintendent of a State Special School shall 
s1""1c 

..__......--··----·-
obtain input from employees during the developmyri~o ~ 

the proposed academic calendar. Special School\ fM -"' 

employees shall receive a copy of the proposed \~ , 

~-
calendar prior to the adoption of the calendar. In \ <S -
addition, if a Special School proposes to change the ~ ii-; 

number of in-service training days from the prior f /71"'.. 

1M~- tt;,!J~. >:r---, 

~/µ-·r'av-

.... academic year, th~ ~pecial School shall notify the ~JJ-
teachers and obtain rnput. · ~ 

B. During the term of this Contract, the Director of Statr--. (!~ 
Special Schools hereby agrees that he/she will prov~ 

the Union with copies of proposed academic calendars~ 

for each of the Special Schools for the following ~ 

~VIA'}} 

wishes to meet and confer relative to these calendars, JU~ 
academic year by Af}fi.l February 15. If the Union 

~ 

~ is made and agreement on the calendar is not reached 

it must request to do so. If a request to meet and confer 

Page 1 of 2 8/20/2019 9:16 AM 
' 



c~ 
~~ 
(t;w, J_ 
-YJ A•-

) J~ 

~a 
-4d~f}~ 

within t-J:1.irty forty-five (JG 45) days from the date of 

notice to the Union, the Director shall be free to 

implement the calendar or calendars unilaterally. In the 

event of an emergency or of events beyond the control 

of the Director, the State Special School shall be free to 

make such change in any or all of the academic 

calendars for the Special Schools as are required by 

operational necessity. 

C. Within thirty (30) calendar days of the adoption of an 

academic calendar, the State Special School shall 

provide a copy of the academic calendar to Special 

School employees. 

D. Time limits established in subsection B and C above 

can be extended by mutual agreement of both parties. 
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LOCAL 1000 

:2 ' SE/U 
Stronger Togelhe, 

: ()) 11 I Bargaining Unit 21 

Date _______ _ 

Proposal No: 1 

The Union proposes the following language: 

19.28.21 Reduced Work Time (Unit 21) 

Employees who voluntarily reduce their work time pursuant to 

the Reduced Work Time Act shall have right of return to full­

time employment pursuant to Government Code section 

19996.24 and GAACalHR rule 599.836 

~ 
&,~&~~ 

{t; TJ.fa) 
~I~ 

1fl ~8""!1/u4 r 
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LOCAL 1000 

= " SEIU 
Stmng<:r T~lwr 

Union Proposal 

Bargaining Unit 21 

f(A l :3~ Date :rf 'Jl, {/ Cf 
Proposal No: 1 

The Union proposes the following rollover language: 

19.29.21 Release Time for Commercial Driver's License 

Examination (Unit 21) 
\J..---

A. Upon ten (10) work days advance notice to the 

Page 1 of 3 

department head or designee, the department shall 

provide reasonable time off without loss of 

compensation for an incumbent permanent 

employee to take the Class A and/or Class B 

commercial driver's license examination, provided: 

1. The employee is required to have the designated 

commercial driver's license and endorsement(s); 

2. The examination is scheduled during the 

employee's scheduled work hours; 

3. The examination does not interfere with 

operational needs of the department; and 

4. The employee has a valid current medical 

certification, acceptable to OMV. 

If medical certification provided by a 

7/19/201911:59 AM 



·~ 

department designated contractor 

physician or clinic is rejected by OMV on 

the date scheduled for examination that 

requires an employee to schedule an 

additional medical examination date, the 

employee shall be granted reasonable 

release time for the subsequent date, in 

accordance with the requirements 

specified above. 

B. Upon ten (10) work days notice, the 

department will allow the employee to use a 

State vehicle or equipment appropriate for the 

license examination. It is understood by the 

parties, that use of the equipment or vehicle 

may be delayed for operational reasons. 

~~ 
~~ 

C. Each department, at the request of an employee 

required to upgrade their current driver's license 

to a Class A or Class B commercial driver's 

license and appropriate endorsements will make 

available to the employee any information 

prepared by the OMV covering the commercial 

driver's license examination and any video 

training programs, relating to the obtaining of a 

~1# 
,/,_,,t,ft (). .. J<..,-;, j 
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commercial driver's license, which become 

available to the State. 

s~~ 
~~ 
~~ 
~ . :m«fr-"i 

1~.di \ 
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LOCAL 1000 

= • SEIU 
Stronger TogcU1~r 

Union Proposal 

Bargaining Unit 20 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

19.31.20 Split Shifts (Unit 20) 

The State shall make every effort to avoid split shifts, and 

shall consider alternative scheduling methods prior to 

· ,J. . implementing a split shift. When there is no alternative 

~scheduling method and a split shift is scheduled, the gap 

~~ 
1N fL:--

5~\-e_, ----

between the two parts of the shift shall not exceed two and 

one-half (2.5) hours. 

Disputes concerning this section shall be grievable up to CalHR 

level for review and shall not be arbitrable. 

,!if/II --v l><-..1-

~ ~ 

d-
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LOCAL WOO 

= • SEIU 
St1on9er Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

19.32.20 Overtime Distribution at the California School for 

the Deaf, Riverside (Unit 20) 

The purpose of this agreement is to distribute overtime 

among Bargaining Unit 20 employees at California 

1./_ . School for the Deaf, Riverside, in an equitable manner. 
}~'~ 

~~ 
v~iUl~ 

A. Five (5) overtime lists will be created for Counselors. 

S~o-.-\.e.., ---
µa~ 
~~ 

The lists will be titled, "Master Overtime List", 

"Elementary Area Overtime List", "Middle School Area 

Overtime List", "High School Area Overtime List" and 

"Special Needs Area Overtime List". These lists will be 

created within five (5) working days from the date of 

this Agreement. 

1. One overtime list will be created for Night 

Attendants. The list will be titled, "Night Attendant 

Overtime List." 

2. The Master Overtime List will include the names 

of every Counselor, regardless of their area 

assignment. The Counselors will be ranked on 

7/23/2019 9:33 AM 
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Page 2 of6 

the list by the amount of overtime hours they 

have been offered since the beginning of the 

academic school year. The Counselor at the top 

of the list will be the Counselor who has been 

offered the least amount of overtime hours since 

the beginning of the academic school year; the 

list will progress down to the Counselor at the 

bottom of the list who has been offered the most 

amount of overtime hours since the beginning of 

the academic school year. 

3. The Elementary Area Overtime List will include 

only those Counselors who are assigned to the 

Elementary Area. The Counselors will be ranked 

on the list by the amount of overtime hours they 

have been offered since the beginning of the 

academic school year. The list will be a 

progression as described in the above paragraph. 

4. The Middle School Area Overtime List will 

include only those Counselors who are 

assigned to the Middle School Area. The 

Counselors will be ranked on the list by the 

amount of overtime hours they have been 

offered since the beginning of the academic 

7/23/2019 9:33 AM 
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school year. 

5. The High School Area Overtime List will include 

only those Counselors who are assigned to the 

High School Area. The Counselors will be 

ranked on the list by the amount of overtime 

hours they have been offered since the 

beginning of the academic school year. The list 

will be a progression as described above. 

6. The Special Needs Area Overtime List will 

include only those Counselors who are 

assigned to the Special Needs area. The 

Counselors will be ranked on the list by the 

amount of overtime hours they have been 

offered since the beginning of the academic 

school year. The list will be a progression as 

described above. 

B. If an overtime opportunity arises for an Area, 

Counselors on the applicable list will be offered the 

opportunity first. The Counselor on the applicable 

Area overtime list who is at the top of the list (i.e., 

has been offered the least amount of overtime 

hours) will be offered the opportunity first; if that 
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Counselor declines the opportunity, the Counselor 

next on applicable Area overtime list will be offered 

the opportunity, and so on until the applicable Area 

overtime list is exhausted. 

If an overtime opportunity arises that does not have 

an Area need (for example, bus duty or 

homecoming), the opportunity will be offered using 

the Master Overtime List. The Counselor who is at 

the top of this list (i.e., has been offered the least 

amount of overtime hours) will be offered the 

opportunity first; if that Counselor declines the 

opportunity, the Counselor next on the list will be 

offered the opportunity, and so on until the list is 

exhausted. 

C. Management will record the number of hours of 

/; ~ overt;me each employee ;s offered. 

ffeL M, D. On the 15th of every month, new nsts wm be created 

~ by management to adjust the ranking of the 

ds-- employees on the lists by number of hours of 

opportunity they were offered. The list will be posted 

at the DOR office upon it being updated on the 15th 

of each month and e-mailed to all Counselors and 
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Night Attendants. 

E. An Overtime Preference Survey form shall be 

circulated to all affected staff. If an employee has 

indicated on a signed survey form that he/she is 

unavailable and does not choose to work overtime 

on certain days and/or times, he/she will not be 

offered overtime for those days and/or times. (This 

section shall not change/amend any provision in the 

current Contract's regarding State's Rights on 

mandatory overtime.) 

F. The overtime lists will be followed except where 

precluded by emergency. Emergency is defined as a 

sudden happening or unforeseen situation that needs 

immediate action or attention. 

G. If overtime becomes available two (2) hours or less 

prior to the start time of the overtime assignment, the 

assignment will be offered to the employee at the top 

of the applicable list, who is currently on duty, and 

who is available to work the overtime. 

H. Night Attendants will not be offered Counselor 

overtime unless the Counselor overtime list has been 

exhausted. Counselors will not be offered Night 
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Attendant overtime unless the Night Attendant list has 

been exhausted. 

\ti f;bl)~J 
v~­

~r~~ 

I. Employees may submit an Overtime Preference 

Survey form five times per school year (September 

15, November 15, January 15, March 15, and May 

15). Management will use the most recent Overtime 

Preference Survey form on file for each employee. 

If an employee is called at home, and 

management reaches an answering 

machine/service, management will leave a 

message advising the employee of the overtime 

.opportunity. Management will then continue 

through the overtime list(s). If the employee calls 

back before another employee accepts the 

overtime, that employee will be allowed to accept 

the overtime. If the employee calls back after 

another employee accepts the overtime, that 

employee will not be allowed to accept the 

overtime. 

~h 
s~~-\Q__ 

Jj/d ~ 
~ 
~ K. Disputes involving this provision may be addressed at a 

Labor/Management Committee (Riverside). 

Page 6 of 6 7/23/2019 9:33 AM 



LOCAL IOOQ .. .. 
-411 
SEIU -·- Union Proposal 

Bargaining Unit 15 

Date '6\fl \\ Oi 
@ \\'.l\~ ~ Proposal No: 1 

-he Union proposes the following rollover language: 

.r-J ~.33.15 Call In Procedures (Unit 15) 

W ~ Employees will call in to their immediate supervisor, or if 

_ ~-un:eachable, the. designee of the immediate ~uper~isor. 

~ ~~ment call-in procedures shall be submitted, m 

~vJ , / writing, to all employees. Written procedures must include 

~ ~- the phone number of the designee for any time of the day. 

1.A-. tj:2-,/2011 //: 15JJJ11 

c~~· 
d.--
~ 
~~G~ 
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LOCAL 1000 

> -• SEIU 
Stroriger Together 

Union Proposal 
Unit 17 & 20 Sidetable 

Date 8/26/19 (IYi 7i~"­
ialur.6fl-
() 

, . -}-1::f.. The un· 1),/ / ,on proposes the follow· 

/71 _; mg, 

Proposal No: 3 

/ ., II. 

/ V ;).tJ 

~ 
~~ 
~Q}J~ 

19.34 Department of Corrections and Rehabilitation (CDCR) 

· DMsion of Juvenile Justice {DJJ) and California ~ 
Correctional Health Care Services (CCHCS) Joint Labor ;J_;, 
Management Task Force for the Strategic 
/ 

Elimination/Reduction of Mandatory Overtime for RNs, 

LVNs, CNAs, and MAs at Depa-Ftment of Corrections and . 

Rehabilitation (CDCR) and California Correction-al Health , \ ~\, ¥ 
Care Services (CCHCS) Joint labor Management Task ~d 
Forno\ (Units 17 and 20) //'7{ 

The Union and the State agree that mandatory overtime is 

~. V // . not an effective staffing tool. To that end, the parties 

~~ecognize and understand the importance of strategically 

nlimin:itinn/reducing mandatory overtime for Registered 
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Nurses (RNs), Licensed Vocational Nurses (LVNs), a-A€I 

Certified Nurse Assistants (CNAs), and Medical Assistants 

(MAs). The nartim:: ali:;o rAcnnni7o that thorn am nninn to 

be circumstances and emergencies where mandatory 

overtime is necessarv_ however_ it should be the exceotion 

ancl nnt tho norm 

A. To accomplish the strategic elimination/reduction 

of mandatory overtime by January 1, 2021, the 

parties agree to continue the Joint Labor 

Management Task Force (JLMTF) established in 

the 2016-2020 contract. 

B. The JLMTF shall consist of an equal number of 

Union and CDCR/CCHCS committee members; 

not to exceed four ( 4) representatives for each 

side. Each shall appoint their own co-chair. The 

dates and times shall be mutually determined and 

the committee members shall not suffer loss in 

compensation. 

'~ /w 
"-
rx::" 

§( 
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C. The JLMTF shall meet every other month to 

determine the triggers that necessitate the use of 

MOT outside of emergencies. and develop a toolkit 

to help the different facilities as they reduce 

mandatory overtime . 

.W:he JLMTF shall reach the follow;na benchmarks: S;'i~ 
1. Meet ouarterlv to develoo recommensatiGns; and -\!) 
2 CDCR/CCHCS shall-track the number of /-,-

voluntarv and mandatorv ovortimo hours at oac::h ~ 

facilitv for RNs. LVNs and-CNAs. On a quarter-ly . .:1--J 
basis, CDCR/CCHCS shall-soom-it to the Union 

tne tota1-num1:>er ot vo· . • •01unta~atory 

0 1,•ertime-l=t{k. _ Jrs worked. 

C. Bv ~Jovem-ber 1, 2018, the J~ .MTF shall nmke ~ 

Page 3 of 4 

recommendations on the follo1Nina: 

a. Pationt and i::taff noodi:: hv trac::kinn tronds in 

patient acuity. overtime use and ovorall staffinn 

processes; 

b. Training, for applicable employees, on GOFe 

staffina orinoioles. best oractices. the aoorooriate 

8/26/2019 5:07 PM 
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LOCAL 1000 
" 

~~ 

SEIU 
Stro119er T<:>gelher 

L Date 

Union Proposal 

Master Table 

--------]!!:; (! '6~~~ 
o?u 
1. <JU The Uni 
~~ on proposes to DELET l'roposa1 r.io: L. 

· 19.35 ~- . Ethe followin V !) RN m,malion/Red f g language· 
'ic!"., • and LVNs •• •on of Ma · 

ask Force (U ·t ~ ces · : yZ ~~DS) Joint La:!~~partment of 0;~.:ry Overtime for - , ) aaagemeat T pmental Se•·i 
+A ms 11 d 

• Union a d •• 
. ; \..- \ n the St t 'CY--~· >\ ce,,-0-V-v not aa e agree that m wk ~ O>elleGtive st ff andatory o>·ert . \, 

'1~ a 1ng tool + " 1me 1s~· 
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.on/reduction of A. To accomplish the eliminatio · 

mandatory overtime by July 1. 2 . ~019, the parties 

a§ree to establish a Joint La: 1bor Management +ask 

J;.erce (JLMTF) within ninety (90) days of the 

ratification of this contract. 

+he JLM+F shall consist of an equal nurooef-8f 
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!• __ ,./. , 
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Ynion and DDS committee memaeFEr,----Aet-t-0 

ffi<Geed four (4) repr=ese-mati-ves-r-eaeh side. Eaeh 

shall appoint their ovvn eo ehair. The dates and 

times shall be mutually determined and the 

committee members shall not suffer a loss in 

compensation 

B. The JLMTF shall reaeh th f e o II O' 'V-i-R b 
1. Meet • genchmarks: 

quarterly to develop .IP recomm d t;\t;Q.-
2. The DDS en-ations; ana Jr, 

shall track th ma d e number f n atorv 
0

11 •• 

0 
voluntar>' d • ran 

RNs and LVNs. on a qwrterly basis, the DDS ~ 

shall submit to the Union the total number of ~ 
voluntary and mandatorv overtime ~. , ~ 1ours worl<ed 

G-,...g.y No"emb 1 · rer , 2018, the JLMTF shall make 0 
recommendations on the followi-Ag;- . 

Page 2 of 3 

1. Pat.ient and staff needs by tracking trends in 

patient acuity, overtime use and overall staffing 

processes; 

2. Training, for applicable employees, on core 

· staffing principles, best practices, the appropriate 

8/27/2019 3:01 PM 
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LOCAL IOOO 

::2 • 
SEIU 
5tror'lg<lr Togelhw 

Union Proposal 

Master Table 

!{,,..:fur 
~\D~ /;r/,;r8~~ {? I~~ Proposal No: 2 

Date 8/26/19 

lJVl; r I~ The Union proposes to modify the following language: -- 19.36 Department of State Hospitals (DSH) Joint Labor 

Management Task Force for the Strategic 

-Etiinination/Reduction of Mandatory Overtime for RNs and 

LVNs (Units 17 and 20) 

(RNs) and Licensed Vocational Nurses (LVNs). Tho nnrtioR 

also recognize that there are going to-1::le-Giroumstances and 

1,~meraoncies where mandatorv overtimo iR nonoRRnrv· 

howovor it Rhou-ld be tho oxnontion nnrl not tho norm 

A. To accomplish the strategic reduction of mandatory 

overtime by January 1, 2021. the parties agree to 

continue the Joint Labor Management Task Force 

Page 1 of 3 8/26/2019 5:15 PM 
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(JLMTF) established in the 2016-2020 contract. 

B. The JLMTF shall consist of an equal number of 

Union and DSH committee members; not to 

exceed four (4) representatives for each side. Each 

shall appoint their own co-chair. The dates and 

times shall be mutually determined and the 

committee members shall not suffer loss in 

compensation. ~~---
-~ C. The JLMTF shall meet every other month to 

determine the triggers that necessitate the use of 

mandatory overtime outside of emergencies, and 

develop a toolkit to help the different facilities as 

they reduce mandatory overtime. 

B. Tho JLMTF Rhall reach tho fullowina 

honr:hmRrkR: 

~ 
/ 

1. Meet quarterly to develop recommendations; and 

Page 2 of 3 

2. DSH shall track the number of voluntary and 

mandatorv overtime hours at each facilitv fur 

8/26/2019 5:15 PM 
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LOCAL 1000 

= • SE/U 
StrongerTogelher 

Union Proposal 

Master Table 

Date 8/26/19 / K 7'[{ (!v-'()I ct 
. J I ?- Q)N ~ lfJL 

Proposal No: 2 

D ~ The Union proposes to modify the following language: 

~4 19.37 Department of Veterans Affairs (DVA) Joint Labor 

yfl~ Management Task Force for the Strategic 

1""A.. l:1 Elimination.'Reduction of Mandatory Overtime for RNs, 
11! , I Jf 

LVNs, and CNAs (Units 17 and 20) 

~O~. 
The Union and the State agree that mandatory overtime is U/ 

t,Jiv~~t an effecUve staffing tool. To that end, the parties / L 
~ r,· recognize and understand the importance of strategically . 

nliminritinn/reducing mandatory overtime for Registered 

Nurses (RNs), Licensed Vocational Nurses (LVNs), and 
, 11/V\L _.. ' 

Certified Nurse Assistants. Thn nnrtini:: nli::o ro,mnnizo thnt 

there are going to be circumstances and emergencies 

where mandatorv overtime is necessarv: however. it should 

hn tho nxnontion rinrl not thn nnrm. 

A. To accomplish the strategic elimination/reduction 

of mandatory overtime by January 1. 2021. July 181, 

Page 1 of 4 8/26/2019 5:35 PM 
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2-()4g_the parties agree to continue establish a the 

Joint Labor Management Task Force (JLMTF) 

established in the 2016-2020 contract \Vithin ninety 

(90) davs of the ratifioation of the oontraet 

B. The JLMTF shall consist of an equal number of 

Union and COVA committee members; not to 

exceed four ( 4) representatives for each side. Each 

shall appoint their own co-chair. The dates and 

times shall be mutually determined and the 

committee members shall not suffer loss in 

compensation. 

C. The JLMTF shall meet every other month to 

determine the triggers that necessitate the use of 

mandatory overtime outside of emergencies, and 

develop a toolkit to help the different facilities as 

they reduce mandatory overtime. 

B. The JLMTF shall reaoh the followi-A§ 

benchmarks: 

,.,..-,' 

L 
¢ 

"" ~ ~--
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1. Meet quarterly to develop recommendations; and 

2. COVA shall track the number of voluntary and 

mandatory overtime hours at each facility for 

RNs, LVNs and CN/\s. On a quarterly basis, 

CDCR/CCHCS shall submit to the Union the total 

number of voluntary and mandatory overtime 

hours worked. 

C. Bv Nmmmhnr 1 _ 2018_ tho JLMTF sh311 m3kn 
. 'v,.~ 

39 
recommend3tions on tho follrn.11Jina: ~ 

Page 3 of 4 

ds by tracking trends in // d taff nee {I--
a. rt· e use a Patient an ~ no OV<>rall _,/ 

·t,, ove im /:< • oatient acu1 •. t/ .-:: 

stn in ore 
ff n nrn11nssns· ;; 

. . r aoolicable emolovees. on c 
b. Tra,n,ne. fe t araolioes. the I 

. . les bes 
staffina onnc10 . . nd ways to 

. of overtime, a appropriate use . . and 
t A' overtime, "d manda o, a"OI 

" . best practices, a d staffing ff 
c Assessment an avenues for sta 

. ff a svstem. continaencv sta m 

engagement in the scheduling process, and 

creative schedulina solutions. 
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~~ Management Proposal (Counter) 

Bargaining Units: 17 and 20 

Exclusive Representative: SEIU Local 1000 

Article: 19 

Subject: HOURS OF WORK AND OVERTIME 

~, 

&nt,a 
Date: g' /J~/ :J/J/7 

19.X Mandatory Overtime <::J =~ 

The State and the Union agree that mandatory overtime should be reduced. Over the term 4<: 
of this agreement the number of mandajQry QVertime shifts employees are required to work . 
shall be reduced. The first reduction shall occur on January 2. 2020. The second reduction ~ 
is proposed lo take effect on July 1. 2021. 

The California Department of Human Resources. the Department of Finance. and the . 
1 I ,n ',y 7:D affected departments shall develop recommendations lo successfully implement the 
!fir n .,;,,-- proposed reductions in mandatory overtime. No later than January 31. 2021 the State and 

/' the Union shall meet and confer over the implementation of the proposed reductions. If the 

~~

late or the Union do not mutually agree that the reductions proposed for July 1. 2021 can 
be implemented successfully, the reductions shall occur on July 1. 2022. 

This section applies to the following provisions: 
nd 

~~19.13.20 Overtime Mandatory Scheduling Excluding California Department of 
Corrections and Rehabilitation LVNs and CNAs (Unit 20) 

• 19.14.17 Overtime Mandatory Scheduling- California Department of Corrections and 
Rehabilitation and California Correctional Health Care Services (Unit 17) 

• 19.14.20 Overtime Mandatory Scheduling - California Department of Corrections and 
Rehabilitation and California Correctional Health Care Services LVNs (Unit 20) 

• 19.15.17 Overtime Mandatory Scheduling (Excluding CDCR)(Unil 17) 
• 19.15.20 Overtime Mandatory Scheduling California Department of Corrections and 

Rehabilitation and California Correctional Health Care Services CNAs (Unit 20) 

~'\? 

Page 1 of 1 
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LOCAL 1000 

>-.-,; -~ SEIU 
Stronger Togeu,er 

Union Proposal 

Bargaining Unit 1 

Date S? \ Z\ \ I q 
Proposal No: 6 

-r-11 er-,,\ L The Union proposes the following language· 
I ,r-- DC IV OuilCOO . 
<ir\Z.\ \tl.0\0\ @@ 10:Glf"-'20.1.1 Employment Development Department (EDD) Post 

~ and Bid Agreement (Unit 1) 
.e1 H'· . _ .._.., 1nng for Employment Program Representative (EPR) -S-t4'~ 

_:_----

~ 
XF­
M' 
1'/11 

f 
¥ 'ff 

Y-(;J. 

~ 

r 

and Disability Insurance Program Representative 

(DIPR) permanent full-time positions in the EDD will be 

r based on the following: 

A. General Provisions 

Page 1 of 10 

1. When EDD decides to fill vacant EPR or \. ~ 

DIPR positions, vacancies will be ~ . 
announced on the EDDNet using a ratio of a , , ~­
fifty percent (50o/o) by post and bid and fiftY. (? u, 
percent (50%) by other hiring methods. ~!l/ltJ-<Y 
Human Resource Services Division 

(HRSD) will be the single point of contact in ~ 
receiving all "Request for Position Action" N1 ()..<?..S \ 

documents. The HRSD will ensure fair 

application of the 50-50 ratio. 

2. The EDD reserves the right to exempt 

8/21/2019 9:00 PM 
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placements from this section where there are 

clearly articulated operational needs. 

Positions subject to SROA or layoff lists, and 

safety transfers, Americans with Disabilities 

Act (ADA) reasonable accommodation 

requests, etc. shall come out of the 

department's fifty percent (50%) and thus are 

not available for this post and bid process. 

The EDD will provide a report monthly to the 

Union, indicating the number of exempt 

placements by category. Individual employe' 

hardship transfer requests will be determined 

by management based on the compelling 

nature of the request. As used in this section, 

compelling is defined as: Requests to 

maintain the unity and continuity of the 

employee's immediate family unit. Examples 

include but are not limited to: 

a. Marriage; 

b. Move to a new area to accompany a 

spouse or domestic partner who has 

changed the location of his or her 

employment; 

//1 .. k.-::::, 
~· 

()/) 
'SD 

rf-:::~ 
. J1t,f7 

AM--
JW 
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c. Documented need to provide 

care for a family member 

where a change of employee's 

residence is required; 

o. Documented circumstances which 

require the employee to leave the 

area to avoid physical harm or injury 
~.\-~k-­
~ 

at the hands of an abusive spouse, M 
family member or other individual; or l.\ \·~ 

e. Employee's legal obligation requiring that . 

he/she relocate to another area. ,/-z__-. 

3. Each employee is responsible for checking the (;l/1 
posting of positions on the EDDNet. 

4. Employees being reassigned under this 

section waive any rights to claim moving and 

relocation expenses. This does not preclude 

payment of such expenses, at management's 

discretion. 

<j? 

~· 
'jJtF' 

~ 
,Cl) 

B. Eligibility to Participate in Post and Bid 

Page 3 of 10 

1. Employees must be currently employed by 

EDD, either in the EPR or DIPR classifications 

8/21/2019 9:00 PM 
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and have permanent civil service status in the 

class. 

2. The Pl employees must either meet the 

requirements of Rule 277, or have 

reinstatement rights to a permanent position, 

to be eligible to participate in the post and 

bid process. 

6-~ =-----
3. Bidders must meet all requirements of the 

posted position, including any special 

requirements (e.g., language skills, Veterans 

status, etc.). 

~ 

Cl! 
4. Employees must have overall satisfactory 

performance in their current job. In the absence 

of any current annual performance appraisal, or 

performance evaluation material to the contrary, 

the employee's performance shall be deemed 

satisfactory. 

5. An employee who has an adverse personnel 

action with an effective date within twelve (12) 

calendar months which relates to the 

employee's job performance will be precluded 

from participation in the bid process. 

8/21/2019 9:00 PM 
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6. No bid shall be denied based solely on 

personal relationships. However, if the 

awarding of the post and bid violates ED D's 

nepotism policy, the bid will be denied. The 

employee and the Union will be notified within 

five (5) working days of denial. 

'6'{2_ 
~ 

lt -4-2,-
'w Cir 

/1111 

t 
µ( 
t~. 
~1 

~ 
1 

C. Seniority Provisions 

1. For the post and bid process, seniority is 

defined as total months of State service. When 

two (2) or more employees apply for a specific 

position and have equal State seniority, the tie 

shall be broken in the following order: total 

months of service with EDD, then total in-class 

seniority, then by lot. 

2. The EDD shall prepare seniority lists of EPRs 

and DIPRs every February 15th, (reflecting 

seniority information current as of January 1) 

and every August 15th (reflecting seniority 

information current as of July 1st). This 

information will be provided electronically to 

SEIU Local 1000. An updated paper copy 

shall be made available at all EDD worksites 

<$ f-..,k__. ;;,;:;---

tl/ 
~ 
~ 

)'.:,'.) 

Page 5 of 10 8/21/2019 9:00 PM 



every six (6) months. 

---r.\-- SF! L) 'LoQ;\.,[ too() 3. EDD will distribute the seniority list defined 

<2R 
~ 

2ff 
k~ 
~ 

M 

tR Cf'v 
µ! 
y 
~­
~ 

r 

above at each worksite employing EPRs 

and DIPRs. 

4. The lists above as modified by any 

successful protest(s) shall be the sole 

determinants of seniority for post and bi 

selections during the respective bidding 

periods. 

~.fv;lv 

~ 
D. Posting Process ,; 

Page 6 of 10 

1. The EDD shall post vacancies on the 

EDDNet, consistent with current practice, for 

ten (10) calendar days. This posting shall 

state the following: 

~ 

• The opening date and closing date and time 

to apply for the vacancy; 

• The location of the vacancy; 

• Description of the vacant position 

including the duties, 

responsibilities and requirements 

of the position; 

8/21/2019 9:00 PM 
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• The Single Point of Contact (HRSD) to 

whom the bid is to be sent. 

~-­
~ 

» c_o; 
4-g-
J:I~ y ' 
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0/r 
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t 
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'ir;;_g, 

~ 

~ 
1<t 

2. The EDD shall provide SEIU Local 1000 

with a copy of the EDDNet posting at the 

same time they are distributed. 

E. Bidding Process 

1. For post and bid positions, the employee 

must submit his/her bid for a vacant 

position on a form provided by EDD. 

2. Employees who have been selected 

through the post and bid process are 

precluded from bidding on any position for a 

period of one (1) year from the date they 

were finally "awarded" a position. 

F. Post and Bid Selection Process 

1. The most senior eligible employee meeting 

the requirements as described in the 

Eligibility To Participate in Post and Bid 

section, supra, will be selected for a 

position. 

2. The tentative "awarding" of the position will 

~ 

ii 
so 
Wj( 
~ 

,:_,D 
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be announced on the EDDNet within five (5) 

working days after the bidding process is 

closed. The notice will include the 

employee's name and seniority score. 

3. The protest period will be three (3) working 

days from the date the tentative "award" is 

posted on the EDDNet. Employees select 

under the terms of this section shall have 

eight (8) working days after the bidding 

proce-ss is closed in which to accept or reject 

a job offer unless otherwise agreed by the 

hiring supervisor. 

4. The final award will be announced on the 

EDDNet within five (5) working days from 

the end of the protest period. 

5. The employee will be expected to report to 

his/her new position on a date selected by 

EDD. Consideration will be given to 

employee and management needs in 

selecting the reporting date. The 

reassignment must be completed within 

thirty (30) calendar days of the date the 

-:0 
~L-

tuf 
;tt)r 

I'.../.) 
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·T+ S8-1u Local tooo 

employee accepted the award. 

6. Employees who bid on the position shall not be 

required to interview for the position. 

!} 
w­
\0 
~t 

G. Miscellaneous Provisions ~ 
~ 
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1. The EDD will provide training deemed 

necessary by EDD for the employee to b( 

successful in the new job. 

2. Whenever no bids are submitted for a 

position opening or whenever no employee 

submitting a bid is eligible for appointment 

to the position, EDD shall select an 

employee to fill the position through other 

hiring methods. 

~~ 

i1lo 
~-

3. The EDD shall retain the bids for a period of 

twelve (12) months. During this period, the 

bids shall be available for inspection by the 

Union representatives, who may request a 

copy. 

4. All awardees are entitled to a thirty (30) calendar 

day trial period, during which time employees can 

8/21/2019 9:00 PM 
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opt to return to their former position as defined in 

Government Code section 18522. 
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LOCAL 1000 

:2 • 
SEIU 
~tronger Together 

Union Proposal 

Bargaining Unit 11 

Date August 7, 2019 

Proposal No: 2 

The Union proposes the following rollover language: 

20.3.11 Post and Bid Program (Unit 11) 

A. When Post and Bid Applies 

1. This section shall apply to employees in the 

following classifications: 

a. Disaster Assistance Program Specialists 

b. Fish & Wildlife Technician 

c. Water Resources Engineering Associate 

d. Water Resources Technicians 

(/2, ID 1 111 e. Sanitary Engineering Associate 

"1 ~\JN '1/~'\ ~f. Sanitary Engineering Technician 

/ t/J g. All Unit 11 classifications used by the 

If Caltrans. 

{jJ 2. The parties recognize the value of allowing 

t 

~ 
11 

Page 1 of 12 

permanent employees to voluntarily transfer 

between positions. The parties also 
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recognize that when vacancies occur in the 

Unit 11 classifications listed in A (1) above, 

and the State elects to fill the position, the 

needs of the State must also be considered. 

The parties therefore agree that the State 

may elect to fill vacancies using methods that 

include but are not limited to mandatory 

reinstatements; placement in lieu of 

layoff/demotion, appointment from a State 

Restriction of Appointment/Surplus list, 

reemployment list, limited duty (vacancy to 

be available at the end of temporary 

appointment); appointments pursuant to 

court orders, settlement agreements, SPB 

decisions, or the like; hardship transfers; 

reassignments (rotations, position "trades," 

etc.); involuntary transfers in lieu of 

geographic relocation; promotions in place*; 

or an eligible employee who must be 

provided a reasonable accommodation. 

*Promotion in place: Management shall have 

the option to promote employees in place 



~l,.) 

/;) 

without using Post and Bid provisions. For the 

purposes of this section, promotion in place is 

defined as 1) there is no true vacancy; and 2) 

there is no change of position, assignment, or 

supervisory/subordinate relationship of the 

employee; 3) the promotion is clearly identified 

as typical in cases where the employee is to 

move to the next higher series. 

The parties also agree that when a vacancy 

occurs, the following provisions apply. 

B. Bid Notice Posting: 

Appointing authorities shall post a notice 

inviting bids (unless there are no incumbents in 

the classification that will be used to fill the 

/i\ ,<tj t.1( 11acancy). 

~ N i-: ~"\ft Bid notices will be posted in the department 

'l W, where the vacancy exists. 

~ 2. Bid notices shall be posted in the same 

'vk 
~ 
# 

Page 3 of 12 

place where job announcements are 

customarily posted. 
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3. Bid notices shall be posted for a period of no 

less than ten (10) working days before the final 

date bids must be postmarked or fax stamped. 

4. Bid notices shall at a minimum include: 

a. The classification of the vacancy; 

b. Department, section and geographic 

location of the vacancy; 

c. Present working hours associated with the 

vacancy; 

d. A complete description of the duties and 

any personal attributes including objective 

qualifications that may enable the bidder 

to be successful in the position (e.g., any 

special education, training, work 

experience, and/or experience using 

particular types of equipment). The duty 

~ 0~1~1,q 
1,),lt~~ 

vtJ I 

statement for the position shall be 

provided to the bidder upon request; 

/£ 
Lk 
~ 
~ 
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e. Any required license or certificate, such as 

a Class A/B CDL; 

f. The final date by which bids must be 
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postmarked and/or fax stamped; 

g. The place to submit bids, and fax number, if 

applicable; 

h. Where bid forms may be acquired 

(if the appointing power requires 

that bids be submitted on a 

specific form); 

i. The name and telephone number of 

the supervisor or another person to 

contact for additional information; 

j. How soon the employee accepting 

the position will be expected to report 

to his/her new position. 

C. Eligibility to Bid: 

Employee eligibility to bid shall be subject to the 

o ~ (1 1 I 11\ following criteria: 

1i- ttqr""' 
,..J 1. Status in Class: 

~~ 
LY 
qf--

a. The employee must already be 

employed by the department with the 

posted position and: 

~tf ~ 
Page 5 of 12 
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b. Currently have permanent full­

time civil service status in the 

same civil service classification 

as the posted position; or 

c. Currently have permanent intermittent 

civil service status in the same civil 

service classification as the posted 

position and meet the necessary 

criteria under SPB rule 277 for such a 

time-base change. 

2. Acceptable Level of Performance: Unless 

expressly waived by management in 

conjunction with a particular position and 

employee, employees must have 

satisfactorily performed the duties of their 

position during the twelve ( 12) month period 

before bids are due. Employees shall be 

0 

j o'7( (Cl deemed to have performed satisfactorily if 

~fr N "'I 
0
1,;{~~ey received an overall rating of 

,J) !fl "satisfactory" on an annual performance 

~ evaluation or probationary report during the 

same twelve (12) month period and they 
t}< 

received no intervening counseling and/or 
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corrective memos. If an employee did not 

receive a written performance evaluation 

during the twelve (12) month period before 

bids are due (e.g., annual evaluation), the 

employee shall be deemed to have 

performed satisfactorily unless s/he 

received a counseling and/or corrective 

memo during the same twelve (12) month 

period. 

3. Disciplinary Action: Employee must not have 

received a formal disciplinary action as 

specified in Government Code section 19572 

within the twelve (12) months of when bids 

are due. 

4. Other Restrictions: An employee may be 

denied the right to bid for specific positions 

under this program for reasons related to 

0 ~~01(\'\ 
"7.,; ~ ~ r-

safety, security or for other job related 

reasons (e.g., to avoid violating nepotism 

policies or where the appointment would 

pose a demonstrable threat to the health and 

safety of any employee). 
v~ 

L~ 
Jc ""'--

~ 
fj 
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D. Additional Bids 

1. An employee who successfully bids 

pursuant to this section shall not be 

eligible to bid for another position for 

twelve (12) months following the 

employee's bid appointment effective date. 

2. When an employee has two (2) or more bids 

pending and s/he accepts an offer as the result of 

one of the bids, the employee shall immediately 

withdraw all outstanding bids. 

E. Bid Submittal 

1. · Eligible employees may bid for posted 

positions by submitting a form specified on the 

notice inviting bids as specified by the hiring 

department (appointing authority). Bid forms 

shall be postmarked or fax stamped on or 

'i"J\ 0 el-1 ~~ before the date specified in the posted bid 

\[ ~ 1J. '{ t"' notice. 

/ tJ? 2. It is the responsibility of the employee to 

~ provide the employer with an alternate 

~. 
L-,-f' 

means of notification if the employee is 

unavailable (i.e., vacation) anytime during a 

q[-

~ 
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thirty (30) day period following the close of 

the bidding period. 

F. Seniority 

For purposes of this section "seniority" is defined 

as one ( 1) point for each qualifying month of 

State service as used for purposes of 

determining leave (e.g., vacation) accrual. If an 

employee believes there is an error in the 

computation of the employee's seniority points, 

s/he shall provide documentation and request 

correction through the department personnel 

office. If two (2) or more employees are tied for 

most senior then the following shall be used in 

the order shown until the tie is broken: 

114 a-61~-11\~ 
\fN >t~, 

~ 

1. Most qualifying pay periods in the department 

with the vacancy; 

2. Most qualifying pay periods in the classification of 

the vacancy; 

(~iv 

@ 
3. Coin flip. 

~ G. Selection 

~ When management decides to fill a vacancy: 

w 
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1. The most senior timely bidder who satisfies the 

eligibility criteria shall be offered the position. 

Management may contact, meet with and/or 

make inquiries to ensure that bidders satisfy 

the eligibility criteria and understand the 

objective qualifications. If the most senior 

bidder is ineligible or disqualified for any 

reason listed in subsection C above, that 

bidder will be notified of the ineligibility or 

disqualification at the time the selection is 

announced. 

2. If the most senior employee offered the 

position declines the offer and there are 

remaining bidders who qualify, then the second 

most senior employee shall be offered the 

position until there are no remaining bidders 

I 1,q who qualify. r:'Vt 0~\ 1:.>1 V\ 

\ ,v: ct1~- Employees offered positions pursuant to this 

fN 

1£-
subsection shall have a maximum of three (3) 

working days to accept or reject the offer 

/'-2---- tJ::" 
unless the appointing power agrees to more 

time. Failing to respond within three (3) working 
A~, 

~ 
tr 
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days after being contacted (or longer as agreed 



to by the appointing power) may be deemed a 

rejection of the offer by management. 

4. The winning bidder shall report for work on 

the start date listed in the bid notice. The 

start date may be altered by mutual 

agreement. 

5. Once a position is awarded, management shall 

notify all bidders in writing that the position has 

been awarded, identifying the successful bidder 

and how many qualifying months of state 

service the successful bidder possesses. 

6. Within thirty (30) days of appointment under 

this procedure, all employees have the right to 

return to their former position (as defined in 

Government Code). 

/'\/1 H. qther Related Matters 
<\ n cfJ\<>1\~ 

fl-:~ f\r. Bidding employees who accept appointments 

~~ 

Gi:) 

\[ri waive any and all right to claim moving, relocation 

~ 
/12--- ~~ 

w 
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and associated travel and per diem expenses. 

This does not, however, preclude payment of 

such expenses at management's discretion. 



~~~ 
~--1~ 

2. Nothing in this provision will prevent 

management from posting positions, and 

simultaneously beginning other methods to 

solicit applicants (e.g., sending contact 

letters out to employees on promotional 

lists), so no time is lost in filling the positions 

should, for example, there be no bidders. 

Such solicitation shall include the notice that 

the position is subject to post and bid 

process. 

D~ cf? I L'l 
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{j {-:t / The Union proposes the following language: 
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Date 4'.I { 1,,( L 

Proposal No: 1 

v--

20.4.15 Post and Bid Procedure for Vacant Positions (Unit 

15) 

A. Introduction 

The post and bid process is designed as a method to 

allow employees in the same classification to secure a ~ 
post assignment/position based on seniority. The post "is\1\ t\ 
and bid process shall be implemented where a variety~ -~~~. ~ 
of work schedules, Regular Days Off (RDOs), shifts, ll!Jll?. 
and assignments exist for eligible Unit 15 employees. ~~ 
There are two (2) types of post and bid: the continuous // 

post and bid and the annual post and bid. ~ 

The continuous post and bid process allows eligible (t/,4 _ :i, 
Unit 15 employees to bid on vacant post ~''t\ 
assignments/positions on a continual year round basis. 

The following departments shall implement the 

continuous post and bid process for all eligible Unit 15 

employees: Department of Corrections and 

Rehabilitation (Adult Programs) (CDCR); California 

Page 1 of 37 5/6/2019 3:56 PM 
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Department of Corrections and Rehabilitation -

Juvenile Justice (CDCR-DJJ); California Correctional 

Health Care Services (CCHCS); California Science 

Center (CSC); Department of Developmental Services 

(DDS); Department of General Services (DGS); 

Department of State Hospitals (DSH); and the 

Department of Veteran's Affairs (OVA). 

The annual post and bid process allows eligible Unit 15 

employees to bid on vacant post assignments/positions 

once per year. The awarded bids are for a twelve ( 12) 

month appointment. The following departments shall 

implement the annual post and bid: CDCR; CDCR­

DJJ; and CCHCS. 

The annual post and bid process complements and 

works along with the continuous post and bid process 

in the manner described in this Article. 

B. Key Definitions and Terms (Excludes DGS): 

Page 2 of 37 

1. Vacancy: A vacancy exists when a budgeted 

permanent position is unoccupied as a result 

of retirement, transfer, termination, resignation, 

reassignment, new position, promotion, 

change in tenure to permanent, or new 

5/6/2019 3:56 PM 
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funding. As posts/positions in designated Unit 

15 classifications become available or vacant, 

they shall first be reviewed by the State to 

determine whether they shall be posted or 

filled without posting, in order to maintain the 

ratio of eligible to non-eligible posts in each 

department. 

2. Seniority: One ( 1) point for each qualifying 

month of full-time State service in their 

classification. 

3. Posting of Seniority Scores: 

a. Departments (excluding CDCR, CDCR­

DJJ, and CCHCS) shall publish an updated 

seniority list the first week in January and 

the first week in July of each year. The list 

shall be published in an accessible location 

in the facility or worksite. 

b. For CDCR, CDCR-DJJ, and CCHCS, 

departments that implement an annual post 

and bid, the seniority list shall be published 

according to the annual post and bid 

process described below. 

5/6/2019 3:56 PM 
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4. Contested Seniority Scores: An employee who 

participates in the continuous post and bid 

process who believes that their seniority score is 

computed in error shall submit his/her complaint 

to the appropriate Local Labor Relations Office 

within ten ( 10) calendar days of the seniority 

scores being published. The department shall 

publish a corrected seniority list within five (5) 

business days when errors in seniority scores 

are identified and confirmed. ~ 

An employee who participates in the annual post ~ 
and bid process who believes that their seniority 

score is computed in error shall submit his/her 

complaint to the local Post and Bid Joint Labor 

Management Committee (JLMC) by the last 

Friday in August. The local Post and Bid JLMC, 

which is created annually for this process, shall 

be the final level of review. The department shall 

publish a corrected seniority list within ten ( 10) 

days when errors in seniority scores are 

identified and confirmed. 

Unless otherwise contested, an employee's 

seniority score, as initially published shall 

5/6/2019 3:56 PM 
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determine the employee's placement in the post 

and bid process. 

Employees who have been removed from a 

bidded post as a result of a correction to a 

seniority score or due to management error will 

be eligible for the continuous post and bid 

process. 

Placement of an employee in an eligible post 

assignment/position due to the discovery and 

correction of a seniority date computed in error 

shall not be grievable by the employee being 

replaced. 

5. Ties in Seniority: If two (2) or more employees 

with the same amount of classification seniority 

bid on the same position, ties shall be broken as 

follows: 

1) Total departmental seniority 

2) Total State service 

3) Draw lots 

C. Employee Eligibility for Post and Bid (CSC; DDS; 

DSH; and DVA): 
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A permanent full-time employee who has successfully 

passed probation in his/her current classification. 

Upon mutual agreement between the Union and the 

department, employees other than those with a full­

time time base may be permitted to post and bid. 

An eligible employee absent from the worksite for such 

reasons as Enhanced Industrial Disability Leave 

(EIDL), Industrial Disability Leave (IDL), State Disability 

Insurance (SDI), Workers' Compensation, leave of 

absences, military leave, etc., may participate in the 

post and bid process. However, if the employee does 

not physically report to the awarded post within sixty 

(60) days of the initial award, the post will temporarily 

revert to management until the next continuous post 

and bid process. 

Probationary employees are not eligible for the post 

and bid process and will be assigned by management 

to any vacant post after all bidded post assignments 

have been filled. 

Employees who receive a post through the post and 

bid process must possess the required knowledge, 

skills, aptitude, and abilities of the post to perform at an 
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acceptable level. If an employee lacks the post's 

required knowledge and skills, the supervisor will notify 

the employee. Training may be made available if an 

employee requests to be trained to do those work 

functions within their assigned facility. Such requests 

shall not be unreasonably denied. 

D. Employee Eligibility for Post and Bid (CDCR; and 

CCHCS): 

A permanent full-time Correctional Supervising Cook 

(CSC) who is permanently assigned to work at that 

institution and who has successfully passed probation 

in his/her current classification. There shall be no inter­

institutional bidding on post assignments. 

An eligible employee absent from the worksite for such 

reasons as Enhanced Industrial Disability Leave 

~ 

~ 

{EIDL}, Industrial Disability Leave {IDL}, State Disability ~ 

Insurance (SDI), Workers' Compensation, leave of 

absences, military leave, etc., may participate in the 

post and bid process. However, if the employee does 

not physically report to the awarded post within sixty . 

{60} days of the initial award, the post will temporarily 

revert to management until the next continuous post 
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and bid process. 

Probationary employees are not eligible for post and 

bid and will be assigned to any vacant post after all 

post assignments have been filled. 

Employees who receive a post through the post and 

bid process must possess the required knowledge, 

skills, aptitude, and abilities of the post to perform at an 

acceptable level. If an employee lacks the post's 

required knowledge and skills, the supervisor will notify 

the employee. Training may be made available if an 

employee requests to be trained to do those work 

functions within their assigned facility. Such requests 

shall not be unreasonably denied. 

E. Employee Eligibility for Post and Bid (CDCR-DJJ): 

A full-time or half-time Cook Specialist I, Cook 

Specialist II or Correctional Supervising Cook who is 

permanently assigned to work at that institution and 

who has successfully passed probation in his/her 

current classification. There shall be no inter-institution 

bidding assignments. 

An eligible employee absent from the worksite for such 

reasons as Enhanced Industrial Disability Leave 
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(EIDL), Industrial Disability Leave (IDL), State Disability 

Insurance (SDI), Workers' Compensation, leave of 

absences, military leave, etc., may participate in the 

post and bid process. However, if the employee does 

not physically report to the awarded post within sixty 

(60) days of the initial award, the post will temporarily 

revert to management until the next continuous post 

and bid process. 

Probationary employees are not eligible for post and 

bid and will be assigned to any vacant post after all 

post assignments have been filled. 

Employees who receive a post through the post and 

bid process must possess the required knowledge, 

skills, aptitude, and abilities of the post to perform at an 

acceptable level. If an employee lacks the post's 

required knowledge and skills, the supervisor will notify 

the employee. Training may be made available if an 

employee requests to be trained to do those work 

functions within their assigned facility. Such requests 

shall not be unreasonably denied. 
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Employees who work at Mountain Camps and 

Correctional Treatment Centers are excluded from the 

post and bid process. 

F. Method and Implementation (Excludes DGS): 

Post and bid procedures shall apply when a 

department has at least the minimum number of 

positions in the same classification and time base at a 

particular institution, work location, or worksite and 

where a variety of work schedules (RDO, shifts, etc.) 

exist. 

The table below provides the breakdown of the number 

of positions and time base in a classification that are 

required to initiate the post and bid process at a 

worksite or institution within a respective department 

and the percentage of total posts that are eligible for 

post and bid: 

Minimum Percentage of 

Department Positions Posts eligible 

Needed for Post and Bid 

CDCR 3 full-time 80o/o 

3 full-time or 3 
CDCR-DJJ 80°/o 

half-time 
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CCHCS 3 full-time 80% 

csc 1 full-time ?Oo/o 

DDS 10 full-time 70% 

DSH 10 full-time 80% 

OVA 1 full-time 100% 

CDCR-DJJ shall implement two (2) separate post and 

bid processes for all eligible Unit 15 employees in the 

Cook Specialist I, Cook Specialist II, or Correctional 

Supervising Cook classifications; one for the full-time ~ 

and one for the half time positions. 1
~· • < 

Eligible posts that become vacant as a result of 

retirement, transfer, termination, reassignment, or new 

funding will be assigned an eligible employee through 

the post and bid process. If the eligible post remains 

vacant after the post and bid process, then 

management reserves the right to fill the post by hire, 

transfer, promotion or any other method allowed by the 

State Civil Service System. This post shall be 

designated as neutral, and once it is assigned and 

filled by an employee, that employee will have the right 

to stay in the position for ninety (90) days before the 

post will become available for bid through the post and 

~ 

~ 
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bid process again. 

Management reserves the right to fill vacant posts that 

are not eligible for post and bid by hire, transfer, 

promotion or any other method allowed by the State 

Civil Service System. 

Page 12 of 37 

1. Continuous Post and Bid (Excludes DGS): 

a. Announcement of Eligible Posts: Vacant 

posts shall be announced or advertised the 

first Monday of each month and remain on 

display for no less than ten ( 10) calendar 

days, excluding weekends and holidays. 

The announcement shall be published in a 

prominent location accessible to Unit 15 

employees that is designated by each 

facility or institution. The vacant post notice 

shall be on a form designed for that 

purpose and shall include the following 

criteria: 

• Identification posting number 

• Level of position 

• Work location (as defined by each 

facility) 

5/6/2019 3:56 PM 

~ 

~ 
f<_J 

I-
~ 
~ 



~ 
\i<J) 
A'l--

'Pfy· 
~~­
rfl-

Page 13 of 37 

• Regular Days Off or rotation pattern 

or cycle 

• Regular Work Hours/Shift 

• Deadline for bid submittal 

• Time base 

• Location where bid is to be submitted 

• Special Instructions, if required for 

the position 

Post will be awarded within seven (7) calendar 

days of removing the announcement. ~ 

~ However, in emergencies or where severe 

staffing shortages exist, delays in awarding 

the position are permissible for up to thirty (30) 

days. 

b. Bid Request Form: Management shall 

make available paper copies of the bid 

request form in an accessible location for 

all eligible employees. The bid request 

form may be made available on the 

department's intranet. 

The bid request form must include the 

employee's name, current classification, 
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work address, phone number, current work 

week/shift/hours, day time phone number. 

c. Submission of Bid Request Form: A 

department's bid request form shall be 

completed by the eligible employee 

requesting to be reassigned to any eligible 

vacant post in their current classification. 

Requests must be signed by the employee 

and be submitted or postmarked by the 

close of business after the second Friday 

after the initial announcement of the vacant 

post. 

Bid request forms shall be submitted in 

triplicate with the employee submitting the 

original to the appropriate office or 

supervisor, a copy to the Union, and the 

employee retaining a copy. Bid request 

forms shall be date-stamped by the 

appropriate office or supervisor to verify 

receipt. 

An employee may use one ( 1) bid request 

form if they are bidding for multiple 

5/6/2019 3:56 PM 

~ 
,M 

RS 
_., 



~v(J 
\c.y j 
J),,(_. 

~ 
~ 

I)_ 

Page 15 of 37 

positions, and shall list them in priority 

order. 

Bid request forms shall be kept on file. 

d. Award and Acceptance of Successful 

Bids: Successful bids for post will be 

awarded to the most senior bidder by the 

third Friday of the month. Employees will 

have five (5) calendar days to reject the 

awarded bid, and may do so in writing to 

the appropriate office or supervisor and a 

copy to the Union. 

At the DVA only, an employee selected for 

a bidded position has a maximum of three 

(3) days in which to accept or reject a job 

offer unless the hiring supervisor agrees to 

a longer period. If the awarded bid is not 

accepted within three (3) days, it will go to 

the next senior bidder. 

The employee shall assume the awarded 

bid post on the first day of the following 

month, but may delay assuming the new 

post for up to sixty (60) days in the event 
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that the employee is out on leave. If the 

employee is unable to assume the 

awarded bid, the post will be filled through 

the continuous post and bid process, in 

accordance with subsections C., D., and E. 

of this Article. 

An employee that accepts a bid award 

under the continuous post and bid process 

shall not be eligible to participate in the 

continuous post and bid process for twelve 

(12) months. 

2. Annual Post and Bid (CDCR;CDCR-DJJ; and 

CCHCS): 

The Appointing Authority shall have overall 

responsibility for the implementation and 

maintenance of this process at each 

institution. Each Appointing Authority shall 

implement the annual post and bid process 

separately and distinctly, even in locations 

where multiple Appointing Authorities 

operate at the same institution. 
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a. Post and Bid Joint Labor Management 

Committee (JLMC): The Appointing 

Authority or the Appointing Authority's 

designee will ensure compliance through 

the department's designee and a local Post 

and Bid JLMC. The local JLMC shall 

consist of an equal number of management 

and Union representatives. The Union 

representatives shall be2 SEIU Local 1000 

representative assigned by the Unionjee 

i::tov.,:1 rrl R. 

No later than the first Monday in August, 

the JLMC will establish the specific posts 

that comprise the eighty percent (80%) of 

the posts that are eligible for post and bid. 

In order to accomplish this, the 

department's designee shall provide the 

following: 

1) A seniority score list 

2) An updated post assignment 

schedule 
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3) Current budgeted position orders 

The JLMC shall divide the eligible posts 

among the work areas, watches and RDOs 

in the same proportion as their percentage 

of the total number of qualifying posts. 

Posts that cannot be agreed upon by the 

JLMC will be resolved by the Appointing 

Authority. 

For the purpose of determining 

assignments on each shift, those 

institutions comprised of multi-facilities will 

be considered as one (1) entity within each 

Appointing Authority. 

Management retains the right to determine 

individual duties assigned to posts. 

b. Announcement of Eligible Posts , 

Position Orders and Seniority Scores: 

No later than the second Friday in August, 

the department's designee shall publish in 

an accessible location an updated post 

assignment schedule, the current budgeted 

position orders and the seniority scores for 
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all eligible employees. 

An employee who believes their seniority 

score is computed in error shall refer to 

subsection B.4 ("Contested Seniority 

Scores") in this Article. 

c. Submission of Bid Request Form: 

Beginning on the last Monday in August 

every year, eligible employees who wish to 

participate in the annual post and bid 

process can begin to submit bids. 

Employees may bid for multiple posts. All 

approved bid request forms must be 

completed and submitted to the 

department's designee no later than close 

of business on the first Friday in 

September. 

Bid request forms shall be date-stamped 

by the Appointing Authority or their 

designee to verify receipt. 

An employee may voluntarily withdraw from 

participation in the post and bid process by 

submitting a written request to the 
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Appointing Authority's designee. The 

employee who withdraws from the post and 

bid process will be assigned a post 

assignment at management's discretion 

after the bidded posts have been filled. The 

vacated post will be subject to the 

continuous post and bid process. 

Failure on the part of an employee to 

submit a bid request form shall result in a 

no-preference indicated (NPI) for the 

employee for the annual post and bid 

process. The employee will be assigned a 

post assignment at management's 

discretion, but may participate in the 

subsequent continuous post and bid 

process. 

Management may assign its twenty percent 

(20%) of the posts prior to the first bid or at 

the conclusion of the annual post and bid 

process, management will fill any vacant or 

bid management assignment. These post 

assignments shall become effective the 

first Monday in October. 
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d. Award and Acceptance of Successful 

Bids: The final post assignments will be 

published by the Appointing Authority's 

designee on the third Friday in September 

and become effective the first Monday in 

October. 

Employees who are successful in obtaining 

their bid must assume the post within sixty 

(60) calendar days of publication of the bid 

results. Until such time as the employee 

assumes the post, the post will temporarily 

revert to management. 

In the event the employee is unable to 

assume the post within sixty (60) calendar 

days, upon his/her return, the employee 

will be placed in an post assignment at 

~ 

~ 

r 
management's discretion. The post that the ~ 

employee was unable to assume will be 

subject to the continuous post and bid 

process. 

e. District Bargaining Unit Representatives 

(DBUR) in CDCR: In those institutions with 
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three (3) or more Correctional Supervising 

Cook positions, a post designated for a 

Unit 15 District Bargaining Unit 

Representative (DBUR) will be determined 

by the local Post and Bid JLMC. The 

DBUR post will be counted in that 

institution's eighty percent (80%) of eligible 

posts. Any additional eligible posts shall 

be distributed through the annual post and 

bid process. 

3. Deletion or Change of a Post: If an eligible post 

assignment/position is deleted or altered 

because of coverage or other legitimate 

operational needs, the employee in that post 

assignment/position shall be notified in writing at 

least fifteen ( 15) days prior to any change. If an 

employee desires to remain in an altered post 

assignment/position, he/she shall notify 

management of that desire within five (5) 

calendar days and shall remain in that altered 

post assignment/position. If the employee does 

not desire to remain in the altered post 

assignment/position, he/she may bid on any 
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vacant post assignment/position. The employee 

shall remain in the altered post 

assignment/position until such time as he/she 

successfully bids or applies for a new post 

assignment/position. 

A post assignment/position shall not be 

considered to be altered when training is 

conducted on a shift other than the employee's 

regularly scheduled shift and the employee is 

required to attend. 

A post assignment/position shall not be altered 

unless the need to alter the post 

assignment/position is substantiated by 

management in writing to the employee and the 

Union. 

This section does not apply to post 

assignments/positions awarded through the 

annual post and bid process. 

4. Preservation of Eligible Post Ratios: When 

management alters or modifies the shift and/or 

RDO of a post that was awarded through the 

annual post and bid process prior to the end of 
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the twelve (12) month appointment, management 

shall implement an interim annual post and bid 

process. Post assignments that are awarded 

through the interim annual post and bid process 

shall remain effective until the implementation of 

the regular annual post and bid process. 

5. Substandard Performance Review, Discipline 

and Loss of Post and Bid Eligibility: 

Management may remove an employee from a 

bid position when the employee fails to 

demonstrate that they have the knowledge and 

skills required to perform the duties of the 

position. In order to substantiate that the 

employee does not possess the required 

knowledge and skills, management must clearly 

substantiate the concerns with the employee's 

knowledge and skills in the employee's 

performance evaluation, which supports the 

below standard rating. The employee shall be 

placed in a position with the same RDO's and 

substantially similar start/stop times. The 

employee will be permitted to bid in the 

subsequent continuous post and bid period. The 
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vacated post shall be subject to the continuous 

post and bid process. 

a. The decision to remove the employee from 

his/her post must be approved by the 

Appointing Authority or designee on a 

case-by-case basis. 

An employee may be temporarily removed from 

his/her post pending a personnel 

investigation/EEO investigation, but will be 

assigned to a shift with substantially similar 

start/stop times and RDOs. Once the 

investigation has been concluded and the 

charges have not been substantiated, the 

employee will be returned to his/her post. 

~ w-
An employee may be removed from his/her post 

upon the effective date of an adverse action 

related to job performance (after the conclusion 

of the Skelly hearing process and/or time frames 

associated with that process) if the employee has 

not filed an appeal to the State Personnel Board 

(SPB). If an appeal has been filed, an employee 

may be removed from his/her post only after the 
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SBP has upheld the adverse action. Such 

movement will be to the same shift without 

regard to RDOs or start/stop times. The 

employee shall be excluded from participating in 

the subsequent post and bid process. The 

vacated post shall be subject to the continuous 

post and bid process. 

If the employee is exonerated from the adverse 

action or the wrongdoing, his/her right to bid 

and/or hold positions shall be restored. 

6. Floating (DDS): If it becomes necessary to float 

employees to provide coverage, each work 

location (unit and shift) shall establish a rotational 

system that distributes floating on an equitable 

basis. 

7. Nepotism: No bid shall be denied based solely 

on personal relationships. An employee may 

lose his/her right to hold and/or bid a post based 

on the department's nepotism policy. If awarding 

of the bid, or the post creates a nepotistic 

situation and is in violation of the department's 
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policy the bid will be denied. The Union and the 

employee will be notified within five (5) business 

days of the denial. 

Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

appropriate action within ninety (90) days. 

Nothing in this subsection shall prohibit the 

employee and/or the Union from filing a 

grievance. 

8. Disputes: Where applicable, either party may 

request a local Joint Labor Management 

Committee to conduct a meet and discuss 

regarding any problem or concern with the post 

and bid process. This request will be honored by 

the non-requesting party in the form of a meeting 

within thirty (30) days of the request. 

Disputes concerning the post and bid process 

shall be grievable to the departmental level and 

not arbitrable. 

G. Post and Bid Process for the Department of 

General Services (DGS): 

Page 27 of 37 5/6/2019 3:56 PM 
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1. Key Definitions: 

a. Vacancy: A permanent full-time 

position unoccupied as a result of 

retirement, transfer, termination, 

reassignment, or new funding, and 

where a variety of work schedules 

(days off, shifts, etc.) exist. 

b. Permanent full-time status 

employee: A full-time employee who 

has successfully passed probation in 

their current classification in the 

Department of General Services by 

the final filing date of the position being 

advertised. 

c. Post and Bid Request Form: The 

written request form provided by 

respective DGS offices and 

completed by the permanent full-time 

status employee requesting to be 

reassigned to any position/ 

assignment in their current 

classification. Requests must be 
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submitted by the final filing date of the 

position(s) being advertised. 

°ffv 

The position will be advertised on 

CalHR's CalCareer website and in an 

accessible location for all BU 15 

employees in the management units 

for a minimum of seven (7) calendar 

days. This notice shall include the 

classification, a duty statement or 

description of duties, requisite skills 

and abilities required of the position, 

reporting location, the shift and days 

off for the position to be filled, the 

final filing date, and the contact 

person's name and telephone 

number. Employees interested in a 

posted position must indicate interest 

by submitting a departmental bid 

request form to the specified contact 

person by the final filing date. The bid 

forms will be posted on CalHR's 

CalCareer website and copies will be 

kept in an accessible location for all 

~ 

~ 
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BU 15 employees. 

d. Seniority: Seniority is determined by 

permanent full-time status employees 

with the greatest amount of 

continuous permanent full-time 

statewide seniority in the class. 

Continuous permanent full-time 

statewide seniority in the class shall 

be time in class, before and after the 

return from a temporary separation 

(including time spent on a limited­

term appointment or Temporary 

Authorization Appointment-TAU) 

followed by a mandatory 

reinstatement. When determining 

seniority for a specific position, the 

seniority will be calculated up to the 

last day of the pay period prior to the 

final filing date of the JOB. In the 

event of a tie in the seniority scores, 

the tie shall be broken using (1) total 

statewide service seniority; (2) 

departmental seniority; (3) by lot. 

ef 
~ r 
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e. Seniority Post and Bid Lists: After 

the close of business on the final filing 

date for the position(s) being 

advertised, the hiring office will submit 

a list of the bids received to the Office 

of Human Resources (OHR) for 

calculation of the seniority scores. See 

Special Considerations/Exclusions. 

Seniority lists shall be developed by 

OHR within three (3) working days 

following the close of business on the 

final filing date and OHR will provide 

the seniority scores to the hiring office. 

The employee with the most seniority 

will be offered the position. The bidder 

can request the results of the bid from 

the hiring office five (5) days after close 

of the bid. 

2. SPECIAL CONSIDERATIONS/EXCLUSIONS: 

a. Limit On Bids: An employee may not 

make more than one ( 1) successful bid 

each twelve (12) months. (A successful 

bid is when the bidder accepts the 
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position and reports for work). The 

exception is if an employee's bidded 

position is altered and the employee 

elects not to stay in the position. 

b. Promotion: Management has the 

option to use a civil service list in lieu of 

these Post and Bid provisions to 

promote Bargaining Unit 15 employees 

only after the Post and Bid process has 

been used. 

c. Mandatory Placement: These Post and 

Bid provisions do not apply when 

management chooses to retain a Limited­

Term or TAU by a permanent 

appointment or when an employee must 

be placed by mandatory reinstatement, 

promotion in place, changing a 

permanent intermittent employee to 

permanent full-time, placement of an 

employee subject to layoff, State 

Restriction of Appointments/Surplus lists, 

proper placement (i.e. reasonable 

accommodation), limited light duty, or 
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other clearly articulated operational 

reasons including client demands. 

d. Requisite Skills and Abilities: 

Employees placed under the Post and 

Bid provisions must possess the requisite 

knowledge, skills, aptitude, and abilities of 

the position to perform at an acceptable 

level. If an employee lacks the position 

requisites, the supervisor will notify the 

employee. Training may be made 

available if an employee requests to be 

trained in other work functions within their 

assigned facility; such requests shall not 

be unreasonably denied. 

e. Discipline/Substandard Review: 

Management is not required to consider 

an employee who has a sustained 

formal disciplinary action or received an 

overall substandard performance review 

within the last twelve (12) months. The 

commencement of the 12-month period 

will be the effective date of the action, 

not the ending date of the action. 
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f. Security/Safety or Other Reasons: 

These Post and Bid provisions do not 

preclude management from transferring or 

assigning employees for verifiable 

security, safety, or clearly articulated 

operational reasons. Prior to initiating 

such actions, the Labor Relations Office 

should be contacted. 

g. Shift Changes with No Vacancy: Post 

and Bid does not apply when there is no 

vacancy and internal permanent or 

temporary shift changes are initiated. 

Such placement of employees will be 

done based on operational needs (i.e. 

client demands) and in accordance with 

Unit 15 provisions. Prior to initiating such 

actions, the Labor Relations Office should 

be contacted. 

h. Security Background Clearance: For 

those facilities that require an employee 

background security clearance, the most 

senior qualified bidder will be selected. 
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i. 

j. 

Post and Bid Acceptance: An employee 

offered a bidded position has a maximum 

of three (3) work days in which to accept 

or reject a job offer unless a longer period 

is agreed to by the hiring supervisor. If an 

employee requests or is reassigned 

temporarily to do different work, this does 

not negate the position they accepted 

through these Post and Bid procedures. 

New Regional Offices: When new 

Regional Offices are established, DGS 

shall advertise and accept applications 

from employees statewide. In accordance 

with these procedures, the most senior 

qualified employee shall be selected. If 

there are no qualified bidders, DGS may 

fill the positions by other valid hiring 

means. DGS will provide a quarterly 

report to the SEIU Local 1000 

Headquarters, indicating the number of 

placements by category. 

~ 

3. EMPLOYEE PROCEDURES: 
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Permanent full-time Unit 15 employees who 

wish to be considered for a position or shift 

assignment vacancy, in their current 

classification, must submit a Post and Bid 

Reassignment/Transfer Request form. This 

form must be submitted or postmarked by the 

close of business on the final filing date of the 

position being advertised. The employee is 

responsible to deliver or mail the bid form to the 

contact person. 

The employee must submit a bid form each 

time a position(s) is advertised that they are 

interested in bidding for, however, if multiple 

positions are being advertised on the same 

advertisement, one bid form will be sufficient. 

This form is available with the advertisement 

posted on CalHR's CalCareer website. 

Management will also keep copies of the form 

available in an accessible location for all BU 15 

employees. 

The request form must include the employee's 

current permanent classification, work address 

and phone number, current work week/ 

~ 

~ 
RS 
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shift/hours, day time phone number or an 

alternate person to contact with a day time 

phone number, and the current supervisor's 

name and phone number. The contact person 

must have full authority on behalf of the 

employee to accept or decline a position. If 

there is no contact person or the contact 

person is not available or willing to accept or 

decline the position, it shall be considered a 

waiver and the next most senior person on the 

list shall be offered the position. 

The OHR will notify employees who do not 

meet the Post and Bid MOU provisions. 

Employees should contact their supervisor to 

resolve discrepancies in seniority scores. 
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LOCAL 1000 > :<1' _ .... 
SEIU 
Sb'ongef Togcthcr 

Union Proposal 

Bargaining Unit 15 

Date ~\a_ \ \q 
~ \ \ '.\..\'::, ~µ Proposal No: 1 

The Union proposes the following rollover language: 

20.5.15 Work Assignment or Shift Changes (Unit 15) 

A. Unit 15 employees who are not covered by a 

Post and Bid Agreement and who request a work 

assignment or shift change not involving a 

geographic relocation shall submit a written 

request to the facility/program management or 

designee. When the employer determines that a 

vacancy in the requested work assignment or 

shift is available, employees with written requests 

on file shall be considered and the decision to 

grant or deny the request shall only be based on 

the following factors: 

• Permanent status; 

• The needs of the students, clients, patients, 

wards, inmates, etc; 

• Skills and abilities; 

• Needs of the facility, including security and safety; , I.\~~ 

....-( p... "6 \9- \ \ 0- ~ \ k 
ft~~,vfJM. 
~~G_~ 

k, 
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• Staffing requirements; 

• Satisfactory performance and attendance; 

• Seniority. j){~b- ~ 
~~~ Such requests shall not be unreasonably denied 

a ~ and all written requests shall remain on file until 

~---= --·-·-- granted or withdrawn by the employee. 
~ ~, 

t) ·· _ nA ...... d B. If two (2) or more employees request the same 

(/) V~ ~- assignment or shift and meet the above qualifications, 

~ / l the most senior employee will be granted the position. 

-"\~ 

Page 2 of2 

~\a.\\°' @., \ \'. !-\ «=:::. ~ 

'~ 
~0 

(b-

~ 

7/19/2019 2:43 PM 



LOCAL 1000 p ,., __ ... 
!EIU 

ger Together N' Union Proposal 

Bargaining Unit 17 
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The Union proposes the following 1'.ffllover language: 
/, --r!Lr' . 
1 A Un1dY'l 

~20.6.17 Post and Bid Procedure for Vacant Registered 

r~/ 
Nurse Positions -Veteran's Homes (Unit 17) 
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A. Vacant Positions 

As Registered Nurse positions become available, 

or vacant, they shall be posted. The post and bid 

process is designed as a method to advertise and 

fill current position vacancies with existing 

employees. 

B. Posted Positions 

Positions shall be posted in a prominent place where 

such notices are customarily posted on each unit 

and, in addition, may be advertised by each Veteran's 

Home newsletter, e-mail bulletin board and any other 

method of advertisement. The posted notice shall be 

on a form designed for that purpose and shall include 

the following posted criteria: 

1. Identification posting number 
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2. Level of position 

3. Unit (or ward) or other assignment 

4. Shift 

5. Days off or rotation pattern and cycle 

6. Time base and/or tenure 

7. Deadline for bid submittal 

8. Typical assigned duties if not a level of care 

Registered Nurse position 

9. Description of duties to be performed (knowledge, 

skills and abilities) 

Each notice shall remain posted for no less than ten . 

(10) calendar days. 

C. Bidding . 

Employees may bid on the posted position by 

filling out a bid form provided by the State. Bid 

forms. shall be submitted in triplicate with the 

employee submitting the original to the appropriate 

central office, a copy to the Union, and the 

employee retaining a copy. Bid forms shall include 

the identification posting number, the employee's 
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name, classification, seniority points, current work 

location and business telephone number. The form 

must be dated and signed by the· employee to 

indicate certification that the worksite has been 

visited. 

D. Special Qualifications 

Employees bidding on assignments which require 

specialized training shall meet the skills, 

knowledge and abilities prior to the bid being 

placed. These special qualifications shall be 

defined in the bid notice. 

E. Assignment 

~/ 

Within twenty (20) calendar days after the posting 

of notice of vacancy, the position shall be 

assigned to the eligible bidding employee with the 

most State service seniority. However, in 

emergencies or where severe staffing shortages 

exist in the employee's incumbent program, 

assignment may be delayed up to forty-five (45) 

calendar days after the posting of the notice. 

OJ 
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F. Deletions and Changes 

If a bid position is deleted due to reduced 

allocations or for other reasons, then the 

employee in that position may bid on any vacant 

posted position. 

If, because of coverage or other legitimate 

operational need, it is determined that a bid 

position's posting criteria must be altered in any 

respect, the employee filling that position shall be 

notified of the proposed changes and the reason 

for such change in writing. If the employee desires 

to remain in the altered position, he/she shall notify 

management of that desire within five (5) calendar 

days and shall remain in the position. A position 

shall not be considered to be altered when training 

is conducted on a shift other than the employee's 

regularly scheduled shift and the employee is 

required to attend. 

G. Floating 

~ 
If it becomes necessary to float employees to 

provide coverage, each work location (unit and 

shift) shall establish a rotational system that 

({) 
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distributes floating on an equitable basis. The RN 

Shift Lead shall not be included in floating. 

H. Transfers 

Employees holding bid positions shall not, except 

in cases of emergency, be involuntarily 

transferred or moved except as otherwise 

provided in this section. 

I. Denial of Bid 

~* ~ 

Employees who have adverse actions taken 

against them shall lose their right to hold a bid 

position and/or to bid on any positions for a 

period of up to six (6) months if s·uch position or 

bid is meaningfully related to the cause of 

action. If, on appeal, the employee is 

exonerated, his/her right to bid and/or hold 

positions shall be restored. Employees who are 

charged with wrongdoing which is also grounds 

for adverse action may lose their right to bid 

and/or hold a bid position for a period of up to 

six (6) months, if such position or bid is 

meaningfully related to the cause of action. A , 

hearing before the Veteran's Home 

4---0J<" 

~ 
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Administrator or designee may be requested by 

. the employee. 

Employees who receive yearly evaluations which 

have two (2) or more categories marked below 

standard may lose their right to hold and/or bid 

positions for up to six (6) months, subject to 

review in three (3) months. If the evaluation is 

overturned by a reviewing officer or as a result of 

a grievance decision, the employee shall have 

his/her right to bid and hold positions restored. 

The reason for denial to bid shall be in writing and 

given to the employee. 

Employees losing their right to bid or hold 

positions as outlined above may be 

administratively transferred at the discretion of 

the State. Employees who have been absolved 

of wrongdoing as stated above, shall be 

accorded one successful bid so long as this bid 

is exercised within three (3) months of the 

decision absolving the employee. 

J. Limits on Bid 

An employee may not make more than one ( 1) 
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successful bid each twelve (12) months except that if 

an "employee" bid position is altered and the employee 

elects not to stay in the position, or if an employee is 

granted a bid under the provisions in subsection I 

above, these bids shall not be counted under this 

subsection. Exceptions to this limitation may be 

granted. Only permanent, full-time employees are 

eligible to bid in the Post and Bid process. Employees 

on probationary status shall not be eligible to bid on 

posted positions. 

Management may deny a bid which is submitted by 

an employee who is on limited duty status if it is 

determined that the duties of the posted position are 

in conflict with the work limitation(s) described by 

his/her physician. Upon request of the employee, a 

meeting will be held with the Veteran's Home 

Administrator or designee prior to the final decision 

regarding the employee's ability to bid. 

K. Nepotism 
p 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right 

to hold and/or bid a position based on the 
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Department's nepotism policy in accordance with 

the following: 

1. If such bid or position creates a nepotistic 

situation, notice must be given to the employee. 

2. Assignments not in conformance with this 

subsection shall be corrected by transfer or 

other appropriate action within ninety (90) 

days. 

3. Nothing in this subsection shall prohibit 

the employee and/or the Union from 

filing a grievance. 

L. Meet and Discuss 

Either party may request a meet and discuss 

regarding any problem or concern with thE: Post and 

Bid procedure. This request will be honored by the 

non-requesting party in the form of a meeting within 

thirty (30) days of the request. 

M. Post and Bid Review 

At each Veteran's Home, management shall 

designate an official who shall be responsible for the 

administration of the Post and Bid provision. Upon 
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request, the Post and Bid administrator shall meet 

periodically with SEIU representatives for the 

purpose of reviewing compliance with the Post and 

Bid provision. 

N. For purpose of this Agreement, "seniority" is 

defined as one ( 1) point for each qualifying month 

of full-time State Service. 

5)~5+~,-0. Implementation and Applicability . 

~ ij_ The prov;s;ons of th;s secUon wm be ;mplemented s,x 

· rJ f (6) months after rat1f1cat1on of the Agreement by both 

the State and the Union membership. 

+/~ 
~ 
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Union Proposal 

Bargaining Unit 17 

Date 8/1 8/19 

The Union proposes the following language: 

Proposal No: 4 

20.7. 17 Post and Bid Procedure for Vacant Positions - DDS 

& DSH (Unit 17) ~ lG~ r,;;:;..,• /.;I 
• ' A. Vacant Positions 

·l~u~ v~~, 
·~Cdl 

As management determines that Registered Nurse 

positions become available, or vacant, they shall first 

be reviewed by the State to determine whether they 

shall be posted or filled without posting. 

If the State determines to fill the position without 

posting, the position may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

"vice System. Such positions may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. As positions become vacant and 

determinations are made by the State, the excess of 

non-posted positions over posted positions shall not 

/exceed two (2) at any hospital or developmental center 

at any time. In no case shall. more than sixty-five 

percent (W65%) of the filled Registered Nurse 
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positions in a hospital/developmental center be held by 

employees through successful bids. 

The post and bid process is designed as a method 

to advertise and fill current position vacancies with 

existing employees. The filling of vacancies by 

either promotion from an eligible list or external 

lateral transfers is not subject to the post and bid 

procedure. 

B. Posted Positions 

, Those positions which are determined to be posted 

shall be posted in a prominent place where such 

notices are customarily posted on each unit and, in 

addition, may be advertised in each 

hospital's/developmental center's publication. The 

posted notice shall be on a form designed for that 

purpose and shall include the following posting criteria: 

1. Identification posting number 

2. Level of position 

3. Program and unit (or ward) or other assignment 

4. Shift 

~Page2of12 8/18/2019 10:55 PM 
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5. Days off or rotation pattern and cycle 

6. Time base 

7. Deadline for bid submittal 

8. Indication of an "incentive bid position" 

9. Location where bid is to be submitted 

Each notice shall remain posted for no less than seven 

(7) calendar days. 

C. Bidding 

Employees may bid on the posted position by filling 

out a bid form provided by the State. Bid forms shall 

_ _.·-be submitted in triplicate with the employee submitting 
·----~/~ the original to the appropriate central office, a copy to 

5 / the Union, and the employee retaining a copy. Bid 

/ 

~ 
VJ! 

forms shall include the identification posting number, 

the employee's name, classification, seniority points, 

current work location and business telephone number. 

The form must be dated and signed by the employee 

to indicate certification that the worksite has been 

visited. 

Posted positions shall be available for bid only to 
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those employees in the civil service classification 

specified on the posted notice. 

·o. Assignment 

Within fifteen (15) calendar days after the posting of 

notice of vacancy, the position shall be assigned to the 

eligible bidding employee with the most seniority. 

However, in emergencies or where severe staffing 

shortages exist in the employee's incumbent program, 

assignment may be delayed up to sixty (60) calendar 

days after the posting of notice. If no bids are 

received, management shall withdraw the bid notice. 

The withdrawn notice does not count against either 

party's ratios or 65/35 60/40 position count. These 

positions may be filled: 

1. In accordance with subsection A above, or 

2. Hire, promotion, reinstatement, transfer from 

within the facility or from another State 

hospital/developmental center or other State 

agency. 

If that position is filled or committed within sixty (60) 

days of withdrawal of posting under (2) above, it shall 

not count in the 50/50 posting ratios. 
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E. Incentive Bid Position 

--··" 
..... ~···· 

A vacant position that is posted two (2) 

consecutive times and remains unbid may be 

identified as an "incentive position" on the third 

consecutive posting. In a program identified as a 

"designated program" an unbid position may be 

identified as an incentive position on the second 

consecutive posting. 

,· 

An employee who successfully bids an incentive 

position and remains in the position for one ( 1) year 

shall be accorded super-seniority for their next 

successful bid. When two (2) or more employees with 

super-seniority bid, the position shall be awarded as 

follows: 

1. Length of super-seniority 

2. Seniority 

3. By lot 

Incentive positions that are not bid upon may be filled 

through internal transfer from within the hospital 

without counting in the posting ratios or position 

counts. He/she is then eligible to receive super-

'\ 
I' 

m 
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seniority in the same manner as an employee who bid 

the position. Employees who successfully bid an 

incentive position and are bidding in-place (same unit 

and shift as the posted position) shall not be eligible 

to earn the super-seniority. In "designated programs" 

the super-seniority eligibility shall be limited to 

positions awarded to employees from outside the 

program only. 

The facility shall provide the Union with a weekly listing 

of "designated programs." 

An employee in an incentive position that is deleted 

or altered in accordance with subsection E shall 

(-

retain the eligibility to earn super-seniority if he/she (~ 

lects to remain in the altered or changed position. 

Employee absences due to illness or injury shall not 

be counted after the fourteenth (14th) consecutive 

calendar day toward the one ( 1) year qualifying 

period to earn super-seniority. 

F. Deletions and Changes 

If a bid position is deleted due to reduced allocations 

or for other reasons, then the employee in that position 

may bid on any vacant posted position. 
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If, because of coverage or other legitimate operational 

need, it is determined that a bid position's posting 

criteria must be altered in any respect, the employee 

filling that position shall be notified of the proposed 

changes and the reason for such change in writing. If 

the employee desires to remain in the altered 

position, he/she shall notify management of that 

desire within five (5) calendar days and shall remain 

in the position. A position shall not be considered to 

be altered when training is conducted on a shift other 

than the employee's regularly scheduled shift and the 

employee is required to attend. 

G. F)oating 

~A:;,~~,, 
If it becomes necessary to float employees to provide 

coverage, each work location (unit and shift) shall 

establish a rotational system that distributes floating 

on an equitable basis. 

~ 

~ 

H. Exempt Positi.ons 

When a non-licensed employee receives his/her 

license and is subsequently appointed to the 

Registered Nurse classification, he/she shall not be 

considered as a new hire for purposes of counting 
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positions under subsections A, C, D, or E. 

I. Transfers 

Employees holding bid positions shall not, except in 

cases of emergency, be involuntarily transferred or 

moved except as otherwise provided in this section. 

J. Denial of Bid 

Employees who have adverse actions taken against 

them shall lose their right to hold a bid position ·and/or 

to bid on any positions for a period of up to six (6) 

months if such position or bid is meaningfully related to 

the cause of action. If, on appeal, the employee is 

exonerated, his/her right to bid and/or hold positions 

/ shall be restored. Employees who are charged with 

wrongdoing, which is also grounds for adverse action, 

may lose their right to bid and/or hold a bid position for 

a period of up to six (6) months, if such position or bid 

is meaningfully related to the cause of action. 

A hearing before the Executive Director or designee is 

required prior to such denial. 

Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 
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lose their right to hold and/or bid positions for up to six 

(6) months, subject to review in three (3) months_,,.lf the, , 

evaluation is overturned by a reviewing officer or as a 

result of a grievance decision, the employee shall have 

his/her right to .bid and hold positions restored. 

Employees losing their right to bid or hold positions as 

outlined above may be administratively transferred at 

the discretion of the State. Employees who have been 

absolved of wrongdoing as stated above, shall be 

accorded super-seniority for one (1) successful bid so 

long as this bid is exercised within three (3) months of 

the decision absolving the employee. 

K. Limits on Bid 

An employee may not make more than one (1) 

successful bid each twelve (12) months except that if 

an employee's bid position is altered and the 

employee elects not to stay in the position, or if an 

employee is granted a bid under the provisions in 

subsection J above, these bids shall not be counted 

under this subsection. Exceptions to this limitation 

may be granted. Employees on probatio~~ry status 

shall not be eligible to bid on posted positions. 
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Management may deny a bid which is submitted by 

an employee who is on limited duty status if it is 

determined that the duties of the posted position are 

in conflict with the work limitation(s) described by 

his/her physician. Upon request of the employee, a 

meeting will be held with the Executive Director or 

designee prior to the final decision regarding the 

employee's ability to bid. 

L. Nepotism 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right to 

hold and/or bid a position based on the Department's 

n__epotism policy in accordance with the following: 

Page 10 of 12 

1. If such bid or position creates a nepotistic 

situation, notice must be given to the Union. 

2. Representatives of the Union and the State shall 

meet and review the situation. 

3. Assignments not in conformance with this 

subsection shall be corrected by transfer or 

other appropriate a9tion within ninety (90) days. 

4. Nothing in this subsection shall prohibit the 
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employee and/or the Union from filing a 

grievance. 

M. Meet and Discuss 

\ 

,, 

Either party may request a meet and discuss regarding 

any problem or concern with the Post and Bid 

procedure. This request will be honored by the non­

requesting party in the form of a meeting within thirty 

(30) days of the request. 

~
~ /_,,/"/ 

// 

N. At each hospital or developmental center, management 

shall designate an official who shall be responsible for 

the administration of the Post and Bid provision. Upon 

request, the Post and Bid administrator shall meet 

periodically with SEIU Local 1000 representatives for 

the purpose of reviewing compliance with the Post and 

Bid provision. At the request of the local SEIU Local 

1000 job steward or representative, the Post and Bid 

administrator shall provide information relative to the 

specific post and bid request. 

~~ 
/ 

~­

~ 

!lJ 

At each facility, the Post and Bid administrator shall 

maintain information relative to the post and bid 

process specific to Unit 17 em,ployees .. _ This report 

shall include, at a minimum, a month by month 
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record of all post and bid and management discretion 

positions filled, including position regular days off, 

cycle schedule, shift and location; identify positions 

posted, bids received and awarded, positions posted 

receiving no bids and those subsequently filled 

without counting against management discretion. 

0. For purposes of this Agreement, "seniority" is 

defined as one (1) point for each qualifying month 

of full-time State service. 

P. Implementation and Applicability 

The provisions of this section will be implemented six 

(6) months after ratification of the Agreement by both 

(' 

the State and the Union membership. As used in this (C 

/ 

section, the term "Registered Nurse" refers to the 

classification of "Registered Nurse" in the Department 

of Developmental Services and to the classification of 

"Registered Nurse (Forensic Facility)" in the 

Department of State Hospitals or Department of 

Developmental Services. 
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Slronger Toget11er 

Union Proposal 

Bargaining Unit 17 

Date 'c> / I 'o J / °I IA ~ YV\i Proposal No: 1 

d · .. Jv f The Union proposes the following rollover language: 

~ 20.8.17 Post and Bid Procedure CDCR/DJJ (Unit 17) 
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A. Introduction 

The Post and Bid (P&B) process is designed as a 

method to allow employees to secure an 

assignment based on seniority. Contained in this 

section are the provisions for the "24 Month P&B 

Process" which allows employees to bid twenty­

four (24) month assignments and the "Interim 

Vacancy Bidding Process" which addresses 

vacancies that occur while the twenty-four (24) 

month assignments are in effect. 

1. The Chief Medical Officer (CMO) or their 

designee shall have responsibility for 

implementation and maintenance of this 

procedure at each facility and shall ensure 

compliance. 

2. The word "assignment" as used in this section is 

synonymous with that of "position". 
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3. Participation in the P&B process is limited to 

eligible employees. An eligible employee: 

a. Must be a permanent full-time RN; 

probationary employees are excluded. 

b. Must be permanently assigned to and 

work at the institution; eligible employees 

may participate only in their institution's 

P&B process. There shall be no inter­

institution bidding on assignments. 

4. Excluded Assignments 

Specialty areas shall be excluded from the P&B 

process. Such areas shall be Intensive Treatment 

Program nurses, Intensive Behavioral Treatment 

Program nurse, Infection Control nurse, 

Utilization Review nurse, Sick and Vacation 

Relief, Special Program at Preston, ICF/ DMH 

Program at SYCRCC and CTC/MH Programs. 

Those RN qualifying posts which are considered 

specialty areas shall be counted as neutral 

assignments, that is, they shall not be counted in 

either Management's or Union's positions. 

5. Special Qualifications 
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Employees bidding on assignments which require 

specialized training shall meet the skills, 

knowledge, and abilities prior to the bid being 

placed. These special qualifications shall be 

defined in the bid notice. 

6. Seniority 

For purposes of this Agreement, "seniority" is 

defined as one (1) point for each qualifying month 

of full-time Division of Juvenile Justice Unit 17 

service, with ties broken by one (1) point for each 

qualifying month of full-time Unit 17 service. 

7. Limits on Bid 

An employee may not make more than one (1) 

successful open assignment bid each twelve (12) 

months except when an employee's bid 

assignment is substantially modified and the 

employee elects not to stay in the position or as 

provided in section G ( 1) and G (2) or if an 

employee is granted a bid under the provisions of 

subsection I if these occur, the employee shall 

have the right to bid again. Exceptions to this 

limitation may be granted. 
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8. Pre-Bid Meet and Discuss 

Prior to each P&B cycle, a local meet and 

discuss at each complex and/or facility to discuss 

the 70/30 pattern shall occur. Upon request, prior 

to the meet and discuss, each facility shall 

provide post orders and job descriptions for each 

position. 

B. Twenty-four (24) Month Bid Process 

Page 4 of 19 

1. There shall be seventy percent {70%) of the RN 

qualifying post assignments (excluding specialty 

areas) in the CDCR allotted according to seniority 

at each facility. 

Any new seniority positions as a result of the 

increase in percentages of the total seniority 

shall be posted for bid within ninety {90) 

calendar days of the ratification of the 

Contract by both parties. The term for these 

positions will end at the same time as the 

institution's original post and bid period. 

2. Participation in the twenty-four (24) month 

P&B process is voluntary. The choice not to 

participate shall result in management 
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assigning the individual to an assignment 

that remains unfilled after this bid process is 

completed. 

3. Timeframes 

a. The twenty-four (24) month bid cycle 

begins in the month of April 2008, for 

those employees who wish to 

participate. An updated seniority roster 

and a listing of all available 

assignments open for bid shall be 

posted no later than April 1st every 

other year. 

b. Unless otherwise contested by April 

15, an employee's seniority as posted 

on April 1, shall determine the 

employee's placement on the seniority 

list. 

c. All approved bid request forms must be 

completed and submitted, in 

accordance with the BIDDING 

provision below, no later than 4:00 p.m. 

on May 1, or 4:00 p.m. on the following 

7/29/2019 8:51 AM 
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Monday if the date falls on the 

weekend. An employee may write 

more than one ( 1) bid preference on 

the bidding form in priority order. 

d. An employee may voluntarily withdraw 

from participation in the twenty-four 

(24) month Bid Process by submitting 

a written request to his/her supervisor. 

Employees who withdraw will be 

assigned at management's discretion. 

These assignments shall be counted 

neutral; that is, they shall not be 

counted in either Management's or 

Union's positions. 

e. Failure on the part of the employee to 

submit a request form by 4:00 p.m. on May 

1, shall result in a no preference indicated 

(NPI) for the employee. The employee will 

then be assigned an assignment at 

management's discretion. These 

assignments shall be counted neutral; that 

is, they shall not be counted in either 

Management's or Union's positions. 
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f. At the end of the bid period, 

management will make the assignments 

based on the highest seniority of the 

bidders. Any assignment that does not 

receive a bid shall be filled at 

management's discretion. 

g. The new assignments will begin the second 

Monday in July first watch. 

h. The time frames will be agreed upon at the 

local level by the Union and Management. 

C. Interim Vacancy Bidding Process 

1. The interim bidding process is designed as a 

method to provide current employees the 

opportunity to move to vacant assignments, if 

management determines to fill the vacant 

position, created while the twenty-four (24) 

month assignments are in place, using seniority 

as the deciding factor on who will secure an 

assignment that is available by bid. The vacant 

assignments that have been determined by 

management to be filled by bid shall be subject 

to the terms and conditions of this section. 
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2. As RN assignments become available, they shall 

first be reviewed by the State to determine 

whether they will be filled, posted for bid, or filled 

without posting. 

3. The filling of vacancies by either promotions from 

eligible list or external lateral transfers are not 

subject to P&B. 

4. If the State determines to fill the assignment 

without posting, the assignment may be filled by 

hire, transfer, promotion, or any other method 

allowed by the Civil Service System. Such 

assignments may be advertised where 

appropriate, but will be filled through the sole 

discretion of the State. 

5. The excess of non-posted assignments over 

posted assignments at each institution shall not 

exceed two (2) at any time. In no case shall more 

than seventy percent (70%) of the filled RN 

assignments (as defined above) be held by 

employees through successful bids. 

6. Each notice shall remain posted as provided for 

in "POSTING ASSIGNMENTS" for no less than 
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fifteen (15) calendar days. Employees may bid for 

these assignments using the "BIDDING" process 

below. All bids must be submitted by 4:00 p.m. on 

the fifteenth (15th) day of posting. 

7. At the end of the fifteen (15) day bid period, the 

eligible bidded employee with the highest 

seniority score shall be placed in the assignment. 

Any assignment that received no bid shall be 

filled at management's discretion and shall be 

counted neutral. 

D. Posting Assignments 

Those assignments, which are determined to be 

posted, shall be posted in a prominent place where 

such notices are customarily posted. The posted notice 

shall be dated and on a form designed for that purpose 

and shall include the following criteria: 

1. Identification posting number 

2. Unit (or ward) or other assignment 

3. Shift 

4. Days off or rotation pattern and cycle 
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5. Time base 

6. Deadline for bid submittal and where to be 

submitted 

7. Special qualifications (if any) 

E. Bidding 

Page 10 of 19 

1. Employees may bid on the posted 

assignment by filling out a bid form provided 

by the State. The bidding employee shall 

submit the completed bid form to the 

following: 

a. The original to the location designated on 

the bid form, 

b. A copy to the Union designated steward, 

and 

c. The bidding employee. 

Bid forms shall include the identification posting 

number, the employee's name, classification, 

seniority points, current work location, and 

business telephone number. The form must be 

dated and signed by the employee. 
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2. An otherwise eligible employee absent from the 

work site during the bid process for such reasons, 

including but not limited to EIDL; SDI; Worker's 

Compensation; leave of absence; annual military 

leave; illness, etc., may participate in the bid 

process. Employees must assume the 

assignment within sixty (60) days of the posting 

of the bid results. After sixty (60) days 

management shall decide whether or not to fill 

the position. If management fills the position it 

shall be counted neutral until the next twenty-four 

(24) month bid cycle. 

3. In the event the employee is unable to 

assume the assignment within the sixty (60) 

calendar days, the employee may be placed 

in another assignment at management's 

discretion. 

F. Other Factors 
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1. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, 

and acting assignments, will not preclude the 
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employee's return to the assignment after being 

determined they qualify to resume such duties. 

a. If absence is more than sixty (60) calendar 

days, the appointing authority may authorize 

an employee's return to the assignment or 

same watch/RDO's if the absence was 

generated by a management decision. 

b. An employee exceeding the sixty (60) 

calendar day limit for an absence due to 

EIDL will be assigned to the same 

assignment or same watch/RDO for the 

remainder of the bid period. 

c. An employee exceeding the sixty (60) 

calendar day limit for any other reason will 

at least be assigned commensurate with 

his/her watch preference. 

2. A waiting list will be established with those 

employees who have been removed from an 

assignment as a result of a correction to a 

seniority date or due to management error in 

assigning the employee. 

3. Employees who laterally transfer after May 1 will 
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be precluded from the bid process until the next 

open bid period. 

G. Deletions and Changes 

1. If a bid assignment is deleted due to reduced 

allocations or other reasons, and there is an 

employee in the deleted assignment, then the 

employee may bid on any vacant posted 

assignment. 

2. If because of coverage or other legitimate 

operational need, it is determined that a bid 

assignment's posting criteria must be altered, 

the employee filling that assignment shall be 

notified of the proposed changes and the 

reason for such change in writing. If the 

employee desires to remain in the altered 

assignment, he/she shall notify management 

of that desire within five (5) calendar days and 

shall remain in the assignment. An assignment 

shall not be considered altered when the 

training is conducted on a shift other than the 

employee's regularly scheduled shift and the 

employee is required to attend. 
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H. Transfers 

Employees holding bid assignments shall not, except 

in cases of emergency or as otherwise provided for 

in this section, be involuntarily transferred to another 

assignment. 

I. Denial of Bid 

~~--

1. Employees who have adverse action taken 

against them shall lose their right to hold a bid 

assignment and/or bid on any assignments for a 

period of up to six (6) months if such assignment 

or bid is meaningfully related to the cause of 

action. If the employee is exonerated on appeal, 

his/her right to bid or hold assignments shall be 

restored. Employees who are charged with 

wrongdoing which is also grounds for adverse 

action may lose their right to bid and/or hold a bid 

assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to 

the cause of action. A meeting before the Director 

or designee is required prior to such denial. 

~ 

~(·; 
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2. An employee may be temporarily removed from 

the bid assignment pending a personnel/EEO 

7/29/2019 8:51 AM 
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investigation, but will be assigned to substantially 

similar start/stop time and RDO if possible. Once 

the investigation has been concluded and if the 

charges have not been substantiated, the 

employee shall be returned to their bid 

assignment. 

3. Employees who receive yearly evaluations which 

have two (2) or more categories marked below 

standard may lose their right to hold and/or bid 

assignments for up to six (6) months, subject to 

review in three (3) months. If the evaluation is 

overturned by a reviewing officer or as a result of 

a grievance decision, the employee shall have 

his/her right to bid and hold assignments 

restored. The reason for denial to bid shall be in 

writing and given to the employee. 

4. Employees losing their right to bid or hold 

assignment as outlined above may be 

administratively transferred to the same watch 

without regard to RDO. Employees who have 

been absolved of wrongdoing as stated above, 

shall be accorded one (1) successful bid so long 

as this bid is exercised within three (3) months of 

7/29/2019 8:51 AM 
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the decision absolving the employee. 

5. If for some reason, other than specified 

previously, it becomes necessary to change an 

employee who has exercised his/her eligibility for 

a bid assignment, that employee shall be job 

changed to a new post possessing similar RDO's 

on the same watch, if available and if requested 

by the employee. 

6. Management may deny a bid which is submitted 

by an employee who is on limited duty status if it 

is determined that the duties of the posted 

position are in conflict with the work limitation(s) 

described by his/her physician. Upon request of 

the employee, a meeting will be held with the 

Director or designee prior to the final decision 

regarding the employee's ability to bid. 

J. Floating 

If it becomes necessary to temporarily float employees 

to another Unit 17 position in order to provide coverage, 

each work location (unit and shift) shall establish a 

rotational system that distributes floating on an 

equitable basis. The RN Shift Lead shall not be 

Page 16 of 19 7/29/2019 8:51 AM 
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included in floating. 

K. Involuntary Removal 

Management may remove an employee from a 

bid position when the employee fails to 

demonstrate that they have the knowledge and 

skills required to perform the duties of the 

position. The employee shall be placed in a 

position with the same RDO's and substantially 

similar start/stop times. The vacated position shall 

be subject to the interim bid process. 

L. Nepotism 

Page 17 of 19 

1. No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right 

to hold and/or bid a position based on the 

Department's nepotism policy in accordance with 

the following: 

2. If such bid or position creates a nepotism 

situation, notice must be given to the employee. 

3. Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

appropriate action within ninety (90) days. 
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M. Disputes 
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1. Disputes concerning this section shall be 

grievable to the Director's level of review and 

shall not be arbitrable; 

2. Either party may request a meet and discuss 

regarding any problem or concern with the Post 

and Bid procedure. This request will be honored 

by the non-requesting party in the form of a 

meeting within thirty (30) days of the request; 

3. An employee alleging seniority date 

errors/disputes and is unable to resolve the 

problem with verbal communication shall submit 

his/her complaint to the first formal level of review 

within the normal time frames specified in the 

grievance process; 

4. Errors in favor of the employee will result in the 

adjustment of the employee's seniority date. The 

employee shall then have first preference on the 

first available bid position; or 
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5. The employee has the right to go on a waiting list 

for the next available slot matching the 

employee's bid for the watch and RDO. 

N. Implementation and Applicability 

Contractual right to Post and Bid for Shift 

Preference/RDO's shall remain in effect with no 

position changes at those affected institutions until 

Article 20.8.17 is implemented and the yearly bid 

process begins in April 2008. Implementation of 

the Post and Bid process at new institutions will 

begin the first April following activation (receipt of 

youth). 

0. Other Considerations 

For the initial process in 2008, it is the intent to 

make every attempt to begin the process March 

1, 2008, but no later than as defined in section 

B.3. 
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The Union proposes the following language: 

method to allow employees to secure an assignment 

based on seniority. Contained in this section are the 

provisions for the "24 Month P&B Process" which 

allows employees to bid twenty-four (24) month 

assignments and the "Interim Vacancy Bidding 

Process" which addresses vacancies that occur while 

the twenty-four (24) month assignments are in effect. 

1. The Chief Nurse Executive (CNE) or their 

desigriee shall have responsibility for 

implementation and maintenance of this 

procedure at each facility and shall ensure 

compliance. 

2. The word "assignment" as used in this section is 

synonymous with that of "position". 

'K\~ 
'{\ ~ 
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3. Participation in the P&B process is limited to 

eligible employees. An eligible employee: 

a. Must be a permanent full-time RN; 

probationary employees are excluded. 

b. Must be permanently assigned to and 

work at the institution. Eligible employees 

may participate only in their institution's 

P&B process. There shall be no inter­

institution bidding on assignments. 

4. Excluded Assignments 

Specialty areas shall be excluded from the P&B 

process. Such areas shall be dialysis, PACU. 

-1-GY,- utilization management, and infection 

control surgioal assignments. Those RN 

qualifying posts which are considered specialty 

areas shall be counted as neutral assignments, 

that is, they shall not be counted in either 

Management's or Union's positions. 

5. Special Qualifications 

Employees bidding on assignments which require 

specialized training shall meet the skills, 

8/28/2019 9:52 AM 
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knowledge, and abilities prior to the bid being 

placed. These special qualifications shall be 

defined in the bid notice. 

6. Seniority 

For purposes of this Agreement, "seniority" is 

defined as one (1) point for each qualifying month 

of full-time Departmental Unit 17 service, with ties 

broken by one ( 1) point for each qualifying month 

of full-time State service. If a further tie exists, 

then ties will be broken by "lottery" thereafter. 

7. Limits on Bid 

An employee may not make more than one (1) 

successful open assignment bid. All employees 

shall remain in their initial successful bid for eaGA 

twelve (12) months from the day the post is 

awarded except when an employee's bid 

assignment is substantially modified and the 

employee elects not to stay in the position or as 

provided in section "G 1 and 2" or if an employee 

is granted a bid under the provisions of 

subsection "I". If these occur, the employee shall 

have the right to bid again. Exceptions to this 

8/28/2019 9:52 AM 
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limitation may be granted. 

B. Twenty-four (24) Month Bid Process 

Page 4 of 20 

1. There shall be eighty seventy-five percent (+a 

80%) of the RN qualifying post assignments 

(excluding specialty areas) in the California 

Department of Corrections and Rehabilitation 

(CDCR) allotted according to seniority at each 

facility that provides healthcare" thnt i8 not n 

licensed acute care hospital. 

a. At licensed acute care hospitals (CMF, 

CIM, CMG, COR) there shall be eighty 

percent (80%) of the RN qualifying post 

assignments (excluding specialty areas) 

allotted according to seniority. 

a.b. Any new seniority positions as a result of 

the increase in percentages of the total 

seniority shall be posted for bid within 

ninety (90) calendar days of the ratification 

of the Contract by both parties. The term for 

these positions will end at the same time as 

the institution's original post and bid period. 

2. The specific posts that comprise the eighty 

8/28/2019 9:52 AM 
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i:;P.vP.ntv-fi.ve percent (+a 80%) and the twenty-five 

percent (2a 20%) (or P.inhtv nP.rr:P.nt '80%) :=mrl 

the twenty peroent (20%) in licensed acute care 

hosoitals) will be identified through a meet and 

discuss. The Union and Management will identify 

an equitable distribution of the preferred work 

areas, watches, and RDOs between 

Management and bid assignments. Upon 

request, post orders and duty statements will be 

provided for each of the positions prior to the 

meet and discuss. During the meet and discuss, 

management and the union shall determine if a 

walk up or paper bid process will be conducted. 

3. Participation in the twenty-four (24) month P&B 

process is voluntary. The choice not to participate 

shall result in management assigning the 

individual to an assignment that remains unfilled 

after this bid process is completed. 

4. Timeframes 

a. The twenty-four (24) month bid cycle 

begins in the month of October 2002, for 

those employees who wish to participate. 

8/28/2019 9:52 AM 
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An updated seniority roster and a listing of 

all available assignments open for bid shall 

be posted no later than October 1st every 

other year. 

b. Unless otherwise contested by October 15, 

an employee's seniority as posted on 

October 1, shall determine the employee's 

placement on the seniority list. 

c. All approved bid request forms must be 

completed and submitted, in accordance 

with the BIDDING provision below, no later 

than 4:00 p.m. on November 1, or 4:00 p.m. 

on the following Monday if the date falls on 

the weekend. An employee may write more 

than one (1) bid preference on the bidding 

form in priority order. 

d. An employee may voluntarily withdraw from 

participation in the twenty-four (24) month 

Bid Process by submitting a written request 

to his/her supervisor. Employees who 

withdraw will be assigned at management's 

discretion. These assignments shall be 

8/28/2019 9:52 AM 
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counted neutral; that is, they shall not be 

counted in either Management's or Union's 

positions. 

e. Failure on the part of the employee to 

submit a request form by 4:00 p.m. on 

November 1, or failure to show up at the 

allotted time for a walk up bid, shall result 

in a no preference indicated (NPI) for the 

employee. The employee will then be 

assigned an assignment at management's 

discretion. These assignments shall be 

counted neutral; that is, they shall not be 

counted in either Management's or Union's 

positions. 

f. At the end of the bid period, management 

will make the assignments based on the 

highest seniority of the bidders. Any 

assignment that does not receive a bid 

shall be filled at management's discretion. 

g. The new assignments will begin the second 

Monday in January first watch. 

h. The time frames will be agreed upon at the 
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local level by the Union and Management. 

C. Interim Vacancy Bidding Process 

Page 8 of 20 

1. The interim bidding process is designed as a 

method to provide vacant assignments, if 

Management determines to fill the positions, 

created while the twenty-four (24) month 

assignments are in place, using seniority as the 

deciding factor on who will secure an assignment 

that is available by bid. The vacant assignments 

that have been determined by management to be 

filled by bid shall be subject to the terms and 

conditions of this section. 

2. As RN assignments become available, they 

shall first be reviewed by the State to determine 

whether they will be filled, posted for bid, or filled 

without posting. Interim bids shall be conducted 

so that the percentages specified in this section 

are maintained throughout the twenty-four (24) 

month cycle. Upon request, SEIU shall be 

provided updated information regarding the post 

and bid split in order to ensure maintenance of 

the ratio as described above. 

8/28/2019 9:52 AM 
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3. The filling of vacancies by either promotions from 

eligible lists or external lateral transfers are not 

subject to P&B. 

4. If the State determines to fill the assignment 

without posting, the assignment may be filled by 

hire, transfer, promotion, or any other method 

allowed by the Civil Service System. Such 

assignments may be advertised where 

appropriate, but will be filled through the sole 

discretion of the State. 

5. Interim bids shall be conducted so that-tAe 

percentages specified in this section are 

maintained throughout the twenty four (24) month 

cycle. Upon request, SEIU shall be provided 

updated information regarding the post and bid 

split in order to ensure maintenance of the ratio 

as described above 

§e. The excess of non-posted assignments over 

posted assignments at each institution shall not 

exceed two (2) at any time. In no case shall more 

than seventv eighty percent (8010%) of the filled 

RN assignments (as defined above) be held by 

8/28/2019 9:52 AM 
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employees through successful bids. 

61-. Each notice shall remain posted as provided 

for in "POSTING ASSIGNMENTS" for no less 

than fifteen (15) calendar days. Employees may 
' bid for these assignments using the "BIDDING" 

process below. All bids must be submitted by 

4:00 p.m. on the fifteenth (15th) day of posting. 

zg_ At the end of the fifteen (15) day bid period, the 

eligible bidded employee with the highest 

seniority score shall be placed in the assignment. 

Any assignment that received no bid shall be 

filled at management's discretion and counted 

neutral. 

D. Posting Assignments 

Those assignments, which are determined to be 

posted, shall be posted in a prominent place where 

such notices are customarily posted. The posted 

notice shall be dated and on a form designed for 

that purpose and shall include the following criteria: 

1. Identification posting number 

2. Unit (or ward) or other assignment 

Page 10 of 20 8/28/2019 9:52 AM 
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3. Shift 

4. Days off or rotation pattern and cycle 

5. Time base 

6. Deadline for bid submittal and where to be 

submitted 

7. Special qualifications (if any) 

E. Bidding 

1. Employees may bid on the posted assignment by 

filling out a bid form provided by the State. The 

bidding employee shall submit the completed bid 

form to the following: 

a. the original to the location designated on 

the bid form, 

b. a copy to the Union designated steward, 

and 

c. the bidding employee. 

Bid forms shall include the identification posting 

number, the employee's name, classification, 

seniority points, current work location, and 

business telephone number. The form must be 

Page 11 of 20 8/28/2019 9:52 AM 



L) /\) r o r-J 

µ[L 
·~ 

,{_ 
~ 
u5 
If)/ 

dated and signed by the employee. 

2. An otherwise eligible employee absent from the 

work site during the bid process for such reasons, 

including but not limited to EIDL; SDI; Workers' 

Compensation; leave of absence; annual military 

leave; illness, etc., may participate in the bid 

process. Employees must assume the 

assignment within sixty (60) days of the posting 

of the bid results. After sixty (60) days 

management shall decide whether or not to fill 

the position. If management fills the position it 

shall be counted neutral until the next twenty-four 

(24) month bid cycle. 

3. In the event the employee is unable to assume 

the assignment within the sixty (60) calendar 

days, the employee may be placed in another 

assignment at management's discretion. 

F. Other Factors 

Page 12 of 20 

1. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, 

and acting assignments, will not preclude the 

8/28/2019 9:52 AM 
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employee's return to the assignment after being 

determined they qualify to resume such duties. 

a. If absence is more than sixty (60) calendar 

days, the Appointing Authority may 

authorize an employee's return to the 

assignment or same watch/RDO's if the 

absence was generated by a management 

decision. 

b. An employee exceeding the sixty (60) 

calendar day limit for an absence due to 

EIDL will be assigned to the same 

assignment or same watch/RDO for the 

remainder of the bid period. 

c. An employee exceeding the sixty (60) 

calendar day limit for any other reason will 

at least be assigned commensurate with 

his/her watch preference. 

2. A waiting list will be established with those 

employees who have been removed from an 

assignment as a result of a correction to a 

seniority date or due to management error in 

assigning the employee. 
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3. Employees who laterally transfer after November 

1 will be precluded from the bid process until the 

next open bid period. 

G. Deletions and Changes 

Page 14 of 20 

1. If a bid assignment is deleted due to 

reduced allocations or for other reasons, 

and there is an employee in the deleted 

assignment, then the employee may bid 

on any vacant posted assignment. 

2. If because of coverage or other legitimate 

operational need, it is determined that a bid 

assignment's posting criteria must be altered, the 

employee filling that assignment shall be notified 

of the proposed changes and the reason for such 

change in writing. If the employee desires to 

remain in the altered assignment, he/she shall 

notify management of that desire within five (5) 

calendar days and shall remain in the 

assignment. An assignment shall not be 

considered altered when the training is conducted 

on a shift other than the employee's regularly 

scheduled shift and the employee is required to 

8/28/2019 9:52 AM 
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H. Transfers 

Employees holding bid assignments shall not, 

except in cases of emergency or as otherwise 

provided for in this section, be involuntarily 

transferred to another assignment. 

I. Denial of Bid 

Page 15 of 20 

1. Employees who have adverse action taken 

against them shall lose their right to hold a bid 

assignment and/or bid on any assignments for a 

period of up to six (6) months if such assignment 

or bid is meaningfully related to the cause of 

action. If the employee is exonerated on appeal, 

his/her right to bid or hold assignments shall be 

restored. Employees who are charged with 

wrongdoing which is also grounds for adverse 

action may lose their right to bid and/or hold a bid 

assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to 

the cause of action. A meeting before the Director 

or designee is required prior to such denial. 

2. An employee may be temporarily removed from 

8/28/2019 9:52 AM 

~' ,, 



UNtoJ .--------

lyl/ 

~ 
~ 

Page 16 of 20 

the bid assignment pending a personnel/EEO 

investigation, but will be assigned to substantially 

similar start/stop time and RDO if possible. Once 

the investigation has been concluded and if the 

charges have not been substantiated, the 

employee shall be returned to their bid 

assignment. 

3. Employees who receive yearly evaluations which 

have two (2) or more categories marked below 

standard may lose their right to hold and/or bid 

assignments for up to six (6) months, subject to 

review in three (3) months. If the evaluation is 

overturned by a reviewing officer or as a result of 

a grievance decision, the employee shall have 

his/her right to bid and hold assignments 

restored. The reason for denial to bid shall be in 

writing and given to the employee. 

4. Employees losing their right to bid or hold 

assignment as outlined above may be 

administratively transferred to the same watch 

without regard to RDO. Employees who have 

been absolved of wrongdoing as stated above, 

shall be accorded one (1) successful bid so long 

8/28/2019 9:52 AM 
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as this bid is exercised within three (3) months of 

the decision absolving the employee. 

5. If for some reason, other than specified 

previously, it becomes necessary to change an 

employee who has exercised his/her eligibility for 

a bid assignment, that employee shall be job 

changed to a new post possessing similar RDO's 

on the same watch, if available and if requested 

by the employee. 

6. Management may deny a bid which is submitted 

by an employee who is on limited duty status if it 

is determined that the duties of the posted 

position are in conflict with the work limitation(s) 

described by his/her physician. Upon request of 

the employee, a meeting will be held with the 

Director or designee prior to the final decision 

regarding the employee's ability to bid. 

J. Floating 

The word "float" as used in this section is synonymous 

of that of "redirect". If it becomes necessary to 

temporarily float/redirect employees to another Unit 17 

position in order to provide coverage, each work 
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location (unit and shift) shall establish a rotational 

system that distributes floating on an equitable basis. 

The RN Shift Lead shall not be included in floating. 

K. Involuntary Removal 

Management may remove an employee from a bid 

position when the employee fails to demonstrate that 

they have the knowledge and skills required to perform 

the duties of the position. The employee shall be 

placed in a position with the same RDO's and 

substantially similar start/stop times. The vacated 

position shall be subject to the interim bid process. 

L. Nepotism 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right 

to hold and/or bid a position based on the 

Department's nepotism policy in accordance with 

the following: 

Page 18 of 20 

1 . If such bid or position creates a nepotism 

situation, notice must be given to the employee. 

2. Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

8/28/2019 9:52 AM 
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appropriate action within ninety (90) days. 

3. Nothing in this subsection shall prohibit the 

employee and/or the Union from filing a 

grievance. 

M. Disputes 

Page 19 of 20 

1. Disputes concerning this section shall be 

grievable to the Departmental level of review and 

shall not be arbitrable; 

2. Either party may request a meet and discuss 

regarding any problem or concern with the Post 

and Bid procedure. This request will be honored 

by the non-requesting party in the form of a 

meeting within thirty (30) days of the request; 

3. An employee alleging seniority date 

errors/disputes and is unable to resolve the 

problem with verbal communication shall submit 

his/her complaint to the first formal level of review 

within the normal time frames specified in the 

grievance process; 

4. Errors in favor of the employee will result in the 

adjustment of the employee's seniority date. The 

8/28/2019 9:52 AM 
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employee shall then have first preference on the 

first available bid position; or 

5. The employee has the right to go on a waiting list 

for the next available slot matching the 

employee's bid for the watch and RDO. 

N. Implementation and Applicability 

·contractual right to Post and Bid for Shift 

Preference/RDO's shall remain in effect with no 

position changes at those affected institutions until 

Article 20.9.17 is implemented and the yearly bid 

process begins in October 2002. Implementation 

of the Post and Bid process at new institutions will 

begin the first October following activation (receipt 

of inmates). 

The parties recognize, pursuant to the February 

14, 2006 Court Order Appointing that Receiver, 

that the Receiver is empowered to renegotiate 

this provision, in the event that such action is 

necessary for the Receiver to fulfill his duties 

under the Order. The determination on whether 

such action is necessary rests solely with the 

Court pursuant to paragraph D. of the Order. 
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LOCAL 1000 

= .. SEIU 
SIJOnger Tog,:ttier 

Union Proposal 

Bargaining Unit 20 
Date 8/17/19 

Proposal No: 3 

l./(I/Jl)fv,<.JI.~.....__, The Union proposes the following language: 

~~ .';J! 1:, 1 - 20.10.20 Post and Bid Procedure for Vacant Licensed 

~~M · ··~ Vocational Nurse {LVN) Positions (Excluding CDCR) (Unit 

. . 20) __, 

( 

1 
- - ,,.,,,.._ 

P1 

bJ~~t:h fifteen (15) or more LYN positions and (2) which either 

~'t provide services seven (7) days a week or for which 

management has established multiple starting times. Only 

permanent full-time employees are eligible to participate in the 

post and bid process. 

A. Vacant Positions 

As management determines that positions become 

available, or vacant, they shall first be reviewed by the 

State to determine whether they shall be posted or 

filled without posting. 

If the State determines to fill the position without 

posting, the position may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 
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Service System. Such positions may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. As positions become vacant and 

determinations are made by the State, the excess of 

non-posted positions over posted positions shall not 

exceed two (2) at any facility at any time. In no case 

shall more than sixty-five percent (60§%) of the filled 

positions in a facility be held by employees through , 

successful bids. 

The post and bid process is designed as a method to 

advertise and fill current position vacancies with 

existing employees. The filling of vacancies by either 

promotion from an eligible list or external lateral 

transfers is not subject to the post and bid procedure. 

B. Posted Po~itions 

Those positions which are determined to be posted 

shall be posted in a prominent place where such 

notices are customarily posted on each unit and,'in 

addition, may be advertised in each facilities 

publication. The posted notice shall be on a form 

designed for that purpose and shall include the 

following posting criteria: 
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1. Identification posting number 

2. Level of position 

3. Program and unit (or ward) or other assignment 

4. Shift 

5. Days off or rotation pattern and cycle 

6. Time base 

7. Deadline for bid submittal 

8. Indication of an "incentive bid position" 

9. Location where bid is to be submitted 

Each notice shall remain posted for no less than seven 

(7) calendar days. 

C. Bidding 

Employees may bid on the posted position by filling out 

a bid form provided by the State.· Bid forms sha.11 be 

submitted in triplicate with the employee submitting the 

original to the appropriate central office, a copy to the 

Union, and the employee retaining a copy. Bid forms 

shall include the identification posting number, the 

employee's name, classification, seniority points, 
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current work location and business telephone number .. 

The form must be dated and signed by the employee to 

indicate certification that the worksite has been visited. 

Posted positions shall be available for bid only to those 

employees in the civil service classification specified on 

the posted notice. 

D. Assignment 

Within fifteen (15) calendar days after the posting of 

notice of vacancy, the position shall be assigned to the 

eligible bidding employee with the most seniority. 

However, in emergencies or where severe staffing 

shortages exist in the employee's incumbent program, 

assignment may be delayed up to sixty (60) calendar 

days after the posting of notice. 

If no bids are received, management shall withdraw the 

bid notice. The withdrawn notice does not count against 

either party's ratios or 605/4035 position count. These 

positions may be filled: 
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1. In accordance with subsection A above, or . 

2. Hire, promotion, reinstatement, transfer from 

within the facility or from another State agency. 
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If that position is filled or committed within sixty (60) 

days of withdrawal of posting under (2) above, it shall 

not count in the 50/50 posting ratios. 

E. Incentive Bid Position 

A vacant position that is posted two (2) consecutive 

times and remains unbid may be identified as an 

"incentive position" on the third consecutive posting. In 

a program identified as a "designated program" an 

unbid position may be identified as an incentive 

position on the second consecutive posting. 

An employee who successfully bids an incentive 

position and remains in the position for one (1) year 

liall be accorded super-seniority for their next 

successful bid. When two (2) or more employees with 

super-seniority bid, the position shall be awarded as 

follows: 

1. Length of super-seniority 

2. Seniority 

3. By lot 

1/ IL fJV Incentive positions that are not bid upon may be filled 

---1-{ · n through internal transfer from within the hospital without 
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counting in the posting ratios or position counts. He/she 

is then eligible to receive super-seniority in the same 

manner as an employee who bid the position. 

Employees who successfully bid an incentive position 

and are bidding in-place (same unit and shift as the 

posted position) shall not be eligible to earn the super­

seniority. In designated program's the super-seniority 

eligibility shall be limited to positions awarded to 

employees from outside the program only. 

The facility shall provide the Union with a weekly listing 

of "designated programs." 

An employee in an incentive position that is deleted or 

altered in accordance with subsection E shall retain the 

eligibility to earn super-seniority if he/she elects to 

remain in the altered or changed position. Employee 

absences due to illness or injury shall not be counted 

after the fourteenth (14th) consecutive calendar day 

toward the one year qualifying period to earn super­

seniority. 

F. Deletions and Changes 

If a bid position is deleted due to reduced allocations or 

for other reasons, then the employee in that position 
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may bid on any vacant posted position. 

If, because of coverage or other legitimate operational 

need, it is determined that a bid position's posting 

criteria must be altered in any respect, the employee 

filling that position shall be notified of the proposed 

changes and the reason for such change in writing. If 

the employee desires to remain in the altered position, 

he/she shall notify management of that desire within 

five (5) calendar days and shall remain in the position. 

A position shall not be considered to be altered when 

training is conducted on a shift other than the 

employee's regularly scheduled shift and the employee 

is required to attend. 

G/Floating 

If it becomes necessary to float employees to provide 

coverage, each work location (unit and shift) shall 

establish a rotational system that distributes floating on 

_..--an equitable basis. 

H. Transfers 

Employees holding bid positions shall not, except in 

case of emergency, be involuntarily transferre·d or 

moved except as otherwise provided in this section. 
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I. Denial of Bid 

Employees who have adverse actions taken against 

them shall lose their right to hold a bid position and/or 

to bid on any positions for a period of up to six (6) 

months if such position or bid is meaningfully related to 

\the cause of action. . 
•T\ . . 

f\.e;\\J/ If, on appeal, the employee is exonerated, his/her right 

!f <0 .0f bid and/or hold positions shall be restored. · 

Employees who are charged with wrongdoing, which is 

also grounds for adverse action, may lose their right to 

bid and/or hold a bid position for a period of up to six 

(6) months, if such position or bid is meaningfully 

related to the cause of action. A hear~ng before the 

facility's chief or designee is required prior to such 

denial. 

Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 

lose their right to hold and/or bid positions for up to six . 

(6) months, subject to review in three (3) months. If the 

evaluation is overturned by a reviewing officer or ·as a 

result of a grievance decision, the employee shall have 

his/her right to bid and hold positions restored. 
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Employees losing their right to bid or hold positions as 

outlined above may be administratively transferred at 

the discretion of the State. Employees who have been 

absolved of wrongdoing as stated above, shall be 

accorded super-seniority for one successful bid so long 

as this bid is exercised within three (3) months of the 

decision absolving the employee. 

J. Limits on Bid 

An employee may not make more than one (1) 

successful bid each twelve (12) months except that if 

an employee's bid position is altered and the employee 

elects not to stay in the position, or if an .employee is 

granted a bid under the provisions in subsection D 

above, these bids shall not be counted under this· 

subsection. Exceptions to this limitation may,be 

granted. Employees on probationary status shall ·n,at be 

eligible to bid on posted positions. 

~I----- Management may deny a bid which is submitted by an 

~~ _ employee who is on limited duty status if it is 

determined that the duties of the posted position are in 

conflict with the work limitation(s) described by his/her 

physician. Upon request of the employee, a meeting 

( 
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will be held with the Executive Director or designee 

prior to the final decision regarding the employee's 

ability to bid. 

K. Nepotism 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right to 

hold and/or bid a position based on the department's 

nepotism policy in accordance with the following: 

1. If such bid or position creates a nepotistic 

situation, notice must be given to the Union. 

2. Representatives of the Union and the State shall 

meet and review the situation. 

3. Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

appropriate action within ninety (90) days. 

4. Nothing in this subsection shall prohibit the 

employee and/or the Union from filing a 
grievance. 

L. Meet and Discuss 

Either party may request a meet and discuss regarding 
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any problem or concern with the Post and Bid 

procedure. This (equest will be honored by the non­

requesting party in the form of a meeting within thirty 

(30) days of the request. 

M. At each facility, management shall designate an official 

who shall be responsible for the administration of the 

Post and Bid provision. Upon request, the Post and Bid 

administrator shall meet periodically with SEIU Local 

1000 representatives for the purpose of reviewing 

compliance with the Post and Bid provision. 

N. For purposes of this Agreement, seniority is defined as 

one (1) point for each qualifying month of full-time State 

service. 

0. Implementation ahd Applicability 

The provisions of this section will be implemented six 

(6) months after ratification of the Agreement by both 

the State and the Union membership. 

? 
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SE/U 
sironger Together 

Union Proposal 

Bargaining Unit 20 

Date 8/17 /19 

The Union proposes the following language: 

Proposal No: 3 

t: ~\:{,G, Only pennanent full-time employees are eligible to participate in 

~hffi the post and bid process. Employees on probationary status 

i/.1_) ~ shall not be eligible to bid on posted positions. 

20.11.20 Post and Bid Procedure for CNA Positions: 

California Veteran:s Homes (Unit 20} 

r~v A. Vacant Positions 

As management determines that positions become 

available, or vacant, they shall first be reviewed by the 

State to determine whether they shall be posted or 

filled without utilizing the post and bid procedure. 

If tbe--State determines to fill the position without 

posting, the position may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

Service System. Such positions may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. In no case shall more than sixty: 

five percent (6§.Q%) of the filled positions in a facility be 

held by employees through successful bids. 
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The post and bid process is designed as a method to 

advertise and fill current position vacancies with 

existing employees. The filling of vacancies by either 

promotion from an eligible list or external lateral 

transfers is not subject to the post and bid procedure. 

Yountville will continue it's current procedure. For the 

purpose of implementation of this Article at the Chula 

Vista, Lancaster, and Ventura Veterans Homes, for 

every three (3) positions that management determines 

are available, or vacant, the State will post two (2) out 

' ,ta!'""" 

\. 

/V .; of every three (3) vacant positions for bid until sixty ~ 
~ (. <" . 

\\1, percent(~%) of the filled positions in each facility are 

held by employees through a successful bid. 

Management at each facility will have discretion over 

which vacant positions will be posted. 

B. Posted Positions 

Those positions which are determined to be posted 

s_hall be posted electronically. The format shall include 

the following posting criteria: 

1. Identification posting number 

2. Classification 

3. Ward assignment 
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4. Shift 

5. Days off or rotation pattern and cycle 

6. Deadline for bid submittal 

7. Location where bid is to be submitted 

8. Typical assigned duties 

9. Description of duties to be performed (knowledge, 

skills and abilities) 

C. Bidding 

Employees may bid on the posted position by filling out 

a bid form provided by the State. Bid forms shall be 

copied by the employee, with the employee submitting 

the original to the Nursing Office, a copy to the Union, 

and the employee retaining a copy. Bid forms shall 

include posting number, the employee's name and 

classification. The forms must be dated and signed by 

the employee. 

Posted positions shall be available for bid only to those 

employees in the civil service classification specified on 

the posted notice. 

If no bids are received, the position may be filled in. 
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accordance with subsection A. above. 

D. Assignment 

Within twenty (20) calendar days after the posting of 

notice of vacancy, the position shall be assigned to the 

eligible bidding employee with the most seniority. 

However, in cases of emergencies or where severe 

staffing shortages exist in the employee's incumbent 

program, assignment may be delayed up to sixty (60) 

calehdar days after the posting of notice. 

When a position is filled all employees who bid will be 

notified electronically. 

E. Deletions 

If a bid position is deleted, then the employee in that. 

position may bid on any vacant posted position or 

he/she will be transferred at management's discretion. 

to any vacant position. 

F. Denial of Bid 

Employees who have adverse actions taken against 

them shall lose their right to bid on any positions for a 

period of up to six (6) months if such position or bid is 

meaningfully related to the cause of action._ If, on 
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.appeal, the employee is exonerated, his/her right to bid 

shall be restored. 

Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 

lose their right to bid positions for up to six (6) months, 

subject to review in three (3) months. If the evaluation 

is overturned by a reviewing officer or as a result of a 

grievance decision, the employee shall have his/her 

right to bid and hold positions restored. 

Employees losing their right to bid as outlined above 

may be administratively transferred at the discretion of 

the State. 

G. Limits of Bid 

An employee may not make more than one ( 1) 

successful bid each twelve ( 12) months except that if 

an employee's bid position is deleted. Exceptions to 

this limitation may be granted following a request in 

writing to the Human Resources post and bid 

administrator. 

Management may deny a bid, which is submitted by an 

employee who is on limited duty status if it is 

determined that the duties of the posted position are in 
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conflict with the wbrk limitation(s) described by his/her 

physician. 

H. Nepotism 

An employee may lose his/her right to hold and/or bid a 

position based on nepotism. If such bid or position 

. creates a nepotistic situation, notice must be given to 

the employee. Assignments not in conformance with 

this subsection shall be corrected by transfer or other 

appropriate action within ninety (90} days. Nothing in 

this subsection shall prohibit the employee aod/or 

Union from filing a grievance. 

I. Meet and Discuss 

Either party may request a meet and discuss regarding 

any problem or concern with the Post and Bid 

procedures. This request will be honored by the non­

requesting party within thirty (30} days of the request. 

J. Management shall designate an official who shall be 

responsible for the administration of the Post and, Bid 

process. Upon request, the Post and Bid administrator 

shall meet periodically with. Union representatives for 

the purpose of reviewing compliance with the Post and 

Bid procedures. 
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K. For the purpose of this provision "seniority" is defined 

as one (1) point for each qualifying month of full-time 

State service. In case of ties in seniority, assignments 

will be made by service in class. If further tie breaking 

is necessary a tie breaker will be utilized. 

L. Post and bid will be 60§/4035 with 50/50 of the primary 

positions to the relief positions shared between the 

State and the Union. 

/~/,~ 

~~ v---
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Union Proposal 

Bargaining Unit 20 

Date 8/18/19 

Proposal No: 5 

@i 

;~'! \ lq CDCR (Unit 20) 

(/1~ 11/V I. Introduction: The Post and Bid (P&B) process is 

~Q.4 ~k_, designed as a method to allow employees to secure 

The Union proposes the following language: 

20.12.20 Post and Bid Procedure for Vacant LVN Positions, 

&ii;iiC)~ 

11]~ 

sto..--t-e 

an assignment based on seniority. Contained in this 

section are the provisions for the "24 Month P&B 

Process" which allows employees to bid twenty four 

(24) month assignments and the "Interim Vacancy 

Bidding Process" which addresses vacancies that 

occur while the twenty four (24) month assignments 

are in effect. 

A. The Chief Nurse Executive (CNE) or their designee 

s~all have responsibility for implementation and 

maintenance of this procedure at each facility and shall 

ensure compliance. 

B. The work "assignment" as used in this section is 

synonymous with that of "position." 

C. Participation in the P&B process is limited to eligible 
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employees. An eligible employee: 

i. Must be a permanent full-time licensed vocational 

nurse (LVN): probationary employees are 

excluded. 

ii. Must be permanently assigned to and work at the 

institution. Eligible employees may participate 

only in their institution's P&B process. There shall 

be no inter-institution bidding on assignments. 

Q. Excluded Assignments: Specialty areas shall be 

· excluded from the P&B process. Such areas shall be 

dialysis, P/\GU, ICU, utilization management, and 

surgical assignments. Those LVN qualifying posts 

which are considered specialty areas shall be counted 

as neutral assignments, that is, they shall not be 

counted in either Manaqement's or Union's positions. 

E. Special Qualifications: Employees bidding on 

assignments which require specialized training shall 

meet the skills, knowledge, and abilities prior to the bid_· -­

being placed. These special qualifications shall be 

defined in the bid notice . 

.i;:_D. Seniority: Defined as one (1) point for each 

qualifying month of full-time Departmental Unit 20 
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service, with ties broken by one point for each 

qualifying month of full-time State service. If a further 

tie exists, then ties will be broken by "lottery" thereafter. 

GE. Limits on Bid: An employee may not make more 

than one (1) successful open assignment bid, All 

employees shall remain in their initial successful bid for 

eaGA twelve (12) months from the day the post is 

awarded except when an employee's bid assignment is 

substantially modified and the employee elects not to 

stay in the position or as provided in section "VII" 

subsections "A" and "B" or if an employee is granted a 

bid under the provisions of section "IX." If these occur, 

the employee shall have the right to bid again. 

Exceptions to this limitation may be granted. 

II. Twenty-four (24) Month Bid Process 

A. There shall be seventy-five percent (+075%) of the 

LVN qualifying post assignments (exGiudina Rnedaltv 

areas in the California Department of Corrections and 

Rehabilitation (CDCR) allotted according to seniority at 

each facility that provides healthcare} 

B. The specific posts that comprise the seventy-five 

percent (+075%) and the tA-ifty twenty-five percent 
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(25W%) will be established through a meet and 

discuss. The Union and Management will identify an 

equitable distribution of the preferred work areas, 

watches, and RDOs between Management and bid 

. assignments. Upon request, post orders and duty 

statements will be provided for each of the positions 

prior to the meet and discuss. 

C. Participation in the twenty-four (24) month P&B 

process is voluntary. The choice not to participate shall 

result in management assigning the individual to an 

assignment that remains unfilled after this bid process 

is completed. 

D. Timeframes: 

Page 4 of 17 

i. The twenty-four (24) bid cycle begins in the 

month of October for those employees who wish 

to participate. An updated seniority roster and a 

listing of all available assignments open for bid 

shall be posted no later than October 1st every 

other year. 

ii. Unless otherwise contested by October 15, an 

employee's seniority as posted on October 1,. · 

shall determine the employee's placement on the 
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seniority list. 

iii. All approved bid request forms must be 

completed and submitted, in accordance with the 

BIDDING provision below, no later than 4 p.m. on 

November 1, or 4 p.m. on the following Monday if 

the date falls on the weekend. An employee may 

write more than one bid preference on the 

bidding form in priority order. 

iv. An employee may voluntarily withdraw from 

participation in the twenty-four (24) month Bid 

Process by submitting a written request to his/her 

supervisor. Employees who withdraw will be 

assigned at management's discretion. These 

assignments shall be counted neutral; that is, 

they shall not be counted in either Management's 

or Union's positions. 

v. Failure on the part of the employee to submit a 

request form by 4 p.m. on November 1, shall 

result in a no preference indicated (NPI) for the 

-employee. The employee will then be assigned 

an assignment at management's discretion: 

These assignments shall be counted neutral; that 
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. is, they shall not be counted in either . 

Management's or Union's positions. 

vi. At the end of the bid period, management will 

make the assignments based on the highest 

seniority of the bidders. Any assignment that 

does not receive a bid_shall be filled at 

management's discretion. 

vii. The new assignments will begin the second 

Monday in January first watch. 

viii. The time frames will be agreed upon at the local 

level by the Union and Management. 

Ill. Interim Vacancy Bidding Process 

A. The interim bidding process is designed as a method to 
provide current employees the opportunity to move to 

vacant assignments, if Management determines to fill 

the positions, created while the twenty-four (24) month 

assignments are in place, using seniority as the 

deciding factor on who will secure an assignment that 

is available by bid. The vacant assignments, that have 

been determined by Management to be filled by bid 

shall be subject to the terms and conditions of this 

section: 
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B. As LVN assignments become available, they shall first 

be reviewed by the State to determine whether they will 

be filled, posted for bid, or filled without posting. 

C. The filling of vacancies by either promotions from 

eligible list or external lateral transfers is not subject to , 

P&B. 

D. If the State determines to fill the assignment without 

posting, the assignment may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

Service System. Such assignments may be advertised 

where appropriate, but will be filled through the sole 

discretion of the state. 

E. Interim bids shall be conducted so that the percentages 

specified in this section are maintained throughout the 

twenty-four (24) month cycle. Upon request, SEIU shall 

be provided updated information regarding the post and 

bid split in order to ensure maintenance of the ratio as 

described above. 

- F. The excess of non-posted assignments over posted 

assignments at each institution shall not exceed two (2) 

at any time . 

. G. Each notice shall remain posted as provided for in 
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"POSTING ASSIGNMENTS" for no less than fifteen 

(15) calendar days. Employees may bid for these 

assignments using the "BIDDING" process below. All 

bids must be submitted by 4 p.m. on the fifteenth (15th) 

day of posting. 

H. At the end of the fifteen (15) day bid period, the eligible 

bidded employee with the highest seniority score shall 

be placed in the assignment. Any assignment that 

received no bid shall be filled at management's 

discretion and shall be counted neutral. 

IV. Posting Assignments: Those assignments, which are 

determined to be posted, shall be posted in a prominent place 

(~-

where such notices are customarily posted. The posted noticeEI (_. 

shall be dated and on a form designed for that purpose and 

shall include the following criteria: 

A. Identification posting number 

B. Unit (or ward) or other assignment 

C. Shift 

D. Days off or rotation pattern and cycle 

E. Time base 

(-/ 
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F. Deadline for bid submittal and where to be submitted 

G. Special qualifications (if any) 

V. Bidding 

A. Employees may bid on the posted assignment by filling 

out a bid form provided by the State. The bidding 

employees shall submit the completed bid form to the 

following: 

i. The original to the location designated on the bid 

form. 

ii. A copy to the Union designated steward, and 

iii. The bidding employee. 

B. Bid forms shall include the identification posting 

number, the employee's name, classification, seniority 

points, current work location, and business telephone 

number. The form must be dated and signed by the 

employee. 

C. An otherwise eligible employee absent from the work 

site during the bid process for such reasons, including 

but not limited to EIDL, SDI, Worker's Compensation, 

leave of absence, annual military leave, illness, etc., 
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may participate in the bid process. Employees must 

assume the assignment within sixty (60) days of the 

posting of the bid results. After sixty (60) days, 

management shall decide whether or not to fill the 

position. If management fills'the position it shall be 

counted neutral until the next twenty-four (24) month 

bid cycle. 

D. In the event the employee is unable to assume the 

assignment within the sixty (60) calendar days, the 

employee may be placed in another assignment at 

management's discretion. 

VI.Other Factors 

A. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, 

and acting assignments, will not preclude the 

employee's return to the assignment after being 

determined they qualify to resume each duties. 
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i. If absence is more than sixty (60) calendar days, 

the appointing authority may authorize an 

employee's return to the assignment or same 

watch/regular day off (RDO) if the absence was 
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generated by a management decision. 

ii. An employee exceeding the sixty (60) calendar 

day limit for an absence due to EIDL will be 

assigned to the same assignment or same 

watch/RDO for the remainder of the bid period. 

iii. An employee exceeding the sixty (60) calendar 

day limit for any other reason will at least be 

assigned commensurate with his/her watch 

preference. 

a. A waiting list will be established with those 

employees who have been removed from 

an assignment as a result of a correction to 

a seniority date or due to management 

error in assigr.iing the employee. 

b. Employees who laterally transfer after 

November 1 will be precluded from the bid 

process until the next open bid process. 

VII. Deletions and Changes 

A. If a bid assignment is deleted due to reduced 

allocations or for other reasons, and there is an 

employee in the deleted assignment, then the 
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employee may bid on any vacant posted assignment. 

B. If because of coverage or other legitimate operational 

need, it is determined that a bid assignment's posting 

criteria must be altered, the employee filling that 

assignment shall be notified of the proposed changes 

and the reason for such change in writing. If the 

employee desires to remain in the altered assignment, 

he/she shall notify management of the desire within five 

(5) calendar days and shall remain in the assignment. 

An assignment shall not be considered altered when 

the training is conducted on a shift other than the 

employee's regularly scheduled shift and the employee 

is required to attend. 

I. Transfers: Employees holding bid assignments shall not, 

except in cases of emergency or as otherwise provided 

for in this section be involuntarily transferred to another 

assignment. 

IX. Denial of Bip 

A. Employees who have adverse action_taken against 

them shall lose their right to hold a bid assignment 

and/or bid on any assignments for a period of up to six 

(6) months if such assignment or bid is. meaningfully 
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related to the cause of action. If the employee is 

exonerated on appeal, his/her right to bid or hold 

assignments shall be restored. Employees who are 

charged with wrongdoing which is also grounds for 

adverse action may lose their right to bid and/or hold a 

bid assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to the 

cause of action. A meeting before the Director or 

designee is required prior to such denial. 

B. An employee may be temporarily removed from the bid 

assignment pending a personnel/EEO investigation, 

but will be assigned to substantially similar start/stop 

time and RDO if possible. Once the investigation has 

been concluded and if the charges have not been 

substantiated, the employee shall be returned to their 

~-""fliEl--assignment. 
---......___ 

C. Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 

lose their right to hold and/or bid assignments for up to­

six (6) months, subject to review in three (3) months. If 

the evaluation is overturned by a reviewing officer or as 

a result of a grievance decision, the employee shall 

have his/her right to bid and hold assignments restored. 
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The reason for denial to bid shall be in writing and 

given to the employee. 

D. Employees losing their right to bid or hold assignments 

as outlined above may be administratively transferred 

to the same watch without regard to RDO. Employees 

who have been absolved of wrongdoing as stated 

above, shall be accorded one (1) successful bid so 

long as the bid is exercised within three (3) months of 

the decision absolving the employee. 

E. If for some reason, other than specified previously, it. 

becomes necessary to change an employee who has 

exe~sed his/her eligibility for a bid assignment, that 

('· 

,fuployee shall be job changed to a new post ( 

possessing similar RDO's on the same watch, if 

available and if requested by the employee. 

F. Management may deny a bid which is submitted by an 

employee who is on limited duty status if it is 

determined that the duties of the posted position are in 

conflict with the work limitation(s) described by his/her 

physician. Upon request of the employee, a meeting 

will be held with the Director or designee prior to the 
• 

final decision regarding the employee's ability to bid. 
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X. Floating or Redirect: The word "float is synonymous with 

that of "redirect. If it becomes necessary to temporarily float 

/redirect employees to another Unit 20 position in order to 

provide coverage, each work location (unit and shift) shall 

establish a rotational system that distributes floating_on an 

equitable basis. 

XI. Involuntary Removal: Management may remove an 

employee from a bid position when the employee fails to 

demonstrate that they have the knowledge and skills 

required to perform th·e duties of the position. The 

employee shall be placed in a position with the same 

RDO's and substantially similar start/stop times. The 

vacated position shall be subject to the interim bid 

process. 

XII. Nepotism: No bid shall be denied based solely on 

pe,rsonal relationships. An employee may lose his/her 

1!':J~r bid a position based on the 

Department's nepotism policy in accordance with the 

following: 

A. If such bid or position creates a nepotism situation, 

notice must be given to the employee. 

B. Assignments not in conformance with this subsection 
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shall be corrected by transfer or other appropriate 

action within ninety (90) days. 

C. Nothing in this subsection shall prohibit the employee 

and/or the Union from filing a grievance. 

XIII. Disputes 

A. Disputes concerning this section shall be grievable to 

the Departmental level of review and shall not be 

arbitrable. 

B. Either party may request a meet and discuss regarding 

anv problem or concern with the Post and Bid 

procedure. This request will be honored by the non­

requesting party in the form of a meeting within thirty 

(30) days of the request. 

C. An employee alleging seniority date errors/disputes and 

is unable to resolve the problem with verbal 

communication shall submit his/her complaint to the 

first formal level of review within the normal time frames 

specified in the grievance process. 

D. Errors in favor of .the employee will result in the 

adjustment of the employee's seniority date. The 

employee shall then have first preference on the first 
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available bid position; or 

E. The employee has the right to go on a waiting list for 
II"---" 

the next available slot matching the employee's bid for 

the watch and RDO. 
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LOCAL 1000 

= ' SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 4 

Date 7/&> /J 9 
(2 /cJ;{).3 ct, 141, Proposal No: 1 

The Union proposes the following rollover language: 

20.13.4 Department of Motor Vehicles (OMV)- Motor 

Vehicle Representative Pl (Unit 4) 

Permanent Intermittent (Pl) employees in Motor Vehicle 

Representative (MVR) classification, in the OMV, shall be 

provided the opportunity to change time base as follows: 

A. When OMV decides to fill a vacant full-time permanent 

position, fifty percent (50%) of the available positions 

are subject to this procedure, and will be advertised in 

the same manner as other post and bid 

announcements utilizing the Opportunity Bulletin. 

B. OMV shall after permitting intradepartmental 

transfers within the class and prior to appointing an 

employee from an eligible list, select from the most 

senior Pl employee, within the department and the 

class, with the highest State Service seniority who 

Page 1 of 4 

meets the eligibility criteria for a time base change 

as defined by State Personnel Board (SPB) rule 277
1
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1. The employee must: 

a. have passed probation in the MVR class; 

b. have not received an Adverse Action in the 

past twelve (12) months; 

c. have an overall rating of satisfactory in their 

most recent performance appraisal; 

d. have no negative documentation in their 

official personnel file in the past twelve 

(12) months; 

e. apply for the vacant position 

C. The appointment shall be made within a department§JJJK. 

d~fined geographic/organizational area: OMV may ~ 1 '3o\\ C\ 

combine geographic/organizational areas. Q ~'D ~ 1--3> d], 
=~\lf\~~ 

D. Seniority shall be defined as one ( 1) point for each ~"\ 

month of qualifying State Service as used for the 

purpose of determining leave (e.g. vacation) accrual. 

E. An employee who applies for and is selected for a time 
,,,. 

base change pursuant to this section, and refuses the 

appointment shall be removed from future 

consideration under this section. An employee may 

~ 
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remove their name from the list of most senior 

employees prior to interview. Employees applying and 

selected under this section waive any rights to claim 

moving and relocation expenses. This does not 

preclude payment of such expenses, at management's 

discretion. 

F. Dispute Resolution: 

Employees who dispute the appropriateness of the bid 

award for the posted position may file a written protest. 

The protest shall be filed within five (5) work days after 

receipt of the notification. Protests shall be filed with ~. 

the Post and Bid Joint Resolution Committee, on a 1l~tb~ z_7 

form provided by the department. The selected bidders ~ ~ 

appointment date will be put on hold. The Post and BidAA :\~~ 

Joint Resolution Committee has ten (10) work days to ~ 

issue a decision in writing to the person filing the rj1"{(..--
dispute. The Post and Bid Joint Resolution Committee 

shall be comprised of two (2) persons appointed by the 

appointing authority/department that have the position 

and SEIU Local 1000 respectively. Disputes will be 

resolved by a majority vote. A tie will be broken by lot. If 

the decision is found in the favor of the complainant, 

the selected bidder will be notified and the decision will 
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be final and not precedential. 

G. The department shall maintain sufficient data to track 

and verify compliance with the provision. Such 

information shall be maintained by the appointing 

power for three (3) years and shall be made available 

to the Union upon request. ~~. ~ \,D',I3 
1 l3t>\\ o, ___,, 
~~,t~ 
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LOCAL 1000 

:2 • 
SE/U 
Slrunger T11gett1~r 

Union Proposal 

Bargaining Unit 20 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

20. 13.20 Shift/Day Off Preference of Assignment - Schools 

for the Deaf (Unit 20) 

Unit 20 Counselors will be issued a preference survey by the 

second week of May on an annual basis. The survey shall 

-rs:./..,,., j~include anticipated shifts for the upcoming academic school 

, 1 year, residential areas, and days off. Counselors shall return 2/ -

1U·~ 
~ -----

their completed survey within ten (10) calendar days. 

Management will assign counselors to the appropriate 

residential area and shift. Where two (2) or more counselors 

desire the same shift on their preference survey, the shift will be 

assigned based on State seniority. 

Management will inform the Counselors, in writing, of their 

assignment as soon as possible and no later than one month 

(30 calendar days) before the first day of the upcoming 

c__::~:;-~--ZL,~~----academic school year. The assignment notice will be mailed to 

, 

1 

[.T { I ~e staff at their address of record and include the assigned 

fAV,u I, shift, regular days off and area of placement. 

The parties are encouraged to utilize the JLMC process as 

·- favl.---

A--: 
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outlined in Article 5.10 of this Contract to address issues related 

to the application of this Article. If the issue is taken as an 

agenda item, a department labor relations representative will 

participate in the JLMC. 

~~ 
~~ v~ 
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Stnmg,!rTogethtf 

Union Proposal 

Bargaining Unit 4 

Date zl30J IC/ , I 
(2 {o,'/..3 a,M, Proposal No: 1 

The Union proposes the following rollover language: 

20.14.4 Post and Bid Program for Department of 

Transportation (Caltrans) District 4 (S.F. Bay Area) 

(Unit 4) 

The Department of Transportation (Caltrans) and SEIU 

Local 1000 agree to a Post and Bid Program for all 

District 4 employees in the Toll Collector classification. 

Vacancy/Shift Assignment shall be deemed to exist when a 

position is unoccupied as a result of retirement, transfer, 

termination, reassignment, or new funding and the 

Department elects to fill the position based on the following 

criteria: 

A. Eligibility to participate: 

Page 1 of 5 

1. Employees must have permanent civil service 

status. Permanent status is when the employee 

has successfully passed his/her probationary 

period in the class. 

2. Any employee appointed under the terms of this 

~t 1/3o}1Ja .... • 
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Article must possess the requisite skills and 

abilities required of the position. Any employee 

who has sustained a disciplinary action or 

received a substandard performance report within 

the twelve (12) months preceding the occurrence 

of the vacancy, may, at the discretion of 

management, not be eligible for transfer. 

B. Criteria to participate: 

There will be a thirty (30) calendar day open Post and 

Bid period semi-annually as follows: 

1. October 15 through November 14 (January 

through June) ~ 
· 1 (~e:i[ l"' 

2. April 15 through May 14 (July through December~.:~J_o:13 

3. The Post and Bid Vacancy/Shift 

Assignment requests shall be kept on file 

for the qualifying six (6) months. 

~ 
~ 1\'is-D\l'l@I~ 

I# 
C. Toll Collector vacant positions will be filled in the 

following order: --JTV'--

Page 2 of 5 

1. Permanent full-time Toll Collectors who are 

currently assigned to the toll bridge where the 

vacancy exists and who have a valid Post and 
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Bid Request on file shall be offered first right of 

refusal to the vacancy in seniority order. Seniority 

is based on total months of State service. In 

cases of tied seniority, the decision will be made 

by lot. 

2. Any permanent full-time Toll Collector with a valid 

Post and Bid Request on file shall be offered first.-fV~ 

right of refusal to the vacancy in seniority order. l~l \9 

Seniority is based on total months of State 
1 

\ 0 •, z_3, 
service. In cases of tied seniority, the decision will "-~ 

be made by lot. lj2tkl '1 (W l ~-
~ 10,'r°'µ 

3. Pl Toll Collectors who meet either 1) SPB rule 

277 on the date of the vacancy, or 2) are 

reachable on a permanent full-time eligible list, 

and who have a valid Post and Bid Request on 

file shall be offered first right of refusal to a 

permanent full-time vacancy in seniority order. 

Seniority is based on total months of State 

service. In cases of tied seniority, the decision will 

~· 

be made by lot. ~· 

4. Any Pl Toll Collector who has a valid Post and Bid 

Request on file shall be offered first right of refusal 

7/19/2019 3:08 PM 
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for a lateral transfer to a vacant permanent 

intermittent position in seniority order based on 

total months of State service. In cases of tied 

seniority, the decision will be made by lot. 

5. If no Toll Collector with a valid Post and Bid 

Request accepts the position or if there is no 

valid Post and Bid Request on file, the employer ·~ 

may then fill the vacancy by any other available '1 l 'bl,:)l l ""\ 
means. C2_,V:::/.:[3 

D. Time frames to accept and move to a new position: ~ 
~\i\ 1 i@\61,3 

Page 4 of 5 

1. Employees selected under the terms of this t 
01 

Article shall have a maximum of five (5) workdays 

· in which to accept or reject a job offer unless 

otherwise agreed by the hiring supervisor. Once 

the five (5) workdays have expired without 

response from the employee being considered for 

reassignment, the employer shall consider it a 

refusal of the job offer. 

2. If a job offer is accepted, the employee will report ~K 
when the departm~nt has completed the Post 

and Bid process. If a transfer reasonably requires 

a relocation in accordance with Section 12.2 of 

7/19/2019 3:08 PM 
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the MOU the employee has a maximum of thirty 

(30) calendar days to report to the new work 

location unless extended by the hiring supervisor. 

3. Employees being reassigned under this Post and 

Bid process waive any rights to claim moving and 

relocation expenses. This does not preclude 

~ payment of such expenses, at management's 

discretion. --i(~3t,\\. '\ 
e-lD~ V 

4. This Article does not preclude management from 

transferring employees for verifiable security, 

safety, or clearly articulated operational reasons. 

\);f;'~,q 
"'~t\12> :.;.; 

o)J 
---~ 

{j//VJ 

~~ 
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""
0
''~" B · . U ·t 20 l'Y , arga1n1ng n1 

4,r' (57YY Date _8/17/19 (u 3 7 
6~ /, ~ Proposal No: 3 

. S/ I~ 
\ [),,(\a ~AL _ _/ 20.15.20 Post and Bid Procedure for CNA Positions, CDCR 

TJf lJJJdv'1)YV~' (CDCR, CCHCS, DJJ) (Unit 20) 

W iJ} ' - .~ Introduction: The Post and Bid (P&B) process is 

1-~ designed as a method to allow employees to secure 

~~ 

an assignment based on seniority in institutions that 

have 2.Q fifteen ( 15) or more full-time permanent 

employees. Contained in this section are the 

provisions for the "24 Month P&B Process" which 

allows employees to bid twenty four (24) month 

assignments and the "lnterirn Vacancy Bidding 

Process" which addresses vacancies that occur 

while the twenty four (24) month assignments are in 

effect. 

A. The Chief Nurse Executive (CNE) or their designee 

shall have responsibility for implementation and 

maintenance of this procedure at each facility and shall 

ensure compliance. 

B. The work "assignment" as used in this section is· 
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synonymous with that of "position." 

C. Participation in the P&B process is limited to eligible 

employees. An eligible employee: 

i. Must be a permanent full-time Certified Nursing 

Assistant (CNA): probationary employees are 

excluded. 

ii. Must be permanently assigned to and work at the 

institution. Eligible employees may participate 

only in their institution's P&B process. There shall 

be no inter-institution bidding on assignments. 

D. Special Qualifications: Employees bidding on 

C 

assignments which require specialized training shall ( 

meet the skills, knowledge, and abilities prior to the bid 

· being placed. These special qualifications $hall be 

defined in the bid notice. 

E. Seniority: Defined as one point for each qualifying 

month of full-time Departmental Unit 20 service, with 

ties broken by one point for each qualifying month of 

full-time State service. If a further tie exists, then ties 

will be broken by "lottery" thereafter. 

F. Limits on Bid: An employee may not make more than 
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one successful open assignment bid each twelve (12) 

months except when an employee's bid assignment is 

substantially modified and the employee elects not to 

stay in the position or as provided in section "VII" 

subsections "A" and "B" or if an employee is granted a 

bid under the provisions of section "IX." If these occur, 

the employee shall have the right to bid again. 

Exceptions to this limitation may be granted. 

II. Twenty-four (24) Month Bid Process 

A. There shall be sooy seventy percent (W70%) of the 

CNA qualifying post assignments at each facility that 

provides healthcare. 

B. The specific posts that comprise the sooy seventy 

percent (W70%) and the fefty thirty percent (4030%) 

will be established through a meet and discuss. The 

Union and Management will identify an equitable 

distribution of the preferred work areas, watches, and 

RDOs between Management and bid assignments. 

Upon request, post orders and/or duty statements will 

be provided for each of the positions prior to the meet 

and discuss. 

C. Participation in the twenty-four (24) month P&B 
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process is voluntary. The choice not to participate shall 

result in management assigning the individual to an 

assignment that remains unfilled after this bid process 

is completed. 

D. Timeframes: 

,,..,... .. - ... --.. 

Page 4 of 16 

i. The twenty-four (24) bid cycle begins in the 

month of October for those employees who wish 

to participate. An updated seniority roster and a 

listing of all available assignments open for bid 

shall be posted no later than October 1st every 

other year. 

-ii. Unless otherwise contested by October 15, an 

emf)loyee's seniority as posted on October 1, 

shall determine the employee's placement on the 

seniority list. 

iii. All approved bid request forms must be 

completed and submitted, in accordance with the 

BIDDING provision below, no later than 4 p.m. on 

November 1, or 4 p.m. on the following Monday if 

the date falls on the weekend. An employee may 

write more than one bid preference on the 

bidding form in priority order. 

8/17/2019 3:15 PM 
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iv. An employee may voluntarily withdraw from 

participation in the twenty-four (24) month Bid 

Process by submitting a written request to his/her 

supervisor. Employees who withdraw will be 

assigned at management's discretion. These 

assignments shall be counted neutral; that is, 

they shall not be counted in either Management's 

or Union's positions. 

v. Failure on the part of the employee to submit a 

request form by 4 p.m. on November 1, shall 

result in a no preference indicated (NPI) for the 

employee. The employee will then be assigned 

an assignment at management's discretion. 

These assignments shall be counted neutral; that . . 

is, they shall not be counted in either 

Management's or Union's positions. 

vi. At the end of the bid period, management will 

make the assignments based on the highest 

seniority of the bidders. Any assignment that 

does not receive a bid shall be filled at 

management's discretion. 

vii. The new assignments will begin the second 
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Monday in January first watch. 

viii. The time frames will be agreed -upon at the local 

level by the Union and Management. 

Ill. Interim Vacancy Bidding Process 

A. The interim bidding process is designed as a metpod to 
' / 

provide current employees the opportunity to nfuve to 

vacant assignments, if Management determines to fill 

the positions, created while the twenty-four (24) month 

assignments are in place, using seniority as the 

deciding factor on who will secure an assignment that 

is available by bid. The vacant assignments, that have 

been determined by Management to be filled by bid 

shall be subject to the terms and conditions of this ------------- ------ - - --- - . - . . ---- -- -- -- - -

section. 

B. As CNA assignments become available, they shall first 

be reviewed by the State to determine whether they will 

be filled, posted for bid, or filled without posting. 

C. The filling of vacancies by either promotions from 

eligible list or external lateral transfers is not suoject to 

P&B. 

D. If the State determines to fill the assignment without 
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posting, the assignment may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

Service system. Such assignments may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. 

E. Interim bids sh.all be conducted so that the percentages 

specified in this section are maintained throughout the 

24 month cycle. Upon request, SEIU shall be provided 

updated information regarding the post and bid split in 

order to ensure maintenance of the ratio as described 

above. 

F. The excess of non-posted assignments over posted 

... / assign~ents at each institution shall not exceed two (2) 

~ at any time. . . 

~ G. Each notice shall remain posted as provided for in · 

""' "POSTING ASSIGNMENTS" for no less than fifteen 

(, ,- .. ·· ( 15) calendar days. Employees may bid for these 

~/~;/,,.,.....,- assignments using the "BIDDING" pr~cess below. All 

"""°::.:::::_?Y'v bids must be submitted by 4 p.m. on the fifteenth (15th) 

1>Y 

day of posting. 

H. At the end of the fifteen (15) day bid period, the eligible 

bidded employee with the highest seniority score shall 
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be placed in the assignment. Any assignment that 

received no bid shall be filled at management's 

discretion and shall be counted neutral. 

IV. Posting Assignments: Those assignments, which are 

determined to be posted, shall be posted in a prominent 

place where such notices are customarily posted. The 

posted notice shall be dated and on a form designed for 

that purpose and shall include the following criteria: 

A. Identification posting number 

B. Unit (or ward) or other assignment 

C. Shift 

D. Days off or rotation pattern and cycle 

E. Time base 

F. Deadline for bid submittal and where to be submitted 

G. Special qualifications (if any) 

'{,... Bidding -
A. Employees may bid on the posted assignment by filling 

out a bid form provided by the State. The bidding 

employees shall submit the completed bid form to the 

following: 
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i. The original to the location designated on the bid 

form. 

ii. A copy to the Union designated steward, and 

iii. The bidding employee. 

B. Bid forms shall include the identification posting 

number, the employee's name, classification, seniority 

points, current work location, and business telephone 

riumber. The form must be dated and signed by the 

employee. 

C. An otherwise eligible employee absent from the work 

site during the bid process for such reasons, including 

but not limited to EIDL, SDI, Worker's Compensation, 

leave of absence, annual military leave, illness, etc., 

may participate in the bid process. Employees must 

assume the assignment within sixty (60) days of the 

posting of the bid results. After sixty (60) days 

management shall decide whether or not to fill the 
I 

~

/ ,// ___ ....... 

/::) . 

position. If management fills the position it shall be 

counted neutral until the next twenty-four (24) month 

bid cycle. 

~ 
~ 

D. In the event the employee is unable fo assume the 

assignment within the sixty (60) calendar days, the 
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employee may be placed in another assignment at 

management's discretion. 

VI. Other Factors 

·--

A. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, 

and acting assignments, will not preclude the 

employee's return to the assignment after being 

determined they qualify to resume each duties. 

.......... ---·· 

i. If absence is more than sixty (60) calendar days, 

the appointing authority may authorize an 

· employee's return to the assignment or same 

watch/regular day off (RDO) if the absence was 

generated by a management decision. 

ii. An employee exceeding the sixty (60) calendar 

day limit for an absence due to EIDL will be 

assigned to the same assignment or same 

watch/RDO for the remainder of the bid period. 

iii. An employee exceeding the sixty (60) calendar 

day limit for any other reason will at least be 

assigned commensurate with his/her watch 

preference . 
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a. A waiting list will be established with those 

employees who have been removed from 

an assignment as a result of a correction to . 

a seniority date or due to management 

error in assigning the employee. 

b. Employees who laterally transfer after 

· November 1 will be precluded from the bid . 

process until the next open bid process. 

VII. Deletions and Changes 

~ 

,,"~~----· 

A. If a bid assignment is deleted due to reduced 

allocations or for other reasons, and there is an 

employee in the deleted assignment, then the 

employee may bid on any vacant posted assignment. 

B. If because of coverage or other legitimate operational 

need, it is determined that a bid assignment's posting 

criteria must be altered, the employee filling that 

assignment shall be notified of the proposed changes 

and the reason for such change in writing. If the 

employee desires to remain in the altered assignment, 

he/she shall notify management of the desire within five 

(5) calendar days and shall remain in the assignment. 

An assignment shall not be considered altered when 
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the training is conducted on a shift other than the 

employee's regularly scheduled shift and the employee 

is required to attend. 

VIII. Transfers: Employees holding bid assignments shall not, 

except in cases of emergency or as otherwise provided 

for in this section be involuntarily transferred to another 

assignment. 

IX. · Denial of Bid 

A. Employees who have adverse action taken against 

them shall lose their right to hold a bid assignment 

and/or bid on any assignments for a period of up to six 

(6) months if such assignment or bid is meaningfully 

related to the cause of action. If the employee is 

exonerated on appeal, his/her right to bid or hold 

assignments shall be restored. Employees who are 

charged with wrongdoing which is also grounds for 

adverse action may lose their right to bid and/or hold a 

bid assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to the 

· · cause of action. A meeting before the Director or 

designee is required prior to such denial. 

B. An employee may be temporarily removed from the bid 
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assignment pending a personnel/EEO investigation, 

but will be assigned to substantially similar start/stop 

time and RDO if possible. Once the investigation has 

been concluded and if the charges have not been 

substantiated, the employee shall be returned to their 

bid assignment. 

C. Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 

lose their right to hold and/or bid assignments for up to 

six (6) months, subject to review in three (3) months. If 

the evaluation is overturned by a reviewing officer or as 

a result of a grievance decision, the employee shall 

have his/her right to bid and hold assignments restored. 

The reason for denial to bid shall be in writing and 

given to the employee. 

D. Employees losing their right to bid or hold assignments 

as outlined above may be administratively transferred 

r /,,, 

\ ';f-. 
/ 

to the same watch without regard to RDO. Employees , 

who have been absolved of wrongdoing as stated 

above, shall be accorded one successful bid so long as 

the bid is exercised Within three (3) months of the 

decision absolving the employee. 
/ L "' 

~ 

Page 13 of 16 8/17/2019 3:15 PM 



\lN\D~ 
~ 

Mt 

11 

E. If for some reason, other than specified previously, it 

becomes necessary to change an employee who has 

exercised his/her eligibility for a bid assignment, .that 

employee shall be job changed to a new post 

possessing similar RDO's on the same watch, if 

available and if requested by the employee. 

F. Management may deny a bid which is submitted by an 

employee who is on limited duty status if it is 

determined that the duties of the posted position are in 

conflict with the work limitation(s) described by his/her 

physician. Upon request of the employee, a meeting 

will be held with the Director or design.ee prior to the 

( 

final decision regarding the employee's ability to bid. e-
x. Floating/Redirect: The word "float" as used in this section 

is synonymous with that of "redirect". If it becomes 

necessary to temporarily float employees to another Unit 20 

position in order to provide coverage, each work location 

(unit and shift) shall establish a rotational system that 

distributes floating on an equitable basis. 

/ _,,,; 
~...-· XI .,...,·" . Involuntary Removal: Management may remove an 

employee from a bid position when the employee fails 

to demonstrate that they have the knowledge and skills ~ 
~ 

(-. 
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required to perform the duties of the position. The 

employee shall be placed in a position with the same 

RDO's and substantially similar start/stop times. The 

vacated position shall be subject to the interim bid 

process. 

XII. Nepotism: No bid shall be denied based solely on 

personal relationships. An employee may lose his/her 

right to hold and/or bid a position based on the 

Department's nepotism policy in accordance with the 

following: 

A. If such bid or position creates a nepotism situation, 

notice must be given to the employee. 

B. Assignments not in conformance with this subsection 

shall be corrected by transfer or other appropriate 

action within ni_nety (90) days. 

C. Nothing in this subsection shall prohibit the employee 

~ .. 1~-----··-·· and/or the Union from filing a grievance. 

\''--< 1 XIII.Disputes :.:;, c:.:::" 
1..-

't1 

A. Disputes concerning this section shall be grievable to 

the Departmental level of review and shall not be 

arbitrable. 
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B. Either party may request a meet and discuss regarding 

any problem or COl'lcern with the Post and Bid 

procedure. This request will be honored by the non­

requesting party in the form of a meeting within thirty 

(30) days of the request; 

C. An employee alleging seniority date errors/disputes and 

is unable to resolve the problem with verbal 

communication shall submit his/her complaint to the 

first formal level of review within the normal time frames 

specified in the grievance process. 

D. Errors in favor of the employee will result in the 

adjustment of the employee's seniority date. The 

(-, 

employee shall then have first preference on the first ( 

available bid position; or 

E. The employee has the right to go on a waiting list for 

the next available slot matching the employee's bid for 

the watch and RDO. 

---This Post and Bid process shall be implemented with the next 

CDCR-CCHCS 24 month bid cycle 20172021. 
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=- ti SEIU 
Stronga Togelhe.-

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following language: 

20.16.20 Post and Bid Procedure for Dental Assistant 

Positions, CDCR (Unit 20) 

I. Introduction: 

~1-~ 
.~~e& µ VI) ~, 

(~~ 

The Post and Bid (P&B) process is designed as a method 

to allow employees to secure an assignment based on 

seniority. Contained in this section are the provisions for 

the "Annual P&B Process" which allows employees to bid 

twelve (12) month assignments and the "Interim Vacancy 

Bidding Process" which addresses vacancies that occur 

while the twelve (12) month assignments are in effect. The 

Inaugural Annual Post and Bid will become effective 

January 1, 2014 and will result with the P&B assignment 

placements occurring in July 1, 2014 

A. The Health Program Manager Ill, Supervising Dentist, 

or their designee shall have responsibility for 

implementation and maintenance of this procedure at 

each facility and shall ensure compliance. 
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B. The word "assignment" as used in this section is 

synonymous with that of "position." 

C. Participation in the P&B process is limited to eligible 

employees. An eligible employee: 

i. Must be a permanent full-time Dental 

Assistant (DA); probationary employees are 

excluded. 

ii. Must be permanently assigned to and work 

at the institution. Eligible employees may 

participate only in their institution's P&B 

process. There shall be no inter-institution 

bidding on assignments. 

D. Seniority: 

Defined as one point for each qualifying month of full­

time Departmental Unit 20 service, with ties broken by 

one point for each qualifying month of full-time State 

service. If a further tie exists, then ties will be broken 

by "lottery" thereafter. 

E. Limits on Bid: 

An employee may not make more than one successful 

open assignment bid each twelve ( 12) months except 
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when an employee's bid assignment is substantially 

modified and the employee elects not to stay in the 

position or as provided in section "VII" subsections "A" 

and "B" or if an employee is granted a bid under the 

provisions of Section "IX." If these occur, the employee 

shall have the right to bid again. Exceptions to this 

limitation may be granted. 

i/ II. Annual Bid Process 

~ 

tk) 
{/ll~~ 

6-

A. There shall be ninety percent (90%) of all of the DA 

qualifying positions allotted according to seniority at 

each California Department of Corrections and 

Rehabilitation (CDCR) facility that provides dental 

care. 

B. The specific posts that comprise the ninety percent 

(90%) will be established through a meet and discuss. 

The Union and State will identify an equitable 

distribution of the preferred work areas, watches, and 

Regular Days Off (RDOs) between management and 

bid assignments. Upon request, post orders and duty 

statements will be provided for each of the positions 

prior to the meet and discuss. 

C. Participation in the Annual P&B process is voluntary. 

The choice not to participate shall result in 

Page 3 of 17 7/23/2019 9:36 AM 



~ 
\Ll-
W 

adL 

&0\.-\e 

management assigning the individual to an assignment 

that remains unfilled after this bid process is 

completed. The awarding of the ninety percent (90%) 

P&B assignments will be based on seniority. For 

example, the most senior DA bidding for a P&B 

assignment will be awarded his/her first choice. This 

'\? t awarding of P&B assignments will continue in order of 

(\
~ . i'A_v..,f\_~ seniorit until the P&B process is completed, with all 

rt,((/,~ the ninet 90%) assignments being awarded or the 

bids submitted have been exhausted. 

D. Timeframes: 

--· 
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i. The annual bid cycle begins in the month of 

April for those employees who wish to 

participate. An updated seniority roster and a 

listing of all available assignments open for 

bid shall be posted no later than April 1st 

every year. 

ii. Unless otherwise contested by April 15, an 

employee's seniority as posted on April 1, 

shall determine the employee's placement 

cin the seniority list. 

iii. All approved bid request forms must be 

completed and submitted, in accordance 
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with the BIDDING provision below, no later 

than 4 p.m. on May 1, or 4 p.m. on the 

following Monday if the date falls on the 

weekend. An employee may write more than 

one bid preference on the bidding form in 

priority order. 

iv. An employee may voluntarily withdraw from 

participating in the Annual Bid Process by 

submitting a written request to his/her 

supervisor. Employees who withdraw will be 

assigned at State's discretion. These 

assignments shall be counted neutral; that 

is, they shall not be counted in either State's 

or the Union's positions. 

v. Failure on the part of the employee to submit 

a request form by 4 p.m. on May 1, shall 

result in a no preference indicated (NPI) for 

the employee. The employee will then be 

assigned an assignment at management's 

discretion. These assignments shall be 

counted neutral; that is, they shall not be 

counted in either State's or Union's 

positions. 
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vi. At the end of the bid period, management 

will make the assignments based on the 

highest seniority of the bidders. Any 

assignment that does not receive a bid shall 

be filled at management's discretion. 

vii. The new assignments will begin the first 

Monday in July on the first watch. 

viii. The time frames will be agreed upon at the 

local level by the Union and Management. 

Ill. Interim Vacancy Bidding Process 

A. The interim bidding process is designed as a method 

to provide current employees the opportunity to move 

to vacant assignments, if the State determines to fill 

the vacant position, created while the annual 

assignments are in place, using seniority as the 

deciding factor on who will secure an assignment that 

is available by bid. The vacant assignments that have 

been determined by the State to be filled by bid shall 

be subject to the terms and conditions of this section. 

B. As DA assignments become available, they shall first 

be reviewed by the State to determine whether they 

will be filled, posted for bid, or filled without posting. 
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C. The filling of vacancies by either promotions from 

eligible list or external lateral transfers is not subject to 

P&B. 

D. If the State determines to fill the assignment without 

posting, the assignment may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

Service system. Such assignments may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. 

E. Interim bids shall be conducted so that the 

percentages specified in this section are maintained 

throughout the twelve (12) month cycle. Upon request, 

the Union shall be provided updated information 

regarding the post and bid split in order to ensure 

maintenance of the ratio as described above. 

F. Each notice shall remain posted as provided for in 

"POSTING ASSIGNMENTS" for no less than fifteen 
&,.\{ 

t~i.Jlc_ 
( 15) calendar days. Employees may bid for these 

assignments using the "BIDDING" process below. All 

bids must be submitted by 4 p.m. on the fifteenth 

(15th) day of posting. 

t1-

G. At the end of the fifteen (15) day bid period, the eligible 

bidded employee with the highest seniority score shall 

be placed in the assignment. Any assignment that 
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received no bid shall be filled at management's 

discretion and shall be counted neutral. 

IV. Posting Assignments: Those assignments which are 

determined to be posted, shall be posted in a prominent 

place where such notices are customarily posted. The 

posted notice shall be dated and on a form designed for 

that purpose and shall include the following criteria: 

A. Identification posting number 

B. Unit (or ward), yard, or other assignment 

C. Shift 

D. Days off or rotation pattern and cycle 

E. Time base 

F. Deadline for bid submittal and where to be submitted 

G. Special qualifications (if any) 

V. Bidding 

A. Employees may bid on the posted assignment by filling 

out a bid form provided by the State. The bidding 

employees shall submit the completed bid form to the 

following: 
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i. The original to the location designated on 

the bid form, 
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ii. A copy to the Union designated steward, 

and 

iii. The bidding employee. 

B. Bid forms shall include the 

i. Identification posting number, 

ii. the employee's name, 

iii. classification, 

iv. seniority points, 

v. current work location, and 

vi. business telephone number. 

The form must be dated and signed by the employee. 

C. An otherwise eligible employee absent from the work 

site during the bid process for such reasons, including 

but not limited to EIDL, SDI, Worker's Compensation, 

leave of absence, annual military leave, illness, etc., 

may participate in the bid process. Employees must 

assume the assignment within sixty (60) days of the 

posting of the bid results. After sixty (60) days 

management shall decide whether or not to fill the 

position. If the State fills the position it shall be counted 

neutral until the annual bid cycle. 
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D. In the event the employee is unable to assume the 

assignment within the sixty (60) calendar days, the 

employee may be placed in another assignment at the 

State's discretion. 

VI. Other Factors 

A. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, and 

acting assignments, will not preclude the employee's 

return to the assignment after being determined he/she 

qualify to resume each duties. 
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i. If an absence is more than sixty (60) 

calendar days, the appointing authority 

may authorize an employee's return to the 

assignment or same watch/regular day off 

(RDO) if the absence was generated by a 

management decision. 

ii. An employee exceeding the sixty (60) 

calendar day limit for an absence due to 

EIDL will be assigned to the same 
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assignment or same watch/RDO for the 

remainder of the bid period. 

iii. An employee exceeding the sixty (60) 

calendar day limit for any other reason will 

at least be assigned commensurate with 

his/her watch preference. 

B. A waiting list will be established with those employees 

who have been removed from an assignment as a 

result of a correction to a seniority date or due to 

management error in assigning the employee. 

C. Employees who laterally transfer after May 1 will be 

precluded from the bid process until the next open bid 

process. 

VII. Deletions and Changes 

Q..,A. If a bid assignment is deleted due to reduced 

allocations or for other reasons, and there is an 

employee in the deleted assignment, then the 

employee may bid on any vacant posted assignment. 

A-B. If because of coverage or other legitimate operational 
! need, it is determined that a bid assignment's posting 
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criteria must be altered, the employee filling that 

assignment shall be notified of the proposed changes 

and the reason for such change in writing. If the 

employee desires to remain in the altered assignment, 

he/she shall notify management of that desire within 

five (5) calendar days and shall remain in the 

assignment. An assignment shall not be considered 

altered when training is conducted on a shift other than 

the employee's regularly scheduled shift and the 

employee is required to attend. ~ 
U{f_ VIII. Transfers: 

Employees holding bid assignments shall not, except 

in cases of emergency or as otherwise provided for in 

this section, be involuntarily transferred to another 

assignment. 

&:~e IX. Denial of Bid 

·~~ 

),,}d';fj&-
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A. Employees who have adverse action taken against 

them shall lose their right to hold a bid assignment 

and/or bid on any assignments for a period of up to six 

(6) months if such assignment or bid is meaningfully 

related to the cause of action. If the employee is 
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exonerated on appeal, his/her right to bid or hold 

assignments shall be restored. Employees who are 

charged with wrongdoing which is also grounds for 

adverse action may lose their right to bid and/or hold a 

bid assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to the 

cause of action. A meeting before the Director or 

designee is required prior to such denial. 

B. An employee may be temporarily removed from the bid 

assignment pending a personnel/EEO investigation, 

but will be assigned to substantially similar start/stop 

time and RDO if possible. Once the investigation has 

been conducted and if the charges have not been 

substantiated, the employee shall be returned to 

his/her bid assignment. 

C. Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard 

may lose their right to hold and/or bid assignments for 

up to six (6) months, subject to review in three (3) 

months. If the evaluation is overturned by a reviewing 

officer or as a result of a grievance decision, the 

employee shall have his/her right to bid and hold 
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assignments restored. The reason for denial to bid 

shall be in writing and given to the employee. 

D. Employees losing their right to bid or hold assignments 

as outlined above may be administratively transferred 

to the same watch without regard to RDO. Employees 

who have been absolved of wrongdoing as stated 

above, shall be accorded one successful bid so long 

as the bid is exercised within three (3) months of the 

decision absolving the employee. 

E. If for some reason, other than specified previously, it 

becomes necessary to change an employee who has 

exercised his/her eligibility for a bid assignment, that 

employee shall be job changed to a new post 

possessing similar RDO's on the same watch, if 

available and if requested by the employee. 

·\WL~ 
F. Management may deny a bid which is submitted by an 

employee who is on limited duty status if it is 

determined that the duties of the posted position are in 

conflict with the work limitation(s) described by his/her 

physician. Upon request of the employee, a meeting 

will be held with the Director or designee prior to the 

final decision regarding the employee's ability to bid. 

J-
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X. Floating: 

If it becomes necessary to temporarily float employees 

to another Unit 20 DA position in order to provide 

coverage, each CDCR institution shall establish a 

rotational system that distributes floating by inverse 

seniority on an equitable basis. 

XI. Involuntary Removal: 

Management may remove an employee from a bid 

position when the employee fails to demonstrate that 

they have the knowledge and skills required to perform 

the duties of the position. The employee shall be 

placed in a position with the same RDO's and 

substantially similar start/stop times. The vacated 

position shall be subject to the interim bid process. 

XII. Nepotism: 

s~~{ I 
' ~ (!) . No bid shall be denied based solely on personal 

~J~~elationships. An employee may lose his/her right to hold 

/ and/or bid a position based on the Department's nepotism 

policy in accordance with the following: 
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A. If such bid or position creates a nepotism situation, 

notice must be given to the employee. 

B. Assignments not in conformance with this subsection 

shall be corrected by transfer or other appropriate 

action within ninety (90) days. 

C. Nothing in this subsection shall prohibit the employee 

and/or the Union from filing a grievance. 

XI 11. Disputes 

A. Disputes concerning this section shall be grievable to 

the Departmental level of review and shall not be 

arbitrable; 

B. Either party may request a meet and discuss regarding 

any problem or concern with the Post and Bid 

procedure. This request will be honored by the non­

requesting party in the form of a meeting within thirty 

(30) days of the request; 

C. An employee alleging seniority date errors/disputes 

and is unable to resolve the problem with verbal 

communication shall submit his/her complaint to the 
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first formal level of review within the normal time 

frames specified in the grievance process; 

D. Errors in favor of the employee will result in the 

adjustment of the employee's seniority date. The 

employee shall then have first preference on the first 

available bid position; or 

E. The employee has the right to go on a waiting list for 

the next available slot matching the employee's bid for 

the watch and RDO. 
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<i/ 6 /'JO/ Cf iii\ The Union proposes the following language: Cti,ft 
itJ'J 20.17.20 Post and Bid Procedure for Residential CaretJnit---'­

V-~ Leader (JretJL) Positions: California Veterans Homes (Unit 

20) 

~ 
Contained in this section are the provisions for the twenty-four 

(24) month Bid process, which allows the current incumbents in 

the~ classification to bid twenty-four (24) month 

~~ assignments, and the interim vacancy bidding process which 

~.r:n addresses the vacancies that occur while the twenty-four (24) 

1?J__JL month assignments are in effect. 

5-\(A_\.Q__, 

Post and bid shall only apply to OVA Veterans Homes where a 

variety of work schedules ( days off, shifts~c.) exist. Only 

permanent full-time employees in the ~ classification at the 

Veterans Homes are eligible to participate in the post and bid 

process. Employees who do not have a permanent full-time 

appointment in the~ classification (probationary, training 

~~ and development, limited term, out of class, etc.) shall not be 

eligible to bid on posted positions and may be assigned to any 

post after the bid positions have been filled. 
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A. Twenty-four (24) month Bid 

The Bids will be for a period of twenty-four (24) months 

1 . Posted Positions 

Page 2 of 10 

The positions shall be posted electronically. The 

format shall include the following posted criteria: 

a. Identification posting number 

b. Unit assignment 

c. Shift 

d. Days off or rotation pattern and cycle 

e. Deadline for bid submittal 

f. Location where bid is to be submitted 

g. Description of duties to be performed 

{knowledge, skills, and abilities) 

The deadline for bid submittal will be no 

less than ten (10) calendar days from the 

electronic posting. 

An employee who does not submit a post 

preference by the deadline will be assigned 

a post at management's discretion, but 
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may participate in the interim bid process. 

2. Employee Bid Forms 

Employees may bid on the posted position by 

filling out a bid form provided by the State. Bid 

forms shall be copied by the employee, with the 

employee submitting the original to the Post and 

Bid Administrator's office, a copy to the Union, 

and the employee retaining a copy. Bid forms 

shall include posting number, the employee's 

name, classification, seniority points, current 

work location, and business telephone number. 

· The forms must be dated and signed by the 

employee. 

3. Leaves 

An otherwise eligible employee absent from the 

work site during the bid process for such 

reasons, including but not limited to EIDL, SDI, 

Workers~ Compensation, leave of absence, 

annual military leave, illness, etc., may 

participate in the bid process during the 

electronic posting period. Employees must 

assume the assignment within sixty (60) calendar 
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days of the posting of the bid results. After sixty 

(60) calendar days management shall decide 

whether or not to fill the position. 

In the event the employee is unable to assume 

the post within the sixty (60) calendar days, the 

employee may be placed in another post at 

management's discretion. 

4. Assignment 

Within thirty (30) calendar days after posting the 

notice of vacancy, the position shall be assigned 

to the eligible bidding employee with the most 

S seniority. When a bidded position is filled all 

Qt ~ employees will be notified electronically of 

the bid results. However, in cases of 

emergencies or where severe staffing shortages 

exist, assignments may be 

delayed up to sixty (60) calendar days after 

posting of notice. 

B. Interim Bidding Process 

1 . Deletions 

If a bid position is deleted, then the employee in 
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that position may: 

a. bid on any vacant posted position 

b. be transferred at management's discretion 

to a vacant position with substantially 

similar start/stop time and RDO if possible. 

If, because of coverage or other legitimate 

operational need, it is determined that a bid 

position's posting criteria must be altered in any 

respect, the employee filling that position shall be 

notified of the proposed changes and the reason 

for such change in writing from management no 

later than fifteen ( 15) calendar days prior to the 

change. If the employee desires to remain in the 

altered position, he/she shall notify management 

of that desire no later than five (5) calendar days 

prior to the change in writing and shall remain in 

the position. A position shall not be considered to 

be altered when training is conducted on a shift 

other than the employee's regularly scheduled 

shift and the employee is required to attend. 

2. Transfers 

Employees holding bid positions shall not be 
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involuntarily transferred or moved, except in case 

of emergency, or as otherwise provided in this 

article. 

An employee may be temporarily removed from 

a bid assignment pending a personnel/ EEO 

investigation, but will be assigned to substantially 

similar start/stop time and RDO if possible. Once 

the investigation has been concluded and if the 

charges have not been substantiated, the 

employee shall be returned to his/her bid 

assignment. 

Employees losing their right to bid as outlined 

above may be administratively transferred at the 

discretion of the State. 

3. Interim Bids 

If a position becomes vacant during the twenty­

four (24) month bid cycle, the position shall be 

posted for an interim bid in accordance with the 

posting criteria in subsection "A". An employee 

may not make more than one successful bid 

each twelve (12) months in a twenty-four (24) 

month bid cycle, except that if an employee's bid 
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position is deleted. Exceptions to this limitation 

may be granted following a request in writing to 

the Post and Bid Administrator. 

C. Denial of Bid 

Employees who have received yearly evaluations 

during the preceding twelve (12) months with two (2) 

or more categories marked below standard may lose 

their right to bid for up to six (6) months, subject to 

review in three (3) months. In order for a substandard 

performance evaluation to be applicable to this section, 

the performance evaluation must clearly substantiate 

the performance concerns, in writing, which support 

the below standard rating for the performance 

evaluation. If the evaluation is overturned by a 

reviewing officer or as a result of a grievance decision, 

his/her right to bid shall be restored. 

Employees who have adverse actions taken against 

them during the preceding twelve (12) months shall 

lose their right to bid for up to six (6) months if such 

assignment or bid is meaningfully related to the cause 

of action. If on appeal, the employee is exonerated, 

his/her to bid right shall be restored. 
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D. Nepotism 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right to 

hold and/or bid a position based on the Department's 

nepotism policy in accordance with the following: 

1. If such a bid or position creates a nepotistic 

situation, notice must be given to the employee. 

2. Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

appropriate action within ninety (90) days. 

3. Nothing in this subsection shall prohibit the 

employee and/or the Union from filing a 

grievance. 

E. Meet and Discuss 

Either party may request a meet and discuss regarding 

any problem or concern with the Post and Bid 

procedure. This request will be honored by the non­

requesting party in the form of a meeting within thirty 

(30) calendar days of the request. 

F. Post and Bid Review 

I 
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At each Veterans Home, Management shall designate 

an official who shall be responsible for the 

administration of the Post and Bid provision. Upon 

request, the Post and Bid administrator shall meet 

periodically with the SEIU representatives for the 

purpose of reviewing compliance with the Post and Bid 

provision. 

G. Seniority 

1. For the purpose of this provision "seniority" is 

defined as one point for each qualifying month of 

full-time State service. In case of ties in seniority, 

assignments will be determined by employees {2..,C, 5 
with the greatest amount of seniority in the .BG8l 

,. > 

classification. If further tie exists then ties will be 

broken by draw of lots. 

2. Seniority scores shall be posted annually in a 

prominent work location by the second week of 
' January. Each employee has ten (10) calendar 

days from the date of posting to contest scores. 

H. Implementation 

The provisions of this section will be implemented six 

(6) months after the ratification of the agreement by 
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both the State and the Union membership, then every 

twenty-four (24) months in January. 
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Union CounterProposal 

Bargaining Unit 20 

Date 8/17/19 IL/,¥ I ;O 11 
Proposal No: 3 

cS~f~ The Union proposes the following NEW language: 

\ i) ,,/J tL , _ _ io.XX.20 Post and Bid Task Force for Medical Assistants at 

T) ·~ lf JWVTY---:_cHCF Stockton (Unit 20) 

iJl_J ~ A. Within 120 days of ratification, the ~arties shall 

iw;-~,t£,../ establish a Joint Labor-Management Task Force to 

develop a pilot Post & Bid process for Medical 

Assistants in CHCF Stockton. The Task Force 

shall meet at least quarterly. The Task Force will 

make a recommendation by December 1, 2020. 

The task force recommendation will be 

implemented no later than June 30, 2021. 

B. The Union and the State shall each select up to 

five (5) representatives, who shall serve with no 

loss of compensation. The State shall not incur 

any additional costs, including but not limited to, 

travel expenses, as a result of attending the 

meeting. 

~~ 
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:2 • 
SE/U 
Stf'Oflger Together 

~ 
Union Proposal 

Master Table 

Date --------

r; / '1J!1 t; G ~ l"'1 

Proposal No~ 

(~~t£12_The Union proposes the following language: ~ 

1.i,.;'fl1.f1}.ff'Yt,.. A. Telework is defined as performing work one (1) or mJ-J ~· 
days per pay period away from the work site to whfh'\r (\ 

the employee is normally assigned. Such locations \ 

TI -
_A'A JJttfu__-;;IA) \) \ ' 

l<f<A' /(,~ 

must be within a preapproved work space and during 

preapproved work hours inside the teleworker's 

residence, telework centers, or other offices of the 

telework policy and guidelines. 

s~ 

"'\+--\,_/V V ' ' 

B. Where operational considerations permit, a department £.--­
may establish a telework program. If the telework 

arrangement conforms to telework criteria established 

in the department's telework policy and guidelines, no~ 

employee's request for telework shall be unreasonably /t J J, 1:7~ 

denied. Upon request bv the emolovee. the denial and (11P-
I) I . 

the reason for denial shall be in writina. Such programs 

shall operate within the policies, procedures, and v- l)},s\ 
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Model Program. 

C. Formal written telework or telecommuting policies and 

programs already adopted by departments before the 

date of this Contract will remain in effect during the 

term of this Contract. Upon the request of the Union, 

the departments will provide a copy of their formal 
"::)l,~1e.... -------· 

written telework policy. ~ 

D. Departments that desire to establish a telework or L.... \_f--
telecommuting policy and/or program or departments 

desiring to change an existing policy and/or program ~..,,.--

shall first notify the Union. Within thirty (30) calendar ~. 

days of the date of such notification, the Union may Ju 
request to meet and confer over the impact of a l. 
telework or telecommuting policy and/or program or 

change in an existing telework or telecommuting policy 

and/or program. Items of discussion may include 

concerns of layoff as a result of a 

telecommuting/telework program, performance or 

productivity expectations or standard changes; access 

to necessary office space in the State work sites on 

non-telecommuting days; and equipment, supplies, 

phone lines, furniture, etc. 
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E. Upon written request, no more than once each fiscal 

year, representatives of CalHR will meet with three (3) 

representatives of SEIU Local 1000 to discuss 

improvements to the 2010 Statewide Telework Model 

Program. Union representatives shall serve without 

loss of state compensation for this meeting. 

-;1/'u~/?_evr--. 

be provided in writing. A copy of the written denial shall 

also be sent Attn: SEIU Local 1000 Headquarters . .J.R 
TC£{) 
5:..\5~ 

adEl+l:ior 1, a departffieAt head or designee-m&l/;::blpon _ c-t, 
thirtyJ30) d§1¥S+10tic-e·to-affecteaeiTIPlo,ze~escancel-er:-__ 

rnake-perrmtnem-eha·nges toilmttb"le work huars,----, 

a~teFAate...wru:k schedules, or reduced w.or..k...ti1:r-1-0 

<Sel ,ed tiles. Jl/4Tf-

a._ 

~ 
~ 

~ 
~/ 

~ 
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LOCAL 1000 

:2 • 
SEIU 
Slronner Together 

Union Proposal 

Bargaining Unit 17 

Date 2T I )...o { I 1 ~\·v.l ~ On 
/,f;C(' 

Proposal~~) 

The Union proposes the following rollover language: ~ _ 

21.1.17 Telecommute/Telework Program (Unit 17) s-J-.:1L 
A. Where operational considerations permit, a depart /:1----r-­

may establish a telework program. If the telewo 

arrangement conforms to telework criteria establishe 

\ , · ,, I I 
,_jN :::,f~t.CVV---

77t U' .71 /'I"' I 
I I 

in the department's telework policy and guidelines, no 

employee's request for telework shall be unreasonably 

denied. Upon request by the employee, the denial and 

the reason for denial shall be in writing. Such programs 

shall operate within the policies, procedures, and 

guidelines established by the 2010 Statewide Telework 

Model Program. 
1 

B. Formal written telework or telecommuting policies and 

programs already adopted by departments before the 

date of this Contract will remain in effect during the 

term of this Contract. Upon the request of the Union, 

the departments will provide a copy of their formal 

written telework policy. 
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C. Departments that desire to establish a telework or 

telecommuting policy and/or program or departments 

desiring to change an existing policy and/or program 

shall first notify the Union. Within thirty (30) calendar 

days of the date of such notification, the Union may 

request to meet and confer over the impact of a 

telework or telecommuting policy and/or program or 

change in an existing telework or telecommuting policy 

and/or program. 

D. Where operational considerations permit, departments 

shall consider implementing telework opportunities as a 

recruitment and retention strategy. 
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>.-... ---SE/U 
Stronger T<1gether 

Date 

Union Proposal 

Master Table 

-------

~oC2..S(£.e Proposal No: 1 

,,,,~ The Union proposes the following rollover language: 

'6 v Y 21.2 Electronic Monitoring (Excludes Unit 14) 

A. If an employee believes that the State's use of current 

or future technology is being used for the purpose of 

harassment he/she may grieve such action under 

Article 6. 

~~ B. The State shall not use the log on/off time to the 

.4/ Q fl-~ computer or electronic access card entry/exit times of 
//''{/AJY//f_t,V'~ 

~ employees as the sole source of attendance reporting 

~~ • o, as the sole reason of dlsclpllne. . 1 [4 j () f (</(,!.,.. 

~ ~ -~ "14L 

~p-£ . \ \~~~ 
~~5~ 
~ 

~~~37µ.­
~~~ 
~~ ,,,,,J--
-~ ~ ~ 
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LOCAL 1000 

= • SE/U 
Strongu Together 

Union Proposal 

Bargaining nit 14 

Date 1 ::,6 \ 
~ 2- 1.SD Proposal No: 1 

The Union proposes the following rollover language: 

21.2.14 Electronic Monitoring (Unit 14) 

A. If an employee believes that the State's use of current 

or future technology is being used for the purpose of 

harassment he/she may grieve such action under 

Article 6. 

B. The State shall not use the log on/off time to the 

computer or electronic access card entry/exit times of 

employees as the source of attendance reporting. 

TA- Se-l 0 LoeoJ tooo 
-~~ 

~~ 
O'l--·· /I I 

1wo!lfA ":..-~:Xs::. = 
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LOCAL 1000 

Union Proposal = • SEIU 
S!:1W1;!C1"TQSctlwr 

Master Table ~ \"' 
Date \Ci l \ 

,., A.Llt Proposal No. 1 { l :Lf°\,w,,. 
~ The Union proposes the following rollover language: ~ 

21.3 Class A and Class 8 Commercial Driver's License~ 

xcludes Unit 17 and 21) 5-+~ 
J_,b,,-)_,' A. Training 

U\111-A (V\ '&--

B. 

Each department, at the request of an emplovee 

required to upgrade his/her current driver's license to a 

Class A or Class B commercial driver's license and 

the State. 

either a Class A or Class B driver's license, 

provided the employees either receive their 

exams from a contractor physician or clinic, or 
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are specifically authorized in advance to be 

examined by their personal physician, and to be 

reimbursed for the cost upon presenting a 

voucher from the examining physician. s.f,o/-k--, 

~ 
2. The State will pay the cost of a second medical 

examination and/or referrals by the examining 

physician, not to exceed the cost of the first 

medical examination provided that: 

a. The employee fails the first medical 

examination, or the certification submitted 

is not accepted by OMV; and 

.Jj 

t 
'tD 

b. A second medical examination is authorized ~ 

and conducted; and 

c. The second medical certification is 

accepted by OMV. The State will not 

reimburse the employee for a second 

medical examination that sustains the 

results of the first. Costs for additional 

medical reexamination shall be the 

(.,fl 

r 
c~<f yN 
~\A 

-wc-
v/0 

responsibility of the affected employee. ~ 

----C. Fee Reimbursements ¥ 
~ 
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1. Each department will reimburse a permanent 

employee for filing and examination fees 

associated with obtaining the appropriate 

commercial driver's license and endorsement(s) ~ 

the employee is: (1) in a classification that 

requires the operation of equipment which 

~ 
Aj 

~ 
:1) 

frtf' 

cPd-
?-P 

requires either a Class A or Class B commercial 

driver's license and any endorsement(s), or (2) 

the classification designated by the department 

requires the employee to upgrade his/her driver's 

license to a Class A and/or Class B commercial 

drivers' license and any endorsement(s), or (3) in 

a classification where a Class A and/or Class B 

commerc.ial driver's license is an additional 

desirable qualification, provided: 

a. The employee is authorized at least ten 

(10) workdays in advance by his/her 

supervisor to take the examination; 

6 
tE/ 
~v\ 

"Jlk-
b. The employee has a valid, current medical \,,,( __,/ 

certification acceptable to OMV; <::::!!" 
c. The employee successfully passes the 

required examination and is issued the 

~ 

fc~\ 
p 
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license and appropriate endorsement(s). 

2. Employees applying for renewal or reinstatement ".:Y~ 
of a license due to an illegal violation will not be ~ 
reimbursed for any costs associated with 

obtaining a license as required by OMV. 

3. The State will not pay any additional cost incurred 

as a result of an employee's failure to pass the 

written and/or performance test within the 

opportunities allowed by the original application 

fee. 

4. Reimbursement for commercial driver's license 

fees will be for that portion of the commercial 

driver's license fee (including the cost of 

endorsement(s) required by the appointing 

power) which exceeds the cost of the regular 

~ 

t 
uO 

a-
/t-1'7 

0 
c@f 

noncommercial Class C driver's license, provided 

the employee applies for the required license and t-clv\ 

any required endorsement(s) simultaneously. If '"J1k--
an employee fails to take all required extras ~.,., 

simultaneously, reimbursement will not exceed 

the cost that would have been incurred had the 

tests been taken simultaneously. 

~ 
trl~ 
lb--
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D. Release Time for Class A and/or Class B Commercial 

Driver's License and Medical Examination 

Page 5 of 6 

~k.--
1. Upon ten (10) work days advance notice to the ~ 

department head or designee, the department /.7 · 
shall provide reasonable time off without loss {, \r 
of compensation for a permanent employee 

required to take the Class A and/or B 

commercial driver's license examination and 

related medical examination(s), provided: 

a. The examination is scheduled during the 

employee's scheduled work hours; and 

b. The examination does not interfere with the 

operational needs of the department. 

2. If the employee's examination is rescheduled by 

the examining physician or by OMV, the 

employee shall be granted reasonable release 

~ 
fa> 

~/ 

S) 
/ltf7 

~ 
0 
C,~ 
\fl'-I 
t-tl\JI 

time for the subsequent date, in accordance with -:rPl-
the requirements specified above. @-· 

3. Upon ten (10) workdays advance notice the ~ 

department will allow the employee to use a State ~~ 
owned or leased vehicle or equipment ~ 
appropriate for the Class A and/or Class B t£--
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commercial driver's license examination. It is 

understood by the parties that use of the 

equipment or vehicle may be delayed for 

operational reasons. 

~ 
t_ 
~ 
~ 

~ 
t"lV\ 

1)¥( _/ .·· 
~ ~/ 

~ 

~} 
~ 
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creation of any new-sail sel center and, '-1:tt 
ection of any new-tech, or e i;Fl1t10t€IOl§§'f:'f---=l+l::i:R~C'~t9--!'~I 

endeavor to not'f' _.e atate SRall 
11' tRe Union one R 

(180) days butundred eiaRt'' 
' no less tRan si t " 

to implementation f x Y (60) davs. orior 
Ot automation 

cRan§es tRat will res 1+ . . or tecRnoloQical 
u. 1n a 61g "f . 

bargaining unit ~n11cant impact on 
· emolovees 

4. +Re St t a e sRall train all call cent 
manaa , er sers, supervisors su . . 
can: (1) pertor tb . ff1c1entlv so tRat tRev 

m He duties of tR . 
adequately tr _e1r stafUs)· (2) 

am employees· r3\ . 
GOAStructi"e l . , ~ ' prnv1rll"l 

• cn 1c1sm on Row to 
carry out tbe1· r ,.., t· more effectivel" 

H r!dU-1es·(4\R " ,,andle escalat d 
5. +Res e calls 

e recommendaf ions do not 
or any State de r± commit tRe State 

pat1.meflt-t;1;J-o-t1tR'l-Ee~$8rul-i.t+m"'-"' 
unbudaeted fu d exoenditure of 

n!dS 
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r-0ced"res, laws er peUcies geing ~ 2. Prior to new--f} 

into effect the department shall provide 

instruction and/or mfc · ~ormation sufficient for the 

employee to implement the change(s). Refresher 

rovided at least annuallv and training shall be pre 

· lssroom component to the shall include a cl.. 

degree possible. 

3. Upon request, upward mobility training and 

1ntorm ation shall be provided to all call center 

employees. materials 
d eference ·=elines an r d 4. Procedural gu1d 

addressing common questions, services an< 

transactions shall be provided and shall be 

readily accessible to all call center employees. 

C. ErQonomics: 

An ergonomically sound environment is essential to the 

health and welfare of all call center employees. 

1 . Departments shall pe rform a general ergonomic 

evaluation of each call center. Each call center 

shall provide notification of the ergonomic 

evaluation to each emp · loyee, along with a copy 

of an ergonomic evaluation request form, at least 

~ 
I'll 

1 
f'J'v/ 
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~ 
two (2) weeks prior to the ergonomic evaluation. 

Supervisors shall give the completed employee 

ic evaluation request forms they receive 
ergonom . t the ergonom1 

·c evaluator ~uat1on o . -if prior to the eval1 

oonomic evaluation shall, for review. The er!._ 

· e done in conjunction with the possible, b 

· training described belovv. ergonomic 

2. Each call center shall provide the Union with a 

copy of the final ergonomic evaluation report 

within thirty (30 ) days after the evaluation is 

performed. Call centers shall implement any 

reasonable and feasible evaluation 

recommen dations vvithin ninety (90) days of the 

f the evaluation. 
completion o rt ents shall 

. n's request. depa m . nd 
3 Upon the Urno ic evaluation a 

. . ss the ergonom 
meet to d1scu to call centers. 

dations related recommen 

4. Departments shall provide ergonomic training to 

all employees assigned to each call center. The 

training will consist of an explanation and 

demonstration of r the proper way to set up an 

individual ,... _ · 'Orkstation to prevent fatigue and 

d injuries, instruction on the positions anc 

5/8/2019 10:33 AM 
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~ 
movements that can lead to repetitive trauma 

injuries, and information on hov,i to obtain further 

onomic assistance. Each year the training will eFg 

be given at least once. 

5. The employee ma. y make a request to his/her 

supervisor for an eJ ::~genomic evaluation at any 

·ee shall document the concern time. The employ 

and the reque st for evaluation on a form provided 

by the supervisor. ~n the event the ergonomic 

concern is not resolved at the supervisor's level, 

the supervisor shall send the ergonomic 

evaluation reql uest form to the "Risk Management 

Departmen t" for evaluation within five (5) working 

~esolution of the problem "R k . IS days after non r 

Managemen t" shall reply in a reasonable time. 

6. Every emplo· · fee assigned to a call center will also ,. 

be given access ~o the booklet, "Safe and 

Healthful VVorl<station Guide". 

D. Headsets: 

1. Call centers sha · ::J accommodate reasonable 

requests for an employee's choice of headsets. 

E. Call Monitoring: 

Page 4 of 6 5/8/2019 10:33 AM 
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1. Call monitoring shall be used for training and 
~ 

development ~ purposes. Telephone lines 

designated for p ersonal use shall not be 

monitored. M · ·onitored calls shall not be used for 

discipline purpose 

serious nature. 

sunless the behavior is of a 

2. Pursuant to the entire agreement clause, a 

department and the Union shall meet and confer 

over the estal blishment or modification of 

monitoring guidelines appropriate to each call 

• 3 implementation. center, prior t 

3. Employees sha · ::~I be notified before monitoring of 

their calls begin. Any employee whose calls are 

monitored shall · promptly be given a copy of any 

report generated and feedback on every call 

monitored. 

F. Other: 

Page 5 of6 

1 . Appropriate ca 

applied. 

II center technology should be 

2. 19.3.4 (B) o f the SEIU Local 1000 Master 

· applied to all call center Contract shall be , 

employees. 

5/8/2019 10:33 AM 
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LOCAL 1000 

= Iii SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date 8/J/Jv/ 
Proposal No: 1 

The Union proposes the following rollover lang~: £~ 1· { 1 
21.5.1 Work Space Allocation {Unit 1) ® 51-oJc. 

A. Union Participation Matrix ,. _ 

The Union Participation Matrix is to be utilized by the. 

departments in the design of newly constructed, leased, 

remodeled and/or renovated office space. The Union 

Participation Matrix clarifies the Union's involvement and i'l) .'frd1'- . 
what way the Union contributes to the plan developmen~~ 

The objective is to ensure that the Union is involved ~ 
throughout the project, from beginning to end, and ensure f.-_ 

that management understands the role of the Union. ~/~;,;;)~; 

,f~l-11"; 
, //A-'-

Macro 
. 

Layout and 
Space Plan Micro 
(restrooms, Layou 

Site Material parking, t and 
Selectio s& Furnitur breakrooms Space 
n Finishes e ) Plan 

Union E E ABCD E ABCD 
Steering 
Commille 
e B B B B E 
Solution E ABF AB AB ABCD 
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[ Teams 

Levels of Participation 

A - Input establish D - Review and decide 
criteria 
B - Review and influence E - Informed 
solutions 
C - Develop solutions F - Choice (palette of 

options) 

'"::::J ,J,(__ --B. State Space Allowances Standards ~ / 

State Administrative Manual (SAM) section 1321.14° \l)' " 
(Revised 1/23/02) \ 

4--
The Real Estate Services Division (RESD) is fr'1)1J 

Page 2 of 6 

responsible for developing and implementing planning & 
and design standards and determining space needs fort..(_ 

state owned and leased facilities. The following table ~ 
. kD 

delineates the maximum space allowances and space (V7 
types for each job category. The allowances indicate fJJ 
net square feet and do not include space for circulation 

and special requirements outside the office/workstation 

space. These standards are general guidelines and can 

be modified and developed to meet job requirements of 

individual agencies and their employees. 

7/22/2019 2:02 PM 
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Once an agency's design standards and space 

allocations have been developed and approved by 

RESD, any modifications must be reviewed and 

approved by RESD. 

State Soace Allowance Standards Maximum Net Sauare Feet b Soace T,·ne 
Job Category Examples of Typical **CF **CF **CF **MSF **MSF 

Job Titles Private Oaen Grouo Ooen Group 
Executive Cabinet Secretary, 300 

Agency Administrator, 
Board Chairperson, 
Department Director, 
Commissioner 

Administrators Deputy Director, 200 
Assistant Director, 
Executive Secretary, 
Department/Division 
Chief, Branch/Office 
Chief, Board Member 

Managers Bureau Chief, Deputy or 150 
Assistant Chief, section 
Head 

• Dept. Administrative 150 150 112 
Officer or Fiscal Officer, 
middle manaaers 

Supervisors* Supervisor of large unit 125 96 
/10 or morel 
Supervisor of small unit 110 96 
(9 or less), Asst. Unit 
Supervisor, First-line 
Suoervisors 

Attorneys*** Attorney 150 100 100 80 80 
Technical Architect, Engineer 100 80 80 
Professionals 
Working Analyst, Accountant, 100 100 64 64 
Professionals Social Service Worker, 

Business Service 
Officer, Correctional 
Officer, Referee 

Clerical Clerical Supervisor 75 64 
Supervisors* 
Clericals Account Clerk, Office 75 60 64 40 

Technician, Office 
Assistant, Stock Clerk 

*THE NEED FOR PERIODIC PRIVACY AND 

~~ 

~o 
Page 3 of6 7/22/20~PM'e,~ 
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CONFIDENTIALITY SHOULD BE CONSIDERED DUE 
TO PERSONNEULABOR RELATIONS ISSUES 
THROUGH THE EFFECTIVE WORK STATION 
LOCATION, CONFIGURATION OR PLACEMENT OF 
QUIET ROOMS. 

**Definition of Terms 

CF Conventional Furniture: 

,S{Q\lf­

--------
MSF 

Private 

Open 

Group 

Freestanding furniture used to 
make up a workstation, whether i 
traditional or open office design. 

Modular Systems Furniture: 
System of interconnecting 
acoustical panels and hang-on 
components used to make up a 
workstation. Used in open office 
design. 

One person, individual, hardwall 
constructed office for 
classifications indicated. The 
RESD staff is available to work 
with agencies to prepare 
justifications for exceptions to 
these standards. 

Office design with a minimum of 
private offices. Emphasizes 
flexibility of reconfiguration, uses 
MSF or screens and conventional 
furniture. 

Hardwall constructed office or 

w 
£,,L 

FfL­
JZ017 

~ 
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MSF workstation with two (2) or 
more persons sharing the working 
area. Used with compatible work 
functions. s-1~ ,,------

*Throughout the design process, RESD Space 
Planners shall work with the client to establish 
allocations of personal and programmatic storage ana 
file space for each employee as appropriate to the 
selected strategies. ~ 

***Applies to Trial Attorneys only, unless justification is ~ 
submitted to RESD for review and. approval. ~ 

C. Alternative Office Strategies V 
State Administrative Manual (SAM) section 1321.15 ~ 
(Revised 1/23/02) 'Kb 
The RESD shall assist agencies/departments in the '/J7 
design of office space through the use of appropriate ( If/ 
Alternative Officing (AO) methodologies to better utilize 

Page 5 of 6 

existing and proposed space and to support employee 
alternative work schedules. AO strategies are: 

Universal Plan Standardized design of 
workstation area that allows 
departments to move people 
rather than furniture. 

Team Space Open workspace arrangement 
involving workstations with fewer, 
lower partitions to facilitate 
communication and collaboration. 

Shared Two (2) or more employees 

7/22/2019 2:02 PM 



Workspace sharing a single, assigned 
workspace either during the 
workday or on different shifts or 
schedules. 

6)-qk.. 

Teleworking Employees work at home, field X 
office or designated Teleworking · / 
Centers one (1) to five (5) days a 
week on either a formal or informal '/:__ ~ 
schedule. ,-

Satellite Office 

Free Address 

Hoteling 

--,A- %HJ LouJ. I boO 

A full service office location used 
by full-time employees living 
nearby. 

Non-dedicated, unassigned 
workspace at an 
agency/department location 
available to the employee on a 
first-come, first served basis. 

Non-dedicated, unassigned 
workspace at an 
agency/department location 
reserved by the employee via a 
designated coordinator, on an as­
needed basis. 

··~ ~~ 
~~ ~ 

o"'"'iG· ~~-~ :1-~~ 
1~~ (_~ . r/'. 
';t,~kkf,{j> ~ WQ_ 

~ 
k 
~ 
1<J) 

$ 
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LOCAL 1000 

= .: SEIU 
Stronger TogeU,er 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No:~, f\ 

The Union proposes the following rollover lanmag . l\',Z: ~·· 
. 21.6.1 Hearst Castle Night Tours (Unit 1) /\~ ;ft}/ yv ~J\ 
TA- 2>lTI 0 Lo~ lOOO A. Guides in all categories will be required to rk up to a-· 

~ 
~ 
+ Qk 
;; 
/Ulf 

r· 
1i: 
7Jt 
t 

maximum of twelve ( 12) evening tour shifts per fiscal , ~ /_,.-,, 

year. Guides will be assigned evening tour shifts base~ 

on the current scheduling procedures. ~ '13~ 
B. A volunteer pool will be established and used as ~ ~'.> 

follows: ~ 
Jj rJ_ 

1. Guides will be polled in July of each year as to j 
whether they wish to volunteer beyond the ' -

maximum twelve (12) evening tour shifts. ~ . 

2. When needed, Guides who have volunteered willv7 

be placed on the schedule based on their total 

monthly hours excluding hours worked in evening 

tour shifts. The Guide with the least number of 

monthly hours will be scheduled first. 

C. If the evening tour shifts cannot be covered by A. and 

B. above, Guides will be assigned to the schedule 

Page 1 of 2 7/22/2019 2:06 PM 
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based on the same seniority guidelines used for 

preferred day off requests. Except that, the Guide with~­

the lowest seniority will be assigned first, second 

lowest will be assigned second, etc. f 
~ 

~ 
D. Scheduled shifts that include an evening tour shall not ~ ';?ll-

be counted towards monthly hours totaled for the ~-

~.!)-~ purpose of add-ons and call-ins. These hours shall be 

/I /1,,/,,~- recorded on the schedule in blue. These hours shall be 

, ~~~ counted towards the maximum yearly hours, not to 

/ I M,.)/)r exceed 1,500 hours. 

" E. Guides working an evening tour will not be scheduled 

for their next shift within ten (10) hours of their ending 

evening tour shift, unless mutually agreed upon 

between the supervisor and Guide. 

F. Additionally, any shift of less than five (5) hours shall 

not be counted towards monthly hours totaled for the 

purpose of add-ons and call-ins. These hours shall be 

recorded on the schedule in blue. 

G. Should the department determine that the above does 

not meet the needs of the department, the department 

and SEIU Local 1000 mutually agree to meet and 

confer over the impact of any proposed change. 

Page 2 of2 7/22/2019 2:06 PM 
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LOCAL 1000 

= • SEIU 
~trongcr Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

21.7.1 Organizational Development (Unit 1) 

No appointing power shall negotiate independently with rank-

and-file employees via committee action any agreement that is 

in conflict with the terms and conditions established by the 1)\A ~ 
provisions of this Contract. 

TA-- SB"\\) Lo(µ.,\ looo 

'/Uf'--

' ,\<\ 

1;(;1 ::~ 
~~~ 

\,Y~ 
\L~-~/~· 

µ,Jr 
~~ 
Ki t1.. Po~~ 

~'2 vWx~~-
~ 
~ 
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LOCAL rooo 

:2 • 
SE/U 
Stronger Together 

Date 

Union Proposal 

Bargaining Unit 1 

-------- 4:61
~ 

Proposal No: 2 · 

i-~-tq 
The Union proposes the following language: 

21.8.1 EDD One Stops America's Job Center of California W) 
(Unit1) C!._J 
The EDD and CalHR ~l~i~~~ude these provisions in all MOUs ~ 

~t~ ~-,~(~ol G,,~ l _____-entered into with loca~ - p partners: D ;,. _ ~/( '¢1,,,..---
,. b t ~ L(:<l! c;J\ 

·TA- 'Se-10 ~I lc'.lX> A. The local Workforce Investment Board certifies that~·t ~ . ,~-

OnP. Stnn ~P.ntP.rR America's Job Center of California 

will recognize and comply with applicable labor ~~ 

agreements affecting represented employees located in tl :l}l[1(,..--
the Centers. This shall include the right of access by ~ , 

State labor organization representatives pursuant to the~ 

Dills Act (Chapter 10.3 of Division 4, of Title I of the 

Government Code, commencing with section 3512). ( ~ _, 

B. State employees who are located at One Stop Cente~~ 

America's Job Center of California shall remain under \k~ ~ 
the supervision of their employing department for the 

purposes of performance evaluation and other matters 

concerning civil service rights and responsibilities. 

State employees performing services at OnP. Stnn 

8/5/2019 2:00 PM 
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C:onh:irR America's Job Center of California shall retain 

existing civil service and collective bargaining 

protections on matters relating to employment, 

including, but not limited to, hiring, promotion, 

discipline, and grievance procedures. 

C. If work-related issues arise at Ono Ston C:ontorR 

America's Job Center of California between State 

employees and operators or supervisors of other 

,SJ.wJc. .__----

~ 
partners, the operator or other supervisor shall refer ~A 
such issues to the State employees' civil service ,Vm 
supervisor. The One Stop Career Center America's Job - "r~ 
Center of California operators and partners shall ~'() 

cooperate in the investigation of the following matters: ~v 
discrimination under the California Fair Employment 

and Housing Act (Part 2.8 of Division 3 of Title 2 of the 

Government Code, commencing with section 12900), 

threats and/or violence concerning State employees, 

and State employee misconduct. 

Grievances related to this section can only be 

processed through Step 3 (Cal HR) of the grievance 

and arbitration article of this Contract. 
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LOCAL WOO 

= • SEIU 
5troroger Toget.11er 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 z.;1c.J ~A 

The Union proposes the following rollover lan6!:, 

21.9.1 Business Cards (Unit 1) 1, 
~:2.,6\' \V\_ 
/I /,~e.... 
~~----

A. When the State determines that Unit 1 emp oye~,­

public contact positions need to be identified al\ !. 

State employees, the State shall provide the 

0~ 

,.A.- SE10 LooJ 1000 

employee with standard business and/or 

identification cards at no cost to the employee. 

. ·tv-~ 
:)./ 

B. Business cards and identification cards remain the ~\'J...J),,..S 

property of the State and are to be used only for /. . 
/h-, C:::--· 

official State business. Employees may be · · 

required to return such identification cards to the 

appointing power upon their separation from the 

State or upon their transfer to another appointing 

power. 

~U\. 0-~ f~·c ~zfr=: 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date -------- tf;Lt,~ 
Proposal No: 1 6i 

ig~!:;"-1-~ 

The Union proposes the following rollover langua~: "S~k--
21.10.1 Incompatible Activities (Unit 1) II M -1. , 11 

A State officer or employee shall not engage in an 

employment, activity, or enterprise which is clearly inc 

incompatible, in conflict with, or inimical to his or her duties as a . ~ 

State officer or employee. ':>~-{.../ 
fi - . 

Each department shall determine, subject to approval of CalHRf ~ _ 

those activities which, for employees under its jurisdiction, are vi~ 
inconsistent, incompatible or in conflict with their duties as State /

9 
~· ~. 

officers or employees. Activities and enterprises deemed to fall 

in the~e categories shall include, but not be limited to, all of th~ 

following: ·"'> I <J 1 µ;r1• f1 
A. Using the prestige or influence of the State or the 

appointing authority for the officer's or employee's 

private gain or advantage or the private gain of 

another. 

B. Using State time, facilities, equipment, or supplies for 

private gain or advantage. 

Page 1 of 4 7/22/2019 2:10 PM 
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C. Using, or having access to, confidential information 

available by virtue of State employment for private gain 

or advantage or providing confidential information to 4k­
persons to whom issuance of this information has not ---­

been authorized. 

D. Receiving or accepting money or any other 

consideration from anyone other than the State for the 

performance of his/her duties as a State officer or 

employee. 

E. Performance of an act in other than his/her capacity as 

the State officer or employee knowing that the act may 

later be subject, directly or indirectly, to the control, 

inspection, review, audit or enforcement by the officer 

or employee. 

F. Receiving or accepting, directly or indirectly, any gift, 

including money, or any service, gratuity, favor, 

entertainment, hospitality, loan, or any other thing of 

value from anyone who is doing or is seeking to do 

business of any kind with the officer's or employee's 

appointing authority or whose activities are regulated or 

controlled by the appointing authority under 

circumstances from which it reasonably could be 

,._.-

So 
t'.-v 
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substantiated that the gift was intended to influence the 

officer or employee in his or her official duties or was f>-!A/c:-. 
intended as a reward for any official actions performed 

t by the officer or employee consistent with Cal HR 

guidelines (Reference Code 85-05). 

G. Subject to any other laws, rules, or regulations as ~ 
pertain thereto, not devoting his/her full-time, attention, ~ 

and efforts to his or her State office or employment 

during his/her hours of duty as a State officer or 

is a need to establish a new incompatible activity ~ 

statement or add to or alter an existing incompatible 

activity statement, the Union will be notified and given 

an opportunity to meet on the proposed incompatible 

activity statement with the appointing power. An 

employee may request that the appointing power grant 

an exception to the prohibitions on outside employment 

contained in the applicable incompatible activity 

statement. If the exception is denied, it shall be 

reviewed, upon request by the employee, by a 

committee composed of two (2) representatives of the 

appointing power and two (2) representatives of the 

Union. The committee will issue a recommendation 

e-e> 
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within fifteen ( 15) calendar days to the department 

head or designee for decision. The department head or 

designee shall issue a written final decision within 

fifteen (15) calendar days. 
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LOCAL IOOO 

= .. SEIU 
Stronger Togeu,~, 

,iti q:s 14' 
alvl'1 

Union Proposal 

Bargaining Unit 3 

Date ------
Proposal No: 3 

The Union proposes the following rollover language: 

21.11.3 Class Size (Unit 3) 

A. It is the policy of the State that the educational needs of 

~A.VVL-

its students are of primary importance taking into 

consideration needs of the staff, available facilities, 

equipment, financial resources and other operational 

needs. In adhering to this policy, the State agrees to 

meet and confer with the Union over the impact of 

management proposed changes to existing class size 

criteria. It is recognized that final class size 

/ determinations shall be within the authority and 
µ_,~ 

discretion of management. 

B. The Union may request from the CDCR, Adult an 

exemption from the existing class size to the 

superintendent or designee. The affected department 

shall, within twenty (20) calendar days, either grant or 

deny the requested exemption and inform the Union 

and the affected teacher in writing of the department's 

decision. The parties may agree to mutually extend the 

Page 1 of 3 8/14/2019 12:03 PM 
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twenty (20) calendar day time frame. If the request for 

class size exemption is denied by the Warden, the 

Union may appeal to the next level of authority for 

review. 

C. The exemption review process shall consider, but not 

be limited to, the following: 

1. Operational/Program needs 

2. Physical space 

3. Safety of the staff, inmates or wards 

4. Diagnosed psychological, physiological and 

learning characteristics of the students 

D. The Union may request from the CDCR, Division of 

Juvenile Justice (DJJ) an exemption from existing class 

size to the Superintendent or designee pursuant to the 

department's class size exemption policy. 

E. Upon request of the Union, the CDCR, Adult will 

provide available class attendance statistics for the 

Union's review such as the number of teachers with 

actual classroom assignments by facility and the 

monthly education report. 

Page 2 of3 8/14/2019 12:03 PM 



F. The CDCR shall provide a copy of their departmental 

class size exemption policy to Unit 3 teachers and the 

Union within four (4) months after the ratification of the 

Contract by the Union and the Legislature, whichever is 

later. In addition, the CDCR shall provide a copy to 

newly hired teachers as part of their new employee 

orientation. 

G. Class size criteria established by department policy 

may only be grieved to the second step of the 

grievance process. 

-~~ 
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.S 
1
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Date () I :::, I' ,I 

Proposal No: 1 
;?'4~ 

• «'" ~ The Union proposes the following rollover language: 

vJVrif' · . ·" 21.12) Student Discipline (Unit 3) 

.,JJ. • 
1
1{/Ji ~ A. Upon request of the Union, the State agrees to consult 

(~tl,,v fl l with the Union representatives on the development of a 

~· 
written student discipline program. 

B. Teachers may recommend either temporary or 

permanent removal of a student when in his/her 

professional judgment the teacher believes a student's 

behavior is interfering with the learning of others or 

when a teacher/instructor or other students are being 

threatened; however, the State employer retains the 

authority to remove or suspend a student from the 

classroom. 

Page 1 of 1 7/19/2019 1:38 PM 
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Union Proposal 
Slf'r!f\9C<Togcthff 

Bal,af~f ~nit 3 
Date~ 

Proposal No: 1 

The Union proposes the following rollover language: 

21.13.3 Student Class Assignment (Unit 3) 

A. It is the common goal of management and the Union 

that students attending State classes be assigned to 

appropriate classes. To facilitate this goal, upon the 

request of the Union to a Department's Labor Relation 

Officer, the Union and the Department shall establish 

an advisory committee in that department to develop 

and periodically review student class assignment 

procedures within ninety (90) days of ratification of this 

Contract. These committees shall have equal numbers 

of Union and management members. 

B. The assignment procedure shall include the decision­

making process and the position(s) responsible for 

classroom assignments and review of assignments. 

C. Students shall be assigned according to the 

established policies. When a teacher believes a 

student is inappropriately assigned the assignment will 

be referred to the position designated in the policy for 

Page 1 of 2 7/19/2019 1:38 PM 



review and appropriate assignment. 

D. Final Class assignment procedures, as well as 

individual student assignments, shall be within the 

authority and discretion of management. 

~ 
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51.ronger Together 

(A 6/7 /1~ 
f Z '. 19tlme,sal 

Bargaining Unit 3 

Date -----

Proposal No: 2 

The Union proposes the following rollover language: 

21.14.3 Non-Instructional/Teacher Preparation Time (Unit 3) 

During a teacher's workday, there shall be scheduled non­

instructional periods for purposes of teacher preparation and for 

performance of other job duties. 

Teacher preparation is work time to be used for the purpose of 

_ {.\ ·~ ~f\. supporting classroom instruction at a level consistent with the 

, A ( ~ t* diversity of student needs and changing program demands. 

)'d~~~ Management may grant additional preparation time to an 

/If/;,{' individual teacher when management has made a major change 

in the teacher's assignment or when another need for additional 

preparation time arises. 

Although it is not the intent of the State to unnecessarily infringe 

upon teacher's preparation time, it is recognized by both parties 

that it may be appropriate for teachers to be assigned other 

duties during this time. 

Job duties not directly in support of classroom instruction will be 

scheduled, to the extent possible, with reasonable prior notice, 

taking into consideration teacher workload and operational 
-· ·--needs. 

Page 1 of 1 :;/2019 10,10 AM 



@, I) : 15' p\A-, 
$CAL IOOf. 1 ~ 
SE/~ i~, \•°' Union Proposal ,~,,,,,,,... ~~ \o 

~~..,J Date~ 

~$1~ Proposal No: 3 

\ '1\ I (Q \ 1~ The Union proposes the following rollover language: 

21.15.3 Off-Site Teacher Preparation Time (Unit 3) 

~ Consistent with the provisions of section 19.1.3 (Hours of 

(\ j li , Work), employees in Unit 3 teaching classes may schedule 

~-- their instructional preparation time off-site, provided the 

~~ time scheduled is during non-student contact time as 

~ dete,m;ned by ;~agem 

~__/ Of:j_A~ 

' 
~ 
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LOCAL 1000 
" :__411 

SEIU 
S~T~thtr 

Union Proposal 

Bargaining Unit 3 

Date 7-L'i-19 
Proposal No: 1 

The Union proposes the following rollover language: 

21.16.3 Professional Responsibility (Unit 3) 

A. It is the State's policy to allow Unit 3 employees the 

exercise of professional judgment in their work 

recognizing, nonetheless, that ultimate responsibility for 

determining work methods and selecting 

methodologies, curricula, etc., rests with management. 

B. Recognizing the professional status of Unit 3 teachers 

and librarians, any portion of a performance evaluation 

concerning professional practice shall be prepared, 

whenever possible, by a credentialed supervisor or 

administrator. 
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LOCAL 1000 

= ' SEIU 
Stronger Together 

1 (1+ i/to/14 
~~05 ftVi 

Union Proposal 

Bargaining Unit 21 

Date "1tHJ IC, 

~@ /'J.:/L( 

Proposal No: 1 

The Union proposes the following rollover language: 

21.16.21 Professional Responsibility (Unit 21) 

A. It is the State's policy to allow Unit 21 employees the 

exercise of professional judgment in their work 

including work methods, objectives, and hours. 

B. Unit 21 employees shall exercise their professional 

judgment in their work, including scheduling of work 

hours and locations consistent with the fulfillment of 

professional responsibilities. 

C. Both parties recognize that ultimate responsibility rests 

"5-\:0...~~ with management. 

~\~ 
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LOCAL 1000 :2 ,. 
Union Proposal 

Bargaining Unit 21 

Date '7c{O.f. {f Cf 

SEIU 
S!nmgerTogether 

, J A r.3J f ~ 
Proposal No: 1 

~ tal£ -, /u, /19 

The Union proposes the following rollover language: 

21.17.21 Recognition of Authorship (Unit 21) 

The State employer shall recognize authorship of Unit 21 civil 

service employees involved in the writing of publications and 

preparation of electronic media presentations by identifying 

principal contributors and/or authors in said publications and 

presentations. In the event of disputes involving the identity of 

principal contributors or principal authorship, the department 

head or designee shall resolve such disputes. 

Employees may request their name not be cited within the 

publication. 

'1YJ ~ ~-flu, 
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LOCAi.. 1000 

:. " SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 3 

Date 1/3-r;/J'f 
Proposal No: 1 

The Union proposes the following rollover language: 

21.17.3 Recognition of Authorship (Unit 3) 

The State employer shall recognize authorship of Unit 3 civil 

service and exempt employees involved in the writing of 

publications by identifying principal contributors in the title page, 

if any, of said publications. In the event of disputes involving the 

identity of principal contributors to State publications, the 

department head shall resolve such disputes. Articles or 

manuscripts, written under State auspices, shall give recognition 

of principal authorship on the title page, if any. 

~~ 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date --------

Proposal No: 1 

D1 \ 1FI \ 1'\ 

1,,,: \D~"" 

The Union proposes the following language: 

21.18.11 Drug and Alcohol Testing (Unit 11) 

A. Commercial Drivers' License Holders 

~ -;µ1. 
ll·z-

Page 1 of 6 
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1. Unit 11 employees whose job assignment 

requires them to have a commercial drivers' 

license are subject to drug and alcohol testing as 

defined in 49 CFR 382, et al. 

2. Employees who operate commercial vehicles 

seasonally as part of their required job duties for 

their employer may elect to deactivate their 

commercial driver status and remove themselves 

from the random testing pool by providing notice 

in writing to their employer at the end of each 

season of operating a commercial vehicle. 

Employees not electing to deactivate their 

commercial driver status for their employer will be 

deemed to continue to be available to operate a 

commercial vehicle for their employer and will 

remain subject to drug and alcohol testing under 

411\ 'l: ~ '\ r 1, l '\ /]1l l "' 
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49 CFR 382 et al.and 49 CFR 40 et al. 

" Employees who have received notice for a drug 

and alcohol test that was mailed or given to the 

employee prior to their employer's receipt of the 

employee's request to deactivate from 

commercial driver status must complete all such 

outstanding random tests. 

3. The Union and the State jointly encourage unit 

employees to seek counseling and treatment 

when appropriate for substance and alcohol 

abuse issues. Accordingly, an employee whose 

job duties do not require the employee to 

possess a COL, and who requests to deactivate 

his/her COL status and voluntarily utilizes the 

resources available to him/her in evaluating and 

resolving problems associated with the misuse of 

alcohol and the use of controlled substances, 

shall not be required to complete any outstanding 

random tests nor shall the employee be 

disciplined for exercising his/her rights under this 

section. 
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B. Class C Drivers' License Holders 

Employees who operate State equipment requiring a 

Class C driver's license are subject to reasonable 

suspicion drug and alcohol testing while on duty. Such 

testing will conform to the requirements and procedures 

of Cal HR rules 599.960, 599.962, 599.964, 599.965, 

and 599.966; 49 Code of Federal Regulations (CFR) 

Part 40, et al; and 49 CFR Part 382, et al. Whenever 

the State's rules are broader or are in direct conflict 

between State and Federal regulations, the State's 

rules shall prevail. 

C. Miscellaneous Provisions Applying To CDL And Class 

C Drivers' License Holders 

1. Notwithstanding section 5.1 O(b ), the State shall 

only test for amphetamines and 

methamphetamines, cocaine, 

marijuana/cannabinoids (THC), opiates 

(narcotics), phencyclidine (PCP) and alcohol and 

shall use the cut-off levels for determining 

positive test results contained in 49 CFR 40 et al. 

and 49 CFR 382 et al. 

2. The State reserves full discretion to dismiss an 

.-'('A 't 't°\ f""' 
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employee for a first positive drug or alcohol test 

or for refusing to test. Employees so dismissed, 

except those on probation, shall have an 

opportunity to stipulate to a last-chance 

agreement. This opportunity may not extend to 

cases in which the employee has a past adverse 

action history or in which the positive test or 

refusal to test occurs in conjunction with a serious 

offense which in itself would result in dismissal. 

Serious offenses include but are not limited to 

workplace violence, acts that result in personal 

injury, acts that result in significant property 

damage, etc. 

3. Last-chance agreements shall include a provision 

which requires an employee's evaluation by a 

substance abuse professional as referenced in 

49 CFR 382.605 and follow-up testing after 

returning to duty. The State will pay for the 

substance abuse professional's evaluation and 

counseling by the same substance abuse 

professional when it is obtained through a State 

contract provider. While participating in 

rehabilitation as recommended by the substance 

~ 'f'-l'\~ 
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abuse professional and with prior approval of the 

employer, employees may use accrued sick 

leave, vacation, annual leave, compensatory time 

off, or other accrued paid leave. Employees who 

have insufficient leave credits may use unpaid 

leave for the duration of this rehabilitation period. 

4. At the employee's request, the State shall send 

the second portion of the split urine specimen 

(Sample 8) to another certified drug testing 

laboratory of the employee's choice, and the 

sState shall pay for the test when the test of 

Sample B fails to confirm the test of Sample A. 

5. Employees who appeal a drug or alcohol-related 

adverse action or reject on probation to the SPB 

shall automatically be deemed to have withdrawn 

with prejudice any related grievance filed 

pursuant to Article 6 of this Contract and shall 

have no right to file any additional grievances 

related to the adverse action or rejection on 

probation. A grievance filed pursuant to this 

Article shall be filed with the department head or 

his/her designee within thirty (30) days after the 

Skelley Officer's decision. In the event the 

11'\ i{:l.\,£\ r. 
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grievance is denied and not settled by the parties 

within ten (10) working days from the date of its 

filing, the Union may invoke the procedures in 

Article 6 to select an arbitrator. Adverse actions 

or rejections on probation may be arbitrated only 

after the grievant signs an express waiver of all 

rights to appeal the action or rejection to the SPB. 

In arbitrations involving adverse actions, the 

arbitrator shall determine if just cause exists and, 

if not, the appropriate remedy. Grievants 

arbitrating a rejection on probation shall have the 

burden of going forward and the burden of proof. 
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LOCAL IOOO 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date o ::i-1 ~ 0 \\ q 
r I 

Proposal No: 1 

The Union proposes the following rollover language: 

21.19.17 Nursing Policy and Procedures Manual (Unit 17) 

Within the Departments of Education and Veteran's Affairs, 

Department of Corrections and Rehabilitation, State Hospitals, 

and Developmental Services, each department will establish 

Nursing Policy and Procedures Manual(s), which shall include, 

but not be limited to, provisions on doctors orders, validated 

standard medication procedures, medical protocol, and record 

keeping. This provision applies only to those work areas where 

hands-on-care is provided. A manual shall be provided at each 

facility where hands-on-care is provided and such manual(s) 

-:T;J; 
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LOCAL IOOO 

:2 • 
SE/U 
Slronger TogoU,,... 

Union Proposal 

Bargaining Unit 17 

Date o:1-l2,o II Cl 
I 

Proposal No: 1 

The Union proposes the following rollover language: 

21.20.17 Labor/Management Committee - Nurse Utilization 

(Unit 17) 

A. Any department with Unit 17 employees shall upon 

request by Unit 17 establish a joint labor/management 

~{{fil4~ "y 
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committee to review the current utilization and scope of 

practice of registered nurses. The committee shall 

review applicable Federal and State regulations for the 

purpose of developing recommendations regarding 

organizational, regulatory and legislative actions 

necessary to assure the full participation of registered 

nurses in the department's treatment programs. The 

committee shall consist of no less than two (2) 

representatives from Unit 17 and no less than three (3) 

representatives from department management. 

Employees shall suffer no loss of compensation as a 

result of participation in the labor/management 

committee meetings. Each party shall be responsible 

for the expenses of their participants. The parties shall 

meet and confer prior to implementing any 
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of practice. Management shall invite subject matter 

experts to speak on specific items. 

B. For facility issues, a subcommittee of the 

labor/management committee may be convened at 

each facility identified by Unit 17. For purposes of the 

,~h 

5P~J 

ubcommittee, in lieu of the statewide 

labor/management committee Unit 17 representatives, 

the Union may appoint two (2) facility representatives to 

participate. Subcommittee issues may include, but are 

not limited to, housekeeping duties, janitorial duties, in­

service training and Professional Practice Groups. 
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= ' SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date Q-=l{?, 0 h 9, 
Proposal No: 1 

The Union proposes the following rollover language: 

21.21.17 Contract Violation Waiver (Unit 17) 

Waiver of any violation of this Contract, or failure to enforce any 

of the terms shall not constitute a waiver of the right to future 

-2)~s ~:& J YhWL-
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date o-:i--1 ~ o II Cl 
I I 

Proposal No: 1 

The Union proposes the following rollover language: 

21.22.17 Licensure (Unit 17) 

The State of California requires that registered nurses, as health 

care providers, will be currently licensed. 

The State and the registered nurses it employs are committed to 

the highest levels of patient care in terms of the patient's health 

and safety. Accordingly, the parties agree that the registered 

nurse shall not practice, nor shall the registered nurse be 

required to practice, in any manner, which places the registered 

nurse's license in jeopardy. 

This section is not arbitrable; however, it may be grieved to the 

third (CalHR) level. 

IA ~~rn 

~ 
~ A11 ,h{L_, '5'UUVij (Y'I ,/ 

~~-
<"!)··· • < t·· d ti,,.'""-~ <"-' ~ A',v w,~ 
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LOCAL ,000 

> • 
SEIU 
Stronger TogeUter 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

21.22.20 Licensure/Certification (Unit 20) 

~ 
Kevt~3~~ 

1/0'~· 

A. The State and the Union recognize there are various 

licenses and certifications held by the employees. 

Accordingly, the parties agree that employees shall not 

practice, nor shall they be required to practice, in any 

manner which places their license/certification in 

jeopardy. 

'JLJftL-

/""~I ~~ 
~_;:; 

~ (j1L})~, 

r 

B. This section is not arbitrable; however, it may be 

grieved to the third (Cal HR) level. 
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LOCAL 1000 

= .. SEIU 
Stronge,- TogeUler 

Union Proposal 

Bargaining Unit 17 

Date o:i-\:i,o I ,q 
, I 

~ 
ff' Proposal No: 1 

· ~Sf The Union proposes the following rollover language: 
\· 

21.23.17 Recruitment and Retention Committee (Unit 17) 
l;n11)Yl' 

The State and the Union recognize the immediate need to retain 

existing Registered Nurses and recruit and retain additional 

.....,, I -/-Registered Nurses. For this purpose, the State and the Union 

shall agree to utilize the existing Labor/Management Committee 

~--format identified in section 5.10 of this Agreement. 

Upon request by the Union, the State agrees to convene 

meetings with the Union for the express agenda to examine the 

recruitment and retention of Registered Nurses. For purpose of 

these meetings, held on a department-wide basis, the Union 

shall be allowed three (3) rank-and-file participants who shall be 

appointed by the Union and serve without loss of compensation. 

Union staff may participate in these meetings. Written reports of 

j{f !,/ recommendations shall be submitted to the respective 

f-- department director (or designee) with a copy to Cal HR and the 

<: //'} ~ ~nion. 
J{~:--11.A 
.,"i\ 

J.J;!:.: A . / 1. Identify work sites and divisions where there 
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exists retention and recruitment difficulties for 

Registered Nurses; 

2. Devise strategies and plans for resolving 

identified recruitment and retention problems, 

including but not limited to, the development or 

improvement of recruitment and retention 

programs; 

3. Review may include but not be limited to: 

preceptorship, participation at job fairs, college 

presentations, new graduate programs, and re­

entry programs; 

4. Formulate recommendations for improving 

Registered Nurse recruitment and retention 

including methods and procedures to help 

resolve weekend and holiday-time staffing issues 

and avoid the need for overtime work; 

5. Make recommendations for the improvement of 

staff morale and the enhancement of professional 

recognition of Registered Nurses. 

-?2/L--;7 ~ 
(/~~' 
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WCAL 1000 

= .& SEIU Union Proposal 
Strw,gerTt>gethw 

(i 

Bargaining Unit 21 

/,/ A Date ·:f/fJ(p/f q 
,.,~fM, Proposal No: 1 

The Union proposes the following rollover language: 

21.24.21 Job Related Conferences and Conventions (Unit 

21) 

The State and the Union recognize that certain benefits 

accrue to the State and Unit 21 employees through 

participation in job-related conferences and conventions. 

The State, working within the framework of budgetary and 

workload constraints, will support such activities as are of 

value to the State. 

Page 1 of 1 7/19/2019 12:03 PM 
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LOCAL 1000 

:2 • 
SEIU 
Strongef Together 

i~@, ~:\3 ~~ 
Union Proposal 

Bargaining Unit 3 

Date -6/ I (JJ J, ~ 
Proposal No: 3 

The Union proposes the following rollover language: 

21.25.3 Work Assignment Notification (Unit 3) 

Management of the CDCR shall make a reasonable effort to 

inform its teachers of their next year's work assignment prior to 

he end of the Academic Calendar. If any change in assignment 

becomes necessary, the Department will endeavor to notify the 

affected teachers as soon as possible. Where changes are 

ade, the employee will be provided a written explanation of 

he need for such chanqe. 

~ 
7~:fl: ~ 

~ 
?::~ 
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LOCAL 1000 

= ., 
SEIU 
StrongcrT~fl" 

Union Proposal 

Bargaining \nit 15 

Date '611- \ ?\ 
(})_ \ \ ', Ll s- Proposal No: 1 

The Union proposes the following rollover language: 

.. 26.15 Custodial Routes (Unit 15) 

~~·~ 

~·---­
~~ow,4 
d\~G 1 f 

cz):?M 

A. The State shall endeavor to equitably assign custodial 

routes by considering factors, including but not limited 

to, the nature and size of the building(s) and area(s) to 

which employees are assigned. 

B. This section shall be grievable up to the departmental 

level of review. 

;. If. g-/::,l201c; J/;/l·!JIJ,/}1, 
)0\-U-~(J. \ V ~ t,l\A. 

0.U<~--
4-. 

~~~ 
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LOCAL IO~.R --· -~ SEIU 
Stron,gcr ll>9'lther 

~ 
Union Proposal 

Master Table 

~/Y) 

[2,<b \11 

Date -

ui, e~ 
i1~1lf 

'».Air-roposal Nl>:-3 

The Union proposes the following language: 

21.X Call Centers 

'io&.Unwi 

~O,(){l[(2 

~ 
71~ 

~~ 

A. Definition of a Call Center: 

A call center is the point of contact for an organization 

and is responsible for providing customer service in the 

forms of information, service requests and problem 

solving. 

B. Training: 

Training '.s essential to the creation and maintenance ~. . 4/)(r-~ 

an effective call center. ;;/'l,,,..--
1. Training programs for new employees shall be 

pre-defined programs of classroom and on-the­

job training. Training shall cover at least: (1) the 

role of the call center within the department; (2) 

telephone technique; (3) procedures; (4) all 

subject matters that an employee is expected to 

handle; (5) shall be trained on how to properly 

escalate problem callers; and (6) ergonomic 

training. 

Page 1 of 7 8/28/19 12:18 PM 
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2. Prior to new procedures, laws or policies going 

into effect the department shall provide 

instruction and/or information sufficient for the 

employee to implement the change(s). Refresher 

training shall be provided at least annually and 

shall include a classroom component to the 

degree possible. 

3. Upon request, upward mobility training and 

information shall be provided to all call center 

employees. 

~ 
4. Procedural guidelines and reference materials 

addressing common questions, services and 

transactions shall be provided and shall be 

readily accessible to all call center employees. 
el 
f):::/ 

C. Ergonomics: 

An ergonomically sound environment is essential to the 

health and welfare of all call center employees. 

Page 2 of 7 

1. Departments shall perfo~~ a general ergonomic 

evaluation of each call center. Each call center 

shall provide notification of the ergonomic 

evaluation to each employee, along with a copy 

of an ergonomic evaluation request form, at least 

8/28/19 12:18 PM 
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two (2) weeks prior to the ergonomic evaluation. 

Supervisors shall give the completed employee 

ergonomic evaluation request forms they receive 

prior to the evaluation to the ergonomic evaluator 

for review. The ergonomic evaluation shall, if 

possible, be done in conjunction with the 

ergonomic training described below. 

2. Each call center shall provide the Union Yath ~~ 
copy of the final ergonomic evaluation report 

within thirty (30) days after the evaluation is ~/ 

performed. Call centers shall implement any vo 

reasonable and feasible evaluation * 
recommendations within ninety (90) days of the ~ 
completion of the evaluation. t:J~ 

3. Upon the Union's request, departments shall 

meet to discuss the ergonomic evaluation and 

recommendations related to call centers. 

4. Departments shall provide ergonomic training to 

all employees assigned to each call center. The 

training will consist of an explanation and 

demonstration of the proper way to set up an 

individual workstation to prevent fatigue and 

injuries, instruction on the positions and 

8/28/19 12:18 PM 
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movements that can lead to repetitive trauma 

injuries, and information on how to obtain further 

ergonomic assistance. Each year the training will 

be given at least once. 

5. The employee may make a request to his/her 

supervisor for an ergonomic evaluation at any 

time. The employee shall document the concern 

and the request for evaluation on a form provided 

by the supervisor. In the event the ergonomic 'O( _/ 
concern is not resolved at the supervisor's level, ~ __. 

the supervisor shall send the ergonomic cf!fj 
evaluation request form to the "Risk Management 1<0 

Department" for evaluation within five (5) working ~. 

days after non-resolution of the problem. "Risk {lf::.J:) 
Management" shall reply in a reasonable time. f>L.,vJ' 

6. Every employee assigned to a call center will 

also be given access to the booklet. "Safe and 

Healthful \11/orkstation Guide" information on 

workstation ergonomics. 

D. Headsets: 

Page 4 of 7 

Call centers shall accommodate reasonable requests 

for an employee's choice of headsets. 

8/28/19 12:18 PM 
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E. Call Monitoring: 

1. Call monitoring shall be used for training and 

development purposes. Telephone lines 

designated for personal use shall not be 

monitored. Monitored calls shall not be used for 

discipline purposes unless the behavior is of a 

serious nature. 

2. Pursuant to the entire agreement clause, a ~ 

department and the Union shall meet and conf 

over the establishment or modification of ~ ____ 

monitoring guidelines appropriate to each call '\.V 
~0 

center, prior to implementation. ~.-':) 

~ 3. Employees shall be notified before monitoring of 

their calls begin. Any employee whose calls are 

monitored shall promptly be given a copy of any 

report generated and feedback on every call 

monitored. 

f; ...,vJ 

F. Other: 

Page 5 of7 

1. Appropriate call center technology should be 

applied. 

2. 19.3(8) or 19.3.4(8) of the SEIU Local 1000 

Master Contract shall be applied to all call center 

8/28/19 12:18 PM 
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employees. 

3. The State shall notify the Union prior to the 

creation of any new call center and/or the 

selection of any new technology. The State shall 

endeavor to notify the Union one hundred eighty 

(180) days, but no less than sixty (60) days, prior 

to implementation of automation or technological 

changes that will result in a significant impact o~ ~ 

bargaining unit employees. p 
4. The State shall train all call center cttb--

managers/supervisors sufficiently so that they (CO 

~}'.) can: (1) perform the duties of their staff(s); (2) 

adequately train employees; (3) provide 

constructive criticism on how to more effectively 

carry out their duties; ( 4) handle escalated calls. 
~ 

5...-1.o roco9nition of tho s~l-ls-a~qe ~ 
r.eg• 1irodrany effij3:loyeo onQaQ@d in t.l:l.e..cluties. '. ~'-""'; 

cmt-€lrod-eytlw-defin·itfon-of a call-eeraar--st-iaU - I) 

r.eceive-E1-0fle-i'ttmdred'l:lultarf$!Wt:differeAt:ial-­

per pav =P@fiod.,-Pa,Ft-Hffie-aF1€l-ifl-teFR'lit-tSAt~ 

c.filllp.lcy@os--ser:faFfflifl!t:#le-d-1:1t~es-descri bed 

~g.ve-snath"eceive the aifferefltial-on-a-17F0-r-ata 

_l;ia&f. 

8/28/19 12:18 PM 

"'"' 



These mcommondat;ons do nnl snmm;t tha s,-~ 
or any State department to the expenditure of 

unbudgeted funds. 

6. Dispute Resolution Process 

-1 -11' Ji 

A Lr~....,,,K..r---

Page 7 of 7 

If the Union disagrees with the department's 

determination of a call center under the definition 
"I provided in 21.4, the Union may file a dispute 

directly at the third step of the grievance 

procedures as provided in Article 6 - Grievance, 

Arbitration, and AWOL Procedures. Any dispute 

1~11~Lt>f 

8/28/19 12:18 PM 



LOCAL 1000 
" :.._4111 

SEIU Union Proposal 

61V'2-!r~ 

Strwlger Togdht'r Barga,in~ugt 3 
Date '8 S 

Proposal No: 1 

The Union proposes the following rollover language: 

22.1.3 Discipline and Discharge - Special Schools (Unit 3) 

1/~ 
~ 

' ttt: . 
/!~ 
-~ 

A. Purpose 

The purpose of this Article is to provide a prompt and 

efficient procedure for the imposition of discipline and 

discharge. 

B. Applicability 

1. This Article shall only apply to permanent tenure 

and pre-tenure exempt employees (hereafter 

employee) of the COE, Special Schools. 

2. Appealable disciplinary action is defined as 

dismissal, demotion, or suspension without pay 

for more than six (6) calendar days or its 

equivalent as a reduction in pay. 

3. This Article shall not apply to the decisions to 

grant or deny tenure. 
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1. Discipline shall only be imposed for cause. "For 

cause" means a legitimate non-arbitrary reason 

for dismissal, demotion, suspension without pay, 

or reduction in pay as defined by B (2) above. 

2. The parties recognize that situations arise where & 
circumstances necessitate the immediate ~ • 1) 

· l1 
removal of the person from the work area for '.:),/1 

reasons related to the safety of persons or V"' 
property, disruption of program or operations, 0~

001
~
1

n 

1

J ()/ 

investigation for any disciplinary action or w~ \II', 
commission of a crime. The appointing power 

may place an employee on a leave of absence 

with or without pay for a period not to exceed 

sixty (60) days in circumstances described 

above. 

If discipline is not taken on or before the date -~ 
such leave is terminated, the leave shall be with 

pay. If disciplinary action is taken on or before the 'Ji{) 
date such leave is terminated, the disciplinary ·o ~ J 
action may be taken retroactive to any date on or /./ 

after the date the employee was placed on leave. /~ 

~~__,. 
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Page 3 of 5 

Notwithstanding any other section of this Article, 

disciplinary actions under such circumstances 

shall be valid if written notice is served upon the 

employee not later than seven (7) calendar days 

after the employee is notified of the disciplinary 

by written notice of disciplinary action served in ' 

person or served by certified mail, return receipt 

requested, to the employee's last known addres 

as listed in the employee's official personnel file. 

The notice of disciplinary action shall include: 

a. A statement of the nature of the disciplinary 

action; 

b. The effective date of the disciplinary action; 

c. A statement in ordinary and concise 

language of the acts or omissions upon 

writing; 

~;I ~;o 

~-~ 
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e. A statement advising the employee of the 

time within which an appeal must be filed; 

and 

f. A statement advising the employee of 

his/her right to a representative of his/her 

choice. 

4. At least seven (7) calendar days prior to the 

effective date of any disciplinary action as 

defined in C(3) above, and at the request of the ~,,, 

employee, the department head or designee and . 

the affected employee and his/her representative, ':J,) ~ 
if any, shall meet to review the notice of pending /J(~IJ 
disciplinary action. The employee may respond U~ 
orally or in writing. A written response shall be Q nnrA 
directed to the department head or designee W'M JiW 
within seven (7) calendar days of the meeting or ~V' 
within ten (10) calendar days if no meeting is 

held. Based on the review of the pending 

disciplinary action and the employee's response, 

if any, the department head or designee shall 

provide written notice to the employee within 

twenty (20) calendar days of his/her decision to 

rescind, modify or affirm the disciplinary a 

7/19/2019 1:45 PM 
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D. Disciplinary Action Appeal Process 

No later than twenty (20) calendar days after receipt of 

the notification to impose disciplinary action, an 

employee may appeal the disciplinary action to the 

SPB. A hearing shall be conducted by an SPB hearing 

officer. The hearing shall be conducted in accordance 

with existing law as set forth in Title II of the California 

Administrative Code. The proposed decision of the 

SPB hearing officer shall be subject to review by the N' 
SPB, which shall render a final and binding decision.~~ 

E. Right to Representation ·· · · ·· 

When an appointing power's representative has a 

conference with an employee where at the time the 

meeting is convened, the employee is the focus of a 

possible disciplinary action, the employee is entitled, 

upon request, to a representative of his/her choice. 

Non-availability of the representative for more than t 

(2) workdays shall not delay the conference. However, 

this right shall not extend to routine business 

communications such as, but not limited to, 

performance evaluations, training, job audits, 

counseling sessions or work related instructions. 

Pagels of 5 7/19/20191:45 PM 



~ 
~ 

g­tpv 
~ 

LOCAL 1000 

= Ii SEIU 
Stf"OJ1o9C{TogHhtr 

j1 '> @If o~fil-\ 
1 ~ ,i;\\0tt;)o, PcopoMI 

d I l Bargaining Unit 3 

o\1 t°\ Date 
Proposal/': 

The Union proposes the following rollover language: /c1/i 
~~ 

22.2.3 Academic Year - Special Schools (Unit 3) 

A. In the State School for the Blind, Fremont, and in the 
. ' 

State Schools for the Deaf, Riverside and Fremont, the ();" 

academic calendar means the period which the Director 0 
of Special Schools shall designate beginning in any 

fiscal year with the first day upon which the exempt 

staff are required to be present for duty and ending in 

staff are required to be present for duty. The academic '"' -

calendar for exempt staff in the classification of Teacher 

shall be one hundred eighty-four ( 184) workdays, of 

which up to one hundred seventy-six (176) shall be 

student contact days. The academic calendar for 

exempt staff in the classification of Teacher Specialist 

shall be one hundred ninety-four (194) workdays. 

B. In the Diagnostic Centers at Fremont, Fresno, and Los 

Angeles, the academic calendar means the period 

which the Director of Special Schools shall designate 
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beginning in any fiscal year with the first day upon 

which the exempt staff are required to be present for 

duty and ending in the following calendar year with the 

last day the exempt staff are required to be present for 

duty, and shall be two hundred nine (209) workdays. 

C. The Superintendent of a State Special School shall 

obtain input from exempt staff during the development 

of the proposed academic calendar. In addition, if a 

Special School proposes to change the number of in­

service training days from the prior academic year, the 

special school shall notify the teachers and obtain 

input. 

~ 

M(f 
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LOCAL 1000 > 'It -~ SEIU 
Stronger Togetrn,r 

Union Proposal 

Master Table 

Date :;J /'J.'i/!9 
Proposal No: 1 

The Union proposes the following rollover language: 

22.3.3 Work Assignment Notification - Special Schools 

(Unit 3) 

Management of the COE Special Schools shall make a 

reasonable effort to inform its teachers of their next year's work 

assignment prior to the end of the spring semester. If any 

change in assignment becomes necessary, the COE will 

endeavor to notify the affected teachers as soon as possible. 

Where changes are made, the employee will be provided a 

~written explanation of the need for such change 

~~ 
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Union Proposal 

.. - .. Bargrnr~,Unit 3 
Date ~ 5 

~ g~J~ Proposal No: 1 

7 --;;~>;:? ~ The Union proposes the following rollover language: 

1,~_;1~ 22.4.3 Personal Leave Days - Special Schools (Unit 3) 

U/1 VV' ~n[0 A. Upon completion of six (6) pay periods, employees 

;-----· 
-Y(o 
Jv 

c(f}-
1,,t; . 
fJ.Y 
~ 

shall be eligible for up to two (2) personal days which 

may be used during the academic year or extended 

school year. 

B. Personal leave days may be approved for use during the 

school year or extended school year. A personal leave 

day may be disapproved if the operating needs of the 

school prevent such leave. 

C. The Superintendent or designee may require an 

employee to provide five (5) working days advance 

notice before taking his or her personal leave day. A 

personal leave day may be granted with less than five 

(5) working days notice. 

D. A maximum of two (2) personal leave days may be 

carried over from one school year to the next. An 

employee may carry no more than four (4) personal 

leave days at any given time. 
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,.-,-,;~(}: E. Employees who have not used their personal leave 

b~~J days upon termination of employment or retirement will 

~fbwi receive cash payment. 

F. Employees may transfer personal leave days in 

accordance with the provision of Article 8 and the other 

provisions contained in Article 22. 

·iV 
~ ------------~ 
~~ 
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LOCAL lO~j =~ SEIU 
Strong<:J-Togettrer 
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i 'r" 

Union Proposal 

Bi&,g 5nit3 
Date / 

Proposal No: 1 

The Union proposes the following rollover language: 

22.5.3 Extra Duty Assig~e'7k s6~gi~~hools (Unit 3) 

A. Exempt teachers~ the Special Schools of the 

Department of Education in Unit 3 may be required to 

serve in extracurricular supervisory or advisory 

assignments at athletic events, dances, plays, and p 
other after school and evening school-sponsored ~~ )~/ 

events for the benefit of students, the curriculum, and , y\ 
job effectiveness with no additional compensation. ;i, ~ 

1. The school superintendent or designee(s) will 'J [ 

according to the needs of the school. · ~ 

2. A listing of anticipated activities and the number 

~ 
!!!y 
(I_ 

-
of people required to cover the activities will be V y 
distributed to the faculty no later than the (): 

beginning of the school year. O / f 
3. The listing of activities and the number of people )'Ji1 

required for each activity will be updated as soon· ~ 
~ 1~ \ ~~ 
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as possible to reflect any changes that may occur 

during the school year. 

4. Teachers will be assigned to activities according 

to their stated preferences, whenever possible. 

B. Exempt Special School teachers of the Department of 

Education who are required to perform coaching duties 

in athletic or drama events or the yearbook will receive &' 

listed in 22.10.3. The coaching differential shall be / tY 
subject to the following conditions: · ;Jt 

"''·-1. The school superintendent or designee(s) shall D nUJ 

select the coaches and the maximum number o~ 

head coaches and assistant coaches receiving 

the coaching differential; 

2. A coaching assignment may be terminated at an 

time by the school superintendent or designee; 

~ 

3. The coaching differential shall be paid to the 

exempt teachers at the conclusion of the 

coaching activity; 

4. Exempt teachers who are assigned coaching 

duty and perform for less than an entire season, 
1~V 
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shall receive the coaching differential on a pro 

rata basis; 

5. Special S~hool exempt teachers who receive the 

coaching differential are not entitled to overtime, 

or any other premium pay; ff 
6. Coaching position vacancies will be advertised.~}A{ 

C. Nothing in this section shall prevent any school 

employee from volunteering their services. 

purposes of retirement. 

' 
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Union Proposal 
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Proposal No: 1 

The Union proposes the following rollover language: ,..,,. 
22.6.3 Tenure - Special Schools (Unit 3) ~j 

A. Definitions G,.IJJ-1.~~"' 

~ 
~ 

,---
1"- -· 
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1. The designation of classes of members of the 

teaching staff of a Special School established by 

CCR Title 5 section 17604 applies to this article. 

2. "Tenure" is the right, under the provisions of this 

article, of an employee to continue full-time 

employment as a teacher at a particular special 

school, subject to resignation, dismissal, , 

iisciplinary action for cause. 

A Teacher, Specialist, may acquire tenure only a{'f[ 
a teacher. r.JJIY 

3. A "pre-tenured employee" is a school term 

employee at a particular special school who 

does not have tenure. 

4. A "tenured employee" is a person who has 

tenure. 
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5. "Full-time service" means full-time service as one 

of the following: 

a. A school term employee for ninety percent 

(90%) of the teacher work days in one <51/lf,r... 
school term applicable to the employee. ~ 

b. A Teacher, Specialist, for ninety percent~~.,,. 

(90%) of the work days applicable to 

him/her in one fiscal year. 

8. Acquisition of Tenure 

Tenure is acquired by meeting all of the requirements 

Page 2 of 6 

specified in any one of the following subsections: /~ 

1. Full-time service as a pre-tenured employee at 1--1"µ 
one special school in one or more classes of 

employees for three (3) successive school terms 

or fiscal year, as applicable; and commencement 

of service upon reappointment for full-time 

service at that school for the next school term or 

fiscal year, as applicable. The tenure is in that 

school. 

2. Voluntary transfer, including transfer in lieu of 

layoff, of a tenured employee at one special 
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··.~ 

,I~ 

AJV 

,vY 

,r--
(}_/ 
~ 

Page 3 of 6 

school to another special school for the same 

type of student; full-time service for one school 

term, or fiscal year, as applicable, immediately 

following the transfer, in the special school to 8(4! 
which the employee so transferred; and ~ 
commencement of service upon reappointment 

for full-time service at that school for the next 

school term or fiscal year, as applicable. At the 

school term, or fiscal year as applicable, at that 

school, the transferee shall lose tenure at the 

school from which he/she transferred and shall 

have tenure at the school to which he/she 

transferred. 

s 3. Transfer of a pre-tenured employee from a 

special school to a newly established special 

school for the same type of student; rendition of 

full-time service for three (3) successive school 

terms or fiscal years, as applicable, at either or 

both of such schools, and commencement of 

service under appointment for full time service at 

the newly established school for the next school 

term or fiscal year, as applicable. At the date of 
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such commencement of service, the transferee 

shall lose all rights toward tenure at the school 

from which he/she transferred and shall have all 

such rights at the school to which he/she 

transferred. 

· 4. Full-time service in a special school by a pre­

tenure employee for at least one school term or 

fiscal year, as applicable; transfer to an existing 

special school and rendition for full-time service 

therein for two (2) successive school terms or 

fiscal years, as applicable; and commencement 

of service therein under a reappointment for full­

time service at that school for the next school 

,. 

/.V • .. 

term or fiscal year, is applicable. At the date of ,.,..ZJCi 
commencement of service under such /-;;¢-lj 
reappointment, the transferee shall lose all rights 

toward tenure and shall have tenure in the school 

to which he/she transferred. 

5. A pre-tenured employee's probationary period 

may be extended by the superintendent for at 

least an additional year when the pre-tenured 

employee is absent from work for a semester or 

more when the pre-tenured employee is unable 
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tfJ; ~btain an appropriate special education 

1f'j 7 credential within the three (3) year pre-tenured 

'\ period. 

c~ 

Tl~ 
A1L---

ti( 
if:/ 
~ 

C. Reappointment and Notice of Intention Not to 

Reappoint 

A pre-tenured employee shall be deemed to be 

reappointed for the school term or fiscal year, as 

applicable, succeeding the school term or fiscal year in 

which he/she is seNing, unless by March 15, the 
V • 

superintendent of the school gives him/her notice that fYAJ, 
he/she will not be appointed. The notice shall be in '-t' f 
writing, signed by the superintendent of the school, and 

given in either of the following ways: 

Page 5 of 6 

1. Mailed, by certified mail, return receipt requested, 

to the employee at his/her last known address/as?'~ 

listed in the employee's official personnel file. 

2. Delivered to the employee in person and his/her 

written receipt of the notice secured. If the 

employee refuses to sign the receipt of notice, an 

affidavit of service made by the person delivering 

the notice and filed with the superintendent of the 

school shall be deemed the equivalent of 
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acknowledgement of receipt of notice. 

Notwithstanding any provision of this section tog-~ ft 
the contrary, no person shall be deemed to be ~ 
appointed or to have been awarded tenure ~ r, L~ 
because notice is not given or received by the . a 
time or in the manner prescribed in this section. 

Should it occur that no notice is received by the 

times prescribed in this section, it is the duty of 

the employee concerned to take inquiry to 

determine the ultimate decision of the school. 

D. Evaluation of Pre-Tenured Employee U - -
An exempt employee denied tenure may grieve the ~ 
denial through the third step of the grievance proced'G~ ~ 

~\ 
~~ 

which shall be the final step of appeal. 
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LOCAL 1000 

:2 .Ii 
SEIU 
Stl'Ong\!J"T<IQl\'lhu 

5. !l3 ~'°'"'' 
Barg~~U,it 3 

Date l 
Proposal No: 1 

The Union proposes the following rollover language: 

22.8.3 State Special Schools- Family Crisis Leave Bank 

(Unit 3) 

A. Effective within thirty (30) days of ratification of this 

Agreement by both parties, the COE shall establish a ~"' 

Family Crisis Leave Bank for Bargaining Unit 3 ~ ) 

employees at the State Special Schools and Diagnosti ~ ~ 
Centers. 

B. The Bank shall consist of sick leave credits donated b _U~1~ 
Unit 3 employees at the State Special Schools and ~~ ~ 

r 
1/f--­
(l 

Diagnostic Centers. An employee may donate one (1) 

accrued day of sick leave between September 1 and 

September 15 of each fiscal year, provided that the 

employee retains a minimum of twenty (20) accrued 

days of sick leave after donating. Donations shall be , ~- j 
made on a form to be supplied by the COE, signed by l?__/--: 
the donating employee, and verified by the COE. An ~ 
exception to this section B shall be made as follows: · / ~ ~ 

1. Unit 3 employees at the State Special Schools 
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and Diagnostic Centers shall be allowed to 

donate during the thirty (30) day period following 

ratification of this Agreement in order to establish 

the Bank. In the event that an official application 

form may not be available during this specific 

thirty (30) day period, the COE shall accept a 

written document from a prospective donor that 

includes the donor's printed name, signature, -~/ 

date, work location, classification, social security ~~. :\\\//J 
number, and permission to deduct one day of sick • ~ 

A. • 
leave from the employee's accrued sick leave 

balance. ..__, ~ 

C. Once the Bank is exhausted, no more leave credits (l "•O'\r 
1 

shall be added to the Bank until the donation period i~ 

the following fiscal year. 

D. If the Bank is not exhausted, by June 30 in a fiscal 

year, any remaining donated days of sick leave shall 

remain in the Bank and any balance will be carried ove 

into succeeding years and shall not be returned to the 'tJ V 
donors. 1~~ 

E. For every day of sick leave donated to the bank, one (1) ·¥' ,. 
day of sick leave will be created in the Bank and be 
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subject to withdrawal by Bargaining Unit 3 employees at 

the State Special Schools and Diagnostic Centers. 

F. In order to be eligible to withdraw leave credits from 

this Bank, the employee must face financial hardship 

due to an injury or prolonged illness or the injury or 

prolonged illness of an eligible family member. 

Pregnancy, childbirth, and baby bonding are not 

considered an injury or illness. Eligible family members 

are defined as: the employee's spouse, child, parent, 

domestic partner (as defined in accordance with Family 

Code section 297), brother, sister, spouse's or 

;v,}{ 

domestic partner's parent, or other person residing in v ~ Di¢'-
the immediate household. i ;J.f»' 

' {)} 
G. Requests for Bank withdrawals shall be limited to thre 

Page 3 of 5 

(3) days of leave credits per application. Employees 

may submit more than one application per 

injury/prolonged illness. Applications for withdrawal of 

leave credits from the Bank shall be made on a form W V / 
supplied by the COE, and shall be signed by the {),.A'/~ 
requesting employee. If the employee is medically ~1-1' ~ ~ 
incapacitated, the COE shall have the discretion to 

accept an application from another person applying ~ 
- '"'· behalf of the employee. An original physician's 
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verification describing the nature of the illness or injury 

and the estimated duration of the illness or injury must 

be attached to the application. 

H. By September 30 of each fiscal year, the COE shall 

notify in writing the Bargaining Unit 3 Negotiations 

Committee Chairperson of the amount of leave credits 

in the Bank that were not used by employees in the 

prior fiscal year, the amount of leave credits 

established in the Bank for the current fiscal year, and 

amount, if any, withdrawn between September 15 of 

the current fiscal year and the date of the notification. 
I I ' 

I. This article is not applicable to substitute teachers. {)nn ~~ 
J. Grievances containing this article can not be appeale~~ 

beyond the COE level. 

K. The department will create four (4) Family Crisis Leav 

Banks 

CSBF (California School for the Blind in Fremont) 

CSDF (California School for the Deaf in Fremont) 

~JV 
~-
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CSDR (California School for the Deaf in Riverside) 

Diagnostic Centers; North, South and Central 

~~ 
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LOCAL 1000 

-r·h· ~r;~ 
/Vii 1/J /' ~-/!/I( (.,..-._ ___ _, 

• f1-------

:2 .. 
SE/U 
Stronger Togelher 

I :c7 
Union Proposal 

Bargaining Unit 3 

Date ~ · S" - I °' 
Proposal No: 1 

The Union proposes the following rollover language: 

22.9.3 Salary Schedule (State Special Schools and 

Diagnostic Centers) (Unit 3) 

Each state special school and diagnostic center shall adopt and 

cause to be printed and made available to each certified 

'L.fm-.r-71--employee, a schedule of salaries to be paid. The salary 

schedule will be made available at the beginning of each school 

year or at the time of hire. All such salary schedules, recruitment 

and retention differentials and coaching stipends shall also 

simultaneously be provided to SEIU Local 1000, from each 

special school and from each diagnostic center, and shall be 

made available to the Union whenever any salary schedule is 

changed. 
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LOCAL 1000 
" :.._~ 

SEIU 
"Vi1-, ~"~" p~L~ , __ 

Bargaining Unit 3 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

22.10.3 Coaching/Advisor Differential (Unit 3) 

Pursuant to section 22.5, paragraph B the COE may establish 

coaching and advisor positions and provide additional 

compensation as listed below to FLSA exempt employees 

assigned to WWG SE/E while performing coaching/advisor 

functions which clearly exceed the normal demands of an 

employee's classification/position. 

Class A - $3,900 

Football - Varsity Head Coach - California Schools for the Deaf 

Class B - $3,300 

Basketball - Varsity Head Coach, Boys - California Schools for 

the Deaf 

Basketball - Varsity Head Coach, Girls - California Schools for 

the Deaf 

Track - Head Coach, Boys - California Schools for the Deaf 
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Track - Head Coach, Girls - California Schools for the Deaf 

Wrestling - Head Coach - California Schools for the Deaf 

Football - Junior Varsity Head Coach - California Schools for 

the Deaf 

Drama - Head Coach - California Schools for the Deaf 

Baseball - Varsity Head Coach - California Schools for the Deaf 

1r Softball - Varsity Head Coach - California Schools for the Deaf 

~ 
~ 

If}}---

~· 

(1 
~ 

Cheerleading - Varsity Head Coach - California Schools for the 

Deaf 

Soccer - Varsity Head Coach - California Schools for the Deaf 

Class C - $2,500 

Cross Country - Head Coach - California Schools for the Deaf 

Swimming - Head Coach - California Schools for the Deaf 

Badminton Special Olympics - Head Coach - California 

Schools for the Deaf 

Basketball - Junior,Yarsity Head Coach, Boys - California 

Schools for the Deaf 

Basketball - Junior Varsity Head Coach, Girls - California 
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Schools for the Deaf 

Volleyball - Head Coach - California Schools for the Deaf 

Football - Assistant Coach - California Schools for the Deaf 

Wrestling -Assistant Coach - California Schools for the Deaf 

Track - Assistant Coach, Boys - California Schools for the Deaf 

Track -Assistant Coach, Girls - California Schools for the Deaf 

Drama - Assistant Coach - California Schools for the Deaf 

Cheerleading - Junior Varsity Head Coach, California Schools 

for the Deaf 

Academic Bowl - Coach 

Soccer - Junior Varsity Head Coach - California Schools for 

the Deaf 

Class D - $2,000 

Cross Country - Assistant Coach - California Schools for the 

Deaf 

Swimming - Assistant Coach - California Schools for the Deaf 

Basketball - Assistant Coach, Boys - California Schools for the 
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Deaf 

Basketball - Assistant Coach, Girls - California Schools for the 

Deaf 

Volleyball - Assistant Coach - California Schools for the Deaf 

Baseball - Assistant Coach - California Schools for the Deaf 

Softball - Assistant Coach - California Schools for the Deaf 

1r C~eerleading - Assistant Coach - California Schools for the 

Deaf 

-?'J/ci 
ft~ 

Golf - Head Coach - California Schools for the Deaf 

Soccer - Varsity Assistant Coach - California Schools for the 

Deaf 

Soccer - Junior Varsity Assistant Coach - California Schools 

for the Deaf < ,/c ~(2-1I1 1 //.' 10A fl-
Track - Coach-;-Boys - Californir School for the Blind 

r,/c.. '9/~[1~ fl!/6~~ r Track - Coach;-Girls - Cali}ornia School for the Blind 

/\ ~ Strength and Conditioning - Coach - California School for the 

(. ,r-- Blind 

~ Swimming - Coach - California School for the Blind 

Page 4 of 5 7/19/20191:52 PM 



c5~ 
r-

'-'2 j\ 

~ l _/'.../ 

~ 
ff 

(1 

~ 

Goal Ball - Coach - California School for the Blind 

Beep Ball - Coach - California School for the Blind 

Music - School for the Blind, Fremont 

Class E - $1500 

Class Advisor 

~ 
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Union Proposal 

Bar~r;, u7it 3 
Date f 

Proposal No: 1 

The Union proposes the following rollover language: 

23.1.3 Purpose (Unit 3) 

On March 10, 2006, the State and the Union concluded 

negotiations mandated by the Alameda Superior Court, in the 

case of Margaret Farrell versus Walter Allen Ill, Director 

California Youth Authority, No. RG03079344. On February 25, 

2016, the parties agreed to dismiss the Farrell v. Kernan case 

with prejudice and further agree that all provisions of the 

Remedial Plans, Consent Decree and other Orders shall be 

terminated. The results of these negotiations were originally 

reflected in Article 23 of the 06-08 Memorandum of 

Understanding (MOU). Any subsequent modifications have 

been by mutual agreement and are reflected in this Article. 

~~ 

7/19/2019 1:56 PM 



~ 

LOCAL 1000 

= • SE/U 
Stronger togetnef 

"')~lo\ I q '/\/J 
0 ·.\1f)I\ 0 Union Proposal 

Bargaining Unit 3 

Date ---
Proposal No: 2 

The Union proposes the following language: 

23.2.3 Academic Work Year (Unit 3) 

A. All full-time DJJ/CEA Unit 3 eligible employees shall 

work a 220 day Academic Calendar year. The 220 day 

Academic Calendar Year includes hNo (2) ninotv (AO) 

t7Ji}G_~ 

dav i:;omoi:;tori:; a thirtv (20) dnv i:;11mmor 8ARRion two 

hundred-ten (210) instructional days and ten (10) 

professional staff development days. 

---

B. If the DJJ/CEA authorizes an Intersession in 

subsequent academic years, DJJ/CEA Unit 3 eligible 

employees, who meet the qualifications for the work 

needed, shall be offered this additional work 

assignment prior to seeking outside resources. If two 

(2) or more individuals are interested in the same 

assignment, the employee with the most state seniority 

shall be given the assignment. Salary earned during 

6~ _ the intersession shall not be considered compensation 

cJ--___/for the purpose of retirement contribution. 

/ ~. C. Employees shall be compensated for said work at their 
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normal daily rate of pay. 

D. Should DJJ/CEA decide to offer a half day school 

schedule or a half day assignment during Intersession, 

BU 3 employees shall receive one half ( 1 /2) of their 

daily rate of pay, and not be expected to work more 

than four (4) hours per day. Teachers scheduled to 

work during Intersession shall be compensated for 

student contact time, as well as preparation time as 

outlined in Article 21.14.3. DJJ/CEA will clearly 

delineate if the assignment is half day or full day. 

E. Intersession is defined in the Academic Calendar. 

During this session, a full-time DJJ/CEA Unit 3 eligible 

employee shall be: 

1. Permitted to work; or, 

2. Permitted to choose to not work; or, 

3. Granted a combination. 

F. Employees who worked the July 13, 2006 through 

~ ffiugust 6, 2006 Intersession shall have this time 

f ~ J / counted for purposes of retirement. 

I ,,,cµfo" ~ 
{;ff~ 
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LOCAL 1000 
" :.._~ 

SEIU 
Stf(IJ>ge:rT,;,grtlttT 

Union Proposal 

Master Table l 
Date(;::;,, 1 (it:'l tS 

Proposal No: 1 

The Union proposes the following rollover language: 

23.3.3 CDCR-DJJ Academic Calendar Annual Modification 

(Unit 3) 

During the term of this Contract, the CEA, Superintendent of 

Education, hereby agrees that he/she will provide the Union with 

copies of proposed CDCR-DJJ academic calendar(s) for the 

following academic year by November 15. If the Union wishes to 

meet and confer relative to these calendars, it must request to 

do so. If a request to meet and confer is made and agreement 

on the calendar is not reached within thirty (30) days from the 

date of notice to the Union, the Superintendent shall be free to 

implement the calendar(s) unilaterally. In the event of an 

emergency or of events beyond the control of the 

Superintendent of Education, CDCR-DJJ shall be free to make 

such change(s) in any or all of the academic calendars for the 

/!:,wl/1-- CDCR-DJJ as are required by operational necessity. 

~ -~ /1 . . J,,,;_pJ 
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f 1-A ~s·.si..~ 

SE/U 
Stronger Together 

Date ------"~-.1.,r...J-J_ 

Proposal No: 1 

The Union proposes the following rollover language: 

23.4.3 Additional Instructional Assignments (Unit 3) 

A. A Full-time DJJ/CEA Unit 3 eligible employee, who is 

authorized or directed to provide additional instructional 

assignments outside of the regular work schedule, shall 

be compensated in the following manner: 

1. Additional instructional service shall be 

compensated in fifteen (15) minute increments. 

2. Each hour of additional instructional service shall 

be compensated equivalent to one-eighth (1/8) of 

the employee's daily rate of pay. 

3. Additional instructional service shall be 

compensated on a cash basis. 

B. No employee will be directed to provide additional 

Page 1 of 1 

instructional assignments outside of the regular work 

schedule, prior to the solicitation of volunteers. 

flr 
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LOCAL 1000 
" ~-; _._... 

SEIU 
Strongl','Togahtr 

5 '. i3&, ~,/t Union Propos_al 

I ""f/~/J r"" Date I 
Proposal No: 1 

The Union proposes the following rollover language: 

23.5.3 Thirty (30) Day Summer Session Leave (Unit 3) 

~ 
~eA(Mff; 

A. The Superintendent of Education may grant, upon 

request of a permanent full-time DJJ/CEA Unit 3 

eligible employee, a leave of absence for the thirty (30) 

day Summer Session up to thirty (30) scheduled work 

days. 

B. DJJ/CEA Unit 3 eligible employees, who have accrued 

Educational Leave, will be permitted to use approved 

Educational Leave, in accordance with section 8.28.3 

Educational Leave of this MOU, to pay for all 

educational related activities completed during the thirt 

(30) day Summer Session. 

I 
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LOCAL 1000 

=- • SEIU 
Sll'l>llg<:fTogether 

5'·t~t'r11 
,( ( (1 Union Proposal 

B~7~'JJ ;;nit 3 
Date~ 

Proposal No: 1 

The Union proposes the following rollover language: 

23.6.3 Educational Leave (Unit 3) 

1VJJA 
{(~ ~ 

A. Effective August 1, 2006, all full-time DJJ/CEA Unit 3 

eligible employees shall cease Educational Leave 

accrual, as provided in section 8.28.3 Educational 

Leave. 

B. All full-time DJJ/CEA Unit 3 eligible employees shall be 

permitted to retain the Educational Leave credits 

accrued prior to the termination of accrual described in 

paragraph A. above. 

C. Any eligible full-time DJJ Academic Teacher or 

Vocational Instructor will be permitted to use available 

approved Educational Leave credits, pursuant to Article 

8.28.3 Educational Leave of this MOU. ~~ 

7 /.-' 

~/4,--- -. 4 MW''.~ i~ 
~ =-··· 
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LOCAL 1000 > ,Ol _..._ 
SEIU 

0 1
• i~PA1 r {A 

Union Proposal 
Strong,erTOQtther B~i~,~~nit 3 

Date 

Proposal No: 1 

The Union proposes the following rollover language: 

23.7.3 Holidays (DJJ/CEA) (Unit 3) 

All affected DJJ/CEA Unit 3 eligible employees shall not be 

entitled to official observed State Holidays with pay. These 

days shall be observed as unassigned, non-work days. 

1 . ' 
~r~ 

A. For all DJJ/CEA Unit 3 eligible employees, when a 

regular holiday falls on an employee's unassigned, 

non-work day, and the employee is required to work, 

the employee shall receive eight (8) hours of holiday 

credit. The holidays to which this compensation applies 

are the third Monday in January, the third Monday in 

February, March 31, November 11, the day after 

Thanksgiving. 

B. For all DJJ/CEA Unit 3 eligible employees, when a {)P 
premium holiday, falls on an employee's unassigned, ,: 

non-work day, and the employee is required to work, 

the employee shall receive eight (8) hours of holiday 

credit and four (4) hours of informal time off. These 

premium holidays are January 1st, the last Monday in 

anksgiving Day and December 25. 

May, July 4th, the first Monday in September, 

177"l 
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LOCAL 1000 .. " ....__411 
SEIU 
Sm:lfl9C<Tog'1tu:1· 

Union Proposal 

Bigrnlginit 3 
Date 5 I 

Proposal No: 1 

The Union proposes the following rollover language: 

23.8.3 Vacation (Unit 3) 

A. Effective with the August 2006 pay period, all full-time 

DJJ/CEA Unit 3 eligible employees shall cease 

Vacation/Annual Leave accrual, as provided in section 

8.1. 

,nJA\ 
~~ 

B. All full-time DJJ/CEA Unit 3 eligible employees shall be 

permitted to retain the Vacation Leave credits accrued 

prior to the termination described in paragraph A. 

~ 
Page 1 of 1 

Vacation Leave credits, except: 

1. As provided for in section 8.16, FMLA and se, 

8.18, Work and Family Participation; or 

2. In exceptional (uncommon) situations not 

covered by section 23.9.3, Personal Necessity 

Leave (PNL), on a case-by-case basis and 

ubject to supervisory approval. 



~~ 
~ LOCALIOO,q 

~ > .illllil, .......__--..... 
~~8!, 

~ 

'"(lP RM \ \'· ~t'I \ ,'\ 
i Union Proposal 

Bargaining Unit 3 

Date _____ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

~ 
fv 

23.9.3 Personal Necessity Leave (Unit 3) 

A. A new full-time DJJ/CEA Unit 3 eligible employee, upon 

successful completion of an initial academic calendar 

ninety (90) day semester, shall be credited with three 

(3) Personal Necessity Days on the first day of the 

following semester. 

B. All current full-time DJJ/CEA Unit 3 eligible employees 

shall be credited with three (3) Personal Necessity 

Days the first work day of each academic calendar year 

annually, so long as, the accrual does not result in a 

total balance in excess of six (6) Personal Necessity 

Days. 

C. Personal Necessity Leave may be utilized by an 

employee who has sufficient leave. 

D. The immediate supervisor, department head, or 

designee may require an employee to provide five (5) 

work days advance notice before taking his or her 

Personal Necessity Day. A Personal Necessity Day 

Page 1 of 2 7/19/2019 2:03 PM 



1'1-P ~M 
1\'·~t1\1'\ 

Union Proposal 

Bargaining Unit 3 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

23.9.3 Personal Necessity Leave (Unit 3) 

A. A new full-time DJJ/CEA Unit 3 eligible employee, upon 

successful completion of an initial academic calendar 

ninety (90) day semester, shall be credited with three 

(3) Personal Necessity Days on the first day of the 

following semester. 

B. All current full-time DJJ/CEA Unit 3 eligible employees 

shall be credited with three (3) Personal Necessity 

Days the first work day of each academic calendar year 

annually, so long as, the accrual does not result in a 

total balance in excess of six (6) Personal Necessity 

Days. 

C. Personal Necessity Leave may be utilized by an 

employee who has sufficient leave. 

D. The immediate supervisor, department head, or 

designee may require an employee to provide five (5) 

work days advance notice before taking his or her 

Personal Necessity Day. A Personal Necessity Day 

Page 1 of 2 7/19/2019 2:03 PM 



-;;?" ~ may be granted with less than five (5) working days 

v ' 
11 .jjjlftl) notice. 

~ r E. Upon termination from State employment, the 

employee shall be paid for all accrued Personal 

Page 2 of2 7/19/2019 2:03 PM 
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LOCAL 1000 

:'_2 • 
SE/U 
stronger Togcthcr 

1]1\ JIJ~<j 
Union Proposal 

Bargaining Unit 3 

Date ------
Proposal No: 3 

The Union proposes the following language: 

23.10.3 CDCR, DJJ, Academic TeacherNocational 

Instructor Salary Schedule (Unit 3) 

A. A current DJJ/CEA Unit 3 eligible employee, shall be 

compensated in accordance with the current DJJ/CEA 

Unit 3 Salary Schedule for the county in which their 

respective facility is located (Appendix C). 

B. A new DJJ/CEA Unit 3 eligible employee shall be 

placed on the salary schedule first by education above 

the Bachelor's Degree or for career-technical teachers 
• 

who do not possess a Bachelor's Degree, the 

equivalent of a Bachelor's Degree (High School 

Diploma plus seven (7) years of college work and in 

trade work experience) and second by years of full­

time credentialed teaching experience. Career­

technical teachers who possess a Bachelor's Degree 

will be placed on the salary schedule in the same 

manner as academic teachers. 

C. For current and new employees with less than ten ( 10) 

8/20/2019 11:00 AM 
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~~ 

7M 

years of state service, outside qualifying experience in 

a full-time credential teaching position can be used to 

place the employee into the salary schedule up to a 

maximum of Step 10 (120 months). 

D. Additional daily rate incentives may be paid for hard to 

fill classifications. 

E. Steps are years of service. Range increases are 

attained by completing additional credits as described 

on the salary schedule. 

F. Current DJJ/CEA Unit 3 eligible employees who were 

initially placed on the salary schedule, based upon 

salary, establishes the individuals' qualifications for 

that range. All employees hired prior to April 1, 2006, 

who are initially placed into the salary schedule based 

upon salary, will move in range upon completion of 

twelve (12) credits through Range E for Vocational 

Instructors and Range F for Academic Teachers. 

8/20/2019 11:00 AM 
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LOCAL WOO 

= • SEIU 
Strong~ T(lgether 

'(/A 9-'. ~1~ 
i\1 t.ol tqUnion Proposal 

Bargaining Unit 3 

Date ----
Proposal No: 2 

The Union proposes the following language: 

23.11.3 Credits for Salary Advancement (Unit 3) 

A. Acceptable credits will be limited to new semester (or 

equivalent quarter) credits earned in an accredited 

credits for continuing education courses if provided on 

an official transcript if taken from an accredited college 

or university. In :irklition. vor::1tion:1I nr:hirmtion tn:1r:hnr8 

shall receive one unit of semester credit for each forty 

five (45) hours worked in industry in a position directly 

related to the teachers/instructor's vocational education 

in8trur:tion:1I :1rn:1. College credits, continuing education 

credits and any DJJ/CEA desiqnee approved work 

credits from industry for vocational education teachers 

will be pertinent to the employee's position and not be a 

repetition of previously acquired credits or work 

experience. 

B. Continuing education units (CEUs) required for current 

~i/ 
11~~ 

Page 1 of 3 8/15/2019 9:28 AM 
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~ 
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professional license/certification and/or continuing 

education units or work experience directly related to 

course curriculum and/or professional development, 

that are offered by approved providers may be 

accepted for salary advancement with prior approval 

from an immediate supervisor a DJJ/CEA designee. 

C. For the purpose of salary advancement DJJ/CEA Unit 3 

employees may also receive both professional growth 

and salary advancement as long as there has been 

prior approval for such an action from a DJJ/CEA 

designee an immediate suoervisor or oroaram director 

as follows: p /i 
1. New college Ggreditr,~~u:.>~~! exp:~~~c~ 

1 ~ 
used for salary advancement shall have Rnmn 

relevance to the course curriculum finlrl nf 

inRtn1ntinn of the teacher or specialist seeking 

credit and bring new skills, content or technology 

into the program in order to stay knowledgeable 

with the public education and trades programs. 

/i~ 
1,.,;1/ 

2. In lieu credit may be granted for engaging in 

projects and/or CEA approved workshops 

approved by a DJJ/CEA designee regarding the 

Page 2 of 3 8/15/2019 9:28 AM 
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improvement of instruction and curriculum 'Nithin 

the teaoher's sohool or oommunity at the rate of 

fiftnnn (1 fi) ten ( 10) hours equal to one credit. No 

more than three (3) six (6) credits will be granted 

in one ill year. 

8/15/2019 9:28 AM 
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LOCAL 1000 

= 'Ii SEIU 
il!'Ofl9(1fT~ 

Union Proposal 

Bargaring Unit 3 

Date 1 21/11 
Proposal No: 1 

The Union proposes the following rollover language: 

23.12.3 INTENTIONALLY EXCLUDED 

1/~)1 

~ 
~l~~ 

:::> 
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LOCAL 1000 

= .. SEIU 
1trongcrTogWIN 

t;·.i5tM 
1/~ Union Proposal 

Bg~i~n; Unit 3 
Date S I 

Proposal No: 1 

The Union proposes the following rollover language: 

23.13.3 Bargaining Unit 3 Teacher Service Credit (Unit 3) 

Bargaining Unit 3 employees who work in the Department of 

State Hospitals, Department of Developmental Services, 

California Department of Education, or Department of 

Rehabilitation and who transfer to DJJ, will be granted full State 

service credit and be placed accordingly on the DJJ salary 

schedule. 

-~ 

,r~ 
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LOCAL 1000 
" ::.._~ 

SEIU 
Strong<:rTogctl'tfl' 

~ 0w11~1 / rr 
Union Proposal 

Master Table 

Date c-:1 

~ 
~L;l.lp,t1 

moosal ~~'f 

The Union proposes the following rollover language\/ __ 

, _ 24.1 Entire Agreement 6 :::::.--- , 
·-y /~/" /' A. The parties acknowledge that during the negotiations ~ 

which resulted in this Contract, each had unlimited right 

and opportunity to make demands and proposals with 

respect to any subject or matter not removed by law 

from the area of collective bargaining, and that the {AOJl-9 

1 . ~ - --understanding and agreements arrived at by the parties V 
after the exercise of that right and opportunity are set /Jt,Jflt,t-- 11/tb 
forth in this Contract. Any other prior or existing (l~ 
understanding or agreement by the parties, whether 1 v 
formal or informal, regarding any such matters is 

hereby superseded. Except as provided in this 

Contract, it is agreed and understood that each party to 

this Contract voluntarily waives its right to negotiate ~U" 

with respect to any matter raised in negotiations or . ~ 

covered in this Contract. ~~ 

With respect to other matters within the scope of i~ 
negotiations, negotiations may be required as provid 

Q,qtu,_,~~ . ~. ~v~~l~ 
~\fi~(l . 

Page 1 of 3 .,-;;7' / LsJs .. 
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w. 
fJ 

>ttt,<A° fe/'. 

!I/-
~ 

%'/ 

in subsection B below. 

B. The parties agree that the provisions of this subsection 

shall apply only to matters which are not covered in this\ y J 
Contract. The parties recognize that it may be W' 
necessary for the State to make changes in areas 

within the scope of negotiations. Where the State finds 

it necessary to make such changes, the State shall 

notify the Union of the proposed change thirty (30) 

days prior to its proposed implementation. The parties 

shall undertake negotiations regarding the impact of 

such changes on the employees when all three (3) of 

~-

~ 
\(9 

the following exists .~ 

1. Where such changes would affect the working b 
conditions of a significant number of employees. ~~ 

2. Where the subject matter of change is within the 

scope of representation pursuant to the Dills Act. 

3. Where the Union requests to negotiate with the 

State. 

o< 
'60 
f!tl. 
~ 

OEt;;;; 
An agreement resulting from such negotiations shall be ~ 
executed in writing and shall become an addendum to 

this Contract. If the parties are in disagreement as to ~ 

17 
whether a proposed change is subject to this 

v 
1),-.r-

Page 2 of 3 5/8/2019 1:52 PM 



subsection, such disagreement may be submitted to 

, 
1 
'\~Lcl~e arbitration procedure for resolution. The arbitrator's 

\._J&vvv decision shall be binding. In the event negotiations on 

~ the proposed change are undertaken, any impasse 

-tJO G which arises may be submitted to mediation pursuan\ j) ) 
r'\' /,. tosection3518oftheDillsAct. {'.1V 

~~~ 
C. The Cal HR will meet with representatives of the Union V; 

~~ 4{)vl/~ 
~nf-

~~ 

Page 3 of 3 

monthly, upon request, to review the notices to meet ~ 
and confer under the provision of B above received by rM( _ 
the Union to determine if the issues to be discussed 

can be consolidated to reduce the number of meetings 

~uirad. ~» ,,--

~ 
Pfd-
~ 

J> 
(\ ,.,..,,....._, 
l,!r'-~'f' 

~ 

~ 
zr 
~ tJ 
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LOCAL 1000 

p • 
SEIU 
Stror19er Together 

Tfl, qz I ft 6 };r 
Union Proposal 

Master Table 

Date ____ · 

G1. (U)I 

<t;IU>/ "' 
., 

(_ 

~ lffi)lll. Ub> 
p~~=;·u 

The Union proposes the following language: 

24.2 Duration 

·'P~ 
~(.l. Jc)CrA e,._»., 

A. Unless a specific provision provides for a different 

effective date, the term of this Contract shall be Julv 2. 

2016 to January -1- ,g, 2020 to June 30, 2023. 

B. In the six (6) month period prior to the expiration date of 

this Contract, the complete Contract will be subject to 

renegotiation. 

C. If a proposal does not include an effective date, the 

effective date shall be the first day of the pay period 

following ratification. 

7JQQAJ\ (',f- ~k_­
~-

r~~Qt/ - //) 
~~~ .. 

,_.g; fi - L /L.:J ~ ' 
/Gl'""ZY~...e~ /-(.'~ 
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LOCAL 1000 

= • SE/U 

rinql\pfl\ <t)n)n 

Union Proposal 

Master Table 

lc22.fA_ 

91)~ Ji1 
Stronger TogHhtr 

... 

Date f .X. V"-4' -'4/ _ !t.L.L1JP:) 

,&}~ Pr~a!~ 
~-~ The Union proposes the following rollover language: ~,,,_-_ 

O °Q 24.3 Continuous Appropriations 

v/4 n I(\ The State and SEIU agree to present to the Legislature as part 

~} of the MOU bill a provision to appropriate funds to cover the 

· ~..,y' economic terms of this Agreement This will maintain employee 

salaries and benefits in case of an untimely budget. 

~)j~) 
,/,<!fiJ \v----A--­-ut~/~77: '-:-=s;;.~-------------=-.. 

~ C j 

~ 
x~ 
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Union Proposal 

Bargaining Unit 3 

Date ---------

25.1.3 CDCR, OCE 220 Day Academi.c Year Annual 

Modification (Unit 3) 

The CDCR, OCE, Superintendent, hereby agrees that he/she 

will provide the Union with copies of the proposed CDCR, OCE 

220 Day Academic Calendar(s) for the following academic year 

by November 15. If the Union wishes to meet and confer relative 

to these calendars, it must request to do so. If a request to meet 

and confer is made and agreement on the calendar is not 

reached within thirty (30) days from the date of notice to the 

Union, the Superintendent shall be free to implement the 

calendar(s) unilaterally. In the event of an emergency or of 

events beyond the control of the Superintendent of Correctional 

Education, CDCR, OCE shall be free to make such change in 

any or all of the academic calendars for the CDCR, OCE as are 

required by operational necessity. 

7/19/2019 2:06 PM 



LOCAL 1000 

= .Ii SEIU 
Stn:lng«Togdhff 

6 1.llo~ 
,(~ Union Proposal 

Ba~lni~g 1nit 3 
Date '5 L 

Proposal No: 1 

The Union proposes the following rollover language: 

25.2.3 CDCR, OCE Additional Instructional Assignments 

(Unit 3) 

-ifilM 
Ar~ 

A. A CDCR, OCE Unit 3 eligible employee, who is 

authorized or directed to provide additional instructional 

assignments outside of the regular work schedule, shall 

be compensated in the following manner: 

1. Additional instructional service shall be 

compensated in fifteen (15) minute increments. 

2. Each hour of additional instructional service shall 

compensated on a cash basis. 

B. No employee will be directed to provide additional 

instructional assignments outside of the regular work 

schedule, prior to the solicitation of volunteers. 

~ 
:1\JYf \J t 
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LOCAL IOOQ > ~' 
-4111 
SEIU 
Slfl!lngl:fTgg~ 

6·.2~ Pv41 il t, Uoloa Proposal 

Barg ini g Unit 3 

Date t ':, 
Proposal No: 1 

The Union proposes the following rollover language: 

25.3.3 Educational Leave (Unit 3) 

~ 
~j(~ 

A. Effective August 1, 2007, all affected CDCR, OCE Unit 

3 eligible employees shall cease Educational Leave 

accrual, as provided in section 8.28.3 Educational 

Leave. 

B. All affected CDCR, OCE, Unit 3 eligible employees 

shall be permitted to retain the Educational Leave 

credits accrued prior to the termination of accrual 

described in paragraph A. above. 

C. Any full-time CDCR, OCE, Unit 3 eligible employee, will~/ 

be permitted to use available, approved Education W' 
Leave credits pursuant to Article 8.28.3 Education 

Leave of this MOU. 

Page 1 of 1 
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LOCAL 1000 
> " _.._ 
SEIU --·-

6 ._ i'1i{)YI 
f //J. Union Proposal 

Ba<[~1!~it 3 Date 

Proposal No: 1 

The Union proposes the following rollover language: 

25.4.3 Holidays (CDCR/OCE) (Unit 3) 

All affected CDCR, OCE, Unit 3 eligible employees shall not be 

entitled to official observed State Holidays with pay. These days 

shall be observed as unassigned, non-work days. 

A. For all CDCR, OCE, Unit 3 eligible employees, when a 

regular holiday falls on an employee's unassigned, 

non-work day, and the employee is required to work, 

the employee shall receive eight (8) hours of holiday , 

credit. The holidays to which this compensation applies ~ ' J ~ ) 

are the third Monday in January, the third Monday in ~ 
February, March 31, November 11, the day after v/~~ 
Thanksgiving. ~ 

B. For all CDCR, OCE, Unit 3 eligible employees, when i1nnoi\ "- J 

premium holiday falls on an employee's unassigned, ~filv 

({)) lo/v­
~ 
~ 

non-work day, and the employee is required to work, 

the employee shall receive eight (8) hours of holiday 

credit and four (4) hours of informal time off. These 

premium holidays are January 1st, the last Monday in V \ r 
~~IJ;;; 

Page 1 of2 # 7 /19/201n08 PM 
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May, July 4th, the first Monday in September, 

Thanksgiving Day and December 25. 

-~~ 
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LOCAL 1000 :. .. 
SEIU 
S~T~ 

D · .. J ~ Union Proposal 

~, "'/--.L} Barg ·nin Unit 3 

/ { p Date 'Z '5 l 
Proposal No: 1 

The Union proposes the following rollover language: 

25.5.3 Vacation/Annual Leave (Unit 3) 

-1rllJJ\ 

far'~ 

/~~ 
/JK 
{~ ·-

A. Effective August 1, 2007, all CDCR, OCE, Unit 3 

eligible employees shall cease Vacation/Annual Leave 

accrual, as provided in section 8.1. 

B. All affected CDCR, OCE, Unit 3 eligible employees 

shall be permitted to retain the Vacation/Annual Leave w 
:::;:~ 

credits accrued prior to the termination described in ~ 

paragraph A. above. ~k/ L.} 
(~~ 

C. Effective August 1, 2007, all CDCR, OCE, Unit 3 ti;;;' 

Vacation/Annual Leave credits, except: /)1'1 ~ 
1. As provided for in section 8.16, FMLA and 8.18 1 1 

Work and Family Participation; or 

2. In exceptional (uncommon) situations not 

covered by section 25.6.3 Personal Necessity 

iectto O 
1---, 

supervisory approval. 

~~ 
Page 1 of 1 7/19/20~ 
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LOCAL 1000 > ~f -~ SEIU 
SlrongefTogether 

6: 2,? Yft1 al 

!. /) Union Propos 

'f. r Ba~a· i g Unit 3 
~ 5 t Date Z> 

Proposal No: 1 

The Union proposes the following rollover language: 

25.6.3 Personal Necessity Leave (Unit 3) 

A. A new CDCR, OCE, Unit 3 eligible employee, upon 

successful completion of ninety (90) scheduled 

academic calendar work days, shall be credited with 

three (3) Personal Necessity Days on the first day of 

the following month. 

B. All current CDCR, OCE, Unit 3 eligible employees shall 

be credited with three (3) Personal Necessity Days on 

the first work day of each academic calendar year ~ 

annually, so long as, the accrual does not result in a· ~·· 

total balance in excess of six (6) Personal Necessity 

Days. 

C. Personal Necessity Leave may be utilized by an eli 

employee who has sufficient leave. 

(@-­
~·· 

()~ 

D. The immediate supervisor, department head, or 

designee may require an employee to provide five (5) 

work days advance notice before taking his or her V Oif 
Personal Necessity Day. A Personal Necessity Day 9:::u I 

/,/;:; 
Page 1 of 2 



may be granted with less than five (5) working days 

notice. 

E. Upon termination from State employment, the 

employee shall be paid for all accrued Personal 

Necessity Days. 

-p~ 

~~K~ 

.. ~--· 

(l~\ 
~ 
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LOCAL WOO 

= • SEIU 

1(:/:J ~··81 ~ 
~ f t,{11 Union Proposal 

Stro11gier TogeU1er 

Bargaining Unit 3 

Date _____ _ 

Proposal No: 2 

The Union proposes the following language: 

25.7.3 Credits for Salary Advancement (Unit 3) 

y~ 
0{/L~ 

A. Acceptable credits will be limited to new semester (or 

equivalent quarter) credits earned in an accredited 

college or university, or California Commission on 

Teaching Credentialing (CCTC) approved program, 

including credits for continuing education courses if 

provided on an official transcript taken from an 

accredited college or university. In addition. >Jor;ational 

eduoation teachers shall receive one (1) uni-t---Bf 

semester credit for each forty five (45) hours worked in 

industry in a position directly related to the 

teaoher's/instruotor's vooational education instruotional 

-Z, fl area. College credits, continuing education credits and 

any CDCR, OCE designee approved work credits from 

industry for vocational education teachers will be 

pertinent to the employee's position and not be a 

repetition of previously acquired credits or work 

experience. 

/~/__,/ 
'\. 
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B. Continuing education units (CEUs) required for current 

professional license/certification and/or continuing 

education units or work experience directly related to 

course curriculum and/or professional development, 

that are offered by approved providers may be 

accepted for salary advancement with prior approval 

from a CDCR, OCE designee an immediate supervisor. 

C. For the purpose of salary advancement CDCR, OCE, 

Unit 3 employees may also receive both professional 

growth and salary advancement as long as there has 

been prior approval for such an action from a CDCR, 

OCE designee an immediate suoervisor or oroaram 

rlimntnr as follows: 

Page 2 of 3 

1. New college Gcredits, CEUs, or trade experience 

used for salary advancement shall have F;Amn 

relevance to the course curriculum field of 

im;fruntinn of the teacher or specialist seeking 

credit and bring new skills, content or technology 

2. 

into the program in order to stay knowledgeable 

with the public education and trades programs. 

8/15/2019 9:32 AM 
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a CDCR, OCE designee regarding the 

improvement of instruction and curriculum •.11.iithin 

the teacher's school or commuR-i-ty at the rate of 

fiftnnn (1 fi) ten ( 10) hours equal to one ( 1) credit. 

No more than three (3) six (6) credits will be 

granted in one (1) year. 

8/15/2019 9:32 AM 
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:2 • 
SEIU 
~Tog(lthff 

\lf \l:2}-(f.A1 
i (1lt~Proposal 

Bargaining Unit 3 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

25.8.3 220 Day Academic Work Year (Unit 3) 

1~ 
~~'1! 

A. All CDCR, OCE, Unit 3 eligible employees shall work a 

220 Day Academic Calendar Year. The CDCR, OCE, 

220 Day Academic Calendar Year shall consist of 208 

instructional days, and 12 staff development/training 

days. 

B. Employees shall be compensated for said work at their 

normal daily rate of pay, per Article 25.13.3. 

C. Employees assigned to a 4/10/40 work schedule shall 

work the number of days indicated on the Shift A, B, C, 

or D Calendars. 

Page 1 of 1 7/19/2019 2:12 PM 



.rL 10o"q __ .._ 
SEIU ·--

6'.1-7fA1 
1/;A Union Proposal 

Bargai in Unit 3 

Date 1 ? / 
Proposal No: 1 

The Union proposes the following rollover language: 

25.9.3 Teacher Service Credit (Unit 3) 

Bargaining Unit 3 employees who work in the Department of 

State Hospitals, Department of Developmental Services, 

California Department of Education, or Department of 

Rehabilitation and who transfer to CDCR, OCE will be granted 

full State service credit and be placed accordingly on the CDCR, 

OCE salary schedule. 

--{~ All transfers will be placed according to Article 25.13.3. 

~~· ~Mf(f 

'2. 

L~ 
~ 
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LOCAL 1000 

:2 Ii 
SE/U 
Strongt(Toggtiw 

fJ l 1 l l~on Proposal 

Bargaining Unit 3 

Date -------
Proposal No: 1 

The Union proposes the following rollover language: 

25.10.3 CDCR, OCE 220 Day Academic Work Year - 4/10/40 

Work Schedule (Unit 3) 

-1~ 

~01tf 

(1K: 
~I' 

A. The CDCR has established a 4/10/40 work schedule 

for Institutions that have eligible BU 3 employees 

assigned to the schedule. 

B. These above employees who are assigned the 4/10/40 

work schedule shall work according to the Academic 

Calendar in Shift A, B, C, or D as assigned by 

management. 

C. If changes to this schedule are necessary or 

employees are reassigned to a regular academic 

schedule, the Department shall provide the employees 

forty-five (45) days written notice of said change. 

{J!PI. /µJ1J 6a, ,1,hl,i. 
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WCAL 1000 .. .. 
--4 
SEIU 
Stmnger TogC'lhef 

Union Proposal 

it 3 

Oat 

-r/1 
:)'.ftrM" 

Proposal No: 1 

The Union proposes the following rollover language: 

25.11.3 INTENTIONALLY EXCLUDED 

1fi{/i1 
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LOCAL 1000 p ,u -~ SEIU 
S1rtlf"l9(1"Together 

Union Proposal 

Unit 3 

Date l 

I 
Proposal No: 1 

~'-;A The Union proposes the following rollover language: 

~ '.31(1v\ 25.12.3 INTENTIONALLY EXCLUDED 

1/'Yf/tf __;..-;---: 

~. 

~~ 
t)JtJ()~ 
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LOCAL IOOO 

= .. SEIU 
Stronger TogeUler 

~,4 t/f)l /}4 
;;:,s~ 

Date 

Union Proposal 

Bargaining Unit 3 

--------

The Union proposes the following language: 

Prop o s a I No: 3 

25.13.3 CDCR Office of Correctional Education, Academic 

TeacherNocational Instructor Salary Schedule Placement 

(Unit 3) 

~ Salary Schedule Placement r ~ rn.O .~{ A. Current CDCR, OCE, Unit 3 eligible 

!"'. . ,..,t;;,,' ~0 employees shall be compensated in 

~\ ~ accordance with the current CDCR/OCE 

~;1-___/ 

-=:~ . 
¥~ 

IJa 

salary schedule for the county in which their 

institution is located. 

B. Current CDCR, OCE, Unit 3 employees initially placed 

on the salary schedule based upon salary, establishes 

the individuals' qualifications for that range. All 

employees hired prior to August 1, 2007, who are 

initially placed into the salary schedule based upon 

salary, will move in range upon completion of twelve 

(12) credits through Range E for Vocational Instructors 

and Range F for Academic Teachers. 

8/20/2019 11:02 AM 



C. A CDCR, OCE, Unit 3 eligible employees shall be 

placed on the salary schedule first by education above 

the Bachelor's Degree or for career-technical teachers 

who do not possess a Bachelor's Degree, the 

~ tmde work experience) and second by years of full-

' tr A Y11'\J time credentialed teaching experience. Career-

equivalent of a Bachelor's Degree (High School 

Diploma plus seven (7) years of college work and in 

0_ M')~\ technical teachers who possess a Bachelor's Degree 

L..,,;v.J\ cz5u.,~1C{CY wm be placed on the saiarv schedule in the same 

~-1;::;l; ~ manner as academic teachers. 7---4-,i--/ D. For new employees w;th less than ten (10) years of 

I' ff.,, State credentialed service, outside qualifying 

-yk} 

~ 

r~ 

~· 

f~ 

~ 

experience in a full-time credentialed teaching position 

can be used to place the employee up to a maximum 

of Step 10 ( 120 months). One ( 1) academic year of 

outside service will be considered one ( 1) year of State 

credit. For an incomplete year, if the employee worked 

seventy-five percent (75°/o) of the outside school year, 

they shall be credited with one (1) year of State credit. 

E. Additional daily rate incentives may be paid for hard to 

fill classifications. 

Page 2 of 3 8/20/2019 11:02 AM 



F. Steps are credentialed years of service. Range 

increases are attained by completing additional 

education or training credits as described on the salary 

schedule. 

Salary Schedule Footnote 

fV er- ~ Employees working any 4/10 schedule shall be 

.tf ··a:~ vl,d_~~ converted to the 4/10 daily rate by multiplying the 5/8 

t;~\~-(j~ . .,, daily rate by 1.25. 

~~ 
7-#1' ;7 ___/ 
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LOCAL 1000 

= • SEIU Union Proposal 
Stror,ge,' Togffllff B..;1;;,,9nit 3 

Date 

~0 
d~lft>~ 

Proposal No: 1 

The Union proposes the following rollover language: 

25.14.3 INTENTIONALLY EXCLUDED 

~/B-°fbcf . -
1cift\ ,J".;w J~ f-v--uu 

/ll1)j<Yv"--· 
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/.\.P 
=m, l 'l~~~i 
:.._41111i n,·.\ u . !!!':!.. ,F nion Proposal 

Bargaining Unit 3 

Date -------
Proposal No: 1 

The Union proposes the following rollover language: 

25.15.3 Application of DJJ Salary Schedule to CDCR, OCE 

Employees (Unit 3) 

CDCR, OCE Unit 3 eligible employees will use the same salary 

schedules used in DJJ. 

~Ati= -
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LOCAL 1000 

= Ti\ SEIU 
Strooger Tog«her 

Union Proposal 

Master Table 

Date ______ _ 

~ Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter #1 - Golden Handshake 

If the Golden Handshake provisions are offered during the 
. V 

( . ) / /) term of this Contract and the COE or any of its Special 

~fo· Schools or Diagnostic Centers participate, the department 

~ will consider offering itto Units 1, 3, 4, 11, 14, 15, 17, 20, 

eAJd-- and 21 employees in the COE. 8(,1q { 11 (/,~J,9r--

1'1t ,Gv':J =---- V -~-J--"L ___ 

~-
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LOCAL IOOQ 

" ~-----SEIU 
StJOn9er Togettrer 

Union Proposal 

Master Table 

Date ______ _ 

I\ 
0 

l ) ~ Proposal No: 1 

\._.Q--'l.l,,;V,_, The Union proposes the following rollover language: 
~ 

Side Letter #2 - Domestic Partner 

For the purpose of application to this Contract a domestic 

partner shall be certified with the Secretary of State's office in 

·-·-,-

-
~" 
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LOCAL 1000 

:2 .. 
SEIU 
Stronger Together 

Union Proposal 

Barg ini g Unit 14 

Date c \ C\ 
e,\\\Sl 

The Union proposes the following language: 

Addendum 2.14- Pay Differentials (Unit 14) 

Proposal No: 2 

Parties agree to meet after legislative ratification to make 

corrections to this Article and it will be attached to the 

agreement. 

Page 1 of 1 8/9/2019 11:00 AM 
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LOCAL 1000 

= ' SEIU 
Strongtr T119e1twr 

Union Proposal 

Master Table 

Date _______ _ 

if£-- Proposal No: 1 

~ The Union proposes the following rollover language: 

Side Letter #3 - Retired Annuitants 

The State and the Union agree that hiring retired 

/{:. annuitants may be necessary to perform mission critical 

14h work. Mission critical is defined as a disruption in normal 

~· 
I) ~ :~:~~:;:~ ~:~.;:~::,~':;: :~:,:·;~;:i~l::~~~:s 
~ j represented employees . 

~~-

................. ~. 

This Article will be subject up to step three of the formal 1!" [ /1 

'-t, l'-·1 
grievance process and will not be arbitrable. 

-Sr.,,, J::__, t , :a N----. 
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LOCAL IQOO 
" ::::...__~ 

SEIU 
S.t,ongerTogctlter 

Union Proposal 

Master Table ~ 
u0tUe_ 

Date ~2~/l°' 
d·.(>o,r- Proposal No: 1 

The Union proposes the following language: 

Side Letter #4 - Access Agreement 

Date: March 5, 2007 

5~«vk___ 
___---, 

...--,. 

\l\\ \') To: State of California Department Heads, Labor 

~th ~\'Jl.)lt,, Relations Officers, SEIU Local 1000 Stewards, Area 
J) -~ 
f) ;J Coordinators and Labor Representatives. 

r}-
04/ 

~('d-Ph( . --, 
>,7~ ~vs a~ 

, ') ~ _-ubject: Side Letter Regarding Access 

~ 
JI!:-

:;ta_,~ 

between the State's operational needs and the Union's H~ 
need to access the employees it represents at their ~/ 

Over the last two (2) years, the State of California and 

SEIU Local 1000 have struggled to find a balance 

worksites. This challenge has resulted in a number of f/ · "' n 
serious confrontations, including arrests, as well as lt1~1n,~\v().l\,l_~ 

conflicts in various forums that continue to this day~v 

In the interest of harmonious Labor Relations, the ~ r 
parties agreed in June of 2006 to work with a nf\u~ra\ ~~~l,. 
. ~~-~St'~ 

~#­

~118 . -~ 
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mediator and make a good faith effort to resolve the 

issue. The enclosed document is the result of those 

sessions between CalHR and SEIU Local 1000. 

As with all agreements, both sides had to compromise. 

This Agreement, however, is intended to provide a 

proactive framework for facilitating Union access and 

addressing disputes before they escalate. s~ 
In that spirit, the State and the Union are fully committed to th/11)J 

following principles: ~ 
• Department/Union cooperation in seeking solutions to P 

access issues 

• Swift resolution of disagreements when they occur 

• An ongoing understanding of, and respect for, each 

others' particular operational needs 

We now look to you to implement this Agreement in the 

spirit in which it was negotiated. There will be joint 

training provided on the Agreement at a date still to be 

determined. 

Attachment 

This document is developed for the purpose of 

impl\3menting the collective bargaining agreement. 

~ 

~ 
u. 

~ 
~ 
(~ 
~ 
(b i,J 
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Department personnel and Union representatives are 

encouraged to discuss/resolve access problems if they 

arise. ~~ 
~ 

The Union shall provide advance notice of its intent to visit rr . 
worksites. Departments shall notify the Union of the appropriate \ _r 
person to receive notice. Providing notice shall not be 

interpreted as requesting permission. However, where worksites \ V 
with legitimate issues of safety, security or patient care exist, ? · 
reasonable accommodations for access and/or distribution of -frDl 
information shall be provided. Departments shall discuss such ~ 

accommodations with the Union. 

The Union has the right to distribute information where 

represented employees work. The Union will not block 

fl 

~ 

~ u 
entrances. Distribution of information inside worksites shall not ~ 

cause disruption of work. 

Where escorts are necessary for reasons of safety, security 

or patient care, including patient privacy, typically, such 

escorts shall be Local 1000 bargaining unit members and 

such escorts shall not interfere with discussions between the 

Union and its members. 

~if 

71--: Va;;/ 
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When problems/issues regarding union access to members' 

worksites occur, and cannot be resolved at the department 

level, the following persons should be contacted: 

Pam MamvifleFPaul Starkey, 
(916) 323-7995 

Deputy Director CalHR 

¥er-k-GRaA§Anne Giese, Chief 
(323) §2§ 2984(916) 554-1249 

Counsel SEIU Local 1000 

In the event that agreement cannot be reached between 

CalHR and SEIU Local 1000 contact persons, the dispute 

may be submitted directly to arbitration pursuant to Step 4 of 

the grievance procedure. The parties shall exchange written 

statements regarding the issue and the response within one 

week of failure to agree. 

~~v ~ 
.()r'S) J ,it f 
~ ~~ t:;;; .~ 
~ ~ h tp 
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LOCAL 1000 

:. Iii 
SEIU 
S!l"Qfl9"'"Togcllru 

Union Proposal 

Master Table 

Date _______ _ 

Side Letter #5 - Student Assistants 

The State and the Union agree that hiring student 

assistants may be necessary to give students the 

~ opportunity to gain experience in their field of study and 

give the State the ability to attract high quality 

candidates for possible hire. Student assistants shall not 

~ displace SEIU represented employees. 

Page 1 of 1 



LOCAL 1000 

= .. SEIU 
Slrong.,.. Togcu,~r 

Union Proposal 

Bargaining Unit 11 

Date August 7, 2019 

The Union proposes the following deletion: 

Side Letter 6.11 - Fish Habitat Assistant 

Proposal No: 1 

/\. Pursuant to side letter 6.11 of the preceding MOU, Cal HR 

conducted a classification study for the establishment of a Fish 

and 111/ildlife Specialist (Lead) classification. Upon completion of 

the study, CalHR, on May 29, 2012, approved the mcceptional 

allocation request from the Department of Fish and VVildlife to 

employ the classification of Fish Habitat Assistant at the 

department's fish hatcheries. Pursuant to that approval, the 

department has been authorized to test and recruit in that reaard. 

11 f-, a..f,sf'.P/11 B. VVithin _180 days of ratification of this Agreement, the State and 

fflfl(o1 /If the Urnon shall meet to review the exceotional allocation and to 

(} {) determine if an alternative Iona term solution should be oursued. 

I~~ In the event that specification modifications are recommended for 

~~~ a current Bargaining Unit 11 classification or a new Bargaining 

Unit 11 classification is proposed, the Union shall be notified in 

accordance with section 14 .1 of this Agreement. /!-, -~ ,.________ ~ '\~~-(,!' 
/2/1-e 1:J)1, Lt.CL_ · \ o 1\ \~ 

l,;._ (,{,/"'. A ,....--._ 1'/ . 0 

~ 
~ 

y-

Page 1 of 1 

1(.~ 
CJ r,,A~ 

~ 



LOCAL 1000 

:2 • 
SEIU 
~trongcr Together 

Union Proposal 

Bargaining Unit 17 

Date 8/ {o /zO /°J 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 7 .17 -Activation of Correctional Treatment 

Centers (CTC's) 

Except as directed by the courts, the provisions of the 

CDCR/SEIU Local 1000 agreement regarding activation of 

CTC's (June 99) shall continue during the term of this 

~greement. CDCR and SEIU Local 1000 shall, upon request of 

1) (.,: cSi::e._ dvn ""' 
1JIU~ 

either party, meet and confer over the impact of court directives. 

CTC Activation Agreement 

1. CDCR management agrees to provide training to 

CTC RNs who are involved in the Keyhea 

process and updates annually, if needed. It is 

understood that this training may be provided on 

an on-the-job basis. 

2. CDCR management agrees to offer training in 

sexual assault to CTC RNs assigned to the 

Emergency Room. The training shall include the 

following: 

7/22/2019 4:56 PM 
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• Psychosocial Aspects 

• Physical Assessment Techniques 

• Legal Aspects 

• Evidence Collection 

It is understood that this training may be provided 

on an on-the-job basis. SEI U Local 1000 will be 

provided a copy of the training program within 

thirty (30) days of completion. 

3. CDCR management agrees to offer training in 

treatment of pepper spray patients to newly hired 

Registered Nurses who will respond to 

emergencies. It is understood that this training 

may be provided on an on-the-job basis. 

4. Unit 17 nurses assigned to Standby Emergency 

Medical Services (SEMS) shall be given twenty­

four (24) hours of on-the-job practical trauma 

training or Basic Trauma Life Support training 

based upon a nationally recognized curriculum. 

Training will be on State time and at State 

expense. An employee assigned to the first (1st) 

or third (3rd) watch may have his/her shift 

7/22/2019 4:56 PM 
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adjusted to coincide with the time of the course. 

The Health Care Services Division (HCSD) will 

endeavor to develop the training program within 

six (6) months. CDCR will attempt to implement 

the program within twelve (12) months. SEIU 

Local 1000 shall be given a copy of the training 

program sixty (60) days prior to its 

implementation. 

5. The State agrees that Advanced Cardiac Life 

Support (ACLS) is not required as a condition of 

employment for RNs working in the CTC. Should 

CDCR management determine that in the future, 

ACLS training will be required for RNs, the Union 

will be notified, and this provision shall be 

reopened at SEIU Local 1 OOO's request to meet 

and confer over this provision. 

Prior to requiring the performances of ACLS 

procedures, management agrees to provide 

standardized procedures and competency 

validation process. 

6. Management will staff the CTC's in accordance 

with the guidelines found in Title 22. 

7/22/2019 4:56 PM 
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7. Bargaining Unit 17 RNs shall not provide 

dietary services other than meal serving, 

patient feeding, and food tray pick-up unless 

an emergency condition exists, or as 

otherwise provided in the CTC policies and 

procedures. 

~~/----

~ 
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LOCAL 1000 

:2 • 
SEIU 
Stronget" Togelher 

Union Proposal 

Bargaining Unit 1 

Date ff; / 1 / io lq 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 8.1 - EDD Tax Tools October 19, 2000 

The Employment Development Department (EDD) Field 

Audit Compliance Division (FACD), Audit Program Tax 

Administrators I, EDD Tools Package agreement of 

October 19, 2000 was revised by management in 2014. 

"T,4- SB10 L6cc,..l 1000 

~ 
~~ 
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LOCAL 1000 

:2 ' SEIU 
S\rO/lger Tog<11her 

Union Proposal 

Bargaining Unit 1 

Date B /+ /ZC,lq 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 9.1 - EDD Quality Assurance Review (QAR) 

The Employment Development Department (EDD) Quality 

Assurance Review (QAR) agreement of February 28, 

2001 was revised by management in 2014. 

TA- St\\) \,o(J.Ll ICOO 

~~ 
@kt 
ft~ 
~I~ 

~-K-- ir~ 1-~1c, 
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LOCAL 1000 

= Iii SEIU 
Slronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 10.1 - INTENTIONALLY EXCLUDED 

1A- Ss-1 l) L6c..,l 1000 

Page 1 of 1 7/22/2019 2:15 PM 



LOCAL 1000 

:2 ' SEIU 
Sm:ing,:rTogclhtT 

Union Proposal 

Bargaining Unit 4 

Date 'j4ioJ /OJ 
1,, 
1'0, 2?, a, 11-1. Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 10.4 - California Environmental Protection 

Agency (Cal EPA) Agreement dated October 2000 

The October 2000 Agreement between the State and the 

Union regarding the CalEPA headquarters office building 

and related Boards, Departments and Offices (BOO) moves 

shall remain in effect. 

~ .. ~Q~e.~r 

dj,\ . lf ,. u.:u 
·L·,J,, /Tlt) . . . j ~L/.,«. ./ 

. , 

~~,,,~·· /,)/ 
.,.,,»:;:'.;:..,.,""".,,-0. 

~~;~~// . 
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LOCAL WOO 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date 'D / 1- / 1-C> \q 
Proposal No: 2 

The Union proposes the following language: 

Side Letter 11.1 -The CalPERS Telework Program 

Agreement Dated February 2, 2000 

The parties acknowledge that the CalPERS Telework Program 

will be updated during the terms of this Contract, and until a 

new agreement is reached, !+he CalPERS Telework Program 

agreement dated February 2, 2000 shall remain in effect. 

Page 1 of 1 
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LOCAL 1000 

= • SEIU 
Stronger Toge1He1 

9~ '6)~1tr 
Union Proposal 

Master Table 

Date --------

02.1.p/l\ 
'ff li-~IL1 

P,oposalNo,~~ 

The Union proposes the following language: ·~-
Side Letter 12 - Public Employee Communication 

The Public Employee Communication agreement dated April 5, 

2018 shall remain in effect. 

~i&J.(U(_ 

~i~ 
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LOCAL 1000 

= • SEIU 
Strong~, Together 

Union Proposal 

Bargaining Unit 1 

Date ~ / "7 /1 Cil 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 12.1 - California Environmental Protection 

Agency (CalEPA) Agreement dated October 2000 

The October 2000 agreement between the State and the 

Union regarding the Cal EPA headquarters office building 

and related Boards, Departments and Offices (BOO) moves 

shall remain in effect. 

--rA-- 'SB"t l) L.-Ow 1000 

JI/LL-:.., t :_ 13 0~ 
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LOCAL 100f.l 

:: 1ii 
SEIU 
Slmf19C," Together 

re 

Union Proposal 

Master Table 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter #14 - PLP 2012 

In support of Article 8.32 of this Memorandum of 

Understanding, the State and the Union agree to continue 

paragraphs 3.1, 4, 6, 7, 8, 9, 12, 14, and the Dispute 

Resolution Process of the attached Side Letter through the 

duration of the Agreement. All other provisions of the Side 

fl-IY =-= ~~tter shall be of historical significance only. If the MOU 

. 1 -- _ L conflicts with any of the above cited paragraphs of the Side 

~ ~ -Letter, the MOU shall control. ~ t 1 ( l9 . 
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SEIU 
Stronger Togettwr 

Union Proposal 

Master Table 

Date ---------
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter #15 
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LOCAL IOOO 

:2 • SEIU 
Stronger Togelher 

Union Proposal 

Bargai ing Unit 1 

Date 8 f / q 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.1 

Any provisions of the Contract that are not addressed 

through these negotiations will be rolled over and 

incorporated into the MOU. 
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Union Proposal 

Bargaining Unit 3 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.3 

Any provisions of the Contract that are not addressed 

through these negotiations will be rolled over and 

incorporated into the MOU. 
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Smmg:J!fTogttlu.v 

Union Proposal 

Bargaining Unit 4 

Date 7L3ali__g_ 
~a,M· Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.4 

Any provisions of the Contract that are not addressed 

through these negotiations will be rolled over and 

incorporated into the MOU. 
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LOCAL 1000 

:2 • 
SEIU 
suonger Together 

Union Proposal 

Bargaining Unit 11 

Date --------

~j t"1 I to, 
'v',, 8" r;I"'-

Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.11 

Any provisions of the Contract that are not addressed through 

these negotiations will be rolled over and incorporated into the 

MOU. 
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= • SEIU 
~tronger Together 

Union Proposal 

Bargaining Unit 14 

Date ?s / Lp j \ '\ 
·:, ·.-~opvn Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.14 

Any provisions of the Contract that are not addressed through 

these negotiations will be rolled over and incorporated into the 

MOU. 
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Union Proposal 

B_ar ainin9 Unit 15 

Date 15 '2- I \ 
~\\'·t{ ~· Proposal No: 1 

)\4/?,cl:z::::::;;=:t-.T.:.h:.::e::.:Union proposes the following rollover language: 
ill . \ 
~n.~· 1 Side Letter 16.15 

<3' .....-~ '---:: ' ,~Y provisions of the Contract that are not addressed through 

~ ~ these negotiations will be rolled over and incorporated into the 
·v ',,,-;,~ 
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Union Proposal 

Bargaining Unit 17 

Date O} ! 3 O \ \. C1. 

Proposal No: 1 

u n@P The Union proposes the following rollover language: 

__. -___J__ Side Letter 16.17 

a,ua::u{ Any provisions of the Contract that are not addressed through 

~ 
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/~ 
~ ":_, j{~v J.i-i4 ,. 

1kU~ 

these n~gotiations will be rolled over and incorporated into the 

MOU. 

c / 4. 
~ ;µ,L.,, ~,,_) 

it)!-

Page 1 of 1 7/22/2019 4:50 PM 



-TJJ-- [DDO 

~~1fw 
L/) /),, f'(l l­
(;/1 WJAi ~L~ 
~ .~ jJ\,CN" 

lf 

LOCAL 1000 

:2 .. 
SEIU 
Stmng,i, Together 

Union Proposal 

Bargaining Unit 20 

Date --------

'-

Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.20 

Any provisions of the Contract that are not addressed through 

these negotiations will be rolled over and incorporated into the 

Page 1 of 1 7/23/2019 9:39 AM 



WCAL 1000 

= It SEIU 
Strong,:,r T11gttlw 

Union Proposal 

Master Table 

Date ______ _ 

;o Proposal No: 1 

><--..,_ ~t,~he Union proposes the following rollover language: 

-
~ Side Letter #17 - Employee Work Locations 1! f &~ Once a year, the Union may request a department to - f /) provide information regarding the physical location (e.g., 

~r~division, floor, yard, building, cubicle, etc.) of SEIU 1000 

~<()~Jtl represented employees at any worksite. When possible 

Jtrl.-.:- this information shall be provided electronically. 

vJI;~ Departments are not requested to create the information 

vi)~ requested. The department will provide information if it 

'1./..:J. already exists or is currently maintained. 

~ This provision is not subject to the grievance and arbitration 

""~~ procedure of this Contract. 

~{/~ 
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Stronger TogeUler 
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' Date __ _ 

Union Proposal 

Bargaining Unit 3 

Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 17.3 

Union and CalHR shall meet to update the salary schedules 

applied to all Unit 3 Academic Teachers and Vocational 

Instructors employed by the California Department of 

Corrections and Rehabilitation. 
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= ' SEIU 
St!Qflgjlrl<>g(llltT 

Union Proposal 

Master Table 

Date ________ _ 

Proposal No: 1 

'~~he Union proposes the following rollover language: 

<~ Side Letter #18 - Contract Completion 

V (J--m If any existing Contract language was not rolled over, the 

/ ~ /; will meet and rollover the language. 
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:2 Ii 
SEIU 
Slronger Toge\her 

1¥q 
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Union Proposal 

Master Table 

Date __ _ 

Proposal No: 2 

The Union proposes to ROLLOVER the following language: 

Appendix N 

Appendix 1.17- Departmental Approved Courses 
and Application Procedures for Educational 
Differential 

t~---
{ j ,ll, tJ/ 

1 
CALIFORNIA DEPARTMENT OF CORRECTIONS AND 

't!/VWV~fh!' REHABILITATION, DJJ 

~;~grams 

1. Courses included in programs leading to A.D.N., B.S., 

B.A., M.A., or Ph.D. in nursing, sociology, psychology, 

management or administration that are obtained after 

being employed as an RN II. 

2. Courses included in programs leading to "Expanded 

Practice" credentials (see California Nurse Practice 

Act), such as 

a. Nurse Practitioner 
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3. Teaching credential courses 

4. University of California Human Services Certificate 

Programs 

B. Specific Courses 

Upper Division Physical or Behavioral Sciences 

Technical Writing 

Medical Records Documentation 

Statistics 

Computer Sciences 

Time Management 

Stress Management 

Supervision/Management 

Human Sexuality/Sex Education 

Psychiatric Nursing 

Rehabilitative Nursing 

Neurological/Neurosurgical Nursing 

Orthopedically Handicapped Nursing-directly related to activities 

of daily living 

Abnormal Psychology 

Psychiatric Treatment Modalities: 

Behavior Modification 

Reality Therapy 
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Transactional Analysis 

Assertive Discipline 

Pharmacology 

Crisis Intervention 

Group Dynamics 

Family Therapy (child abuse, family in crisis, problem families) 

Diabetic Care and Control 

Substance Abuse 

Patient Teaching 

Ethnic/Cultural Sociology (including deaf/blind) 

Legal Aspects of Nursing 

Medical/Nursing Ethics 

Interpreting Laboratory Reports 

Growth and Development 

Genetics 

Physical Assessment 

Psychological Assessment 

Hearing and Speech Disorders 

Screening Procedures (sickle cell, scoliosis, hypertension) 

Audiology 

Vision Testing 

Sports Injuries 
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Nutrition 

Respiratory Therapy 

Infection Control 

Leadership Training 

Suicide Prevention 

Neurosciences 

Advanced Cardiac Life Support 

Critical Care Core Curriculum 

Burn Care 

Emergency Room Nursing 

Oncology Nursing 

Second Language, e.g. Spanish, up to 6 units 

The Criminal Justice System, up to 4 units 

C. Courses must have been completed after September 1, 1984 to 

qualify. 

State of California 

Page 4 of 67 

Department of Corrections and 

Rehabilitation 

Institution: 

Address: 
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APPLICATION FOR EDUCATIONAL DIFFERENTIAL FOR REGISTERED NURSE II 

Name: 

Address: 

Courses: 

Course 

Number Course Title 

1. 

2. 

3. 

4. 

5. 

6. 

*Each semester Unit = 1 

Each quarter unit = 2/3 of 

a 

semester unit 

Date: 

Social Security 

#: 

Work Phone: 

Units:* 

School Semester Quarter 

Total 

Units x1 x2/3 

Official transcript must be sent from each college or university for which qualifying 
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units are listed. 

The transcript must be mailed from school to the Chief of Nursing Service at the 

institution to attach to the application. 

Signature of Applicant Date 

Approval: Chief, Nursing Services Date 

Approval: Chief, Health Services Date 

PROCEDURE FOR APPLYING FOR RN II EDUCATIONAL 

DIFFERENTIAL 

Provided for in Section 11.58.17 of Bargaining Unit 17 MOU. 
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1. Submit completed application to Chief of Nursing 

Service at your institution making sure that courses 

listed meet the requirements stated for eligibility. 

2. Chief of Nursing Service reviews with employee that 

eligibility requirements are met. 

3. Applicant arranges for college or university to mail 

official transcript to the Chief of Nursing Service. 

4. Official transcript is reviewed by Chief of Nursing 

Service to establish courses do meet criteria and 

applicant successfully completed course. 

5. Chief of Nursing Service signs and dates approval and 

then sends application with attached official transcript 

to Chief, Health Services, Sacramento, California for 

final approval. 

6. When final approval made, the signed application is 

returned to Chief of Nursing Services at local institution 

to submit to Personnel Office for the salary increase 

($50.00 per month). 

State of California 

Department of Corrections and Rehabilitation, DJJ 
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PERSONNEL UNIFORM Number 

PROCEDURES DRAFT 

Subjec,;t Date Issued 

Education Differential Pay 6/12/03 

Unit 17 and Excluded 

Employees 

EFFECTIVE: July 1, 1985 

BACKGROUND 

Pay Differential #43 provides for the payment of $50.00 per pay 

period to employees in specified classifications meeting the listed 

criteria. 

Courses established by the Department of Corrections and 

Rehabilitation, DJJ as meeting this criteria are: 

• Courses included in programs leading to AND, Associate of 

Arts, Bachelor of Science, Bachelor of Arts, MA, MS or PHO 

in nursing, sociology, psychology, management or 

administration. 
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• Courses leading to "expanded practice" credentials, for 

example, Nurse Practitioner, school nursing and emergency 

nursing. 

• Courses improving job-related skills such as: 

Nursing care skills 

Medical related technology 

Health promotion and prevention of disease 

Management, supervision, records and reporting 

Therapies 

Behavioral 

Social 

Psychological 

Special patient situations 

Language 

Understanding criminal personality 

Substance abuse 

Electronic medical records skills training 

PROCEDURES 

Employee: Submit copy of transcripts indicating completion 
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of appropriate coursework to Chief Medical 

Officer. 

Chief Medical Review transcript for completion of appropriate 

Officer: coursework. If coursework complies with courses 

approved by the Department, approve transcript 

and forward to Personnel Office. If coursework 

does not comply with course approved by the 

Department, disapprove transcript and return to 

employee with cover memo explaining decision. 

Personnel Office: Upon receipt of approved transcript from Chief 

Medical Officer, review pay differential #43 and 

determine if employee's classification qualifies for 

payment. If appropriate, process request for 

payment using code 9N effective with the pay 

period in which the transcript was received in the 

Personnel Office from the Chief Medical Officer. 

Payment cannot be locked in on Personnel Action 

Request (PAR) therefore, payment must be 

requested each pay period. 

DEPARTMENT OF DEVELOPMENTAL SERVICES 
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Lanterman Developmental Center 

Lanterman Developmental Center 

Administrative Directive 

Personnel - 346: Educational Differential for Registered Nurses 

Approved: Originally Signed by 

Lou Sarrao, Executive Director 

June 15, 2001 THIS IS A NEW DIRECTIVE 

POLICY 

Educational Differential is proved to Registered Nurses Range 

B, and Health Services Specialists who successfully complete 

the equivalent of 15 qualifying semester units of collegiate level 

job-related courses in a college or university of recognized 

standing shall be given an educational differential of $50.00 per 

month. 

QUALIFICATION FOR EDUCATIONAL DIFFERENTIAL 
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2.1 Candidate must be in a permanent position to be 

eligible for Educational Differential. 

2.2 Candidate must be at the level of Registered Nurse 

Range B or Health Service Specialist (HSS) to be 

eligible for Educational Differential. 

2.3 Fifteen qualifying semester units or 23 qualifying quarter 

unit of job-related courses in an accredited college or 

university are required for Educational Differential. 

2.3.1 Only units completed within the previous five years shall 

qualify towards education differential. 

2.3.2 The candidate's transcripts must show a letter grade of 

"C" or better for each qualifying course or a ranking of 

"Pass" in a Pass/Fail ranking. 

2.3.3 A current list of qualifying courses is available in the 

Training and Staff Development Office. 

RESPONSIBILITY 

3.1 I Applicant 

3.1.1 I Obtain the list of qualifying coursed from the Training 
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and Staff Development office. 

3.1.2 Arrange and pay charges for official transcripts of 

college credits to be mailed directly to the Director of 

Training and Staff Development. 

3.2 Director of Training and Staff Development 

3.2.1 Maintain a current list of approved college courses and 

subject areas. 

3.2.2 Discuss with applicant the college unit requirements and 

courses needed. 

3.2.3 Determine whether the applicant's college units qualify. 

3.2.4 Notify applicant if requirements are not met. 

3.2.5 Forward approved transcripts to Coordinator of Nursing 

Service for approval. 

3.3 Coordinator of Nursing Services 

3.3.1 Review and approve transcripts. 

3.3.2 Forward approved transcripts to Personnel Services for 

processing. 

REFERENCES 

Unit 17 Collective Bargaining Agreement 
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Agnews Developmental Center 

BU 17 - Education Differential (Accepted courses) 

1. Human Sexuality 

2. Cardiac Nursing 

3. Sex Education 

4. Psychiatric Nursing 

5. Crisis Intervention 

6. Human Genetics 

7. Growth and Development 

8. Substance Abuse 

9. Medical Electronics 

10. Interpreting Laboratory Test Results 

11. Respiratory Therapy 

12. Pharmacology 

13. Nursing and the Law-Legal Aspects and Legislation 

14. Medical/Nursing Ethics 

15. Gerontology 

16. Physical Assessments 

17. Upper Level Physical Behavioral Science Courses 

18. Principals of Nursing Supervision and Management 
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19. Courses related to working with the Developmentally 

Disabled Client 

20. Client Stress Management 

21. Pediatrics Nursing 

22. Communication skill courses for Client Care such as: 

Signing, Spanish 

23. IV Therapy 

24. E.R. Nursing 

25. Terminally Ill Patient Care 

26. Oncology Nursing 

27. Statistics 

28. Any nursing units required in the Nurse Practitioner Course 

Program 

29. Any nursing units included in the ES, MS or Ph.D. Nursing 

Degree Program 

30. Infection Control 

31. Rehab Nursing - Ortho - PM/R 

32. Technical Writing Care Plans, Medical Protocols and 

Procedures 

Fairview Developmental Center 
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Education Differential (Accepted courses) 

Registered Nurse, Range B 

Health Services Specialist 

Supervising Registered Nurse 

Unit Supervisor 

1. Human Sexuality 

2. Cardiac Nursing 

3. Sex Education 

4. Psychiatric Nursing 

5. Crisis Intervention 

6. Human Genetics 

7. Growth and Development 

8. Substance Abuse 

9. Medical Electronics 

10. Interpreting Laboratory Test Results 

11. Respiratory Therapy 

12. Pharmacology 

13. Nursing and the Law-Legal Aspects and Legislation 
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14. Medical/Nursing Ethics 

15. Gerontology 

16. Physical Assessments 

17. Upper Level Physical Behavioral Science Courses 

18. Principals of Nursing Supervision and Management 

19. Courses related to working with the Developmentally 

Disabled Client 

20. Client Stress Management 

21. Pediatrics Nursing 

22. Communication skill courses for Client Care such as: 

Signing, Spanish 

23. IV Therapy 

24. E.R. Nursing 

25. Terminally Ill Patient Care 

26. Oncology Nursing 

27. Statistics 

28. Any nursing units required in the Nurse Practitioner Course 

Program 

29. Any nursing units included in the BS, MS or Ph.D. Nursing 

Degree Program 

30. Infection Control 

31. Rehab Nursing - Ortho - PM/R 
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32. Technical Writing Care Plans, Medical Protocols and 

Procedures 

33. Supervisory/Management Related Courses 

Minimum 9 units required for RN Ill and Unit Supervisor as 

approved by the CNS or CD. 

Sonoma Developmental Center 

Education Differential (Accepted courses) 

1. Upper division Nursing Courses, i.e., Cardiac, Psychiatric, 

Pediatric Nursing 

2. Crisis Intervention 

3. Human Genetics 

4. Substance Abuse 

5. Interpreting Laboratory Test Results 

6. Pharmacology 

7. Nursing and the Law-Legal Aspects and Legislation 

8. Medical/Nursing Ethics 

9. Gerontology 
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10. Physical Assessments 

11. Upper Level Physical and Behavioral Science Courses 

12. Principals of Nursing Supervisor and Management 

13. Courses related to working with the D.D. Client 

14. Statistics 

15. Any nursing units required in the Nurse Practitioner 

Course/Program 

16. Any nursing units included in the BS, MS or Ph.D. Nursing 

Program 

17. Rehab Nursing - Ortho - PM/R 

18. Technical Writing Care Plans, Medical Protocols and 

Procedures 

Also courses that meet Supervision/Management requirements: 

1. Supervisory/Management principles and practices 

2. Written communication in organizations 

3. Oral communication in organizations 

4. Effective meetings 

5. Excellence I the workplace 

, 6. The Hiring process 

7. Organizational behavior 
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8. Supervisory management problems 

Sonoma Developmental Center 

APPLICATION FOR EDUCATIONAL DIFFERENTIAL 

RN RANGE B, SUPERVISING RN (SRN), SURGICAL NURSE 

I, SURGICAL NURSE II, 

HEAL TH SERVICES SPECIALIST (HSS) UNIT SUPERVISOR 

FIFTEEN (15) UNITS 

COURSE WORK MUST BE COMPLETED WITHIN THE LAST 

5 YEARS. COURSE 

WORK MUST BE UPPER DIVISION (4 YR. 

COLLEGE/UNIVERSITY). 

UNIT SUPERVISOR: NINE (9) OF THE FIFTEEN (15) UNITS 

MUST BE COMPLETED 

IN SUPERVISION/MANAGEMENT RELATED COURSE 

WORK. 
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NAME: POSITION: 

NAME ON TRANSCRIPT, IF DIFFERENT FROM ABOVE: 

PRESENT ASSIGNMENT: PROGRAM: RESIDENCE: 

LIST COURSES THAT YOU FEEL MEET QUALIFICATIONS: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

SIGNATURE: 

PLEASE SEND OFFICIAL TRANSCRIPT TO: 

SONOMA DEVELOPMENTAL 

CENTER 

TRAINING OFFICE 
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P.O. BOX 1493 

ELDRIDGE, CA 95431 

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT ARNOLD WILLIAMS RN, 

PNED X6704 

BU 17 - RANGE B & C PROGRAM 

Approved Job-Related Courses. (Suggested course titles - others 

can be approved by QRP) 

NURSING RELATED COURSES 

Pathophysiology for Nurses 

Concepts in Health Aging 

Professional Transition 

Professional Nursing Roles 

Statistics 

Health Assessment 

Health Appraisal 

Health Care Systems, Policy & Finance 

Health Assessment in Advanced Nursing Practice 

Health Care Finance and Quality Management 

Organization Theory and Design 
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Human Resources Management 

Management Skills 

Population-Based Community Assessment, Planning and 

Partnership Development 

Introduction to Epidemiology 

Teaching Strategies for the Health Care Client 

Concepts of Complex Clinical Nursing 

Community Based Nursing 

Concepts in Community Health and Home Health Nursing 

Advanced Pharmacology 

Pathophysiology Basis of Disease for Advanced Practice Nurses 

Assessment and Management of Family Health Care 

Advanced Pathophysiology 

Theories Foundations of Nursing Practice 

Leadership and Health Care Economics 

Leadership and Clinical Management 

Advanced Clinical Nursing for the Nurse Practitioner 

Nurse Practitioner Role in Primary Prevention 

Nurse Practitioner Role in Secondary Prevention 

Roles in Advanced Practice Nursing 

Secondary Prevention Pediatric Nurse Practitioner 

Secondary Prevention Geriatric Nurse Practitioner 
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Nurse Practitioner Role in Tertiary Prevention 

Nurse Practitioner Role in Tertiary Prevention - Pediatrics 

Geriatric Nurse Practitioner Role in Tertiary Prevention 

Human Diversity and Health Care 

Health Teaching 

Life Cycle 

Biochemistry 

Professional Collaboration Nursing Practice 

Principles of Leadership/Management in Nursing 

GERIATRIC COURSES 

The Journey of Adulthood 

Women and Aging 

Images of Aging in Contemporary Society 

Psychology of Aging 

Heritage and Aging 

Health Issues of Aging 

Resource Management of Aging 

Social Services for the Aging 

Mental Health and Aging 

Alzheimer's Disease 

Caregiving/Home 
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Death and Dying 

Aging in America: Politics and Change 

Biophysical Aspects of Aging 

Communication and Aging 

Multiculture/Aging 

Social Gerontology 

PUBLIC HEAL TH CARE & ADMINISTRATION 

Environments of Public Administration 

Analytical Methods in Administration 

Program Evaluation 

Contemporary Issues in Health Care Management 

Managed Health Care 

Public Health Administration 

Non-Profit Management 

Grantsmanship and Financial Development 

Administrative Law 

Administration in Multicultural Settings 

The Disabled in America 

Seminar in the Administration of Justice 

Public Human Resources Administration and Labor Relations 

Finance and Budgeting 
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Health Policy and Analysis 

State, local and Intergovernmental Management 

Graduate Survey of Public Policy & Administration Public 

Management and Organizational Change 

Legal and Ethical Issues in Health Care 

Public Policy and Analysis 

COLLEGE - CERTIFICATE COURSES FOR CAADAC AND 

CAADE* 

Introduction to Human Services 

Introduction to Alcoholism and Substance Abuse 

Ethics and Human Service Worker 

Basic Interviewing and Counseling Skills 

Introduction to Counseling and Multicultural Population 

Psychopharmacology & Alcohol & Drug Abuse & 

Psychotherapeutic Medication 

Understanding Psychopathology and Treating the Dual Diagnosis 

Person 

Counseling Approaches and Techniques 

Group Counseling Strategies 

Group Counseling Process 

Case Management 
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Internship for Mental Health /Substances Abuse Care 

*California Association Alcohol Drug Abuse Counseling (CAADAC) 

California Association Alcohol Drug Educator (CAADE) 

DEPARTMENT OF EDUCATION 

College Courses - Registered Nurse II Education Differential 

1. Degrees - courses leading to AA, BS, MS Phd degrees in 

nursing. 

2. Credentials - courses included in the following credential 

programs: 

Nurse Practitioner 

School Nursing 

Emergency Nursing 

3. Certificate program - courses offered by UC, leading to Human 

Services Certificate. 

Courses offered in items 1, 2, and 3 cover a wide range of 

classes. Only job-related courses will be approved. 

4. Specific subject area courses: 

Abnormal Psychology 

Audiology 
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Behavioral Disorders of Children 

Computer Sciences 

Crisis Intervention 

Diabetic Care and Control 

Ethnic/Cultural Sociology (including deaf/blind) 

Family Therapy (child abuse, family in crisis, problem families) 

Genetics 

Group Dynamics 

Growth and Development 

Handicapped Child Care 

Hearing and Speech Disorders 

Human Sexuality/Sex Education 

Infection Control 

Interpreting Lab Reports 

Leadership Training 

Legal Aspects of Nursing-Legal responsibility 

Medical Nursing Ethics 

Medical Record Keeping 

Neurological Nursing -Neurological Handicapped, care of 

Handicapped Child Care 

Nutrition 
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Orthopedically Handicapped-course directly related to care and 

activities of daily living 

Patient Teaching 

Pediatric Nursing 

Pharmacology 

Physical Assessment 

Play Therapy 

Problems of Adolescence 

Psychiatric Nursing Psychiatric Treatment Modalities: 

e.g. Behavior Modification 

Reality Therapy 

Transactional Analysis 

Assertive Discipline 

Recent Advances in Pediatric Medicine 

Rehabilitative Nursing 

Respiratory Therapy 

Screening Procedures - e.g., sickle cell scoliosis · 

Second Language - Spanish 

Sign Language - beginning, intermediate, advanced 

interpretation 

Sport Injuries 

Statistics 
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Stress Management 

Substance Abuse 

Supervision 

Technical writing - e.g., reports, protocols and procedures, care 

plans, grant applications 

The Asthmatic Child 

The Autistic Child 

Time Management 

Upper division Physical Behavioral Sciences 

Vision Testing 

DEPARTMENT OF EDUCATION 

RN II EDUCATION DIFFERENTIAL 

Name: 

Class: Registered Nurse II 
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State Special School: 

Course Title: Units: 

Course Content: 

College or University: 
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Approval: 

Immediate Supervisor 

Approval: 

Superintendent 

Attachment: Copy of Transcript 

cc: Personnel Assistant 

DEPARTMENT OF MENTAL HEALTH 

Atascadero State Hospital 

RN EDUCATIONAL DIFFERENTIAL 

BARGAINING UNIT 17 

Registered Nurse Range B, Surgical Nurse I and II, and Health 

Services Specialists who successfully complete the equivalent 

of 15 qualifying semester units of collegiate level job-related 

courses in a college or university of recognized standing shall 
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be given an educational differential of $50.00 per month. Only 

courses on the lists established by each department for 

implementing this provision will qualify toward this differential. 

Upon request of the employee, each department employing RN 

Range B, Surgical Nurse I and II, and Health Services 

Specialists shall make available to all current and new Unit 17 

employees a copy of the lists of those courses which qualify for 

this differential. 

Only courses completed within the previous five years shall 

qualify towards educational differential. 

The educational differential shall not be considered as 

"compensation" for purposes of retirement contributions. 

The State may add courses to the qualifying list at its discretion. 

The 15 qualifying units must be taken from the following list: 

1. Any required course which might lead to an AA, BA, 

BS, MA, MS, or Ph.D. 
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2. Human Services Certificate Program courses. 

fvl\l 
3. Courses in an expanded practice Act, in the following 

fv a. Nurse Practitioner 

b. Emergency Room Nursing 

j c. Public Health Nurse 

4. Adult Education Teaching Credentials Program 

y 5. Upper Division Physical Science 

6. Upper Division Behavioral Science 

7. Technical Report writing 

8. Medical records keeping 

9. Statistics 

10. Computer Science 
t-' p 11. Stress management 

~ 12. Supervision 

~2:· 13. Management 

14. Hospital management 

~ 15. Human sexuality 

16. Sex education 

17. Psychiatric nursing 

18. Abnormal psychology 
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19. Gero psychiatric nursing 

Ai. 
20. Gerontology nursing 

21. Crisis intervention and theory 

'fb 22. Substance abuse 

23. Grief and loss 

M 24. Strategies in psychosocial nursing 

fv 25. Family therapy 

26. Group dynamics 

y 27. Psychology of intervention techniques 

28. Ethnic/Cultural 

29. Sociology 

30. Legal aspects of nursing. 

31. Forensics - criminal justice 

,, 32. Medical ethics 

33. Pharmacology 

34. Interpreting lab results p 
35 . Growth and development . 

~ 36. Human Genetics y/ 
37. Physical assessment l. - _.., 

ff--· 38. Cardiac care. 

39. Rehab nursing 

40. Respiratory nursing 
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41. Leadership training 

42. Spanish 

Please submit a copy of your transcripts and request to: 

Debbie Marks-Molfino 

In-Service Training Center 

If you have any questions, please call Debbie at (805) 468-2211. 

-----
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Checklist for appointments 

Complete all required items on ROSTER and POSITION CARDS 

(STD. 608, 611) 

Leave Accounting System Information or Leave Record Card (if 

applicable) 

Make Rolodex card ( Shift and RDO assignment 

sheet) 

Enter on Form 672, Attendance Report 

PAR and EAR, date keyed date mailed 

Label OPF, set up categories with clips and place with the active 

files 

Licensed Employee? Make sure there is a copy of their license in 

the OPF. 

Manager, Supervisor, Confidential or Excluded employee? 
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1. Give employee "Compensation Plus" Packet 

(have them sign cover page, copy and put in OPP) 

2. Give employee Co-Ben information 

Annual Leave ( copy of letter to employee and file) 

Optional for BU 7, 12, 13, 14, 16, 17, 18, 19, 20 and excluded 

Retirement Info ( copy of letter to employee and file) 

If EE requests: give option booklet (PERS-PUB-52) to 

employee, have ee sign page 1, mail notice to PERS, and make 

copy for OPF 

Eligible for Health, Dental, Vision (copy of letter to employee and 

file) 

1. Eligible if appointment exceeds 6 months & time base is 1/2 

time or more. 

2. Memo to employee, if newly eligible. 

3. CoBen information to BU 7, 16, 18, & 19 (CoBen has no 

waiting period for 

Delta) 

Additional Position? 

Copy of approval letter or Work Assignment Form from current 

primary position supervisor to OPF. 

Reduction of time base to less than 1/2 and enrolled in Medical 

Reimbursement Account? 

Refer to Benefits Specialist for COBRA notification 

Transfer? 

1. PROFS/FAX previous agency, if needed. 
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2. Check file for any required health benefit documentation -

obtain if necessary 

PSS Name: 

Employee Name: 

Effective Date: 

Salary Rate: 

Certification No. (For A01 

Appt.): 

Cert Clearance sent to SPB: 

Tenure: Timebase: 

Appointment 
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Work Area: 

Position Number: 

Classification: 

Range (if other than Range A): 

List Type: 

Fingerprints Cleared: 

Attach men ts: 

Miscellaneous Change Code: 
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Code: 

Length of 

Probation: MCR: 

Alternate Range Criteria 

540S# 607# 

CBID: WWG: 

(Information from the Payscale) 

(revised 3/2003) 

Salary Determination Form 

Name: Work Area: 

Effective Date: 

#: 

Current Classification 

#: 

New Classification 

Type of Salary Determination and Salary Rule: 

MSA/SISA 599.638 OR 599.585 
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See Alternate Range Criteria 

Range Change for Salary Rule 

599.573 or 599.674 or 

List Appointment 599.675 or 599.676 

Transfer to Another 599.674 or 599.675 or 

Class 599.676 

Reinstatement 599.677 or 599.678 

Use the California Civil Service Payscales - Pages 6.0 - 6. 7 & 

10.0-10.2 to aid in computing the salary determination to be 

made. (And whether special pays will be included in salary 

calculations.) 

Determine MSA/SISA 

Current Salary X 1.05 (5%) = New Salary 

(Checkpoint: Is this new Salary within the salary Range? If not, 

you may have to adjust the new salary lower to meet the max or 

higher to meet the minimum.) 

Determine Transferability Using Last A01 Appointment: 
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X 1.05 

(From Max) Times 5% 

Determine Salary 

Differential: 

To Maximum 

From Maximum 

= Difference 

/ Lower Maximum 

% (range difference) 

Equals one 

step 

X 1.05 

(times 5% 

again) 

Salary differential 

+ 0.0% to + 5.0% 

+ 5.1% to+ 9.9% 

- 0.1%to- 9.9% 

-10% or more lower 

+ 10% or more higher 

Determine New Salary: 

Current 

Salary. _____ _ 

Current Salary. __ _ 

X 1.05 

or 

( ) Less than 5%, employee may qualify for accelerated MSA. 

( ) 5% or more, employee receives a new anniversary date. 

-$1 

(subtract $1) (New max 

may be no 

more than 

this amount.) 

= Salary Regulation to 

use: 

= 599.674 (a) 

= 599.674 (b) 

= 599.674 (c) 

= 599.675 

= 599.676 

= 

= 

() HAM class - Hiring above minimum authorization for class or individual. 

( ) Recruitment and Retention-Item 351 on PAR: Earn, ID: Amt:. __ _ 

( ) Plus salary-See Payscale section 5 for assistance in calculating adjustments. 

( ) Other special pays-See MOU and Payscale to determine eligibility. List..· ___ _ 
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PSS: Date Completed: _________ _ 

REQUEST FOR PERSONNEL ACTION 

PERSONNEL TRANSITION REQUEST PROCESS 

THEN: 

ORIGINATOR 
COMPLETE A, B, CD, & D 

FORWARD REQUEST TO PERSONNEL 

PERSONNEL 
RETURNS PROCESSED REQUEST TO ORIGINATOR 

THEN: 

ORIGINATOR 
COMPETES E, F (FIRST LEVEL) 

RETURNS COMPETED HIRING PACKET TO PERSONNEL 
THEN: 

PERSONNEL 
NOTIFY ORIGINATOR OF SELECTION APPROVAL 

DISTRIBUTION 

1. WHITE - POSITION CONTROL ANALYST, LOG SHEET. 

2. GREEN - POSITION CONTRAL ANALYST, FILE COPY. 

3. CANARY - EEO OFFICER 

4. PINK- RETURN TO ORIGINATOR. 

5. GOLDENROD-ORGINATOR RETAINS. 

Napa State Hospital 
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Memorandum 

To: Applicant for RN Educational Differential Date: May, 2003 

From: Napa State Hospital 

Telephone: (707) 253-5258 

2100 Napa Vallejo Highway 

Napa, California 

Subject: APPLICATION PROCEDURES 

Attached you will find the following: 

1. Guidelines Regarding Eligibility Requirements and Process for 

Requesting RN Educational Differential 

2. List of Approved Subjects 

3. Application for Educational Differential 

If you are ready to submit your application, please refer to the attached 

guidelines and to Administrative Directive #353. 

APPLICATION FOR RN EDUCATION DIFFERENTIAL 

NAPA STATE HOSPITAL 

Applicant Information 

[ Name ] Work Location I Shift ] Work Phone I Home Phone I 
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LIST BELOW THE COURSES YOU HAVE COMPLETED WHICH YOU WISH 

TO USE 

TO QUALIFY FOR EDUCATIONAL DIFFERENTIAL: 

Class Quarter/Semester Taken # of Units Grade 
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LIST THE TRANSCRIPTS YOU HAVE HAD SENT TO THE LABOR 

RELATIONS OFFICE: 

Dated: Applicant Signature 

APPLICATION FOR RN EDUCATIONAL DIFFERENTIAL 

QRP DECISION: 

Approved Not Approved 

(1) 

(2) 

(3) 

(4) 

(5) 

Approved Not Approved 

(1) 

' 

Date: 

Date: 
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(2)~~~~~~~~~~~~~~~~ 

(3)~~~~~~~~~~~~~~~~~~ 

(4)~~~~~~~~~~~~~~~~~~ 

(5)~~~~~~~~~~~~~~~~~~ 

APPROVED SUBJECTS FOR RN EDUCATIONAL 

DIFFERENTIAL 

REQUIRED: Applicants must have completed fifteen (15) 

acceptable units. At least nine (9) of the fifteen (15) required 

college units must be in one or more of the following subjects. The 

remaining six (6) credits may be in these subjects or may be 

selected from a list of "alternative subject areas" listed below. 

Health Education Nursing 

Principles of nursing supervision and management Humanities 

Psychology 

Sociology 

Education 

Anthropology 

Mathematics 

Foreign Language 
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Life Science 

Forensics 

Philosophy/Ethics 

English 

Nutrition 
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ALTERNATIVE: Six (6) of your fifteen (15) credits may be from one 

or a combination of the following subject areas. The number in 

parentheses after each category is the maximum number of 

allowable credits in that category. 

Recreation Therapies (3) 

Economics (3) 

Performance Improvement (6) 

· Physical Education (2) 

Supervision/Management (6) 

Computer (6) 

Political Science (3) 

Guidance/Self Development (6) 

Speech (6) 

GUIDELINES REGARDING ELIGIBILITY REQUIREMENTS AND 

PROCESS FOR REQUESTING RN EDUCATION DIFFERENTIAL 

The Executive Director will establish a Qualification Review Panel 

(QRP) which shall consist of the Employee Relations Officer and at 

least one registered nurse. The QRP will review the qualification of 

applicants for educational differential and approve or deny 

application . 
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1. Qualifications Review Panel: 

The QRP will meet monthly or as required. Responsibilities 

include: 

a. Maintains current list of approved subject areas. 

(NOTE: this list, which is attached to this packet, does 

not list specific classes, as not all classes within a 

subject area may be considered job related. For 

example, a forensic class about introduction to penal 

code commitments may be acceptable, whereas a 

forensic class about arrest and firearms would not be.) 

b. Approves/disapproves courses for addition to list. 

c. Verifies successful completion of required units from 

transcripts. 

d. May establish minimum requirements for specific 

courses and/or may set maximum credits allowed for 

given coursework. 

e. Monitors application and review process. 

2. Candidates: 

a. Candidates must be employed at Napa State Hospital in 

the classification of RN B, surgical Nurse I or II, Health 

Services Specialist, or Supervising RN. 
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3. Unit Requirements: 

a. A list of approved job-related subjects is available 

through the Employee Relations office. Only approved 

courses shall qualify toward the differential. 

b. Credit given for courses taken to obtain RN licensure do 

not qualify toward the differential. 

c. Only courses with a grade of "C" or better, or the 

numerical equivalent of a "C" or better, are accepted in 

fulfillment of college unit requirements. 

d. Credit/no credit classes may be acceptable if 

verification of successful completion ("C/average" or 

better) is provided. 

e. Quarter units convert to semester units on a three (3) 

for two (2) basis. 

f. Qualifying courses must have been completed within the 

last five (5) years (determined by semester/year: e.g., 

class taken any semester in 1990 is good through 12-

31-95). 

4. Application Procedures: 
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a. Application packets are available in the Employee 

Relations Office and, after completion, are submitted to 

the Employee Relations Office. 

b. The applicant will have an official, sealed (unopened) 

transcript delivered to the Employee Relations Office. 

5. Timetables: 

a. Timetable for application approval/disapproval process 

to begin after completed application packed (including 

transcripts) is received by Employee Relations Office. 

QRP will review applicant's packet at the first meeting of 

the panel after receipt of all required information. 

b. Alternate range to become effective on first day of the 

pay period following approval by QRP. 

6. Appeal process: 

a. Written request for appeal will be addressed to the QRP 

(via Employee Relations Officer) within twenty (20) 

calendar days of notice of ineligibility. 

b. The appeal consists of a personal interview with the 

QRP and submission of any additional relevant 

information or material applicant wishes to offer. 
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c. The QRP will make a decision on the appeal and notify 

the applicant in writing within ten (10) calendar days of 

the decision. 

d. Final appeal will be to the Executive Director and must 

be requested in writing within twenty (20) calendar days 

of date of notice of QRP's appeal decision. 

e. Applicants who are otherwise eligible and are not 

granted the educational differential because they have 

not met the course requirements may re-apply 

immediately upon completion of appropriate courses. 

Patton State Hospital 

Memorandum 

To: Registered Nurses, Range B Date: September 24, 2002 

Health Service Specialist 

Supervising Registered Nurses 

From: Blanche Sherer 

Telephone: (909) 425-7541 
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Subject: Educational Differential (E.D.) 

Consistent with the language of the current agreement between the 

State and SEIU Local 1000, representing Bargaining Unit 17 (Ref: 

BU 17 Agreement, effective July 8, 2002 through July 2, 2003, 

Article 11 - Salaries, section 11.58.17 - Educational Differential 

and Department of Personnel Pay Scale, section 14.43 - Pay 

Differential, revised 8/31, Registered Nurses (Range B), Health 

Services Specialists, and Supervising Registered Nurses who 

within the past five (5) years have successfully completed the 

equivalent of fifteen (15) qualifying semester units of collegiate 

level, job related courses in a college or university of recognized 

standing, shall be given an educational differential of fifty dollars 

($50) per month. 

To receive the education differential eligible staff must: 

Complete and return an application form to the Director of Human 

Resources. (Forms are available from the Program/Department 

office, CNS, or Human Resources). 
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Submit official transcript showing courses to be considered. The 

transcript must have an Official University Seal and that seal must 

not be broken. You may also have the college or University send a 

sealed transcript directly to the Human Resources Department. 

Only courses on the attached list qualify toward the fifteen (15) 

semester units for this differential. However, the State may add 

courses to the qualifying list at its' discretion. Only courses 

completed within the previous five years shall qualify towards the 

educational differential. 

The application will then be reviewed and approved/disapproved by 

the Program Director and then by the Coordinator of CNS and the 

PNED. The educational differential (E.D.) will become effective 

with the first pay period following approval. It (E.D.) is not 

considered "compensation" for retirement purposes, however, it is 

considered when calculating overtime compensation. 

Qualifying Courses 

Human Services Certificate Program Courses 
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Courses in an expanded practice credentials program as defined 

by the California Nursing Practices Act, in the following areas: 

a. Nurse Practitioner 

b. Emergency Room Nursing 

c. Public Health Nurse 

Abnormal Psychology 

Adult Education Teaching Credentials Program 

Cardiac Care 

Computer Science 

Crisis Intervention Theory 

Ethnic/Cultural Sociology 

Family Therapy 

Forensics - Criminal Justice 

Gero Psychiatric Nursing 

Gerontology Nursing 

Grief and Loss 

Group Dynamics 

Growth and Development 

Hospital Management 

Human Genetics 
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Human Sexuality 

Interpreting Lab Results 

Leadership Training 

Legal Aspects of Nursing 

Management 

Medical Ethics 

Medical Record Keeping 

Pharmacology 

Physical Assessment 

Psychiatric Nursing 

Psychology of Intervention Techniques 

Rehab Nursing 

Respiratory Nursing 

Sex Education 

Sociology 

Spanish 

Statistics 

Strategies in Psychosocial Nursing 

Stress management 

Substance Abuse 

Supervision 

Technical Records Keeping 
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Upper Division Behavioral Science 

APPLICATION FORM 

RN EDUCATION DIFFERENTIAL 

Employee Name: 

Classification: 

Program/Department: 

List of courses to be considered below: 

Course 
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Completion 

Date 

Units 

Quarter/Semester 
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Employee Signature Date 

**************************************************************************** 

PROGRAM DIRECTOR: I have received and approve this 

application for review: 

Signed ______ _ Date:. ___ _ 

COORDINATOR OF NURSING SERVICES: 

Page 57 of 67 8/28/2019 2:30 PM 



tJ 
~t 
fv 

r 
s-J;-J:I: 
-;Jj}--
Jl--1 

~ 
rt-

Approved for Differential: 

Not Approved for Differential: 

Signature: Date: -------

PNED: 

Approved for Differential: 

Not Approved for Differential 

Signature: Date: -------

Metropolitan State Hospital 

APPLICATION - REGISTERED NURSE BAND HEALTH 

SERVICES SPECIALIST 

Application for education differential on basis of fifteen ( 15) units of 

job-related college credits. 

Name: 
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(Last) 

Civil Service Classification: 

Program: 

Education: 

High School 

College 

Other (Describe) 

Subject Matter 

Covered in Course 
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Years 

Years 

Length 

(First 

) (Ml) 

Unit: ______ _ 

Graduated Yes No (Circle One) 

Graduated Yes No (Circle One) 

Where Taken Units 
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To the best of my knowledge, the foregoing statements are true and complete. 

Signed Date 

Please complete form, attach sealed transcripts and mail to: 

Pat LaMountain, PNED 

Nursing Education 

REGISTERED NURSE EDUCATIONAL DIFFERENTIAL 

PROCEDURE 

In compliance with the Bargaining Unit 17 contract, Registered 

Nurse Range H, and Health Services Specialist (HSS), will receive 

an educational differential based on the following criteria: 

Successful completion of the equivalent of fifteen ( 15) qualifying 

semester units of collegiate level job-related courses in a college or 

university of recognized stand. 

Only courses completed within the previous five (5) years shall 

qualify towards the educational differential. 
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The fifteen ( 15) qualifying units must be taken from the following 

list: 

1. Any required course which might lead to an AA, BA, BS, MA, 

MS or Ph.D. 

2. Human Service Certificate Program courses. 

3. Courses in an Expanded Practice Credentials Program as 

defined by the California Nursing Practice Act, in the 

following areas: 

a. Nurse Practitioner 

b. Emergency room Nursing 

c. Public Health Nurse 

4. Adult Education Teaching Credentials Program 

5. Upper Division Physical Science 

6. Upper Division Behavioral Science 

7. Technical report writing 

8. Medical record keeping 

9. Statistics 

10. Computer Science 

11. Stress management 

12. Supervision 
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13. Management 

14. Hospital management 

15. Human sexuality 

16. Sex education 

17. Psychiatric nursing 

18. Abnormal Psychology 

19. Gero Psychiatric nursing 

20. Gerontology nursing 

21. Crisis intervention and theory 

22. Substance abuse 

23. Grief and loss 

24. Strategies in Psycho-social nursing 

25. Family therapy 

26. Group dynamics 

27. Psychology of intervention techniques 

28. Ethnic/cultural sociology 

29. Sociology 

30. Legal aspects of nursing 

31. Forensics - criminal justice 

32. Medical ethics 

33. Pharmacology 

34. Interpreting lab results 
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PAY STATUS 

1. Educational differential will be made by the Personnel Office 

following written approval and recommendation from PNED. 

The increased salary rate will become effective on the first of 

the pay period after the employee meets all of the conditions 

and established criteria. 

2. The educational differential will be included when computing 

overtime compensations. 

3. The educational differential shall not be considered as 

"compensation" for purposes of retirement contributions. 

DEPARTMENT OF VETERAN'S AFFAIRS 

SUBJECT 

Registered Nurse, Range B, Supervising Registered Nurse and 

Surgical Nurse I and II - Education Differential. 

PURPOSE 

To provide policy statement, guidelines and procedure for 

implementing Registered Nurse Range B, Supervising Registered 
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Nurse and Surgical Nurse I and II of the Educational Differential 

Program as agreed to on July 1, 1995 between the State of 

California and SEIU Local 1000, Unit 17, section 11.57.17. 

DEFINITON 

During this year's contract bargaining with SEIU Local 1000, Unit 

17, section 11.57.17, the State agrees to provide qualifying 

Registered Nurses, Range B, Supervising Registered Nurses and 

Surgical Nurse l's and ll's with an educational differential of fifty 

dollars ($50) per month. 

For purposes of overtime computation, this differential shall be 

considered as compensation. 

A. The fifteen ( 15) qualifying units must be taken from the following 

list: 

1. Any required course which might lead to a BA, BS, MA, 

MS or Ph.D. in Nursing or Health Care Administration. 

2. University of California Human or Health Care 

Administrations Services Certificate Program courses. 
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3. Courses in an Expanded Practice Credentials program 

as defined by the California Nursing Practice Act in the 

following areas: 

a. Nurse Practitioner 

b. Public Health Nurse 

4. Adult Education Teaching Credentials Program 

5. Upper Division Physical Science (Biochemistry, 

Pathophysiology) 

6. Upper Division Behavioral Science 

7. Technical Report Writing (Management Reports) 

8. Death and Dying (Terminally Ill) 

9. Statistics 

10. Computer Science 

11. Stress and Time Management 

12. Supervision 

13. Management (Principles of Nursing) 

14. Hospital Management 

15. Human Sexuality 

16. Research 

17. Psychiatric Nursing 

18. Abnormal Psychology 

19. Gero Psychiatric Nursing 
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20. Gerontological Nursing 

21. Crisis Intervention and Theory 

22. Substance Abuse 

23. Grief and Loss 

24. Strategies in Psychosocial Nursing 

25. Family Therapy 

26. Group Dynamics 

27. Psychology of Intervention Techniques 

28. Ethnic/Cultural Sociology 

29. Sociology 

30. Legal Aspects of Nursing 

31. Communication Skill Courses for Client (Signing, 

Audio/Visual) 

32. Medical Ethics 

33. Psychopharmacology 

34. Leadership (Nursing) 

35. Growth and Development 

36. Human Genetics 

37. Physical Assessment 

38. Cardiac Care 

39. Rehab Nursing 

40. Respiratory Nursing 
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41. Leadership Training 

42. Spanish 

1t~~ 1J-:-
', , -J.--,- 44. Nutrition 

1,f;Ynuf 45. Hospice 

43. Public Speaking 

{ ,¥),. A 46. Community and Mental Health Concepts 

/tP/U{1, ,. 47. Home Health Care 

/{_ eF' 48. Performance Evaluation 

/fi'1 49. Communication Skills 

/t ~~ 50. Change (Management of) 

~?(r.," ~urses granting continuing education units do not qualify. 

II CA ,OJJ{ .L 
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